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 PART I

INTRODUCTION

Unless the context otherwise requires, references in this Annual Report on Form 10-K for the year ended December 31, 2023, 
or this Annual Report, to “we”, “us”, “our” or similar terms, as well as references to “Aurinia” and "the Company," refer to 
Aurinia Pharmaceuticals Inc., together with our subsidiaries.

We maintain our books and records in U.S. dollars, and prepare our financial statements in accordance with generally accepted 
accounting principles in the United States (U.S. GAAP) as issued by the Financial Accounting Standards Board (FASB).

The terms “dollar,” “U.S. dollar” or “$” refer to United States dollars, the lawful currency of the United States, the term “CA$,” 
refers to Canadian dollars, the lawful currency of Canada and "CHF", refers to Swiss Francs, the lawful currency of 
Switzerland. All references to “shares” or "common shares" in this Annual Report refer to common shares of Aurinia, with no 
par value per share.

We have made rounding adjustments to some of the figures included in this Annual Report. Accordingly, numerical figures 
shown as totals in some tables may not be an arithmetic aggregation of the figures that preceded them.

SPECIAL NOTE REGARDING FORWARD-LOOKING STATEMENTS 

This Annual Report contains “forward-looking statements” within the meaning of Section 27A of the Securities Act of 1933, as 
amended (the Securities Act) and Section 21E of the Securities Exchange Act of 1934, as amended (the Exchange Act) which 
are subject to the “safe harbor” created by those sections, as well as “forward-looking information” as defined in applicable 
Canadian securities laws. Our actual results could differ materially from those anticipated in these forward-looking statements 
as a result of various factors, including those set forth below under Part I, Item 1A. “Risk Factors” in this Annual Report. We 
strongly encourage all readers to read Part I, Item 1A. "Risk Factors" in full.

All statements, other than statements of historical fact, are forward-looking statements about the future. Forward-looking 
statements may include words such as “anticipate”, “believe”, “intend”, “expect”, “goal”, “may”, “outlook”, “plan”, “seek”, 
“project”, “should”, “strive”, “target”, “could”, “continue”, “potential”, “estimated”, "would", and "will" or the negative of such 
terms or comparable terminology. You should not place undue reliance on the forward-looking statements, particularly those 
concerning anticipated events relating to the development, clinical trials, regulatory approval, and marketing of LUPKYNIS® 

(voclosporin), our strategic plan following the conclusion of our strategic review process, including the anticipated timing, 
design, costs and benefits of the restructuring program, or any other aspect of our business and the timing or magnitude of those 
events, as they are inherently risky and uncertain.

These forward-looking statements include, but are not limited to, statements concerning the following:

◦ our strategy, future operations, future financial position, future revenues, projected costs, prospects and plans;
◦ objectives of management;
◦ our belief that we have sufficient cash resources to adequately fund our current business plans for at least the next few 

years; and our expectations in terms of go forward costs (including short and long term cash requirements) and 
revenues;

◦ our potential to receive certain payments and royalties under our agreement with Otsuka Pharmaceuticals Co. Ltd;
◦ our plans to conduct a share repurchase program and the timing, pricing and terms regarding such program;
◦ the receipt of exemptive relief from Canadian regulators regarding the share repurchase program in a timely manner or 

at all; 
◦ our strategic plan following the conclusion of our strategic review process, including the anticipated timing, design, 

benefits and costs of the restructuring program;
◦ Aurinia’s estimates as to the amount and type of headcount reductions resulting from the restructuring;
◦ our belief in the duration of patent protection and exclusivity for voclosporin and that the patents owned by us are 

valid and enforceable;
◦ our belief in receiving extensions to patent life based on certain events or classifications;
◦ our plans and expectations and the timing of commencement, enrollment, completion and release of results of clinical 

trials;
◦ our belief that LUPKYNIS possesses pharmacologic properties with the potential to demonstrate best-in-class 

differentiation;
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◦ our strategy to optimize the clinical and commercial value of voclosporin and become a commercial 
biopharmaceutical company with a global product portfolio focused on autoimmune, kidney and other rare diseases 
with a high unmet medical need;

◦ our estimate on the timing to obtain regulatory approval for the use of the monoplant facility; 
◦ our estimate on the timing to obtain backup encapsulation facilities;
◦ our estimates as to the key potential benefits of and market potential for LUPKYNIS, including estimates as to the 

number of patients with systemic lupus erythematosus (SLE) that are diagnosed with LN;
◦ our estimate, based on our patient-specific estimated glomerular filtration rate (eGFR) dosing regimens, the average 

utilization in our clinical trials, and accounting for factors including mandatory rebates, channel discounts, and 
anticipated patient adherence, that we expect our average annualized net revenue per patient to be approximately 
$65,000;

◦ our estimates as to the trajectory and timing of completion of post-marketing studies and commitments to the FDA;
◦ the potential impact of shareholder activism on our business;
◦ our belief that our net product revenue will continue to increase as we continue to execute on our commercialization 

strategy for LUPKYNIS;
◦ our expectation that we will continue to incur significant expenses in Selling, General and Administrative (SG&A) in 

our commercialization of LUPKYNIS, and that research and development spend will decrease;
◦ our belief that we have enough inventory on hand and manufacturing capacity to meet forecasted demand; 
◦ our intention on how to use the net proceeds from our financings;
◦ our belief that additional patents may be granted in other major global pharmaceutical markets based on our filings 

under the Patent Cooperation Treaty (PCT);
◦ management's estimates and assumptions made in conformity with U.S. GAAP that affect the reported amounts of 

assets and liabilities as discussed further in notes to the consolidated financial statements;
◦ our belief that our results of operations or cash flows would not be affected to any significant degree by a sudden 

change in market interest rates relative to our investment portfolio; and
◦ the potential impact of widespread health concerns on our business operations, nonclinical and clinical trials, 

regulatory timelines, supply chain, and potential commercialization.

Such statements reflect our current views with respect to future events and are subject to risks and uncertainties and are 
necessarily based on a number of estimates and assumptions that, while considered reasonable by management, as at the date of 
such statements, are inherently subject to significant business, economic, competitive, political, regulatory, legal, scientific 
social uncertainties and other contingencies, many of which, with respect to future events, are subject to change. The factors 
and assumptions used by management to develop such forward-looking statements include, but are not limited to:

◦ the assumption that we will be able to obtain approval from regulatory agencies on executable development programs 
with parameters that are satisfactory to us;

◦ our assumptions related to timing of generics and competitors entering the market;
◦ the assumption that recruitment to clinical trials will occur as projected;
◦ the assumption that we will successfully complete and enroll our clinical programs in compliance with good clinical 

practices (GCP) on a timely basis and meet regulatory requirements for approval of marketing authorization 
applications and new drug approvals, as well as favorable product labeling;

◦ the assumption that our planned studies will achieve positive results;
◦ the assumptions regarding the costs and expenses associated with our clinical trials and commercialization of 

LUPKYNIS;
◦ assumptions related to the costs, benefits and scope of the restructuring program, including the steps and elements 

involved therein;
◦ the assumption that regulatory requirements and commitments will be maintained; 
◦ the assumption that we and our licensees will be able to meet good manufacturing practice (GMP) standards and 

manufacture and secure a sufficient supply of LUPKYNIS on a timely basis to successfully complete the development 
and commercialization of LUPKYNIS; 

◦ the assumptions on the market value for the LN program;
◦ the assumptions related to our estimated pricing for LUPKYNIS are accurate, including that the average utilization of 

LUPKYNIS in our clinical trials will remain applicable, the amount of mandatory rebates and degree of patient 
adherence;

◦ the assumption that our patent portfolio is sufficient and valid;
◦ the assumption that we will be able to extend our patents to the fullest extent allowed by law, on terms most beneficial 

to us;
◦ the assumptions that our third party partners and suppliers will comply with their obligations under their agreements 

with us;
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◦ the assumptions about future market activity; 
◦ the assumption that there is a continued commercial value for LUPKYNIS in LN and other indications for 

voclosporin;
◦ the assumption that market data and reports reviewed by us are accurate;
◦ the assumptions on the burn rate of our cash for operations;
◦ the assumption that another company will not violate our intellectual property rights or regulatory exclusivity periods;
◦ the assumption that our current good relationships with our suppliers, service providers and other third parties will be 

maintained;
◦ the assumption that we will be able to attract and retain a sufficient amount of skilled staff; 
◦ the assumption that our third party service providers and partners will comply with their contractual obligations; and/

or
◦ the assumptions relating to the capital required to fund our operations for at least the next few years.

It is important to know that:

◦ actual results could be materially different from what we expect if known or unknown risks affect our business, or if 
our estimates or assumptions turn out to be inaccurate. As a result, we cannot guarantee that any forward-looking 
statement will materialize and, accordingly, you are cautioned not to place undue reliance on these forward-looking 
statements; and

◦ forward-looking statements do not take into account the effect that transactions or non-recurring or other special items 
announced or occurring after the statements are made may have on our business. For example, they do not include the 
effect of mergers, acquisitions, other business combinations or transactions, dispositions, sales of assets, asset write-
downs or other charges announced or occurring after the forward-looking statements are made. The financial impact of 
such transactions and non-recurring and other special items can be complex and necessarily depend on the facts 
particular to each of them. Accordingly, the expected impact cannot be meaningfully described in the abstract or 
presented in the same manner as known risks affecting our business.

Forward-looking statements are provided for the purpose of presenting information about management’s current expectations 
and plans relating to the future and readers are cautioned that such statements may not be appropriate for other purposes. If our 
forward-looking statements prove to be inaccurate, the inaccuracy may be material. In light of the significant uncertainties in 
these forward-looking statements, you should not regard these statements as a representation or warranty by us or any other 
person that we will achieve our objectives and plans in any specified time frame or at all. Any forward-looking statement made 
by us in this Annual Report speaks only as of the date of this Annual Report or as of the date on which the statement was made. 
We undertake no obligation to publicly update any forward-looking statements, whether as a result of new information, future 
events or otherwise, except as required by law.

In addition, statements that “we believe” and similar statements reflect our beliefs and opinions on the relevant subject. These 
statements are based upon information available to us as of the date of this Annual Report, and while we believe such 
information forms a reasonable basis for such statements, such information may be limited or incomplete, and our statements 
should not be read to indicate that we have conducted an exhaustive inquiry into, or review of, all potentially available relevant 
information. These statements are inherently uncertain and investors are cautioned not to unduly rely upon these statements.

You should read this Annual Report and the documents that we reference in this Annual Report and have filed with the U.S. 
Securities and Exchange Commission as exhibits to this Annual Report completely and with the understanding that our actual 
future results may be materially different from what we expect. We qualify all of our forward-looking statements by these 
cautionary statements.

This Annual Report may contain market data and industry forecasts that were obtained from industry publications. These data 
involve a number of assumptions and limitations, and you are cautioned not to give undue weight to such estimates. We have 
not independently verified any third-party information and there is no assurance as to the accuracy or completeness of this data. 
While we believe the market position, market opportunity and market size information included in this Annual Report is 
generally reliable, such information is inherently imprecise.

Below is a summary of material factors which could cause actual results to differ materially from those expressed or implied in 
the forward-looking statements contained in this Annual Report. Importantly, this summary does not address all of the risks and 
uncertainties that we face. Additional discussion of the risks and uncertainties summarized in this risk factor summary, as well 
as other risks and uncertainties that we face, can be found under “Special Note Regarding Forward-Looking Statements” and 
Part I, Item 1A. “Risk Factors” in this Annual Report. The below summary is qualified in its entirety by those more complete 
discussions of such risks and uncertainties. You should consider carefully the risks and uncertainties described under Part I, 
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Item 1A. “Risk Factors” in this Annual Report as part of your evaluation of an investment in our common shares. Important 
factors that could cause such differences include, among other things, the following:

Business Risks

◦ difficulties we may experience in completing the marketing and commercialization of LUPKYNIS;
◦ unknown impact and difficulties imposed by supply chain challenges, high inflation and elevated interest rates, and 

global hostilities on our business and operations including sales, marketing, operations, nonclinical and clinical and 
our supply chain;

◦ legislative, regulatory and commercial activities, including laws regulating the pricing of LUPKYNIS;
◦ difficulties obtaining adequate reimbursements from third party payors;
◦ uncertainties related to the restructuring program and our ability to realize the anticipated benefits thereof;
◦ difficulties obtaining formulary acceptance; 
◦ we are single sourced within our manufacturing supply chain, including key suppliers; 
◦ we rely on commercial and clinical partners who may not be able to comply with their contractual obligations with us; 

and
◦ competitors may arise with similar products, or existing competition may be taken up and become more preferred as 

treatment for LN.

Business Growth Risks

◦ difficulties in meeting GMP standards and the manufacturing and securing of a sufficient supply of voclosporin on a 
timely basis to successfully complete the development and commercialization of LUPKYNIS;

◦ difficulties, delays or failures in obtaining necessary regulatory approvals;
◦ not being able to extend or protect our patent portfolio for LUPKYNIS;
◦ our patent portfolio not covering all of our proposed or contemplated uses of LUPKYNIS;
◦ the market for the LN business (or any other indication for LUPKYNIS) may not be as we have estimated;
◦ insufficient acceptance of and demand for LUPKYNIS; 
◦ difficulties in identifying and completing the acquisition of, and successfully developing potential targets for 

expansion of our product portfolio; and
◦ difficulty with executing business development, integrating acquisitions and recognizing benefits of acquired assets.

Underlying Business Risks

◦ product liability, patent infringement and other civil litigation;
◦ injunctions, court orders, regulatory and other compliance issues or enforcement actions;
◦ we may have to pay unanticipated expenses, and/or estimated costs for clinical trials or operations may be 

underestimated, resulting in our having to make additional expenditures to achieve our current goals;
◦ difficulties, restrictions, delays, or failures in obtaining appropriate reimbursement from payors for LUPKYNIS;
◦ difficulties in retaining key personnel and attracting other qualified individuals;
◦ our assets or business activities may be subject to disputes that may result in litigation or other legal claims;
◦ difficulties, delays, or failures we may experience in the conduct of and reporting of results of our clinical trials for 

LUPKYNIS, including unfavorable results;
◦ difficulties we may experience in identifying and successfully securing appropriate vendors to support the 

development and commercialization of LUPKYNIS; 
◦ our significant reliance on information technology and any failure, inadequacy, or security lapse of that technology, 

including any cybersecurity incidents; 
◦ we are dependent upon key personnel to achieve our business objectives; 
◦ the potential need for additional capital in the future to continue to fund our development programs and 

commercialization activities, and the effect of capital market conditions and other factors on capital availability; and
◦ our ability to raise future resources when required.
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Item 1. Business

OVERVIEW

Aurinia is a fully integrated biopharmaceutical company focused on delivering therapies to people living with autoimmune 
diseases with high unmet medical needs. In January 2021, we introduced LUPKYNIS (voclosporin), the first FDA-approved 
oral therapy for the treatment of adult patients with active LN. We continue to conduct clinical and regulatory activities to 
support the LUPKYNIS development program. We contracted with Otsuka Pharmaceutical Co., Ltd. (Otsuka) as a 
collaboration partner for the development and commercialization of LUPKYNIS in the European Union (EU), Japan, as well as 
the United Kingdom, Russia, Switzerland, Norway, Belarus, Iceland, Liechtenstein and Ukraine (collectively, the Otsuka 
Territories).

LUPKYNIS is an orally administered CNI immunosuppressant that has been demonstrated to improve near and long-term 
outcomes in LN when used in combination with mycophenolate mofetil (MMF) (although MMF is not currently approved as 
such) and steroids. By inhibiting calcineurin, LUPKYNIS reduces cytokine activation and blocks interleukin IL-2 expression 
and T-cell mediated immune responses. LUPKYNIS also potentially stabilizes podocytes, which can protect against proteinuria.

Voclosporin, the active ingredient in LUPKYNIS, is made by a modification of a single amino acid of the cyclosporine 
molecule. The mechanism of action of LUPKYNIS has been validated with certain earlier generation CNIs for the prevention of
rejection in patients undergoing solid organ transplants and in several autoimmune indications, including uveitis, 
keratoconjunctivitis sicca, psoriasis, rheumatoid arthritis, and for LN in Japan. We believe that LUPKYNIS possesses 
pharmacologic properties with the potential to demonstrate best-in-class differentiation.

On September 15, 2022, the EC granted marketing authorization of LUPKYNIS. The centralized marketing authorization is 
valid in all EU member states as well as in Iceland, Liechtenstein, Norway and Northern Ireland. The approval triggered a $30.0 
million milestone payment to us, which was recognized as collaboration revenue for the year ended December 31, 2022. On 
November 29, 2022 the Medicines and Healthcare products Regulatory Agency (MHRA) had granted marketing authorization 
of LUPKYNIS in Great Britain. On April 24, 2023, LUPKYNIS received regulatory approval in Switzerland. During the third 
quarter of 2023, the Company received notification that the pricing and reimbursement milestone was secured. As a result, this 
triggered a $10.0 million milestone which was recognized as collaboration revenue for the year ended December 31, 2023. On 
November 10, 2023, Otsuka filed a new drug application (NDA) for voclosporin for the treatment of LN with the Japanese 
Ministry of Health, Labour, and Welfare for the manufacture and sale in Japan of voclosporin.

STRATEGY

Our business strategy is to optimize the clinical and commercial value of LUPKYNIS and evolve as a commercial 
biopharmaceutical company with a global product portfolio focused on autoimmune, kidney and rare diseases with high unmet 
medical needs.

We have developed a strategic plan to execute on our commercialization of LUPKYNIS as a treatment of adult patients with 
active LN. The key tactics to achieve our corporate strategy are:

• focusing on educating physicians, patients and payers to increase their awareness of the risks and impacts of LN as a 
disease (including that elevated proteineuria levels can have significant impact on kidneys and the disease needs to be 
diagnosed and addressed quickly), and the benefits of LUPKYNIS (as demonstrated in our clinical trials) as a 
treatment option;

• engaging Otsuka as a collaboration partner for the development and commercialization of LUPKYNIS in the Otsuka 
Territories;

• conducting post-marketing studies to satisfy regulatory requirements and better understand LUPKYNIS' characteristics 
in real-world usage;

• ensuring adequate supply of LUPKYNIS by entering into strategic long term supply agreements with our key 
suppliers; and

• evaluating external assets with the potential to be synergistic and complementary to our clinical, regulatory and 
therapeutic areas of expertise.
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DEVELOPMENTS

Conclusion and Overview of Strategic Review Process

Effective February 14, 2024, the Board of Directors (the Board) elected to conclude its strategic review process.

Effective immediately, we are discontinuing our future development of AUR200 and AUR300 research and development 
programs and prioritizing resource allocation. This will result in a one-time charge in the first quarter of 2024 of approximately  
$11 - $15 million and expected operational cost savings of approximately $50 - $55 million annually, with approximately 75% 
of the savings being recognized in 2024 excluding the one-time restructuring charge in the first quarter of 2024. The Board also 
approved a share repurchase program of up to $150 million worth of our common shares, affirming its confidence in the 
Company's growth prospects. The maximum value of the share repurchase program is subject to receipt of regulatory approval 
in Canada.

The Board initiated a robust strategic review at the end of June 2023 to review all strategic options for Aurinia. Together with 
management, JP Morgan, our financial advisor in the strategic review process, engaged with more than 60 parties, receiving 
only one non-binding expression of interest, which included a due diligence process, but did not result in a formal offer.

Aurinia also explored potentially acquiring or licensing other entities or assets during this time. After assessing a range of 
alternatives over the last seven months, the Board elected to conclude Aurinia’s strategic review process. The Board ultimately 
determined that none of the explored opportunities that were available to it to pursue were in the best near-term interests of the 
Company to execute on and that the best path forward is for management to streamline its operations and focus on our 
commercial execution.

Additionally, in 2018, the Company under previous management and at the Board’s discretion, engaged a leading investment 
bank to conduct a confidential strategic review process. During the 2018 process, we received only one non-binding expression 
of interest to acquire the Company, which included a due diligence process, but did not result in a formal offer.

Outside of these two expressions of interest, we have never received an offer of any kind to acquire the Company. The Board 
and management remain open to exploring opportunities that are in the best interests of the Company and are open to 
considering any bona fide offers that we may receive.

We are reaffirming our commitment to enhancing value by driving LUPKYNIS growth, while maintaining a sharp focus on 
operating efficiencies and maximizing cash flows. As a result, we are ceasing future development efforts on AUR200 and 
AUR300. Correspondingly, we expect to take a restructuring charge of approximately $11 - $15 million in the first quarter of 
2024. The Company anticipates reducing employee headcount by at least 25% by the end of the first quarter of 2024. There is 
no planned reduction in headcount in commercial or commercial supporting roles. 

The charge will primarily be made up of severance costs, contract termination costs and other costs associated with terminating 
the programs. We expect to recognize annual cost savings of approximately $50 - $55 million,with approximately 75% of the 
savings being recognized in 2024 excluding the one-time restructuring charge in the first quarter of 2024, with no impact on 
commercial investment.

In addition, the Board has approved a share repurchase program of up to $150 million of Common Shares, reflecting confidence 
in Aurinia’s growth prospects and a continued commitment to creating long-term value to shareholders and other stakeholders. 
We have submitted an exemptive relief application to applicable Canadian securities regulators which, if granted, would permit 
us to purchase up to 15% of the issued and outstanding Common Shares of the Company in any 12 month period for 36 months 
(the Exemptive Relief). There is no assurance the Exemptive Relief will be granted on the terms applied for or at all. If the 
Exemptive Relief is not granted, the maximum we may purchase under this share repurchase program in reliance on the normal 
course issuer bid exemption under applicable Canadian securities regulation is 5% of our current issued and outstanding 
Common Shares (being 7,230,888 Common Shares).

Purchases under the share repurchase program will commence on or around February 21, 2024. The expiry date of the share 
repurchase program is not currently known. This program may be implemented through open market or privately negotiated 
purchases, including under a plan intended to benefit from the affirmative defense under Rule 10b5-1, Rule 10b-18 or an 
automatic securities purchase plan, an accelerated share repurchase program, or other mechanisms. The timing and amount of 
repurchase transactions will be determined by management based on its evaluation of market conditions, share price, legal 
requirements, including applicable blackout period restrictions, and other factors. The purchase price of any Common Shares 
will be determined in accordance with applicable U.S. securities laws and subject to receiving the Exemptive Relief, the value 
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of the consideration offered per Common Share will not exceed the market price of the Common Shares calculated pursuant to 
applicable Canadian securities regulation.

Regulatory/Commercial

On April 11, 2023, we announced that the United States Patent and Trademark Office (USPTO) had issued a new and refined 
method of use patent titled IMPROVED PROTOCOL FOR TREATMENT OF LUPUS NEPHRITIS. Our newly issued U.S. 
Patent (No. 11,622,991) reflects the unique and proprietary dosing regimen of its currently marketed product, LUPKYNIS. 
Specifically, this patent further refines the method of using LUPKYNIS in combination with MMF and corticosteroids using 
eGFR as a method of pharmacodynamically dosing the product in patients with LN. The newly issued patent provides coverage 
that supplements Aurinia’s existing U.S. Patent No. 10,286,036, which is listed in the Orange Book and claims an FDA-
approved method of using LUPKYNIS. The claims in this additional patent add further specificity on dosing consistent with the 
FDA approved product label. This patent has the potential to provide an additional layer of patent protection for LUPKYNIS up 
to 2037. U.S. Patent No. 11,622,991 is listed in the Orange Book.

On December 20, 2023, we announced the submission of our Investigational New Drug application (IND) to the FDA for 
AUR200, a potential next generation therapy for B-cell mediated autoimmune diseases. The IND was made effective on 
January 18, 2024. On February 15, 2024, we announced that we are ceasing future development of AUR200 and AUR300 
research and development programs and prioritizing resource allocation.

Refreshment of Board of Directors

On August 18, 2023, we appointed Dr. Karen Smith and Jeffrey A. Bailey to our Board of Directors. Dr. Smith and Mr. Bailey 
both have deep experience in biopharma leadership, commercial strategy, mergers and acquisitions and advancing therapeutic 
pipelines. We also appointed Dr. Daniel G. Billen as Chair of the Board of Directors. He has been a member of the Board since 
2019.

On September 21, 2023, pursuant to the Cooperation Agreement dated as of September 21, 2023, by and among Aurinia, MKT
Capital Ltd., MKT Tactical Fund, SP and Antoine Khalife, we appointed Dr. Robert T. Foster to our Board of Directors. Dr. 
Foster founded Isotechnika Pharma Inc. (the former name of Aurinia) in 1993 and was its Chairman and CEO for 
approximately 21 years. During his tenure at Isotechnika, Dr. Foster invented voclosporin. For further discussion, refer to Note 
19, “Related Party”.

Study Updates

On April 5, 2023, we announced promising results from the AURORA Renal Biopsy Sub-Study. The addition of LUPKYNIS 
on top of the then current standard of care MMF and low-dose steroids in our Phase 3 AURORA 1 and AURORA 2 studies led 
to significantly earlier and greater reductions in proteinuria while maintaining stable renal function, as evidenced by a stable 
eGFR slope over time. To further characterize the long-term impact of LUPKYNIS on the kidney at the histologic level, repeat 
biopsies were collected from selected patients in both treatment arms (the active control arm with patients treated with only 
MMF and steroids, and the study arm of voclosporin in combination with MMF and steroids). The patients in the voclosporin 
treatment arm demonstrated histologic activity improvement with stable chronicity scores similar to the active control arm of 
MMF and low dose steroids alone over the 18-months average treatment period at the time of repeat biopsy.

Market Potential and Commercial Considerations

The National Institute of Diabetes and Digestive and Kidney Diseases estimates that up to 50% of adults with SLE are 
diagnosed with LN at some point in their journey with lupus. Using the research and publication analyses, we estimate the 
number of SLE patients diagnosed with LN to be about 80,000 to 120,000 in the United States.

Similar to other autoimmune disorders, LN is a flaring and remitting disease. The disease can cycle from being in remission to 
being in an active flare, to achieving partial response and potentially to achieving a complete response and therefore back in 
remission. Treatment objectives between LN and other autoimmune diseases are remarkably similar. In other autoimmune 
conditions such as multiple sclerosis, Crohn’s, rheumatoid arthritis and SLE, physicians’ goals are to induce and maintain a 
remission of disease, decrease frequency of hospital or ambulatory care visits and limit long term disability. In LN specifically, 
physicians are trying to avoid further kidney damage, kidney failure, dialysis, kidney transplantation, and death. The ability to 
get patients into remission quickly correlates with better long-term kidney outcomes as noted above. Achieving a complete 
response, and most importantly, rapidly reducing the level of protein in urine, is also believed to be an important factor in 
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delaying and/or reducing the rate of progression to kidney failure and need for replacement therapy. Kidney failure is associated 
with extremely poor health outcomes as a life-long, costly state in which patients are dependent upon dialysis or the availability 
of a kidney transplant.

The population of people with LN will be in different cycles of their disease at any one time. Prior to the approval of 
LUPKYNIS, physicians would generally use a combination of MMF and steroids to treat people with LN throughout the 
disease cycles. The clinical data generated in our Phase 2 AURA-LV and our Phase 3 AURORA studies has demonstrated that 
LUPKYNIS can achieve an almost three times higher rate of complete response than when given in combination with MMF 
and steroids. The clinical data generated in our AURORA 2 continuation study demonstrated a continuation of these results 
over an aggregate of a three year period for the patients that enrolled, with no severe unexpected safety signals and evidence of 
better preservation of kidney function in the LUPKYNIS-treated group.

The price of LUPKYNIS is based on one unit of 60 capsules we refer to as a “wallet”. As of January 1, 2024, the wholesale 
acquisition cost (WAC) of a LUPKYNIS wallet is $4,898. Based on our patient-specific eGFR dosing regimens, the average 
utilization in our clinical trials, and accounting for factors including mandatory rebates, channel discounts, and anticipated 
patient adherence, duration of therapy and compliance, we expect the average annualized net revenue per patient for us to be 
approximately $65,000. When determining the price of LUPKYNIS, we considered the burden of LN disease in the context of 
value that LUPKYNIS offers to patients and the U.S. healthcare system.

Voclosporin Mechanism of Action

Voclosporin reversibly inhibits immunocompetent lymphocytes, particularly T-Lymphocytes in the G0 and G1 phase of the 
cell-cycle, and also reversibly inhibits the production and release of lymphokines. Through a number of processes voclosporin 
inhibits and prevents the activation of various transcription factors necessary for the induction of cytokine genes during T-cell 
activation. It is believed that the inhibition of activation of T-cells will have a positive modulatory effect in the treatment of LN. 
In addition to these immunologic impacts, recent data suggests that CNIs have another subtle but important impact on the 
structural integrity of the podocytes. This data suggests that inhibition of calcineurin in patients with autoimmune kidney 
diseases helps stabilize the cellular actin-cytoskeleton of the podocytes thus having a structural impact on the podocyte and the 
subsequent leakage of protein into the urine, which is a key marker of patients suffering from LN.

Scientific Rationale for Treatment of LN with LUPKYNIS

While SLE is a highly heterogeneous autoimmune disease (often with multiple organ and immune system involvement), LN has 
straightforward disease outcomes. T-cell mediated immune response is an important feature of the pathogenesis of LN while the 
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podocyte injury that occurs in conjunction with the ongoing immune insult in the kidney is an important factor in the clinical 
presentation of the disease. An early response in LN correlates with long-term outcomes and is clearly measured by proteinuria.

The use of LUPKYNIS, for the treatment of adult patients with active LN, provides a novel approach to treating this disease. 
LUPKYNIS has shown to have potent effects on T-cell activation leading to its immunomodulatory effects. Additionally, recent 
evidence suggests that inhibition of calcineurin has direct physical impacts on the podocytes within the kidney. Inhibition of 
calcineurin within the podocytes can prevent the dephosphorylation of synaptopodin which in turn inhibits the degradation of 
the actin cytoskeleton within the podocyte. This process is known to directly impact on the levels of protein in the urine which 
is a key marker of LN disease activity. 

FDA Approval and Commercial Launch of LUPKYNIS

On January 22, 2021, the FDA approved LUPKYNIS in combination with a background immunosuppressive therapy regimen 
to treat adult patients with active LN. As a condition of approval, we were required to conduct four Post Marketing Studies 
(PMRs) and one Post Marketing Commitment (PMC). We submitted the final study report for AURORA-2 continuation study 
(PMR) in March 2022, a drug-drug interaction study (PMC) was submitted in October 2022 and a milk only lactation study was 
submitted in June 2023. The remaining PMRs are all progressing within the expected timelines. We expect to complete two 
pediatric studies due in 2025 and 2031.

Completion of AURORA 2 Continuation Study

On December 9, 2021, we announced positive topline results from the AURORA 2 two-year continuation study evaluating the 
long-term safety and tolerability of LUPKYNIS. AURORA 2 (NCT03597464) was a Phase 3 randomized, double-blind, 
placebo-controlled clinical trial to assess the long-term safety and tolerability of voclosporin, in addition to MMF and steroids. 
Patients who completed 12 months of treatment in the Phase 3 AURORA 1 study were eligible to enroll in the AURORA 2 
continuation study with the same randomized treatment of voclosporin at 23.7 mg twice daily or placebo, in combination with 
MMF at 1 g twice daily with low-dose oral steroids, for up to an additional 24 months. A total of 216 LN patients out of 357 
who were enrolled in the AURORA 1 study continued into AURORA 2, with 116 patients in the voclosporin group and 100 
patients in the control group. 90 and 78 patients, respectively, received 36 months of total treatment at the completion of the 
study. Compared to the active control group, the voclosporin-treated group showed an increase from baseline eGFR at the end 
of the studies of +2.7 mL/min. The study demonstrated a favorable risk/benefit profile over a three-year period, with safety 
comparable to AURORA 1, and sustained efficacy.

INTELLECTUAL PROPERTY

Patents and other proprietary rights are essential to our business. Our policy has been to file patent applications to protect 
technology, inventions and improvements to our inventions that are considered important to the development of our business. 

We have been granted patent portfolio covering voclosporin, including granted United States patents, for composition of matter, 
methods of use, formulations and synthesis, and the rights to certain corresponding Canadian, South African and Israeli patents 
are owned by Paladin Labs Inc. Patent protection for patents related to the composition of matter of voclosporin are expected to 
be extended in the United States and certain other major markets, including Europe and Japan, until at least October 2027 under 
the Hatch-Waxman Act in the United States and comparable patent extension laws in other countries (including the 
Supplementary Protection Certificate program in Europe). We have applied for a patent term extension, and are awaiting 
confirmation from the USPTO. As the patent term extension was not granted prior to the expiry of the patent term for our 
composition of matter patent for voclosporin, we applied for, and have received, an interim patent term extension until October 
17, 2024. If the patent term extension is not granted prior to the expiration of the interim patent term extension that was granted, 
we intend to file future interim patent term extensions until the USPTO completes its review of the patent term extension 
application. In addition to patent rights, we have received "new chemical entity" exclusivity for LUPKYNIS in the United 
States, which provides for exclusivity until January 22, 2026, and “new chemical entity” equivalent exclusivity for voclosporin 
in certain European countries, which provides exclusivity for up to ten years in Europe.

In May 2019, we were granted U.S. Patent No. 10,286,036 (the '036 patent) with a term extending to December 2037, with 
claims directed at our LUPKYNIS dosing protocol for LN used in our clinical trials. This dosing protocol is reflected on the 
prescribing information approved by the FDA for LUPKYNIS. Notably, the allowed claims cover a method of modifying the 
dose of LUPKYNIS in patients with LN based on patient specific pharmacodynamic parameters. We have also filed for 
protection of this subject matter under the Patent Cooperation Treaty (PCT) and are applying for similar protection in the 
member countries thereof. This may lead to the granting of similar claims in other major global pharmaceutical markets.
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In April 2023, the USPTO issued a new and refined method of use patent. Our newly issued U.S. Patent (No. 11,622,991) 
reflects the unique and proprietary dosing regimen of LUPKYNIS. Specifically, this patent further refines the method of using 
LUPKYNIS in combination with MMF and corticosteroids using eGFR as a method of pharmacodynamically dosing the 
product in patients with LN. The newly issued patent provides coverage that supplements the '036 patent. The claims in this 
additional patent add further specificity on dosing consistent with the FDA approved product label. This patent has the potential 
to provide an additional layer of patent protection for LUPKYNIS up to 2037, and is listed in the Orange Book.

COMPETITION

The pharmaceutical and biotechnology industries are characterized by rapidly evolving technology and intense competition. 
Many companies, including major pharmaceutical as well as specialized biotechnology companies, are engaged in activities 
focused on medical conditions that are the same as, or similar to, those targeted by us. For example, another treatment was 
approved by the FDA for LN approximately one month before we received approval for LUPKYNIS, and physicians have 
treated and continue to treat LN in the United States using other drugs with off-label prescribing, such as a combination of 
MMF and steroids or first generation CNIs such as tacrolimus. Many of the biotechnology, pharmaceutical or 
biopharmaceutical companies that could or do compete with LUPKYNIS have substantially greater financial and other 
resources, larger research and development staff, and more extensive marketing and manufacturing organization than we do. 
Many of these companies have significant experience in pre-clinical testing, human clinical trials, product manufacturing, 
commercialization, marketing and distribution, and other regulatory approval procedures. In addition, colleges, universities, 
government agencies, and other public and private research organizations conduct research and may market commercial 
products on their own or through collaborative agreements and these institutions are becoming more active in seeking patent 
protection and licensing arrangements to collect royalties for use of technology that they have developed. These companies, 
institutions, and organizations also compete with us in recruiting and retaining highly qualified scientific personnel, as well as 
other personnel needed for our business. Certain products may also be available at prices that are substantially lower than the 
cost of LUPKYNIS, whether or not studied in or receiving approval for use by the FDA for LN.

We believe key competitive factors that will affect the development and commercial success of LUPKYNIS include, but are not 
limited to, diagnosis, market development, efficacy, safety and tolerability profile, reliability, convenience of dosing, pricing, 
the level and timing of generic competition and reimbursement. As our competitors introduce new products and offerings, and 
as existing products evolve, we expect that we may become subject to additional competition.

REGULATORY

We worked with our collaboration partner Otsuka to prepare an MAA filing with the EMA that was filed during the first half of 
2021; an MAA filing with Swissmedic that was filed during the second half of 2021, and an MAA filing submitted to the UK's 
Medicines and Healthcare products (MHRA) for approval in Great Britain. These ultimately led to the European Commission 
(EC) and MHRA approvals received in the second half of 2022 and the Swissmedic approval was received in the first half of 
2023. In February 2022, Swissmedic also granted orphan drug designation to voclosporin. Otsuka is required under the Otsuka 
License Agreement to use commercially reasonable efforts to prepare and submit filings for regulatory approvals in the other 
territories in which we have granted them rights, including Japan, (in which the Japanese New Drug Application (J-NDA) was 
submitted on November 10, 2023) and selected other European countries.

Regulatory Requirements

The development, manufacturing and marketing of LUPKYNIS is subject to regulations relating to the demonstration of safety 
and efficacy of the products as established by the government or regulatory authorities in those jurisdictions where this product 
is to be marketed. We, or our licensees, are required to seek and obtain regulatory approvals in the United States, Europe and 
Japan in order to commercialize LUPKYNIS in these jurisdictions. Depending upon the circumstances surrounding the clinical 
evaluation of LUPKYNIS, we may undertake clinical trials, contract clinical trial activities to contract research organizations, 
or rely upon corporate partners for such development. As noted above, we have obtained the requisite approvals for 
LUPKYNIS to treat active LN in adult patients in the United States and have received marketing approvals from the EC, 
Swissmedic and MHRA. We believe this will allow us to make cost effective developmental decisions in a timely fashion. We 
cannot predict or give any assurances as to whether regulatory approvals will be received or how long the process of seeking 
regulatory approvals will take.

Although only the jurisdictions of the United States, Europe and Japan are discussed in this section, we may also seek 
regulatory approval in other jurisdictions in the future and may initiate other clinical studies if and where appropriate.

10



Government Regulation

Our worldwide business activities are subject to various laws, rules, and regulations of the United States as well as of foreign 
governments. Compliance with these laws, rules, and regulations has not had a material effect upon our capital expenditures, 
results of operations, or competitive position, and we do not currently anticipate material capital expenditures for environmental 
control facilities. Nevertheless, compliance with existing or future governmental regulations, including, but not limited to, those 
pertaining to product development and approval, business acquisitions, healthcare, consumer and data protection, employee 
health and safety, and taxes, could have a material impact on our business in subsequent periods. Refer to Part I, Item 1A. “Risk 
Factors” for a discussion of these potential impacts.

United States—FDA Process 

The research, development, testing, manufacture, labeling, promotion, advertising, distribution and marketing, among other 
things, of drug products are extensively regulated by governmental authorities in the United States and other countries. In the 
United States, the FDA regulates drugs under the Federal Food, Drug, and Cosmetic Act (FDCA), and its implementing 
regulations. Failure to comply with the applicable U.S. requirements may subject us to administrative or judicial sanctions, such 
as FDA refusal to approve pending New Drug Applications (NDAs), warning letters, fines, civil penalties, product recalls, 
product seizures, total or partial suspension of production or distribution, injunctions and/or criminal prosecution.

Drug Approval Process. No drug product candidates may be marketed in the United States until the drug has received FDA 
approval. The steps required before a drug may be marketed in the United States generally include the following: 

• completion of extensive pre-clinical laboratory tests, animal studies, and formulation studies in accordance with the 
FDA’s GLP requirements and other applicable regulations; 

• submission to the FDA of an IND for human clinical testing, which must become effective before human clinical trials 
may begin; 

• approval by an independent institutional review board (IRB) or ethics committee at each clinical site before each trial 
may be initiated; 

• performance of adequate and well-controlled human clinical trials in accordance with GCP requirements to establish 
the safety and efficacy of the drug for each proposed indication;

• submission to the FDA of an NDA after completion of all pivotal clinical trials; 
• satisfactory completion of an FDA advisory committee review, if applicable; 
• satisfactory completion of an FDA pre-approval inspection of the manufacturing facility or facilities at which the drug 

substance and finished drug product are produced and tested to assess compliance with current GMPs; and 
• FDA review and approval of the NDA prior to any commercial marketing or sale of the drug in the United States. 

Pre-clinical tests include laboratory evaluation of product chemistry, toxicity and formulation, as well as animal studies. The 
conduct of the pre-clinical tests and formulation of the compounds for testing must comply with federal regulations and 
requirements. The results of the pre-clinical tests, together with manufacturing information and analytical data, are submitted to 
the FDA as part of an IND, which must become effective before human clinical trials may begin. An IND will automatically 
become effective 30 days after receipt by the FDA, unless before that time the FDA raises concerns or questions about the 
conduct of the trial, such as whether human research subjects will be exposed to an unreasonable health risk. In such a case, the 
IND sponsor and the FDA must resolve any outstanding FDA concerns or questions before clinical trials can proceed. We 
cannot be sure that submission of an IND will result in the FDA allowing clinical trials to begin. 

Clinical trials involve administration of the investigational drug to human subjects under the supervision of qualified 
investigators. Clinical trials are conducted under protocols detailing the objectives of the study, the parameters to be used in 
monitoring safety and the effectiveness criteria to be evaluated. Each protocol must be provided to the FDA as part of a separate 
submission to the IND. Further, an IRB for each medical center proposing to conduct the clinical trial must review and approve 
the study protocol and informed consent information for study subjects for any clinical trial before it commences at that center, 
and the IRB must monitor the study until it is completed. There are also requirements governing reporting of ongoing clinical 
trials and clinical trial results to public registries. Study subjects must sign an informed consent form before participating in a 
clinical trial. 

Clinical trials necessary for product approval typically are conducted in three sequential phases, but the phases may overlap. 
Phase 1 usually involves the initial introduction of the investigational drug into a limited population, typically healthy humans, 
to evaluate its short-term safety, dosage tolerance, metabolism, pharmacokinetics and pharmacologic actions, and, if possible, to 
gain an early indication of its effectiveness. Phase 2 usually involves trials in a limited patient population impacted by the 
disease to (i) evaluate dosage tolerance and appropriate dosage; (ii) identify possible adverse effects and safety risks; and (iii) 
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evaluate preliminarily the efficacy of the drug for specific targeted indications. Multiple Phase 2 clinical trials may be 
conducted by the sponsor to obtain information prior to beginning larger and more expensive Phase 3 clinical trials. Phase 3 
trials, commonly referred to as pivotal studies, are undertaken in an expanded patient population at multiple, geographically 
dispersed clinical trial centers to further evaluate clinical efficacy and test further for safety by using the drug in its final form. 
Post-approval trials, sometimes referred to as Phase 4 studies, may be conducted after initial marketing approval. These trials 
are used to gain additional experience from the treatment of patients in the intended therapeutic indication. In certain instances, 
the FDA may mandate the performance of Phase 4 clinical trials as a condition of approval of an NDA. 

Furthermore, the sponsor, the FDA or an IRB may suspend clinical trials at any time on various grounds, including a finding 
that the subjects or patients are being exposed to an unacceptable health risk. Similarly, an IRB can suspend or terminate 
approval of a clinical trial at its institution, such as in the circumstances where the clinical trial is not being conducted in 
accordance with the IRB’s requirements or if the drug has been associated with unexpected harm to patients. In addition, some 
clinical trials are overseen by an independent group of qualified experts organized by the sponsor, known as a data safety 
monitoring board or committee. Depending on its charter, this group may determine whether a trial may move forward at 
designated check points based on access to certain data from the trial. 

During the development of a new drug, sponsors are given an opportunity to meet with the FDA at certain points. These points 
may be prior to submission of an IND, at the end of Phase 2 clinical testing, and before an NDA is submitted. Meetings at other 
times may be requested. These meetings can provide an opportunity for the sponsor to share information about the data 
gathered to date, for the FDA to provide advice, and for the sponsor and the FDA to reach consensus on the next phase of 
development. Sponsors typically use the end of Phase 2 meeting to discuss their Phase 2 clinical results and present their plans 
for the pivotal Phase 3 clinical trial that they believe will support submission of an NDA. 

Concurrent with clinical trials, companies usually complete additional animal safety studies and must also develop additional 
information about the chemistry and physical characteristics of the drug and finalize a process for manufacturing the product in 
accordance with GMP requirements. The manufacturing process must be capable of consistently producing quality batches of 
the drug candidate and the manufacturer must develop methods for testing the quality, purity and potency of the final drugs. 
Additionally, appropriate packaging must be selected and tested, and stability studies must be conducted to demonstrate that the 
drug candidate does not undergo unacceptable deterioration over its shelf life. 

Assuming successful completion of the required clinical testing, the results of pre-clinical studies and of clinical trials, together 
with other detailed information, including information on the manufacture and composition of the drug, are submitted to the 
FDA in the form of an NDA requesting approval to market the product for one or more indications. An NDA must be 
accompanied by a significant user fee.

The FDA reviews an NDA to determine, among other things, whether a product is safe and effective for its intended use and 
whether its manufacturing is GMP-compliant to assure and preserve the product’s identity, strength, quality and purity. Under 
the Prescription Drug User Fee Act (PDUFA) guidelines that are currently in effect, the FDA has a goal of ten months from the 
date of “filing” of a standard NDA for a new molecular entity to review and act on the submission. This review typically takes 
twelve months from the date the NDA is submitted to the FDA because the FDA has approximately two months to make a 
“filing” decision after it the application is submitted. The FDA conducts a preliminary review of all NDAs within the first 60 
days after submission, before accepting them for filing, to determine whether they are sufficiently complete to permit 
substantive review. The FDA may request additional information rather than accept an NDA for filing. In this event, the NDA 
must be resubmitted with the additional information. The resubmitted application also is subject to a filing review before the 
FDA accepts it for filing and substantive review. 

The FDA also may refer an application for a novel drug to an advisory committee. An advisory committee is a panel of 
independent experts, including clinicians and other scientific experts, that reviews, evaluates and provides a recommendation as 
to whether the application should be approved and under what conditions. The FDA is not bound by the recommendations of an 
advisory committee, but it considers such recommendations carefully when making decisions. 

Before approving an NDA, the FDA may inspect the facility or the facilities at which the drug and/or its drug substance is 
manufactured and may withhold approval of the product if the manufacturing is not in compliance with GMPs and adequate to 
assure consistent production of the product within required specifications. Additionally, before approving an NDA, the FDA 
will typically inspect one or more clinical sites to assure compliance with GCPs. If the FDA determines that the application, 
manufacturing process or manufacturing facilities are not acceptable, it will outline the deficiencies in the submission and often 
will request additional testing or information. Notwithstanding the submission of any requested additional information, the 
FDA ultimately may decide that the application does not satisfy the regulatory criteria for approval. 
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After the FDA evaluates an NDA, it will issue an approval letter or a complete response letter. An approval letter authorizes 
commercial marketing of the drug for specific indications. A complete response letter indicates that the review cycle of the 
application is complete and the application will not be approved in its present form. A complete response letter usually 
describes the specific deficiencies in the NDA identified by the FDA and may require additional clinical data and/or additional 
pivotal Phase 3 clinical trial(s), and/or other significant, expensive and time-consuming requirements related to clinical trials, 
pre-clinical studies or manufacturing. Even if such additional information is submitted, the FDA may ultimately decide that the 
NDA does not satisfy the criteria for approval. 

If regulatory approval of a product is granted, such approval will be granted for particular indications and may entail limitations 
on the indicated uses for which such product may be marketed. For example, the FDA could approve the NDA with a Risk 
Evaluation and Mitigation Strategy to mitigate risks of the drug, which could include medication guides, physician 
communication plans, or elements to assure safe use, such as restricted distribution methods, patient registries or other risk 
minimization tools. Once the FDA approves a drug, the FDA may withdraw product approval if ongoing regulatory 
requirements are not met or if safety problems occur after the product reaches the market. In addition, the FDA may require 
testing, including Phase 4 clinical trials, and surveillance programs to monitor the safety effects of approved products that have 
been commercialized. The FDA has the power to prevent or limit further marketing of a product based on the results of these 
post-marketing programs or other information. In addition, new government requirements, including those resulting from new 
legislation, may be established, or the FDA’s policies may change, which could impact the timeline for regulatory approval or 
otherwise impact ongoing development programs. 

Expedited Review and Approval. The FDA has various programs, including fast track designation, priority review, accelerated 
approval, and breakthrough therapy designation, which are intended to expedite or simplify the process for reviewing certain 
drugs and in the case of accelerated approval, provide for approval on the basis of surrogate or intermediate endpoints. Even if a 
drug qualifies for one or more of these programs, the FDA may later decide that the drug no longer meets the conditions for 
qualification or that the time period for FDA review or approval will not be shortened. Generally, drugs that may be eligible for 
these programs are those for serious or life-threatening diseases or conditions, those with the potential to address unmet medical 
needs, and those that offer meaningful benefits over existing treatments. Fast track designation, breakthrough therapy 
designation, priority review and accelerated approval do not change the standards for approval but may expedite the 
development or approval process. 

For example, fast track designation is designed to facilitate the development and expedite the review of drugs to treat serious or 
life-threatening diseases or conditions and which demonstrate the potential to address an unmet medical need for such diseases 
or conditions. With regard to a fast track-designated product, the FDA may consider for review sections of the NDA on a 
rolling basis before the complete application is submitted, if the sponsor provides a schedule for the submission of the sections 
of the NDA, the FDA agrees to accept sections of the NDA and determines that the schedule is acceptable, and the sponsor pays 
any required user fees upon submission of the first section of the NDA. Any product submitted to the FDA for approval, 
including a product with a fast track designation, may also be eligible for other types of FDA programs intended to expedite 
development and review, such as priority review and accelerated approval. A product is eligible for priority review if it has the 
potential to provide safe and effective therapy where no satisfactory alternative therapy exists or a significant improvement in 
the treatment, diagnosis or prevention of a disease compared to marketed products. The FDA will attempt to direct additional 
resources to the evaluation of an application for a new drug designated for priority review in an effort to facilitate the review. 
The FDA endeavors to review applications with priority review designations within six months of the filing date as compared to 
ten months for review of new molecular entity NDAs under its current PDUFA review goals. 

Drug products intended for serious or life threatening conditions may be eligible for accelerated approval upon a determination 
that the product has an effect on a surrogate endpoint, which is a laboratory measurement or physical sign used as an indirect or 
substitute measurement representing a clinically meaningful outcome, or an effect on a clinical endpoint that can be measured 
earlier than irreversible morbidity or mortality and that is reasonably likely to predict an effect on irreversible morbidity or 
mortality or other clinical benefit, taking into account the severity, rarity or prevalence of the condition and the availability or 
lack of alternative treatments. As a condition of approval, the FDA may require that a sponsor of a drug receiving accelerated 
approval perform post-marketing clinical trials. In addition, the FDA currently requires pre-approval of promotional materials 
as a condition for accelerated approval. 

The Food and Drug Administration Safety and Innovation Act established a category of drugs referred to as “breakthrough 
therapies” that may be eligible to receive breakthrough therapy designation. A sponsor may seek FDA designation of a product 
candidate as a “breakthrough therapy” if the product is intended, alone or in combination with one or more other drugs, to treat 
a serious or life-threatening disease or condition and preliminary clinical evidence indicates that the drug may demonstrate 
substantial improvement over existing therapies on one or more clinically significant endpoints, such as substantial treatment 
effects observed early in clinical development. Drugs designated as breakthrough therapies receive all the benefits of a fast 
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track designation, as well as intensive guidance on efficient drug development and organizational commitment involving senior 
managers in the FDA. 

Post-Approval Requirements. After a drug has been approved by the FDA for sale, the FDA may require that certain post-
approval requirements be satisfied, including the conduct of additional clinical studies. In addition, certain changes to an 
approved product, such as adding new indications, making certain manufacturing changes, or making certain additional labeling 
claims, are subject to further FDA review and approval. Before a company can market products for additional indications, it 
must obtain additional approvals from the FDA. Obtaining approval for a new indication generally requires that additional 
clinical studies be conducted. A company cannot be sure that any additional approval for new indications for any product 
candidate will be approved on a timely basis, or at all. 

If post-approval conditions are not satisfied, the FDA may withdraw its approval of the drug. In addition, holders of an 
approved NDA are required to (i) report certain adverse reactions to the FDA and maintain pharmacovigilance programs to 
proactively look for these adverse events; (ii) comply with certain requirements concerning advertising and promotional 
labeling for their products; and (iii) continue to have quality control and manufacturing procedures that conform to GMPs after 
approval. The FDA periodically inspects the sponsor’s records related to safety reporting and/or manufacturing facilities; this 
latter effort includes assessment of ongoing compliance with GMPs. Accordingly, manufacturers must continue to expend time, 
money and effort in the area of production and quality control to maintain GMP compliance. We use third-party manufacturers 
to produce our products in clinical and commercial quantities, and future FDA inspections may identify compliance issues at 
the facilities of our contract manufacturers that may disrupt production or distribution, or require substantial resources to 
correct. In addition, discovery of problems with a product after approval may result in restrictions on a product, manufacturer or 
holder of an approved NDA, including, among other things: 

• restrictions on the marketing or manufacturing of the product, complete withdrawal of the product from the market or 
product recalls; 

• fines, warning letters or holds on post-approval clinical trials; 
• refusal of the FDA to approve pending applications or supplements to approved applications, or suspension or 

revocation of existing product approvals; 
• product seizure or detention, or refusal to permit the import or export of products; or
• injunctions or the imposition of civil or criminal penalties.

Patent Term Restoration and Marketing Exclusivity. Depending upon the timing, duration and specifics of FDA approval of the 
use of our drugs, some of our U.S. patents may be eligible for limited patent term extension under the Drug Price Competition 
and Patent Term Restoration Act of 1984, referred to as the Hatch-Waxman Amendments. The Hatch-Waxman Amendments 
permit a patent restoration term of up to five years as compensation for patent term lost during product development and the 
FDA regulatory review process. However, patent term restoration cannot extend the remaining term of a patent beyond a total 
of 14 years from the product’s approval date. The patent term restoration period is generally one-half the time between the 
effective date of an IND and the submission date of an NDA, plus the time between the submission date of an NDA and the 
approval of that application. Only one patent applicable to an approved drug is eligible for the extension and the extension must 
be requested prior to expiration of the patent. The USPTO, in consultation with the FDA, reviews and approves the application 
for any patent term extension or restoration. We have filed for a patent term extension for one of our U.S. patents, which is 
being considered by the USPTO. Only one U.S. patent is permitted to be extended for the currently approved drug product and 
its uses. 

Data and market exclusivity provisions under the FDCA also can delay the submission or the approval of certain applications. 
The FDCA provides a five year period of non-patent data exclusivity within the United States to the first applicant to gain 
approval of an NDA for a new chemical entity. A drug is a new chemical entity if the FDA has not previously approved any 
other new drug containing the same active moiety, which is the molecule or ion responsible for the action of the drug substance. 
During the exclusivity period, the FDA may not accept for review an abbreviated new drug application (ANDA) or an NDA 
submitted under section 505(b)(2) of the FDCA by another company for another version of such drug where the applicant does 
not own or have a legal right of reference to all the data required for approval. However, an application may be submitted after 
four years if it contains a certification of patent invalidity or non-infringement. The FDCA also provides three years of 
marketing exclusivity for an NDA, 505(b)(2) NDA or supplement to an existing NDA if new clinical investigations, other than 
bioavailability studies, conducted or sponsored by the applicant are deemed by the FDA to be essential to the approval of the 
application, for example, for new indications, dosages or strengths of an existing drug. This three-year exclusivity covers only 
the conditions associated with the new clinical investigations and does not prohibit the FDA from approving ANDAs or 
505(b)(2) NDAs for drugs containing the original active agent or from accepting and reviewing an application referencing the 
approved drug’s application. Five-year and three-year exclusivity will not delay the submission or approval of a full NDA; 
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however, an applicant submitting a full NDA would be required to conduct, or obtain a right of reference to all of the pre-
clinical studies and clinical trials necessary to demonstrate safety and effectiveness. 

Foreign Regulation 

In addition to regulations in the United States, we may become subject to a variety of foreign regulations governing clinical 
trials and commercial sales and distribution of LUPKYNIS or other potential future products. In many cases, we must obtain 
approval of the country’s regulatory authorities in order to conduct clinical trials or market products, although in selected 
countries there are regulations that permit marketing a product on the basis of an approval that has been received in the U.S., 
EU, or elsewhere. The approval process and requirements governing the conduct of clinical trials, product licensing, pricing and 
reimbursement vary greatly from place to place, and the time may be longer or shorter than that required for FDA approval. 

As an example, in the European Economic Area (EEA), which is comprised of the member states of the EU plus Norway, 
Iceland and Liechtenstein, medicinal products can only be commercialized after obtaining a Marketing Authorization (MA). 
There are two types of MAs: 

• Community MAs – These are issued by the European Commission through the centralized procedure, based on the 
opinion of the Committee for Medicinal Products for Human Use (CHMP) of the EMA, and are valid throughout the 
entire territory of the EEA. The centralized procedure is mandatory for certain types of products, such as 
biotechnology medicinal products, orphan medicinal products, and medicinal products indicated for the treatment of 
AIDS, cancer, neurodegenerative disorders, diabetes, autoimmune and viral diseases. The centralized procedure is 
optional for products containing a new active substance not yet authorized in the EEA; for products that constitute a 
significant therapeutic, scientific or technical innovation; or for products that are in the interest of public health in the 
EU.

• National MAs – These are issued by the competent authorities of the member states of the EEA and only cover their 
respective territory and are available for products not falling within the mandatory scope of the centralized procedure. 
Where a product has already been authorized for marketing in a member state of the EEA, this national MA can be 
recognized in another member state through the mutual recognition procedure. If the product has not received a 
national MA in any member state at the time of application, it can be approved simultaneously in various member 
states through the decentralized procedure. Under the decentralized procedure, an identical dossier is submitted to the 
competent authorities of each of the member states in which the MA is sought, one of which is selected by the 
applicant as the reference member state. The competent authority of the reference member state prepares a draft 
assessment report, a draft summary of the product characteristics (SmPC) and a draft of the labeling and package 
leaflet, which are sent to the other member states (referred to as the Member States Concerned) for their approval. If 
the Member States Concerned raise no objections, based on a potential serious risk to public health, to the assessment, 
SmPC, labeling or packaging proposed by the reference member state, the product is subsequently granted a national 
MA in all the member states, i.e., in the reference member state and the Member States Concerned. 

Under the above described procedures, before granting the MA, the EMA or the competent authorities of the member states of 
the EEA assess the risk benefit balance of the product on the basis of scientific criteria concerning its quality, safety and 
efficacy. 

As in the United States, it may be possible in foreign countries to obtain a period of market and/or data exclusivity that would 
have the effect of postponing the entry into the marketplace of a competitor’s generic product. For example, now that 
LUPKYNIS has received marketing approval in the EEA, we expect that we and Otsuka will benefit from eight years of data 
exclusivity and 10 years of marketing exclusivity from approval. An additional non-cumulative one-year period of marketing 
exclusivity is possible if during the data exclusivity period (the first eight years of the 10-year marketing exclusivity period), we 
(or our licensee or partner) obtain an authorization for one or more new therapeutic indications that are deemed to bring a 
significant clinical benefit compared to existing therapies. The data exclusivity period begins on the date of the product’s first 
marketing authorization in the EEA and prevents generics from relying on the marketing authorization holder’s 
pharmacological, toxicological and clinical data for a period of eight years. After eight years, a generic product application may 
be submitted, and generic companies may rely on the marketing authorization holder’s data. However, a generic cannot launch 
until two years later (or a total of 10 years after the first marketing authorization in the EU of the innovator product), or three 
years later (or a total of 11 years after the first marketing authorization in the EU of the innovator product) if the marketing 
authorization holder obtains marketing authorization for a new indication with significant clinical benefit within the eight-year 
data exclusivity period. 
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When conducting clinical trials in the EU, we must adhere to the provisions of the European Union Clinical Trials Directive 
(Directive 2001/20/EC) and the laws and regulations of the EU member states implementing them. These provisions require, 
among other things, that the prior authorization of an Ethics Committee and the competent Member State authority is obtained 
before commencing the clinical trial. In April 2014, the EU passed the Clinical Trials Regulation (Regulation 536/2014), which 
will replace the current Clinical Trials Directive. To ensure that the rules for clinical trials are identical throughout the European 
Union, the EU Clinical Trials Regulation was passed as a regulation that is directly applicable in all EU member states. All 
clinical trials performed in the European Union are required to be conducted in accordance with the Clinical Trials Directive 
until the Clinical Trials Regulation becomes applicable. The Clinical Trials Regulation became applicable January 31, 2023. 

Japan Regulatory Process

In Japan, the Pharmaceutical and Medical Devices Agency (PMDA) is the main regulatory agency that oversees the review and 
approval of the drugs in Japan. There is the potential for PMDA to require additional clinical trials to be conducted to generate 
data in a Japanese population.

Japan’s regulatory system requires the J-NDA documents to be prepared in the common technical document format. Once the 
applicant files the J-NDA, PMDA reviews the application and may carry out a GMP investigation of manufacturing sites. If 
there are any major issues, PMDA reviewer will prepare a summary of the main issues, discuss with the applicant and may 
organize an expert discussion, which involves a discussion between the PMDA reviewer and external expert on the proposed 
major issue(s).

Following this review meeting, PMDA may again hold another expert discussion (if necessary) and prepares a review report for 
final approval within the Japanese government. The standard time for approval of a J-NDA is approximately 12 months. In 
Japan, LUPKYNIS may be eligible for eight years of data exclusivity. There can be no assurance that we will qualify for such 
regulatory exclusivity, or that such exclusivity will prevent competitors from seeking approval solely on the basis of their own 
studies. 

Coverage and Reimbursement

In the United States and internationally, sales of LUPKYNIS, and our ability to generate revenues on such sales, are dependent, 
in significant part, on the availability of adequate coverage and reimbursement from third-party payors, such as state and federal 
governments, managed care providers and private insurance plans. These organizations routinely implement cost-cutting and 
reimbursement initiatives that have the ability, or potential, to impact a patient’s overall access to our product. Examples of 
these initiatives include, but are not limited to, establishing formularies that govern the drugs and biologics that are eligible for 
reimbursement and the out-of-pocket obligations of member patients for such products.

In addition, particularly in the United States and increasingly in other countries, we could be required to provide discounts, 
rebates and/or other price concessions to state and federal governments and agencies in connection with purchases of 
LUPKYNIS that are reimbursed by such entities. It is possible that future legislation in the United States and other jurisdictions 
could be enacted to potentially impact reimbursement rates or rebates for LUPKYNIS and could further impact the levels of 
discounts and rebates paid to federal and state government entities. Any legislation that impacts these areas could impact, in a 
significant way, our ability to generate revenues from sales of LUPKYNIS.

Political, economic and regulatory influences are subjecting the healthcare industry in the United States to fundamental 
changes. There have been, and we expect there will continue to be, legislative and regulatory proposals to change the healthcare 
system in ways that could significantly affect our future business. For example, the Patient Protection and Affordable Care Act, 
as amended by the Health Care and Education Reconciliation Act (collectively, the ACA) enacted in March 2010, substantially 
changed the way healthcare is financed by both governmental and private insurers. Among other cost containment measures, 
the ACA established:

• an annual, nondeductible fee on any entity that manufactures or imports certain branded prescription drugs and 
biologic agents;

• a Medicare Part D coverage gap discount program, in which pharmaceutical manufacturers who wish to have their 
drugs covered under Part D must offer discounts for eligible beneficiaries during their coverage gap period, often 
referred to as the donut hole; and

• a formula that increases the rebates a manufacturer must pay under the Medicaid Drug Rebate Program.

Additionally, in August 2022, the Inflation Reduction Act of 2022 (IRA) was passed by the U.S. Congress which, among other 
things, includes policies that are designed to have a direct impact on drug prices and reduce drug spending by the federal 
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government, which took effect in 2023. This legislation contains substantial drug pricing reforms, including the establishment 
of a drug price negotiation program within the U.S. Department of Health and Human Services that would require 
manufacturers to charge a negotiated “maximum fair price” for certain selected drugs covered by Medicare or pay an excise tax 
for noncompliance, the establishment of rebate payment requirements on manufacturers of certain drugs payable under 
Medicare Parts B and D to penalize price increases that outpace inflation, and requires manufacturers to provide discounts on 
Part D drugs. Legislative, administrative, and private payor efforts to control drug costs span a range of proposals, including 
drug price negotiation, Medicare Part D redesign, drug price inflation rebates, international mechanisms, generic drug 
promotion and anticompetitive behavior, manufacturer reporting, and reforms that could impact therapies utilizing the 
accelerated approval pathway.

Individual states in the United States have also become increasingly active in passing legislation and implementing regulations 
designed to control pharmaceutical product pricing, including price or patient reimbursement constraints, discounts, restrictions 
on certain product access and marketing cost disclosure and transparency measures, and, in some cases, designed to encourage 
importation from other countries and bulk purchasing. Recently, there has also been heightened governmental (federal and 
state) scrutiny over the manner in which drug manufacturers set prices for their marketed products, which has resulted in 
several Congressional inquiries and proposed bills designed to, among other things, bring more transparency to product pricing, 
review the relationship between pricing and manufacturer patient programs, and reform government program reimbursement 
methodologies for drug products.

Similar political, economic and regulatory developments are occurring in the EU and may affect the ability of pharmaceutical 
companies to profitably commercialize their products. In addition to continuing pressure on prices and cost containment 
measures, legislative developments at the EU or member state level may result in significant additional requirements or 
obstacles. The delivery of healthcare in the EU, including the establishment and operation of health services and the pricing and 
reimbursement of medicines, is almost exclusively a matter for national, rather than EU, law and policy. National governments 
and health service providers have different priorities and approaches to the delivery of health care and the pricing and 
reimbursement of products in that context. In general, however, the healthcare budgetary constraints in most EU member states 
have resulted in restrictions on the pricing and reimbursement of medicines by relevant health service providers. Coupled with 
ever-increasing EU and national regulatory burdens on those wishing to develop and market products, this could restrict or 
regulate post-approval activities and affect the ability of pharmaceutical companies to commercialize their products. In 
international markets, reimbursement and healthcare payment systems vary significantly by country, and many countries have 
instituted price ceilings on specific products and therapies.

In the future, there may continue to be additional proposals relating to the reform of the U.S. healthcare system and 
international healthcare systems. Future legislation, or regulatory actions implementing recent or future legislation may have a 
significant effect on our business. Our ability to successfully commercialize products depends in part on the extent to which 
reimbursement for the costs of our products and related treatments will be available in the United States and worldwide from 
government health administration authorities, private health insurers and other organizations. The adoption of certain proposals 
could limit the prices we are able to charge for our products, the amounts of reimbursement available for our products, and limit 
the acceptance and availability of our products. Therefore, substantial uncertainty exists as to the reimbursement status of newly 
approved health care products by third-party payors.

MANUFACTURING AND SUPPLY CHAIN

In order to supply commercial inventory for LUPKYNIS and semi-finished products, we have established relationships with 
contract manufacturing organizations (CMOs) coupled with supply agreements, for the manufacturing of active pharmaceutical 
ingredient or drug substance, encapsulation of voclosporin 7.9 mg capsules as well as packaging of LUPKYNIS commercial 
cartons.

Manufacturing of Drug Substance

Voclosporin requires a specialized drug substance manufacturing process and is manufactured by Lonza, our sole supplier for 
drug substance. Pricing for supply is determined through supply agreements between us and Lonza and is based on the 
kilograms produced and the cost of the raw materials used in the drug substance manufacturing process. As at the date of this 
Annual Report, we have not experienced any difficulty in obtaining the raw materials required with respect to the 
manufacturing of voclosporin. We believe we have enough inventory on hand and manufacturing capacity to meet forecasted 
demand.

We have entered into a collaborative agreement with Lonza to use a dedicated manufacturing capacity within Lonza’s existing 
small molecule facility in Visp, Switzerland. The dedicated facility (also referred to as monoplant) is equipped with state-of-
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the-art manufacturing equipment to provide cost and production efficiencies for the manufacture of voclosporin, while 
expanding existing capacity and providing supply security to meet future commercial demand. We maintain sole dedicated use 
of the monoplant by paying a required quarterly fixed facility fee. We anticipate regulatory approvals of the monoplant for use 
for commercial products in 2025.

Encapsulation

Catalent Pharma Solutions (Catalent) is currently the sole supplier for the preparation of our voclosporin 7.9 mg capsules. 
Pricing for these services is determined by a supply agreement between Catalent and us. We expect that Catalent will continue 
to provide contract manufacturing services with respect to encapsulating voclosporin in order to manufacture voclosporin 7.9 
mg capsules that are required for our future commercial and clinical supply needs. We have entered into an agreement for a 
backup manufacturing encapsulation site in Beinheim, France expected to obtain regulatory approval in 2025.

Packaging

We currently use a sole supplier for the blistering and packaging of LUPKYNIS commercial cartons for sale in the United 
States and for the blistering of semi finished products. Pricing for these services is determined by a supply agreement between 
us and our supplier. We expect that our supplier will continue to provide contract manufacturing services with respect to the 
packaging of LUPKYNIS commercial cartons for the U.S. market.

Marketing, Sales and Distribution

We have built a commercial organization with deep expertise and a focus on rheumatology and nephrology to support the 
commercialization of LUPKYNIS. The commercial team consists of sales, marketing, commercial operations, commercial 
supply chain, patient services and market access. 

Material Licensing Contracts

For terms of material licensing contracts, refer to Part IV, Item 15, Note 10 – License and Collaboration Agreements.

HUMAN CAPITAL MANAGEMENT

As of December 31, 2023, we employed approximately 300 employees in the United States, Canada, and the United Kingdom, 
all of whom are expected to support our vision, mission and values, and adhere to our Code of Ethics and Conduct.

The Compensation Committee of our Board of Directors has the primary responsibility for overseeing our human capital 
management activities, including assessing the effectiveness of employee programs and advising management on strategic goals 
and overall human resource strategies. Other committees may also have responsibilities that impact our human capital 
management. 

Talent Management and Retention

Recruiting and retaining top talent is key to advancing our mission of changing the trajectory of autoimmune diseases. We 
strive to engage and retain our employees throughout the employment life cycle. Within management, our human resources 
function has global responsibility for advising and assisting the overall business on human resource matters and executing our 
overall human capital management strategies.

Effective performance management is key to goal attainment. All our employees are provided with routine performance 
feedback aligned with our pay for performance philosophy, which ties compensation to performance.

As part of our annual review of compensation, we include the most current industry market compensation data compiled by 
Radford to assess whether our employee pay is fair and competitive. We take proactive measures to ensure there are no pay 
gaps related to race, age, gender and ethnicity across the organization, functions, and levels. We offer a competitive benefit plan 
as part of our total rewards package. 
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Health and Safety

Our employees’ health, safety, and overall well-being is a priority for us. We track this in a variety of ways, including 
measuring the number of employees participating in our health and wellness webinars, working to ensure all of our employees 
are covered by an occupational health and safety management system, and minimizing work-related injuries annually.

We are committed to providing safe and healthy working conditions and an atmosphere of open communication for all our 
employees. We have also established periodic mental health sessions to help our employees manage stress and anxiety.

Under the oversight of the Audit Committee of our Board of Directors, we have established a Whistleblower Policy, which 
includes that we maintain a whistleblower hotline that is available to all our employees to report any concerns. The hotline is 
facilitated by an independent third party and all communications are routed to our General Counsel for investigation and 
resolution. The single exception to this routing is if a complaint implicates the General Counsel, in which case it will go to the 
Chair of the Audit Committee. We also have defined a Bullying and Harassment Policy, which is available to our employees on 
our internal website.

Environmental, Social and Governance 

Environmental, Social and Governance (ESG) sustainability is an approach that looks beyond the traditional environmental 
aspect of sustainability. ESG also includes Social and Governance aspects, such as employee well being, talent development 
and retention, cybersecurity, fair remuneration, employee recognition, and many others. ESG helps break down how an 
organization is managing risks and opportunities for its stakeholders. A company’s stakeholders have a vested interest in the 
business, and includes members such as employees, customers, investors, and the Board.

For us, by disclosing key aspects of ESG, our stakeholders can better understand our values, and what we are undertaking to 
address the long-term financial risks and impacts that affect us.

In line with our mission to change the trajectory of autoimmune, kidney and rare diseases, we believe that we must take a 
holistic approach to address/improve our impact on the communities we serve. Therefore, we have established environmental, 
social, and governance priorities. The Governance & Nomination Committee of our Board of Directors is responsible for 
ensuring our ESG goals are pursued and assessed periodically. Progress on these goals will be disclosed in future sustainability 
reports.

Corporate Values and Ethics

We understand that adhering to established best practices of corporate governance is critical to earning and maintaining the trust 
of our shareholders, customers, employees, and other stakeholders, and is essential to building long-term value. Our 
Governance and Nomination Committee is responsible for developing our approach to ESG issues and implementing high 
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standards of corporate governance practices. Our CEO and CFO are also responsible for leading and managing our approach to 
corporate social responsibility.

Our Board of Directors adopted and regularly reviews the Code of Conduct, which applies to all of our employees, officers and 
directors. Adherence to the Code of Conduct helps ensure that all employees can feel a part of an organization that emphasizes 
adherence to laws and policies covering the industry in which we work. Our Code of Conduct also emphasizes each employee’s 
accountability for making decisions and taking actions in a highly ethical manner with a focus on honesty, fairness and integrity 
and treating all fellow employees in a respectful and inclusive manner. We have established a reporting hotline that enables 
employees to file anonymous reports of any suspected violations of the Code of Conduct. We believe that providing an ethical 
environment in which to work is vital to our efforts to attract, retain and develop our employees.

Diversity and Inclusion

We seek to build and maintain a diverse team of employees that are passionate about and committed to having a positive impact 
on the lives of patients and their families. We value and celebrate the unique talents, backgrounds and perspectives each 
employee contributes to achieving our mission and corporate objectives. Our diverse and inclusive culture is key to attract, 
develop and retain our talent pool.

As an equal opportunity employer, we strive to attract and connect with diverse talent who best match our core values and who 
will be successful and thrive at Aurinia. Our recruiting team partners with hiring managers and we select diverse interview 
panels to help provide insight at every stage of the process to identify the best possible candidate – whether internal or external 
– to fill open roles in the company.

Professional Development for Employees at All Levels 

We are firmly committed to employee development as an essential driver of our future growth and overall success of Aurinia. 
Developing employees’ skills and capabilities align with our commitment to investing in our people, as well as our commitment 
to quality and safety. It also ensures we have the right talent in the right places across the organization to be successful.

In 2023 we conducted a needs analysis, based on our competency model.  As a result, we offered new training to all employees 
on topics such as collaboration, communication, and listening. We also offered programs on engagement, performance 
management, and launched a popular “Talk About’ series where employees learn about different groups at Aurinia and how 
they contribute to our Vision and Mission. 

Developing our managers continues to be an important priority for the Company. In 2023 we piloted a program dedicated to 
that population, Dynamic Leadership @ Aurinia. The focus of this interactive, multi-week program is to develop an authentic 
leadership style grounded in Aurinia’s values. Participant feedback about the program was outstanding and the program will 
continue to be offered in 2024. 

We provide our employees with developmental training in accordance with their specific role and career path, paying 
considerable attention to any new upcoming regulations and procedures. All employees also attend or participate in compliance, 
harassment prevention, and safety training and we offer education assistance for college and university courses, training 
seminars and educational conference attendance opportunities to our employees. To monitor progress, we review our 
succession plan for key senior management positions as part of our annual talent review and identify development opportunities 
to help ensure potential successor readiness.

Employee Engagement

Building trust and a high performing culture is a top priority for Aurinia. We achieve this by providing a platform for 
employees to give feedback, collaborate on solutions, and discuss how to make changes to help improve our experience at 
work.

During 2023, Aurinia partnered with Gallup to conduct its first employee Engagement & Inclusion survey designed to assess 
overall employee engagement and illuminate where engagement can be enhanced. The anonymous survey evaluated four key 
factors – Basic Needs, Individual Contribution, Teamwork, Growth, and Inclusion. The survey data is being used to start an 
ongoing internal dialogue, action planning and measurement that will enable leadership to understand and improve company-
wide engagement levels, seek employee ideas to sustain areas of strength and improve gaps, turn ideas into actionable strategies 
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that align with Aurinia’s values, prioritize purpose, ownership, and accountability and continue building a culture of 
engagement, inclusion, and performance excellence.

We hold frequent all-employee meetings that serve as an open forum to share progress on strategy and corporate goals as well 
as potential at-risk areas, celebrate achievements, and share best practices and learnings.

Compensation & Benefits

Our compensation and benefits programs, with oversight from the Compensation Committee of our Board of Directors, are 
designed to attract, retain and reward employees through competitive salaries, annual bonus eligibility, long-term incentive 
awards, an Employee Stock Purchase Plan, a 401(k) Plan, healthcare and insurance benefits, health savings and flexible 
spending accounts, paid time off, family leave, and employee assistance programs. Each year we conduct surveys to benchmark 
our salaries and benefits and confirm we are satisfied with the competitiveness of our total compensation offering. We also 
provide a variety of peer-to-peer and corporate recognition programs to celebrate and recognize our employees for their hard 
work and contributions.

Our Commitment to Safety

Our employees’ health, safety, and overall well-being is a top priority for us. We track this in a variety of ways, including 
providing all of our employees access to healthcare benefits, measuring the number of employees participating in our health and 
wellness events, ensuring 100% of our employees are covered by an occupational health and safety management system, and 
minimizing work-related injuries.

We are committed to maintaining compliance with all legal and regulatory requirements in the countries in which we operate.

We are also deeply committed to the safety and well-being of the communities we serve. With support from patients, family 
members, caregivers and healthcare providers, we provide up-to-date safety information on our medicines, and ensure the 
highest quality.

Empowering the Lupus Nephritis Community

Through our various educational and disease management programs, we encourage people living with LN to take charge of 
their health through early diagnosis, routine management, and treatment, with a focus on Access, Education, Advocacy, Science 
and Safety.

Doing Our Part to Help the Environment

We seek to improve the health and sustainability of our planet, as the well-being of our planet directly impacts the health of 
humanity. We recognize that energy, water, materials use, greenhouse gas emissions, material and hazardous waste, and 
transportation are among the largest contributors to our environmental footprint. Many of our impacts on the planet are indirect 
– for instance, we do not manufacture the drug product, the capsules, or the packaging for LUPKYNIS ourselves, but instead do 
so through our manufacturing partners located across the globe. Similarly, we use a third-party logistics firm to transport 
LUPKYNIS to specialty pharmacies and specialty distributors directly, who then in turn dispenses LUPKYNIS to patients and 
hospitals. These contribute to our Scope 3 emissions as a result.

However, although our direct impact on the environment may be small, we take our direct and indirect role in environmental 
protection matters very seriously. As a first step to assess our impact, our facilities, manufacturing, supply chain and 
procurement teams began a process of collecting data across these areas. Our next steps will be to establish better tracking and 
measurement tools, refine strategies, and determine targets to drive our, and our partners’ environmental performance. This 
process will enable us to increase our internal and external transparency and report progress against specific goals.

Corporate Citizenship

We believe in supporting the community in which we work and providing our employees multiple opportunities to contribute to 
the community, including providing company-wide community service days/volunteerism supporting: 

• Patient advocacy/healthcare;
• Health disparities; 
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• Charitable giving; 
• Community services (e.g., food, clothing and school supply drives); and
• Participate in company -wide walks for various diseases.

CORPORATE INFORMATION

Aurinia is organized under the Business Corporations Act (Alberta). We have two wholly-owned subsidiaries: Aurinia Pharma 
US, Inc., (Delaware incorporated) and Aurinia Pharma Limited (United Kingdom incorporated). Our head and registered office 
is #140, 14315 - 118 Avenue, Edmonton, Alberta, Canada T5L 4S6 and our phone number is +1 (250) 744-2487. Our U.S. 
commercial office is located at 77 Upper Rock Circle, Suite 700, Rockville, Maryland 20850.

Our website address is www.auriniapharma.com and our investor relations website is located at https://ir.auriniapharma.com. 
Our annual reports on Form 10-K, quarterly reports on Form 10-Q, current reports on Form 8-K and amendments to reports 
filed or furnished pursuant to Sections 13(a) and 15(d) of the Exchange Act are filed with the SEC and are available at the 
SEC's website at www.sec.gov. Such reports and other information are also available free of charge on our investor relations 
website as soon as reasonably practicable after we electronically file such material with, or furnish it to, the SEC. The 
information posted on, or that can be accessed through, our website and investor relations website is not incorporated into this 
Annual Report and the contents of these websites are not intended to be incorporated by reference into any report or document 
we file with, or furnish to, the SEC. Certain documents are also filed with securities regulators in Canada and are available 
under our profile at the website www.sedarplus.ca.

Item 1A. Risk Factors

Our business is subject to numerous risks. You should carefully consider the following risks and all other information contained 
in or incorporated by reference in this Annual Report, as well as general economic and business risks, together with any other 
documents we file with the SEC. The risks set out below are not the only risks we face; risks and uncertainties not currently 
known to use or that we currently deem to be immaterial may also harm our business, operating results and financial condition. 
If any of the following events occur or risks materialize, it could harm our business, operating results and financial condition 
and cause the trading price of our common shares to decline.

Risks Related to Commercialization

Our success depends on our ability to commercialize LUPKYNIS. We are currently a single approved product company with  
commercial sales experience since January 2021 and if we are not able to achieve our financial targets related to 
commercializing LUPKYNIS, then we may need to curtail or cease operations.

Our business strategy is to optimize the clinical and commercial value of LUPKYNIS. We have invested a significant portion of 
our efforts and financial resources in the development and commercialization of LUPKYNIS, and we expect LUPKYNIS to 
constitute our only product revenue for the foreseeable future. Our success depends on our ability to commercialize 
LUPKYNIS successfully. Successful commercialization of LUPKYNIS is subject to many risks. There are numerous examples 
of unsuccessful product launches and failures to meet high expectations of market potential, including by pharmaceutical 
companies with more experience and resources than we have. 

We have limited experience commercializing pharmaceutical products as an organization, having received marketing approval 
for LUPKYNIS, our sole commercial product, in January 2021. In order to market LUPKYNIS successfully, we must continue 
to build our sales, marketing, managerial, compliance, and related capabilities or make arrangements with third parties to 
perform these services. If we are unable to establish and maintain adequate sales, marketing, and distribution capabilities, 
whether independently or with third parties, we may not be able to commercialize LUPKYNIS appropriately and may not 
become profitable.

Part of our strategy to commercialize LUPKYNIS in the United States is to maintain a direct field work force. These efforts 
have been and will continue to be expensive and time-consuming, and we cannot be certain that we will be able to successfully 
develop and maintain this capability. LUPKYNIS has only been a marketed product since January 2021. In addition, prior to 
December 2020, there were no FDA approved treatments for LN. If we are unable to effectively train our field work force and 
equip them with effective materials, including medical and sales literature to help them inform and educate potential customers, 
our efforts to commercialize successfully could be harmed, which would negatively impact our ability to generate product 
revenue.
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Our ability to successfully commercialize LUPKYNIS will depend on effectively deploying the field work force we have 
established and maintaining marketing, manufacturing, and distribution capabilities or relationships.

Our ability to generate revenues and meet expectations is contingent on the successful commercialization of LUPKYNIS. A 
successful commercialization depends on our ability to, amongst other things: 

• achieve and maintain compliance with regulatory requirements; 
• create and sustain market demand for and achieve market acceptance of LUPKYNIS, grow the market through our 

marketing and sales activities and other arrangements established for the promotion of LUPKYNIS, on a timeline that 
aligns with our regulatory or intellectual property protection periods; 

• educate physicians and patients about the importance of screening, routine monitoring along with treating to 
guidelines, benefits, administration and use of LUPKYNIS; 

• train, deploy, and support a qualified field work force; 
• ensure that our third-party manufacturers manufacture LUPKYNIS in sufficient quantities, in compliance with 

requirements of the FDA, and at acceptable quality and pricing levels in order to meet commercial demand;
• ensure that our third-party manufacturers develop, validate and maintain commercially viable manufacturing processes 

that are compliant with GMP regulations; 
• implement and maintain agreements with wholesalers, special pharmacy partners, distributors, and group purchasing 

organizations on commercially reasonable terms; 
• ensure that our entire supply chain efficiently and consistently delivers LUPKYNIS to our customers; 
• receive adequate levels of coverage and reimbursement for LUPKYNIS from commercial health plans and 

governmental health programs; 
• provide co-pay assistance to help qualified patients with out-of-pocket costs associated with their LUPKYNIS 

prescription and/or other programs to ensure patient access to our product; 
• obtain acceptance of LUPKYNIS as safe and effective by patients and the medical community; 
• influence the nature of publicity related to LUPKYNIS relative to the publicity related to our competitors’ products; 

and
• maintain and defend our patent protection and regulatory exclusivity for LUPKYNIS. 

Many of these factors are beyond our control and if we are not successful in commercializing LUPKYNIS, or are significantly 
delayed in doing so, our business will be harmed, and we may need to curtail or cease operations.

We depend on a limited number of customers and an estimated number of patients for a significant amount of our product 
revenue, and if we lose any of our significant customers, or if our estimates as to the number of potential patients is wrong, 
our business could be harmed.

The bulk of our product revenue is generated in the United States from a limited number of direct customers and most of our 
product revenue comes from two specialty pharmacies. Revenues from our two main customers in the U.S. accounted for 
approximately 51% and 40%, respectively, of our total revenues for the year ended December 31, 2023. Our third main 
customer is our collaboration partner, Otsuka. When combined, revenues from our two specialty pharmacy customers and 
Otsuka account for approximately 99% of our total revenues for the year ended December 31, 2023. The loss by us of any of 
these customers, or a material reduction in their purchases, could harm our business and prospects. In addition, if any of these 
customers were to fail to pay us in a timely manner, it could negatively impact our cash flow from operations.

Sales of our product can be greatly affected by the customer inventory levels that our customers carry. We monitor customer 
inventory of our product using a combination of methods, including reports from our customers, and our own internal estimates. 
Our estimates of customer inventory may differ significantly from actual customer inventory levels. Significant differences 
between actual and estimated customer inventory levels may result in excessive or insufficient stocking, which could result in 
substantial quantities of unsold customer inventory, or inadequate supplies of products in the distribution channels. Our 
customers make the ultimate determination of the amount of inventory to hold. Changes in customer inventory may cause our 
revenues to fluctuate significantly from quarter to quarter and may cause our operating results for a particular quarter to be 
below or above our expectations, the expectations of securities analysts, or the expectations of investors.

Our estimates of the number of patients who have received or might have been candidates to use LUPKYNIS may not 
accurately reflect the true market for LUPKYNIS or the extent to which it will actually be used by patients. Our failure to 
develop the market for, forecast or successfully market LUPKYNIS could harm our business, as it could reduce our market 
potential. 
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LUPKYNIS may not achieve or maintain expected levels of market acceptance among physicians, patients, the medical 
community, and third-party payors, which could harm our business, financial condition and results of operations and could 
cause the market value of our common shares to decline.

The commercial success of LUPKYNIS is dependent upon achieving and maintaining market acceptance among physicians, 
patients, and the medical community. Levels of market acceptance for LUPKYNIS could be impacted by several factors, many 
of which are not within our control, including but not limited to:

• limitations or warnings contained in the approved labeling;
• changes in the standard of care for the targeted indication;
• limitations in the approved clinical indication;
• demonstrated clinical safety and efficacy compared to other products;
• potential for significant adverse side effects;
• sales, marketing, and distribution support;
• availability and extent of reimbursement from managed care plans and other third-party payors;
• timing of market introduction;
• the degree of cost-effectiveness;
• widespread health concerns, such as pandemics;
• availability of alternative therapies at similar or lower cost, including generic and over-the-counter products;
• whether the product is designated under physician treatment guidelines as a first-line therapy or as a second- or third-

line therapy;
• adverse publicity about our product or favorable publicity about competitive products;
• convenience and ease of administration of LUPKYNIS; and
• potential product liability claims.

If LUPKYNIS does not achieve an adequate level of acceptance by physicians, patients, and the medical community, we may 
not generate sufficient revenue, and we may not become or remain profitable. Efforts to educate the medical community and 
third-party payors on the benefits of LUPKYNIS may require significant resources and may never be successful.

LUPKYNIS may become subject to unfavorable pricing regulations or third-party coverage and reimbursement policies, 
which would harm our business.

Price controls and price pressure may be imposed in foreign and U.S. markets, which may adversely affect our future 
profitability. LUPKYNIS may become subject to unfavorable pricing regulations, third-party reimbursement practices or 
healthcare reform initiatives, which could harm our business. In addition, reimbursement may be limited or unavailable in 
certain market segments which could make it difficult for us or our partners to sell LUPKYNIS profitably. Adverse pricing 
limitations might hinder our ability to recoup our investment in LUPKYNIS.

Our ability to commercialize LUPKYNIS successfully will also depend in part on the extent to which coverage and 
reimbursement for LUPKYNIS will be available from government authorities, private health insurers and other organizations. 
In the United States and markets in other countries, patients generally rely on third-party reimbursement for all or part of the 
costs associated with their treatment. Adequate coverage and reimbursement from governmental healthcare programs, such as 
Medicare and Medicaid, and commercial payors is critical to market acceptance of LUPKYNIS. Our ability to successfully 
commercialize LUPKYNIS will depend in part on the extent to which coverage and adequate reimbursement of LUPKYNIS 
will be available from government health administration authorities, private health insurers and other organizations. 
Government authorities and other third-party payors such as private health insurers and health maintenance organizations, 
decide which medication they will pay for and establish reimbursement levels, which for the product, is beyond our control.

A primary trend in the U.S. healthcare industry and elsewhere is cost containment. Government authorities and third-party 
payors have attempted to control costs by limiting coverage and the amount of reimbursement for particular products. 
Increasingly, third-party payors are requiring that drug companies provide them with predetermined discounts from list prices 
and are challenging the prices charged for products. We cannot be certain that coverage will be available for LUPKYNIS and, if 
available, the level of reimbursement. Reimbursement will impact the demand for, or the price of, our approved product. If 
reimbursement is limited or not available, we might not be able to successfully commercialize LUPKYNIS.

There may be delays in obtaining reimbursement for recently approved products and eligibility for reimbursement does not 
imply that any product will be paid for in all cases or at a rate that covers our costs, including research, development, 
manufacture, patient services, sale, and distribution. Net prices for products may be reduced by mandatory discounts or rebates 
required by government healthcare programs or private payors. Private third-party payors often rely on Medicare coverage 
policy and payment limitations in setting their own reimbursement policies. Our inability to promptly obtain coverage and 
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profitable payment rates from both government funded and private payors for our approved product could have a material 
adverse effect on our operating results, our ability to raise capital needed to commercialize LUPKYNIS and on our overall 
financial condition.

If we fail to comply with our reporting and payment obligations under the Medicaid Drug Rebate Program or other 
governmental pricing programs in the United States, we could be subject to additional reimbursement requirements, 
penalties, sanctions and fines, which could have a material adverse effect on our business, results of operations and 
financial condition. 

We participate in the Medicaid Drug Rebate Program, as administered by Centers for Medicare and Medicaid Services, and 
other federal and state government pricing programs in the United States, and we may participate in additional government 
pricing programs in the future. These programs generally require us to pay rebates or otherwise provide discounts to 
government payors in connection with products, including LUPKYNIS, that are dispensed to beneficiaries of these programs. 
In some cases, such as with the Medicaid Drug Rebate Program, the rebates are based on pricing and rebate calculations that we 
report on a monthly and quarterly basis to the government agencies that administer the programs. 

Pricing and rebate calculations are complex, vary among products and programs, and are often subject to interpretation by 
governmental or regulatory agencies and the courts. The terms, scope and complexity of these government pricing programs 
change frequently. Responding to current and future changes may increase our costs and the complexity of compliance will be 
time consuming. In addition, there is increased focus by the Office of Inspector General on the methodologies used by 
manufacturers to calculate Average Manufacturer Price (AMP), and best price (BP), to assess our compliance with reporting 
requirements under the Medicaid Drug Rebate Program. We are liable for errors associated with our submission of pricing data 
and for any overcharging of government payors. For example, failure to submit monthly/quarterly AMP and BP data on a 
timely basis could result in a civil monetary penalty per day for each day the submission is late beyond the due date. Failure to 
make necessary disclosures and/or to identify overpayments could result in allegations against us under the Federal False 
Claims Act and other laws and regulations. Any required refunds to the U.S. government or responding to a government 
investigation or enforcement action would be expensive and time consuming and could have a material adverse effect on our 
business, results of operations and financial condition. If Centers for Medicare and Medicaid Services were to terminate our 
rebate agreement, no federal payments would be available under Medicaid or Medicare for our covered outpatient products, 
which would harm our business.

We report on various metrics relating to LUPKYNIS activity, and no single metric is indicative of, or directly correlated to, 
our current or future financial performance.

We report on various metrics relating to LUPKYNIS activity, including the number of prescriptions/PSFs, conversion rates 
(being the proportion of PSFs that convert into patients on therapy), persistency rates (being how long patients on therapy 
remain on therapy), adherence (being the degree to which patients take their prescribed dose of LUPKYNIS in the manner and 
at the times prescribed by their doctor), numbers of patients on therapy and as of the fourth quarter of 2023, we also include 
patient restarts and patients resulting from hospital fills (which are estimated based on shipping patterns). None of these 
metrics, in and of themselves, is indicative of current or future financial performance. There is no guarantee that a patient for 
whom we receive a PSF will become a patient on therapy, or that the number of patients estimated from hospital fills are 
accurate. Converting a patient from a PSF into a patient on therapy includes multiple steps, many of which are outside of our 
control, such as patients and doctors needing to coordinate applications relating to insurance coverage for LUPKYNIS, and 
potentially one or more appeals if coverage is denied initially. We refer to patients for whom we receive a PSF but that never 
convert into a patient on therapy as a cancellation. Cancellations result in zero revenue. Even when a patient becomes a patient 
on therapy, there is no guarantee that they will be a patient for which we receive revenue (as certain patients are eligible for our 
free drug program), or that they will remain on drug for any period of time (whether due to a reduction in LN activity, an actual 
(or perceived) drug-related adverse event, or from a lack of taking medication, or otherwise). Patients on therapy may also not 
take their prescribed dose of LUPKYNIS in the manner and at the times prescribed by their doctor, which could result in 
reduced orders of LUPKYNIS in respect of that patient on therapy versus a patient that is prescribed a higher dose of 
LUPKYNIS and follows their prescription exactly as prescribed. We refer to patients who have converted from a PSF into a 
patient on therapy, but who subsequently cease treatment (for any reason), as discontinuations. A patient on therapy who 
discontinues treatment generally results in zero future revenue, and discontinuations can occur at any time once a patient 
commences therapy. Accordingly, our PSF activity, and related metrics, are not in and of themselves directly indicative of our 
current or future financial performance. 

Our net product revenue to date is primarily the result of our two main customers in the United States (our two specialty 
pharmacies) who order LUPKYNIS for dispensing to patients, and from our collaboration partner, Otsuka (see further under 
"Summary of Significant Accounting Policies - Revenue Recognition" later in this Report for further discussion). The orders for 
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product from our two main customers do not necessarily correlate to our PSF numbers. Our revenue received from Otsuka has 
no relevance to any of the above noted metrics. Our revenue could therefore fluctuate in a manner contrary to our PSF trends, 
both where revenue could be greater than a PSF trend would indicate, or where revenue could be lesser than a PSF trend would 
indicate. Therefore, while we report on PSFs and related figures to provide an indication of potential prescription activity for 
LUPKYNIS, there is no single metric that is directly correlated to, or indicative of, our future financial performance.

Risks Related to Patents and Proprietary Technology

Our proprietary rights may not adequately protect our intellectual property and product, and if we cannot obtain adequate 
protection of our intellectual property and product, we may not be able to successfully market our product.

Patents and other proprietary rights are essential to our business. Our practice has been to file patent applications to protect 
technology, inventions, and improvements to our inventions that are considered important to the development of our business.

Our success will depend in part on our ability to obtain patents, defend patents, maintain trade secret protection, and operate 
without infringing on the proprietary rights of others. Interpretation and evaluation of pharmaceutical patent claims present 
complex and often novel legal and factual questions. Accordingly, there is some question as to the extent to which 
pharmaceutical discoveries and related products and processes can be effectively protected by patents. As a result, there can be 
no assurance that:

• patent applications will result in the issuance of patents;
• patents issued will provide adequate protection or any competitive advantages;
• patents issued will not be successfully challenged and invalidated by third parties; 
• LUPKYNIS does not infringe the patents or intellectual property of others; 
• that our patents or regulatory protections will provide sufficient duration for LUPKYNIS to reach a level of 

profitability; or
• that we will be able to obtain any extensions of the applicable patent terms.

Even if issued, patents provide finite terms of protection and, in general, those time periods are not able to be extended. Under 
law, we have been granted new chemical entity exclusivity for the marketing of LUPKYNIS to January 2026 in the United 
States. Our original composition of matter patent for voclosporin expired in the United States in October 2022. We have sought 
a patent term extension to extend the term of that United States patent to October 2027, which remains in process. To date, we 
have been able to obtain interim patent term extensions for that patent that currently extend its term to October 2024. Our other 
existing Orange Book listed patents for LUPKYNIS have a term to 2037. Those are the maximum terms for those patents, 
which are our main protection against generic entrants into the LN market. It is possible that one or more of our patents could 
be subject to a challenge (such as an inter partes review) which, if successful, could limit the protection offered by that patent 
even further or eliminate it entirely, which would have a negative impact on our ability to continue our business in its current 
form.

Several pharmaceutical, biotechnology, and medical device companies and research and academic institutions have developed 
technologies, filed patent applications, or received patents on various technologies that may be related to our business. Some of 
these technologies, applications or patents may conflict with or adversely affect our technologies or intellectual property rights. 
Any conflicts with the intellectual property of others could limit the scope of the patents, if any, that we may be able to obtain 
or result in the denial of patent applications altogether. Obtaining and maintaining patent protection depends on compliance 
with various procedural, document submission, fee payment, and other imposed by government patent agencies, and our patent 
protection could be reduced or eliminated for non-compliance with these requirements.

We may need to license certain intellectual property from third parties, and such licenses may not be available on 
commercially reasonable terms. 

An unfavorable outcome in an interference or opposition proceeding or a conflict with the intellectual property of others could 
preclude us or our collaborators or licensees from making, using or selling product using the technology, or require us to obtain 
license rights from third parties. It is not known whether any prevailing party would offer a license on commercially acceptable 
terms, if at all. Further, any such license could require the expenditure of substantial time and resources and could harm our 
business. If such licenses are not available, we could encounter delays or prohibition of the development or introduction of 
LUPKYNIS. 

We may need to enter into license agreements in the future. As part of discovery and development activities, we routinely 
evaluate in-licenses from academic and research organizations. Future license agreements might impose various diligence, 
milestone payment, royalty, and other obligations on us. If there is any conflict, dispute, disagreement or issue of non-
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performance between us and our licensing partners (such as Otsuka) regarding our rights or obligations under the licensing 
agreement, we may owe damages, our licensor may have a right to terminate the affected license, and our and our partner’s 
ability to utilize the affected intellectual property in our drug discovery and development efforts, and our ability to ensure into 
collaboration or marketing agreements for an affected product, may be adversely affected. 

We may become involved in lawsuits to protect or enforce our patents and other intellectual property rights, which could be 
expensive, time-consuming, and unsuccessful.

Competitors or commercial supply companies or others may infringe our patents and other intellectual property rights. To 
counter such infringement, we may advise such companies of our intellectual property rights, including, in some cases, 
intellectual property rights that provide protection for our product, and demand that they stop infringing those rights. Such 
demand may provide such companies the opportunity to challenge the validity of certain of our intellectual property rights, or 
the opportunity to seek a finding that their activities do not infringe our intellectual property rights. We may also be required to 
file infringement actions, which can be expensive and time-consuming. In an infringement proceeding, a defendant may assert, 
and a court may agree with a defendant, that a patent of ours is invalid or unenforceable or may refuse to stop the other party 
from using the intellectual property at issue. An adverse result in any litigation could put one or more of our patents at risk of 
being invalidated or interpreted narrowly. Furthermore, because of the substantial amount of discovery required in connection 
with intellectual property litigation, there is a risk that some of our confidential information could be compromised by 
disclosure during this type of litigation.

Even if resolved in our favor, litigation or other legal proceedings relating to intellectual property claims may cause us to incur 
significant expenses and could distract our personnel from their normal responsibilities. In addition, there could be public 
announcements of the results of hearings, motions or other interim proceedings or developments and if securities analysts or 
investors perceive these results to be negative, it could impact the price of our common shares. Such litigation or proceedings 
could substantially increase our operating losses and reduce the resources available for development activities or any future 
sales, marketing or distribution activities. We may not have sufficient financial or other resources to adequately conduct such 
litigation or proceedings. Some of our competitors may be able to sustain the costs of such litigation or proceedings more 
effectively than we can because of their greater financial resources. Uncertainties resulting from the initiation and continuation 
of patent litigation or other proceedings could harm our ability to compete in the marketplace.

We may not be able to protect our intellectual property rights throughout the world.

Filing, prosecuting, and defending our intellectual property rights in all countries throughout the world would be prohibitively 
expensive, time consuming, distract our personnel from their normal responsibilities and might be unsuccessful. 

Our intellectual property rights in some countries outside of the United States can be less extensive than those in the United 
States. In addition, the laws of some foreign countries do not protect intellectual property rights to the same extent as federal 
and state laws in the United States. Further, licensing partners may not prosecute patents in certain jurisdictions in which we 
may obtain commercial rights, thereby precluding the possibility of later obtaining patent protection in these countries. 
Consequently, we may not be able to prevent third parties from practicing our inventions in all countries outside the United 
States, or from selling or importing product made using our inventions in and into the United States or other jurisdictions. 
Competitors may use our technologies in jurisdictions where we have not obtained patent protection to develop their own 
products and may also export infringing products to territories where we have patent protection, but enforcement is not as 
strong as that in the United States. These products may compete with LUPKYNIS, and our intellectual property rights may not 
be effective or sufficient to prevent them from competing.

Many companies have encountered significant problems in protecting and defending intellectual property rights in foreign 
jurisdictions. The legal systems of certain countries, particularly certain developing countries, do not favor the enforcement of 
patents, trade secrets, and other intellectual property protection, particularly those relating to biotechnology products, which 
could make it difficult for us to stop the infringement of our intellectual property rights or marketing of competing products in 
violation of our proprietary rights generally. Proceedings to enforce our proprietary rights in foreign jurisdictions, whether or 
not successful, could result in substantial costs and divert our efforts and attention from other aspects of our business, could put 
our proprietary rights at risk of being invalidated or interpreted narrowly, could put our patent applications at risk of not issuing, 
and could provoke third parties to assert claims against us. We may not prevail in any lawsuits that we initiate, and the damages 
or other remedies awarded, if any, may not be commercially meaningful. Accordingly, our efforts to enforce our intellectual 
property rights around the world may be inadequate to obtain a significant commercial advantage from the intellectual property 
that we develop or license.
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Changes in patent law in the United States and other jurisdictions could diminish the value of patents in general, thereby 
impairing our ability to protect LUPKYNIS. 

As is the case with other pharmaceutical companies, our success is heavily dependent on intellectual property, particularly 
patents. Obtaining and enforcing patents in the pharmaceutical industry involve both technological and legal complexity and is 
therefore costly, time-consuming and inherently uncertain. Patent reform legislation in the United States and other countries 
could increase those uncertainties and costs. 

The first-to-file provisions of the current United States patent system only became effective on March 16, 2013. Accordingly, it 
is not yet clear what, if any, impact those provisions will have on the operation of our business. The implementation and 
interpretation of new patent laws could make it more difficult to obtain patent protection for our inventions and increase the 
uncertainties and costs surrounding the prosecution of our patent applications and the enforcement or defense of our issued 
patents, all of which could harm our business, results of operations and financial condition. 

The U.S. Supreme Court has ruled on several patent cases in recent years, either narrowing the scope of patent protection 
available in certain circumstances or weakening the rights of patent owners in certain situations. In addition, there have been 
recent proposals for additional changes to the patent laws of the U.S. and other countries that, if adopted, could impact our 
ability to obtain patent protection for our proprietary technology or our ability to enforce our proprietary technology. Depending 
on future actions by the U.S. Congress, the United States courts, the USPTO and the relevant law-making bodies in other 
countries, the laws and regulations governing patents could change in unpredictable ways that would weaken our ability to 
obtain new patents or to enforce our existing patents and patents that we might obtain in the future.

Not all of our trademarks are registered. Failure to secure those registrations could adversely affect our business.

If we do not secure registrations for our trademarks, we may encounter more difficulty in enforcing them against third parties 
than we otherwise would, which could adversely affect our business. During trademark registration proceedings in the United 
States and foreign jurisdictions, we may receive rejections. We will be given an opportunity to respond to those rejections, but 
we may not be able to overcome such rejections. In addition, in the USPTO and in comparable agencies in many foreign 
jurisdictions, third parties are given an opportunity to oppose pending trademark applications and to seek to cancel registered 
trademarks. Opposition or cancellation proceedings may be filed against our trademarks, and our trademarks may not survive 
such proceedings. 

If we are unable to protect the confidentiality of our trade secrets, our business and competitive position would be harmed. 
Confidentiality agreements with employees and third parties may not prevent unauthorized disclosure of trade secrets or 
other proprietary information.

There may be an unauthorized disclosure of the significant amount of confidential information under our control. We maintain 
and manage confidential information relating to our technology, research and development, production, marketing, and business 
operations and those of our collaborators, in various forms. Although we have implemented controls to protect the 
confidentiality of such information, there can be no assurance that such controls will be effective. Unauthorized disclosures of 
such information could subject us to complaints or lawsuits for damages, in Canada, the United States or other jurisdictions, or 
could otherwise have a negative impact on our business, financial condition, results of operations, reputation and credibility.

Risks Related to Financial Position and Need for Additional Capital

We may continue to have negative cash flow and we may never achieve or maintain profitability.

We had negative operating cash flow for multiple years, including the year ended December 31, 2023. To the extent that we 
have negative operating cash flow in future periods, we will likely need to allocate a portion of our cash reserves to fund such 
negative cash flow. We may also be required to raise additional funds through the issuance of equity or debt securities. There 
can be no assurance that we will be able to generate a positive cash flow from our operations, that additional capital or other 
types of financing will be available when needed or that these financings will be on terms favorable or acceptable to us if 
available at all. 

We have incurred losses and anticipate that our losses may increase as we continue to expand and develop our business and 
commercialize LUPKYNIS. As of December 31, 2023, we had an accumulated deficit of $942.3 million. Although we received 
FDA approval and commenced commercialization of LUPKYNIS in the United States in January 2021, we have and may 
continue to incur losses and there can be no assurance that we will be able to generate sufficient product revenue to become 
profitable at all or on a sustained basis. 
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Our operating results may fluctuate significantly, which makes our future operating results difficult to predict and could 
cause our operating results to fall below expectations or cause any guidance we may provide to be inaccurate. 

Our operating results are difficult to predict and will likely fluctuate from quarter to quarter and year to year. As we only 
received FDA approval for LUPKYNIS in 2021, there is an absence of historical sales data. This has resulted in our revenue 
from product sales being, and we expect will continue to be, difficult to predict. We also expect to have quarter-to-quarter 
fluctuations in expenses, some of which could be significant, due to clinical trial activities, regulatory activities, 
commercialization activities and business development.

The cumulative effects of these factors could result in large fluctuations and unpredictability in our quarterly and annual 
operating results. Therefore, comparing our operating results on a period to period basis may not be meaningful. Our past 
results will not be a reliable indication of our future performance. This variability and unpredictability could also result in our 
failing to meet the expectations of industry or financial analysts or investors for any period. If our revenue or operating results 
fall below the expectations of analysts or investors, or below any forecast we may provide to the market, or if the forecasts we 
provide to the market are below the expectations of analysts and investors, the price of our common shares could decline 
significantly. Such decline could occur even when we meet any previously publicly stated revenue or earnings guidance we 
may provide. 

Legislative actions, potential new accounting pronouncements, and higher insurance costs are likely to impact our future 
financial position or results of operations.

Future changes in financial accounting standards may cause adverse, unexpected revenue fluctuations and affect our financial 
position or results of operations. New pronouncements and varying interpretations of pronouncements have occurred with 
greater frequency and are expected to occur in the future. Compliance with changing regulations of corporate governance and 
public disclosure may result in additional expenses. All these uncertainties are leading generally toward increasing insurance 
costs, which may harm our business, results of operations, and our ability to purchase any such insurance, at acceptable rates or 
at all, in the future.

We are exposed to inflation risk, credit risk and market risk related to changes in interest rates and foreign currency 
exchange, each of which could affect the value of our current assets and liabilities.

We invest our cash reserves in U.S. dollar denominated, fixed rate, highly liquid and highly rated financial instruments such as 
corporate bonds, commercial paper, treasury bills and bonds. We do not believe that the results of operations or cash flows 
would be affected to any significant degree by a sudden change in market interest rates relative to our investment portfolio, due 
to the short-term nature of the investments and our current ability to hold these investments to maturity.

We are exposed to financial risk related to the fluctuation of foreign currency exchange rates which could harm our future 
operating results or cash flows. Foreign currency risk is the risk that variations in exchange rates between the United States 
dollar and foreign currencies, primarily with the Canadian dollar, Swiss Franc and Great British Pound which could affect our 
operating and financial results. We hold the majority of our cash reserves in U.S. dollars and the majority of our revenues and 
expenses, including clinical trial costs are also denominated in U.S. dollars, which mitigates the risk of material foreign 
exchange fluctuations.

Our restructuring program and associated organizational changes may not adequately reduce our operating costs or 
improve operating margins, may lead to additional workforce attrition, and may cause operational disruptions, and there 
can be no assurance that we will realize the anticipated benefits of the restructuring program.

On February 15, 2024, we announced that we were implementing a restructuring program. The restructuring program includes 
ceasing future development activities on AUR200 and AUR300. This will result in a one-time charge in the first quarter of 
2024 of approximately  $11 - $15 million. The charge will primarily be made up of severance costs, contract termination costs 
and other costs associated with terminating the programs. We expect to recognize annual cost savings of approximately  $50 - 
$55 million, with approximately 75% of the savings being recognized in 2024 excluding the one-time restructuring charge in 
the first quarter of 2024, with no impact on commercial investment. The Company anticipates reducing employee headcount by 
at least 25% by the end of the first quarter of 2024. There is no planned reduction in headcount in commercial or commercial 
supporting roles. 

The estimates of charges and expenditures, and the associated annual cost savings, we expect to incur in connection with the 
restructuring program, and timing thereof, are subject to a number of assumptions, including local law requirements in various 
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jurisdictions, and we may incur costs that are greater, or recognize lower annual cost savings,  than we currently anticipate in 
connection with the restructuring program.

The restructuring program may yield unintended consequences, such as the loss of institutional knowledge and expertise, 
employee attrition beyond our intended reduction in force, a reduction in morale among our remaining employees, greater than 
anticipated costs incurred in connection with implementing the restructuring program, and the risks that we may not achieve the 
anticipated benefits from the restructuring program to the extent or as quickly as we anticipate, if at all, all of which may  
materially adversely affect our results of operations or financial condition. These restructuring initiatives could place substantial 
demands on our management and employees, which could lead to the diversion of our management’s and employees’ attention 
from other business priorities. In addition, while certain positions are being eliminated in connection with the restructuring 
program, many functions necessary to our reduced operations remain, and we may be unsuccessful in distributing the duties and 
obligations of departed employees among our remaining employees or to external service providers, which could result in 
disruptions to our operations. We may also discover that the workforce reduction and other restructuring efforts will make it 
difficult for us to pursue new opportunities and initiatives and require us to hire qualified replacement personnel, which may 
require us to incur additional and unanticipated costs and expenses. We may further discover that, despite the implementation of 
our restructuring program, we may require additional capital to continue expanding our business, and we may not be able to 
obtain such capital on acceptable terms, if at all. Our failure to successfully accomplish any of the above activities and goals 
may have a material adverse impact on our business, financial condition and results of operations.

Our limited operating history may make it difficult for you to evaluate the success of our business to date and to assess our 
future viability.

Our activities to date have been limited to, among other things, organizing and staffing our Company, business planning, 
business development, raising capital, developing, manufacturing, and, marketing and commercializing LUPKYNIS, in 
addition to undertaking nonclinical studies, and conducting clinical trials and business development. We have limited history 
demonstrating our ability to manufacture a product at commercial scale or conduct sales, marketing, and distribution activities 
necessary for successful product commercialization. Consequently, any predictions you make about our future success or 
viability may not be as reliable as they could be if we had a longer and more established operating history.

In addition, we may encounter unforeseen expenses, difficulties, complications, delays, and other known and unknown factors. 
We may need to expand our capabilities to support future activities related to the commercialization of LUPKYNIS. We may be 
unsuccessful in adding such capabilities.

Anticipated revenues may not be derived from licensing activities. 

Our future performance may be impacted by our ability to generate royalty or other revenues (such as commercial and 
regulatory milestones and product revenue) from licenses (such as the license granted to Otsuka) and the successful 
commercialization of LUPKYNIS. We anticipate that some of our revenues in the future may be derived from products licensed 
to pharmaceutical and biotechnology companies. Accordingly, these revenues will depend, in large part, upon the success of 
these companies, and our operating results may fluctuate substantially due to reductions and delays in their research, 
development, and marketing expenditures. These reductions and delays may result from factors that are not within our control, 
including:

a. changes in economic conditions;
b. changes in the regulatory environment, including governmental pricing controls affecting health care and health care 

providers;
c. pricing pressures;
d. other factors affecting research and development spending; and
e. change in strategy of our business partners.

The failure of Otsuka or future licensing partners could harm our business or results of operations and the global reputation of 
LUPKYNIS.

Our portfolio of investments is subject to market, interest and credit risk that may reduce its value.

We maintain a portfolio of investments. Changes in the value of our portfolio of investments could adversely affect our 
earnings. In particular, the value of our investments may decline due to increases in interest rates, downgrades of the bonds and 
other securities included in our portfolio, instability in the global financial markets that reduces the liquidity of securities 
included in our portfolio, declines in the value of collateral underlying the securities included in our portfolio and other factors. 
Each of these events may cause us to record charges to reduce the carrying value of our investment portfolio or sell investments 
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for less than our acquisition cost. Although we attempt to mitigate these risks through diversification of our investments and 
continuous monitoring of our portfolio's overall risk profile, the value of our investments may nevertheless decline. 

We may require additional financing to achieve our goals, and failure to obtain such when required could force us to delay, 
reduce or terminate our commercialization efforts. 

We may require additional capital resources to expand and develop our business. Advancing LUPKYNIS inside and outside the 
United States, marketing for LUPKYNIS, or acquisition and development of any other products will require considerable 
resources and additional access to capital markets. In addition, our future cash requirements may vary materially from those 
now expected. Our future capital requirements may increase if for example:

a. we experience unexpected or increased costs relating to preparing, filing, prosecuting, maintaining, defending and 
enforcing patent claims, or other lawsuits, brought by either us or our competition;

b. we elect to develop, acquire or license new technologies, products or businesses;
c. we are required to perform additional pre-clinical studies and clinical trials; or
d. we have a change in commercial strategy which could result in increase in headcount, direct to consumer marketing 

campaigns, and advertising.

We could potentially seek additional funding through corporate collaborations and licensing arrangements or through public or 
private equity or debt financing. However, if capital market conditions in general, or with respect to life sciences companies 
such as ours, are unfavorable, our ability to obtain significant additional funding on acceptable terms, if at all, will be negatively 
affected. Additional financing that we may pursue may involve the sale of common shares which could result in significant 
dilution to our shareholders. If sufficient capital is not available, we may be required to delay our research and development 
projects, halt commercialization, relinquish rights to our technologies or products on terms unfavorable to us, which could harm 
our business, financial condition, prospects or results of operations.

We may not realize the anticipated benefits of acquisitions or product licenses and integration of these acquisitions and any 
products acquired or licensed may disrupt our business and management.

As part of our business strategy, we may acquire additional companies, products or technologies principally related to, or 
complementary to, our current operations. At any given time, we may be evaluating acquisitions of companies, products or 
technologies or may be exploring licensing opportunities, and may have entered into confidentiality agreements, non-binding 
letters of intent or may be in the process of conducting due diligence with respect to such opportunities. Any such acquisitions 
will be accompanied by certain risks including, but not limited to:

• exposure to unknown liabilities of acquired companies and the unknown issues with any associated technologies or 
research;

• inability to recognize expected benefit of synergies and fully recognize return on investment;
• higher than anticipated acquisition costs and expenses;
• the difficulty and expense of integrating operations, systems, and personnel of acquired companies;
• disruption of our ongoing business;
• inability to retain key customers, distributors, vendors and other business partners of the acquired company;
• diversion of management’s time and attention; and
• possible dilution to shareholders.

We may never be able to efficiently execute on business development activities, properly integrate acquired assets (including 
any human capital associated with the acquired assets), or bring management's expectation of benefit from the acquired assets 
to fruition. We may not be able to successfully overcome these risks and other problems associated with acquisitions and this 
may harm our business, financial condition, or results of operations.

Risks Related to Drug Development and Regulatory Approval

Enrollment and retention of patients in clinical trials is an expensive and time-consuming process and could be made more 
difficult or rendered impossible by multiple factors outside of our control. 

We may encounter delays in enrolling, or be unable to enroll, a sufficient number of patients to complete any of our clinical 
trials, and even once enrolled we may be unable to retain a sufficient number of patients to complete any of our clinical trials. 
Patient enrollment and retention in clinical trials depends on many factors, including the size of the patient population, the 
nature of the trial protocol, the existing body of safety and efficacy data with respect to the studied product, the number and 
nature of competing treatments and ongoing clinical trials of competing products for the same indication, the proximity of 
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patients to clinical sites and the eligibility criteria for the clinical trial. Furthermore, any negative results we may report in 
clinical trials of our product may make it difficult or impossible to recruit and retain patients in other clinical trials of the same 
product. Delays or failures in planned patient enrollment and/or retention may result in increased costs, program delays or both, 
which could make us subject to regulatory penalties or fines due to non-fulfillment of our post-marketing requirements and 
post-marketing commitments with the FDA.

Even though the FDA has approved LUPKYNIS, we will be subject to ongoing obligations and continued regulatory review, 
which may result in significant additional expense. Additionally, LUPKYNIS could be subject to restrictions and market 
withdrawal and we may be subject to penalties if we fail to comply with regulatory requirements or experience unanticipated 
problems with LUPKYNIS. 

The FDA and other agencies, including the U.S. Department of Justice (DOJ) closely regulate and monitor the post-approval 
marketing and promotion of products to ensure that they are marketed and distributed only for the approved indications and in 
accordance with the provisions of the approved labeling. The FDA and DOJ impose stringent restrictions on manufacturers’ 
communications regarding off-label use. If we market LUPKYNIS in a manner inconsistent with our approved labeling and 
indication, we may be subject to enforcement action for off-label marketing. Violations of the federal FDCA and other statutes, 
including the False Claims Act (FCA), relating to the promotion and advertising of prescription drugs may lead to 
investigations and enforcement actions alleging violations of federal and state health care fraud and abuse laws, as well as state 
consumer protection laws, which violations may result in the imposition of significant administrative, civil and criminal 
penalties.

The manufacturing processes, labeling, packaging, distribution, adverse event reporting, storage, advertising, promotion, and 
recordkeeping for LUPKYNIS will be subject to extensive and ongoing regulatory requirements. These requirements include 
submissions of safety and other post-marketing information and reports, registration, as well as continued compliance with 
GMP and GCP for clinical trials that we conduct post-approval. 

Discovery of previously unknown problems with a product, including adverse events of unanticipated severity or frequency, or 
with our third-party manufacturers or manufacturing processes, or failure to comply with regulatory requirements, may result 
in, among other things:

• restrictions on the marketing or manufacturing of our product, withdrawal of the product from the market, or voluntary 
or mandatory product recalls; 

• fines, warning letters or holds on clinical trials;
• product seizure or detention, or refusal to permit the import or export of products; and 
• injunctions or the imposition of civil or criminal penalties. 

There can be no assurance that we will be able to adapt to changes in existing requirements, adopt new requirements or policies, 
or maintain regulatory compliance. If we fail to maintain compliance, we may lose marketing approval, which would harm our 
business, prospects, and ability to achieve or sustain profitability. 

LUPKYNIS may have undesirable side effects which may require it to be taken off the market, include additional safety 
warnings or otherwise limit sales.

LUPKYNIS has undergone safety testing, however, not all adverse effects can be predicted or anticipated. Unforeseen side 
effects from LUPKYNIS could arise after the approved product has been marketed. Ongoing or future trials of our product may 
not support the conclusion that LUPKYNIS has an acceptable safety profile or the FDA may disagree with our clinical trial 
investigators’ interpretation of data from clinical trials or post marketing surveillance in determining if adverse or unacceptable 
side effects are related to LUPKYNIS. There can be no assurance that discovery of previously unknown adverse events or other 
problems with LUPKYNIS, manufacturers or manufacturing processes, or failure to comply with regulatory requirements, will 
not occur at any time during commercial and future use of LUPKYNIS. Furthermore, there can be no assurance that disease 
resistance or other unforeseen factors will not limit the effectiveness of LUPKYNIS. The most common adverse reactions to 
LUPKYNIS demonstrated in our Phase 3 AURORA study were glomerular filtration rate decrease, hypertension, diarrhea, 
headache, anemia, cough, urinary tract infection, abdominal pain upper, dyspepsia, alopecia, renal impairment, abdominal pain, 
mouth ulceration, fatigue, tremor, acute kidney injury, and decreased appetite. These common adverse reactions were also 
repeated in our AURORA 2 continuation study and our real world experience with LUPKYNIS since our product launch in 
2021. Any adverse discoveries may yield various results, including:

a. regulatory authorities may require us to take LUPKYNIS off the market;
b. regulatory authorities may require the addition of labeling statements, specific warnings, a contraindication or field 

alerts to physicians and pharmacies;
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c. we may be required to change the way LUPKYNIS is administered, impose other risk-management measures, conduct 
additional clinical trials or change the labeling of LUPKYNIS;

d. we may be subject to limitations on how we may promote LUPKYNIS;
e. sales of LUPKYNIS may decrease significantly;
f. refusal to approve pending applications or supplements to approve application that we submit;
g. recall of products;
h. refusal to permit the import or export of LUPKYNIS; and
i. we may be subject to litigation or product liability claims.

Any of these events could prevent us, our collaborators (including Otsuka) or our potential future partners from achieving or 
maintaining market acceptance of LUPKYNIS or could substantially increase commercialization costs and expenses, which in 
turn could delay or prevent us from generating significant revenue from the sale of LUPKYNIS. It would harm our business, 
reputation, prospects and ability to achieve or sustain profitability.

We or our partners (including Otsuka) may never obtain full approval or commercialize LUPKYNIS outside of the United 
States, which would limit our ability to realize their full market potential. 

To market any products outside of the United States, we and Otsuka or other potential future partners must establish and 
comply with numerous and varying regulatory requirements of other countries regarding safety and efficacy. Clinical trials 
conducted in one country may not be accepted by regulatory authorities in other countries, and regulatory approval in one 
country does not mean that regulatory approval will be obtained in any other country. Approval procedures vary among 
countries and may require additional pre-clinical studies, clinical trials, or additional administrative review periods, which could 
result in significant delays, difficulties, and costs for us. While we have obtained approval by the EC and MHRA, specific 
jurisdictions covered by those approvals (and approvals in other jurisdictions) also require additional regulatory approvals, such 
as pricing and reimbursement approval, before sales can commence in those jurisdictions. Not all of those jurisdictions have 
provided all such approvals to date.

In addition, our failure to obtain regulatory approval in any country may delay or have negative effects on the process for 
regulatory approval in other countries. If regulatory approval is obtained it may not be as broad as what was obtained in other 
jurisdictions. We have limited experience in obtaining regulatory approval in international markets. If we or our current or 
future partners fail to comply with regulatory requirements in international markets or to obtain and maintain required 
approvals, our target market will be reduced and our ability to realize the full market potential of LUPKYNIS could be harmed.

If product liability lawsuits are brought against us, we may incur substantial liabilities and we may be required to limit 
commercialization of or recall LUPKYNIS.

We face an inherent risk of product liability exposure related to the testing of product candidates in human clinical trials, and an 
even greater risk in connection with our commercialization of LUPKYNIS. If we cannot successfully defend ourselves against 
claims that LUPKYNIS causes injuries, then we could incur substantial liabilities. Regardless of merit of eventual outcome, 
liability claims may result in:

a. decreased demand for LUPKYNIS; 
b. injury to our reputation and significant negative media attention;
c. withdrawal of clinical trial participants;
d. significant costs to defend the related litigation; 
e. substantial monetary awards to trial participants or patients;
f. loss of revenue; and 
g. the inability to, or restrictions on our ability to, commercialize any approved product.

Although we maintain product liability insurance coverage, it may not be adequate to cover all liabilities that we may incur. The 
obligation to pay any product liability claim in excess of whatever insurance we can acquire, or the recall of or limitation on our 
ability to commercialize LUPKYNIS as a result of product liability concerns, could harm our business, financial condition, and 
future prospects.
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Compliance with ongoing post-marketing obligations for LUPKYNIS may uncover new safety information that could give 
rise to a product recall, updated warnings, or other regulatory actions that could have an adverse impact on our business.

After a regulatory body, such as the FDA, approves a drug or biologic for marketing, the product’s sponsor must comply with 
several post-marketing obligations that continue until the product is discontinued. These post-marketing obligations include the 
reporting of adverse events to the agency within specified timeframes, the submission of product-specific annual reports that 
include changes in the distribution, manufacturing, and labeling information, and notification when a drug product is found to 
have significant deviations from its approved manufacturing specifications (among others). Our ongoing compliance with these 
types of mandatory reporting requirements could result in additional requests for information from regulatory bodies that 
govern our products and, depending on the scope of a potential product issue that a regulatory body may decide to pursue, could 
potentially also result in a request from the agency to conduct a product recall or to strengthen warnings and/or revise other 
label information about the product. Regulatory bodies may also require or request the withdrawal of the product from the 
market. Any of these post-marketing regulatory actions could materially affect our sales and increase our costs and, therefore, 
have the potential to adversely affect our business, financial condition, results of operations and cash flows.

We may not be successful in our efforts to build out a pipeline of product candidates.

We may not be able to continue to identify or develop, at all or in a timely manner, new products. Even if we are successful in 
building our pipeline, the potential product candidates that we identify may not be suitable for clinical development or 
commercialization. If we do not successfully identify, develop, and commercialize new products based upon our approach, we 
will not be able to diversify our portfolio which could result in harm to our financial position and impact the trading price of our 
common shares.

Risks Related to Our Reliance on Third Parties and Partners

We are dependent on Otsuka for the development and commercialization of LUPKYNIS in several countries outside the 
United States. The failure to meet contractual, regulatory, or other obligations could adversely affect our business. 

We have entered into an exclusive license agreement with Otsuka that provides the licensee exclusive rights to the development 
and commercialization of LUPKYNIS in various specified regions outside of the United States. As a result, we are dependent 
on Otsuka to achieve full regulatory approval of LUPKYNIS for marketing in these regions and for the commercialization of 
LUPKYNIS, if approved. The timing and amount of any milestone and royalty payments we may receive under this agreement, 
as well as the commercial success of LUPKYNIS in those regions outside of the United States, will depend on, among other 
things, the efforts, allocation of resources, and successful commercialization of LUPKYNIS by Otsuka. Otsuka, accounted for 
approximately 8% of the Company's total net revenue for the year ended December 31, 2023.

We also depend on Otsuka to comply with all applicable laws relative to the development and commercialization of 
LUPKYNIS in those countries. We do not control the individual efforts of Otsuka and have limited ability to terminate this 
agreement if Otsuka does not perform as anticipated. The failure of Otsuka to devote sufficient time and effort to the 
development and commercialization of LUPKYNIS, or the failure of Otsuka to meet their obligations to us, including for future 
royalties, milestone payments, manufacturing services payments and other collaboration payments; to adequately deploy 
business continuity plans in the event of a crisis; and/or satisfactorily resolve significant disagreements with us or address other 
factors, could harm our financial results and operations. 

If any licensee or authorized sub-licensee of LUPKYNIS violates, or is alleged to have violated, any laws or regulations during 
the performance of their obligations for us, it is possible that we could suffer financial and reputational harm, or other negative 
outcomes, including possible legal consequences. Any termination, breach, or expiration of any of this license agreement could 
have a material adverse effect on our financial position by reducing or eliminating the potential for us to receive milestone 
payments and royalties. In such an event, we may be required to devote additional efforts and to incur additional costs 
associated with pursuing regulatory approval and commercialization of LUPKYNIS. Alternatively, we may attempt to identify 
and transact with a new licensee, but there can be no assurance that we would be able to identify a suitable licensee or transact 
at all, or on terms that are favorable to us.

In addition, license, research, and development agreements with third parties include indemnification and obligation provisions 
that are customary in the industry. These guarantees generally require us to compensate the other party for certain damages and 
costs incurred because of third-party claims or damages arising from these transactions. These provisions may survive 
termination of the underlying agreement. The nature of the potential obligations prevents us from making a reasonable estimate 
of the maximum potential amount we could be required to pay.
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We rely on third parties to conduct our clinical trials. If these third parties do not successfully carry out their contractual 
duties in compliance with regulations or meet expected deadlines, we might be subject to regulatory penalties or fines due to 
non-compliance with our post-marketing approval requirements.

We depend upon independent investigators and collaborators, such as contract research organizations or CROs, universities and 
medical institutions, to conduct clinical trials under agreements with us. These collaborators are not our employees and we 
cannot control the amount or timing of resources that they devote to our programs. Nevertheless, we are responsible for 
ensuring that each of our clinical trials is conducted in accordance with regulatory requirements, including GCP requirements, 
and the applicable protocol. If we, or any of our CROs or third party contractors, fail to comply with applicable GCPs, the 
clinical data generated in our clinical trials may be deemed unreliable and the FDA or comparable foreign regulatory authorities 
may require us to perform additional clinical trials. We cannot assure you that upon inspection by a given regulatory authority, 
such regulatory authority will determine that any of our clinical trials comply with GCP regulations. In addition, our clinical 
trials must be conducted with product produced under current GMP regulations. Our failure to comply with these regulations 
may require us to repeat clinical trials or make us subject to fines or regulatory penalties, which would materially adversely 
affect our business.

We have limited experience in drug formulation or manufacturing and rely exclusively on third parties, in many cases as 
sole provider, to formulate and manufacture LUPKYNIS, and any disruption or loss of these relationships could delay our 
development and commercialization efforts. 

We have no experience in drug formulation or manufacturing and do not intend to establish our own manufacturing facilities. 
For example, we are using the following third parties for manufacturing and encapsulation: 

• Lonza is currently the sole source manufacturer of our drug substance; and
• Catalent is solely providing services with respect to encapsulating LUPKYNIS for our commercial and clinical supply, 

clinical labeling and global distribution for clinical trial purposes.

If we are unable to continue our relationships with one or more of our third-party contractors, in particular where those third-
party contracts are one of our sole providers, we could experience delays in commercialization and development efforts as we 
locate and qualify new contractors. Our reliance on a limited number of third-party manufacturers exposes us to the following 
risks: 

• We may be unable to identify third-party manufacturers on acceptable terms or at all because the number of potential 
manufacturers is limited, and the FDA must approve any replacement manufacturer. This approval could require new 
testing and compliance inspections. In addition, a new third-party manufacturer would have to be educated in, or 
develop substantially equivalent processes for, production of LUPKYNIS after receipt of FDA approval.

• Our third-party manufacturers might be unable to formulate and manufacture LUPKYNIS in the volume and of the 
quality required to meet our clinical and/or commercial needs. 

• Our third-party manufacturers may not perform as agreed or may not remain in the contract manufacturing business for 
the time required to supply our clinical trials or to successfully produce, store, and distribute LUPKYNIS for 
commercialization, as applicable. 

• The facilities used by our third-party manufacturers to manufacture LUPKYNIS must be approved by the FDA. 
• If any third-party manufacturer makes improvements in the manufacturing process for LUPKYNIS, we may not own, 

or may have to share, the intellectual property rights to the innovation. Each of these risks could delay the 
commercialization of LUPKYNIS, or result in higher costs or deprive us of potential product revenue.

Any disruption or loss of these relationships could delay our development and commercialization efforts and our business could 
be harmed.

We rely on third parties for the supply and manufacture of LUPKYNIS, which can be unpredictable in terms of quality, 
cost, timing, and availability. If we encounter any such difficulties, our ability to supply LUPKYNIS for commercial sale 
could be delayed or halted entirely. 

Manufacturers of pharmaceutical products often encounter difficulties in production. These problems include difficulties with 
production costs and yields, stability, quality control and assurance, and shortages of qualified personnel, as well as compliance 
with strictly enforced federal, provincial, state, and foreign regulations. We rely on a limited number of third parties to 
manufacture and supply raw materials for LUPKYNIS. The third parties we choose to manufacture and supply raw materials 
for LUPKYNIS are not under our control and may not perform as agreed or may terminate their agreements with us, and we 
may not be able to find other third parties to manufacture and supply raw materials on commercially reasonable terms, or at all. 
If any of these events were to occur, our operating results and financial condition would be adversely affected.
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In addition, drug and chemical manufacturers are subject to GMP regulations and various regulatory inspections, including 
those conducted by the FDA, to ensure strict compliance with GMP and other government regulations. While we are obligated 
to audit the performance of our third-party contractors, we do not have complete control over their compliance. We could be 
adversely impacted if our third-party manufacturers or distributors do not comply with these standards and regulations. For non-
compliance, the regulatory authority may levy penalties and sanctions, including fines, injunctions, civil penalties, failure of the 
government to grant review of submissions or market approval of products, or cause delays, suspension or withdrawal of 
approvals, product seizures or recalls, operating restrictions, facility closures and criminal prosecutions. Any of this will have 
an impact on our business, financial condition, and results of operations.

The process of manufacturing LUPKYNIS is susceptible to product loss due to a variety of factors, including but not limited to 
contamination, equipment failure or improper installation or operation of equipment, vendor or operator error, contamination 
and inconsistency in yields, variability in product characteristics, and difficulties in scaling the production process. Even minor 
deviations from manufacturing processes could result in reduced production yields, product defects and other supply 
disruptions. If microbial, viral or other contaminations are discovered in our product or in the manufacturing facilities in which 
our product are made, such manufacturing facilities may need to be closed for an extended period of time to investigate and 
remedy the contamination. Any adverse developments affecting manufacturing operations for our product may result in 
shipment delays, inventory shortages, lot failures, product withdrawals or recalls, or other interruptions in the supply of 
LUPKYNIS. We may also have to take inventory write-offs and incur other charges and expenses for products that fail to meet 
specifications, undertake costly remediation efforts, or seek more costly manufacturing alternatives.

While we attempt to mitigate against this risk by ordering additional quantities and maintaining a safety stock of our product, 
we may not estimate the required amounts sufficiently and even this may not provide sufficient mitigation. We may also 
incorrectly forecast our demand and over-order quantities of our product, or the materials needed to manufacture our product, 
which could result in write offs, potentially in material amounts.

If our third-party manufacturers are unable to produce the required commercial quantities of LUPKYNIS to meet demand on a 
timely basis or at all, or if they fail to comply with applicable laws for the manufacturing, we will suffer damage to our 
reputation and commercial prospects and we will lose potential revenue.

In response to the ongoing armed conflicts in Ukraine and in the Middle East, the U.S. government, numerous state 
governments, the EU and other countries in which we conduct business have imposed a wide range of economic sanctions that 
restrict commerce and business dealings with Russia, certain regions of Ukraine, certain regions in the Middle East and certain 
entities. Our suppliers rely on some materials that were originally sourced from the areas impacted by the armed conflict which 
may increase supply disruptions. This could, in turn, adversely impact our ability to manufacture and distribute LUPKYNIS.

If we are unable to establish and maintain our agreements with third parties to sell and distribute LUPKYNIS to patients, 
our results of operations and business could be adversely affected.

We rely on third parties to commercially sell and distribute LUPKYNIS to patients. For example, we have contracted with a 
limited number of specialty pharmacies and specialty distributors to sell and distribute LUPKYNIS. The use of specialty 
pharmacies and specialty distributors involves certain risks, including, but not limited to, risks that these organizations will:

• not provide us accurate or timely information regarding their inventories, the number of patients who are using 
LUPKYNIS or serious adverse reactions, events and/or product complaints regarding LUPKYNIS;

• not effectively sell or support LUPKYNIS or communicate publicly concerning LUPKYNIS in a manner that is 
contrary to FDA rules and regulations;

• reduce their efforts or discontinue to sell or support or otherwise not effectively sell or support LUPKYNIS;
• not devote the resources necessary to sell LUPKYNIS in the volumes and within the time frames that we expect;
• be unable to satisfy financial obligations to us or others; or
• cease operations.

Any such events may result in decreased product sales and lower product revenue, which would harm our results of operations 
and business.

We are also required to comply with good distribution practices such as maintenance of storage and shipping conditions, as well 
as security of products, in order to ensure product quality determined by GMP is maintained throughout the distribution 
network. While we are obligated to audit the performance of our third-party contractors, we do not have complete control over 
their compliance. We could be harmed if our third-party distributors do not comply with these standards and regulations. 
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Risks Related to Government Regulation

Our relationships with customers, healthcare providers, and third-party payors are subject to applicable anti-kickback, fraud 
and abuse and other healthcare laws and regulations, which could expose us to criminal sanctions, civil penalties, exclusion 
from government healthcare programs, contractual damages, reputational harm and diminished profits on future earnings.

We are subject to additional healthcare statutory and regulatory requirements and enforcement by the federal government and 
the states and foreign governments in which we conduct our business. Healthcare providers, physicians and third-party payors 
play a primary role in the recommendation and prescription of LUPKYNIS. Our future arrangements with third-party payors 
and customers will expose us to broadly applicable fraud and abuse and other healthcare laws and regulations that may 
constrain the business or financial arrangements and relationships through which we market, sell, and distribute LUPKYNIS. 
Restrictions under applicable federal and state healthcare laws and regulations include, but are not limited to, the following:

• the U.S. federal Anti-Kickback Statute which prohibits, among other things, persons from knowingly and willfully 
soliciting, offering, receiving or providing remuneration, directly or indirectly, overtly or covertly, in cash or in kind, 
to induce or reward either the referral of an individual for, or the purchase, order or recommendation of, any good or 
service, for which payment may be made under federal and state healthcare programs such as Medicare and Medicaid. 
A person or entity does not need to have actual knowledge of the statute or specific intent to violate it in order to have 
committed a violation;

• the FCA imposes civil penalties, including through civil whistleblower or qui tam actions, against individuals or 
entities for, among other things, knowingly presenting, or causing to be presented, to the federal government, claims 
for payment that are false or fraudulent or making a false statement to avoid, decrease or conceal an obligation to pay 
money to the federal government. In addition, the government may assert that a claim including items and services 
resulting from a violation of the U.S. federal Anti-Kickback Statute constitutes a false or fraudulent claim for purposes 
of the FCA. We can be held liable under the FCA even when we do not submit claims directly to government payors if 
we are deemed to “cause” the submission of false or fraudulent claims;

• the U.S. federal Health Insurance Portability and Accountability Act of 1996 (HIPAA) imposes criminal and civil 
liability for executing a scheme to defraud any healthcare benefit program regardless of the payor (e.g., public or 
private), or knowingly and willfully falsifying, concealing or covering up a material fact or making any materially 
false statement in connection with the delivery of or payment for healthcare benefits, items or services; similar to the 
federal Anti-Kickback Statute, a person or entity does not need to have actual knowledge of the statute or specific 
intent to violate it in order to have committed a violation;

• the U.S. federal physician payment transparency requirements, sometimes referred to as the “Sunshine Act” under the 
ACA require manufacturers of drugs, devices, biologics and medical supplies that are reimbursable under Medicare, 
Medicaid, or the Children’s Health Insurance Program to report to the Department of Health and Human Services 
information related to covered health care provider payments and other transfers of value and the ownership and 
investment interests of such healthcare providers (as defined by the statute) and their immediate family members; 

• HIPAA, as amended by the Health Information Technology for Economic and Clinical Health Act of 2009 (HITECH) 
and its implementing regulations, which also imposes obligations on certain covered entity healthcare providers, health 
plans, and healthcare clearinghouses as well as their business associates that perform certain services involving the use 
or disclosure of individually identifiable health information, including mandatory contractual terms, with respect to 
safeguarding the privacy, security and transmission of individually identifiable health information. HITECH also 
created new tiers of civil monetary penalties, amended HIPAA to make civil and criminal penalties directly applicable 
to business associates, and gave state attorneys general new authority to file civil actions for damages or injunctions in 
federal courts to enforce the federal HIPAA laws and seek attorneys’ fees and costs associated with pursuing federal 
civil actions; 

• the federal false statements statute, which prohibits knowingly and willfully falsifying, concealing, or covering up a 
material fact or making any materially false statement in connection with the delivery of or payment for healthcare 
benefits, items, or services (similar to the U.S. federal Anti-Kickback Statute, a person or entity does not need to have 
actual knowledge of the statute or specific intent to violate it in order to have committed a violation);

• consumer protection and unfair competition laws, which broadly regulate marketplace activities and activities that 
potentially harm consumers;

• the U.S. federal Civil Monetary Penalties law, which prohibits, among other things, offering or transferring 
remuneration to a federal healthcare beneficiary that a person knows or should know is likely to influence the 
beneficiary’s decision to order or receive items or services reimbursable by the government from a particular provider 
or supplier; and

• analogous state laws and regulations, such as state anti-kickback and false claims laws that may apply to sales or 
marketing arrangements and claims involving healthcare items or services reimbursed by nongovernmental third-party 
payors, including private insurers; and some state laws require pharmaceutical companies to comply with the 
pharmaceutical industry’s voluntary compliance guidelines and the relevant compliance guidance promulgated by the 

37



federal government in addition to requiring drug manufacturers to report information related to payments to physicians 
and other healthcare providers or marketing expenditures, and state laws governing the privacy and security of health 
information in certain circumstances, many of which differ from each other in significant ways and often are not pre-
empted by HIPAA, thus complicating compliance efforts.

In the United States, to help patients who have no or inadequate insurance access to LUPKYNIS, we have a patient support 
program that we administer in conjunction with our patient support program vendor. If we or our vendors are deemed to fail to 
comply with relevant laws, regulations, or evolving government guidance in the operation of these programs, we could be 
subject to damages, fines, penalties or other criminal, civil or administrative sanctions or enforcement actions. We cannot 
ensure that our compliance controls, policies, and procedures will be sufficient to protect against acts of our employees, 
business partners, or vendors that may violate the laws or regulations of the jurisdictions in which we operate.

Regardless of whether we have complied with the law, a government investigation could impact our business practices, harm 
our reputation, divert the attention of management, increase our expenses, and reduce the availability of assistance to our 
patients. Ensuring that our future business arrangements with third parties comply with applicable healthcare laws and 
regulations will involve substantial costs. It is possible that governmental authorities will conclude that our business practices 
do not comply with current or future statutes, regulations or case law involving applicable fraud and abuse or other healthcare 
laws and regulations. 

If our operations, including anticipated activities to be conducted by our sales team, were to be found to be in violation of any 
of these laws or any other governmental regulations that may apply to us, we may be subject to significant civil, criminal and 
administrative penalties, damages, fines, exclusion from government funded healthcare programs, such as Medicare and 
Medicaid, and the curtailment or restructuring of our operations. If any of the physicians or other providers or entities with 
whom we expect to do business is found to be not in compliance with applicable laws, they may be subject to criminal, civil or 
administrative sanctions, including exclusions from government funded healthcare programs.

Enhanced governmental and private scrutiny over, or investigations or litigation involving, pharmaceutical manufacturer 
donations to patient assistance programs offered by charitable foundations may require us to modify our patient support 
programs and could negatively impact our business practices, harm our reputation, divert the attention of management and 
increase our expenses.

To help patients afford LUPKYNIS, we have implemented a patient support program. These types of programs, designed to 
assist patients in affording pharmaceuticals, have become the subject of scrutiny. In recent years, some pharmaceutical 
manufacturers were named in class action lawsuits challenging the legality of their patient support programs and their support 
of independent charitable patient support foundations in connection with such programs under a variety of federal and state 
laws. Our patient support program could become the target of similar litigation. In addition, certain state and federal 
enforcement authorities and members of Congress have initiated inquiries about co-pay assistance programs. Some state 
legislatures have also been considering proposals that would restrict or ban co-pay coupons. In addition, there has been 
regulatory review and enhanced government scrutiny of donations by pharmaceutical manufacturers to patient assistance 
programs operated by charitable foundations. For example, the Office of Inspector General of the U.S. Department of Health & 
Human Services (OIG) has established specific guidelines permitting pharmaceutical manufacturers to make donations to 
charitable organizations which provide co-pay assistance to Medicare patients, provided that such organizations are bona fide 
charities, are entirely independent of and not in any way controlled or influenced by the manufacturer, provide aid to applicants 
on a first-come basis according to consistent financial criteria, and do not link aid to use of a donor’s product. If we establish a 
program to donate to independent charitable patient support foundations and our vendors or donation recipients are deemed to 
fail to comply with laws or regulations in the operation of these programs, we could be subject to damages, fines, penalties or 
other criminal, civil or administrative sanctions or enforcement actions. Further, numerous organizations, including 
pharmaceutical manufacturers, have received subpoenas from the U.S. Department of Justice (DOJ) and other enforcement 
authorities seeking information related to their patient assistance programs and support, and certain of these organizations have 
entered into, or have otherwise agreed to, significant civil settlements with applicable enforcement authorities. In connection 
with these civil settlements, the U.S. government has and may in the future require the affected companies to enter into complex 
corporate integrity agreements that impose significant reporting and other requirements on those companies. We cannot ensure 
that our compliance controls, policies and procedures will be sufficient to protect against acts of our employees, business 
partners or vendors that may potentially violate the laws or regulations of the jurisdictions in which we operate. Regardless of 
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whether we have complied with the law, a government investigation could negatively impact our business practices, harm our 
reputation, divert the attention of management and increase our expenses.

The failure to comply with anti-bribery, anti-corruption, and anti-money laundering laws, including the Foreign Corrupt 
Practices Act (FCPA) and similar laws associated with our activities outside of the United States, could subject us to 
penalties and other adverse consequences. 

We are subject to the FCPA regulations of the U.S. Office of Foreign Assets Control, and other anti-corruption, anti-bribery and 
anti-money laundering laws around the world where we conduct activities, including, if approved in such countries, the sale of 
LUPKYNIS. We face significant risks and liability if we fail to comply with the FCPA and other anti-corruption and anti-
bribery laws that prohibit companies and their employees and third-party business partners, such as distributors or resellers, 
from authorizing, offering or providing, directly or indirectly, improper payments or benefits to foreign government officials, 
political parties or candidates, employees of public international organizations including healthcare professionals, or private-
sector recipients for the corrupt purpose of obtaining or retaining business, directing business to any person, or securing any 
advantage. 

We rely on various third parties for certain services outside the United States, including continued development of LUPKYNIS 
and the commercialization of LUPKYNIS. We may be held liable for the corrupt or other illegal activities of these third parties 
and intermediaries, our employees, representatives, contractors, partners, and agents, even if we do not explicitly authorize such 
activities. Any violation of the FCPA, other applicable anti-bribery, anti-corruption laws, and anti-money laundering laws could 
result in whistleblower, adverse media coverage, investigations, loss of export privileges, severe criminal or civil sanctions and, 
in the case of the FCPA, suspension or debarment from U.S. government contracts, which could harm our reputation, business, 
operating results and prospects. In addition, responding to any enforcement action or related investigation may result in a 
diversion of management’s attention and resources and significant defense costs and other professional fees.

Compliance with governmental regulation and other legal obligations related to privacy, data protection and information 
security could result in additional costs and liabilities to us or inhibit our ability to collect and process data, and the failure 
to comply with such requirements could have a material adverse effect on our business, financial condition or results of 
operations. 

Privacy and data security have become significant issues in the United States, Europe, and in many other jurisdictions where we 
or our licensing partners may in the future conduct our operations. As we receive, collect, process, use and store personal and 
confidential data, we are subject to diverse laws and regulations relating to data privacy and security. Compliance with these 
privacy laws, data breach notification laws, and data security requirements is rigorous and time-intensive and may increase our 
cost of doing business, and despite those efforts, there is a risk that we may be subject to fines and penalties, litigation and 
reputational harm, which could materially and adversely affect our business, financial condition and results of operations. 

In addition, the regulatory framework for the receipt, collection, processing, use, safeguarding, sharing and transfer of personal 
and confidential data is rapidly evolving and is likely to remain uncertain for the foreseeable future as new global privacy rules 
are being enacted and existing ones are being updated and strengthened. 

Risks Related to Human Capital, Information Technology and Managing Growth

Our employees, principal investigators, CROs and consultants may engage in misconduct or other improper activities, 
including non-compliance with regulatory standards and requirements and insider trading.

We are exposed to the risk that our employees, principal investigators, CROs and consultants may engage in fraudulent conduct 
or other illegal activity. Misconduct by these parties could include intentional, reckless and/or negligent conduct or disclosure 
of unauthorized activities to us that violate the regulations of the FDA and other regulatory authorities, including those laws 
requiring the reporting of true, complete and accurate information to such authorities; healthcare fraud and abuse laws and 
regulations in the United States and abroad; or laws that require the reporting of financial information or data accurately. 

In particular, sales, marketing, and business arrangements in the healthcare industry are subject to extensive laws and 
regulations intended to prevent fraud, misconduct, kickbacks, self-dealing and other abusive practices. These laws and 
regulations may restrict or prohibit a wide range of pricing, discounting, marketing and promotion, sales commissions, 
customer incentive programs and other business arrangements. Activities subject to these laws also involve the improper use of 
information obtained in the course of clinical trials or creating fraudulent data in our pre-clinical studies or clinical trials, which 
could result in regulatory sanctions and cause harm to our reputation. We have adopted a code of conduct applicable to all of 
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our employees, but it is not always possible to identify and deter misconduct by employees and other third parties, and the 
precautions we take to detect and prevent this activity may not be effective in controlling unknown or unmanaged risks or 
losses or in protecting us from governmental investigations or other actions or lawsuits stemming from a failure to comply with 
these laws or regulations. 

In addition, we are subject to the risk that a person could allege such fraud or other misconduct, even if none occurred. If any 
such actions are instituted against us, and we are not successful in defending ourselves or asserting our rights, those actions 
could have a significant impact on our business, including the imposition of civil, criminal and administrative penalties, 
damages, monetary fines, possible exclusion from participation in Medicare, Medicaid and other federal healthcare programs, 
contractual damages, reputational harm, diminished profits and future earnings, and curtailment of our operations, any of which 
could harm our ability to operate our business and our results of operations.

We are dependent upon key personnel to achieve our business objectives. 

Our ability to retain key personnel and attract other qualified individuals is critical to our success. As a technology-driven 
company, intellectual input from key management and personnel is critical to achieve our business objectives. The loss of the 
services of key individuals might significantly delay or prevent achievement of our business objectives. In addition, because of 
a relative scarcity of individuals with experience and the high degree of education and scientific achievement required for our 
business, competition among life sciences companies for qualified employees is intense and the recent move by companies to 
offer a remote or hybrid work environment may increase the competition for such employees from employers outside of our 
traditional office locations, as a result, we may not be able to attract and retain such individuals on acceptable terms, or at all. In 
addition, because we do not maintain “key person” life insurance on any of our officers, employees, or consultants, any delay in 
replacing such persons, or an inability to replace them with persons of similar expertise, could harm our business, financial 
condition, and results of operations.

We also have relationships with scientific collaborators at academic and other institutions, some of whom conduct research at 
our request or assist us in formulating our research and development strategies. These scientific collaborators are not our 
employees and may have commitments to, or consulting or advisory contracts with, other entities that may limit their 
availability to us. In addition, even though our collaborators are required to sign confidentiality agreements prior to working 
with us, they may have arrangements with other companies to assist such other companies in developing technologies that may 
prove competitive to us. 

Additionally, the workforce reduction we will implement as part of the restructuring program may negatively impact our ability 
to attract, integrate, retain and motivate highly qualified employees, and may harm our reputation with current or prospective 
employees. 

Incentive provisions for our key executives include the granting of equity awards that vest over time, designed to encourage 
such individuals to stay with us. However, a low share price, whether as a result of lower than expected revenues from 
LUPKYNIS, disappointing progress in our development programs or as a result of market conditions generally, or other factors, 
could render such agreements of little value to our key executives. In such event, our key executives could be susceptible to 
being hired away by our competitors who could offer a better compensation package. If we are unable to attract and retain key 
personnel, our business, financial conditions and results of operations may be harmed.

We may not successfully manage our growth. Our success will depend upon the timely expansion of our operations and our 
ability to successfully manage our growth. 

Our future growth, if any, may place a significant strain on our management and on our administrative, operational, and 
financial resources. Our ability to manage our growth effectively and in a timely fashion will require us to implement and 
improve our operational, financial and management systems and to expand, train, manage and motivate our employees. These 
demands may require the hiring of additional management personnel and the development of additional expertise by 
management. Any increase in resources devoted to research, commercialization, and product development without a 
corresponding increase in our operational, financial and management systems could harm our business, financial condition and 
results of operations.

As our operations expand, we expect that we will need to manage additional relationships with various strategic partners, 
suppliers and other third parties. Future growth will impose significant added responsibilities on members of management. Our 
future financial performance and our ability to commercialize LUPKYNIS and to compete effectively will depend, in part, on 
our ability to manage any future growth effectively. To that end, we must be able to manage our development and 
commercialization efforts and clinical trials effectively and hire, train and integrate additional management, administrative and, 
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if necessary, sales and marketing personnel. We may not be able to accomplish these tasks, and our failure to accomplish any of 
them could prevent us from successfully growing our Company.

We rely significantly on information technology and any failure, inadequacy, or security lapse of that technology, including 
any cybersecurity incidents, could harm us. 

We believe that companies have been increasingly subject to a wide variety of security incidents, cyberattacks and other 
attempts to gain unauthorized access. These threats can come from a variety of sources, ranging in sophistication from an 
individual hacker to a state-sponsored attack. Cyber threats may be generic, or they may be custom-crafted against our 
information systems. Over the past few years, cyber-attacks have become more prevalent and much harder to detect and defend 
against.

Several key areas of our business depend on the use of information technologies, including production, manufacturing, 
marketing, and logistics, as well as clinical and regulatory matters. Despite our efforts to prevent such behavior, third parties 
may nonetheless attempt to hack into our systems and obtain data relating to our pre-clinical studies, clinical trials, patients 
using LUPKYNIS or our proprietary information on LUPKYNIS or other information relating to us or our business. If we fail 
to maintain or protect our information systems and data integrity effectively, we could have problems in determining product 
cost estimates and establishing appropriate pricing, have difficulty preventing, detecting, and controlling fraud, have disputes 
with physicians, and other health care professionals, have regulatory sanctions or penalties imposed, have increases in operating 
expenses, incur expenses or lose revenues as a result of a data privacy breach, or suffer other adverse consequences and 
reputational damages. While we have invested in the protection of data and information technology, there can be no assurance 
that our efforts or those of our third-party collaborators, if any, or manufacturers, to implement adequate security and quality 
measures for data processing would be sufficient to protect against data deterioration or loss in the event of a system 
malfunction, or to prevent data from being stolen or corrupted in the event of a security breach. Any such loss or breach could 
harm our business, operating results, and financial condition. We maintain cyber insurance coverage; however, there is no 
guarantee that our current coverage will be sufficient or that we can secure insurance coverage in the future at commercially 
viable rates or with the appropriate limits. 

Interruptions in the availability of server systems or communications with Internet or cloud-based services, or failure to 
maintain the security, confidentiality, accessibility, or integrity of data stored on such systems, could harm our business.

We rely upon a variety of Internet service providers, third-party hosting facilities and cloud computing platform providers to 
support our business. Many of our employees currently work remotely and therefore we are highly reliant on these services for 
our operations. Failure to maintain the security, confidentiality, accessibility or integrity of data stored on such systems could 
damage our reputation in the market, cause us to lose revenue or market share, increase our service costs, cause us to incur 
substantial costs, subject us to liability for damages and/or fines and divert our resources from other tasks, any one of which 
could materially adversely affect our business, financial condition, results of operations and prospects. Any damage to, or 
failure of, such systems, or communications to and between such systems, could result in interruptions in our operations. If our 
security measures or those of our third-party data center hosting facilities, cloud computing platform providers, or third-party 
service partners, are breached, and unauthorized access is obtained to our data or our information technology systems, we may 
incur significant legal and financial exposure and liabilities. We do not have control over the operations of the facilities of our 
cloud service providers and our third party providers may be vulnerable to damage or interruption from natural disasters, the 
effect of climate change (such as drought, flooding, wildfires, increased storm severity, and sea level rise), cybersecurity 
attacks, terrorist attacks, power outages and similar events or acts of misconduct. In addition, any changes in our cloud service 
providers service levels may harm our ability to meet our requirements and operate our business.

Our business is exposed to the risks associated with litigation, investigations and regulatory proceedings.

Litigation and regulatory proceedings are inherently uncertain, and adverse rulings could occur, including monetary damages, 
or an injunction stopping us from manufacturing or selling certain products, engaging in certain business practices, or requiring 
other remedies. We may be subject to allegations through press, social media, the courts or other mediums that may or may not 
be founded. We may be required to respond to or defend against these claims and/or allegations, which will divert resources 
away from our principal business. There can be no assurance that our defense of such claims and/or allegations would be 
successful, and we may be required to make material settlements. An unfavorable outcome or settlement may harm our 
business, LUPKYNIS, results of operations, financial condition, and corporate reputation. In addition, regardless of outcome, 
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investigations, allegations of wrongdoing, and litigation can be costly, time-consuming, and disruptive to our business and 
operations. 

Risks Related to Our Industry

Unstable markets and economic conditions may have harmful consequences to business, financial condition, and trading 
price of our common shares.

Global economic conditions have been impacted by high inflation, supply chain challenges and the impacts of global hostilities, 
such as the Russia-Ukraine war. Changes in interest rates, inflation, economic growth, levels of taxation, legal and regulatory 
matters, foreign exchange and commodity prices may influence product purchases decisions. Our results of operations could be 
harmed by general conditions in the global economy and financial markets. A severe or prolonged economic downturn could 
result in a variety of risks to our business, including, weakened demand for our approved product and our ability to raise 
additional capital when needed on acceptable terms, if at all. Weak global economic conditions could decrease the number of 
clinical trials sites available to us and hinder our ability to conduct trials required by the FDA. A weak or declining economy 
could also strain our supplies, partners or third-parties, possibly resulting in supply disruption, or cause our customers to delay 
making payments for our services. Any of the foregoing could harm our business and we cannot anticipate all the ways in 
which the current economic climate and financial market conditions could adversely impact our business. 

Actual or anticipated changes to the laws and regulations governing the health care system may have a negative impact on 
cost and access to health insurance coverage and reimbursement of healthcare items and services.

The United States and several foreign jurisdictions are considering, or have already enacted, a number of legislative and 
regulatory proposals to change the healthcare system in ways that could affect our ability to sell LUPKYNIS profitably. Among 
policy makers and payors in the United States and elsewhere, there is significant interest in promoting changes in healthcare 
systems with the stated goals of containing healthcare costs, improving quality and/or expanding access to healthcare. In the 
U.S, the pharmaceutical industry has been a particular focus of these efforts and has been significantly affected by major 
legislative initiatives, including the ACA and IRA. 

While it is difficult to assess the impact of the ACA in isolation, either in general or on our business specifically, it is widely 
thought that the ACA increases downward pressure on pharmaceutical reimbursement, which could negatively affect market 
acceptance of, and the price we may charge for, LUPKYNIS. Further, the U.S. and foreign governments regularly consider 
reform measures that affect healthcare coverage and costs. Such reforms may include changes to the coverage and 
reimbursement of healthcare services and products. In particular, there have been recent judicial and Congressional challenges 
to the ACA, which could have an impact on coverage and reimbursement for healthcare services covered by plans authorized 
by the ACA, and we expect there will be additional challenges and amendments to the ACA in the future. Since its enactment, 
there have been judicial and Congressional challenges to certain aspects of the ACA. As a result, there have been delays in the 
implementation of, and action taken to repeal or replace, certain aspects of the ACA. Most recently, the U.S. Tax Cuts and Jobs 
Act was enacted, which, among other things, removes the penalties for not complying with the ACA’s individual mandate to 
carry health insurance. On January 28, 2021, President Biden issued an executive order to initiate a special enrollment period 
from February 15, 2021 through May 15, 2021 for purposes of obtaining health insurance coverage through the ACA 
marketplace. The executive order also instructs certain governmental agencies to review and reconsider their existing policies 
and rules that limit access to healthcare, including among others, reexamining Medicaid demonstration projects and waiver 
programs that include work requirements, and policies that create unnecessary barriers to obtaining access to health insurance 
coverage through Medicaid or the ACA. The ACA has also been the subject of numerous court challenges on the basis of, 
among other things, constitutionality. While the Supreme Court of the United States ruled in summer 2021 that the ACA was 
constitutional in respect to one such challenge, this does not mean that there will not be future challenges launched, which may 
or may not be successful. It is unclear how these decisions, subsequent appeals, if any, and other efforts to challenge, repeal or 
replace the ACA will impact the ACA and our business. We cannot predict the ultimate content, timing or effect of any 
healthcare reform legislation or the impact of potential legislation on us.

In addition, other legislative changes have been proposed and adopted in the United States since the ACA was enacted. For 
example, the U.S. Budget Control Act of 2011 resulted in aggregate reductions to Medicare payments to providers of 2% per 
fiscal year, which went into effect on April 1, 2013 and, due to subsequent legislative amendments, will remain in effect 
through 2029 unless additional Congressional action is taken. On January 2, 2013, the American Taxpayer Relief Act of 2012, 
among other things, also reduced Medicare payments to several providers, including hospitals, and increased the statute of 
limitations period for the government to recover overpayments to providers from three to five years. Recently, there has been 
heightened governmental scrutiny over the manner in which drug manufacturers set prices for their marketed products, which 
has resulted in several Congressional inquiries and proposed bills designed to, among other things, bring more transparency to 
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product pricing, review the relationship between pricing and manufacturer patient programs, and reform government program 
reimbursement methodologies for drug products. For example, the Biden administration has indicated that lowering prescription 
drug prices is a priority, but we do not yet know what steps the administration will take, whether or to what degree they may 
impact us or LUPKYNIS, or whether such steps will be successful. We cannot predict all of the ways in which future federal or 
state legislative or administrative changes relating to healthcare reform will affect our business. 

Individual states in the United States have also become increasingly active in passing legislation and implementing regulations 
designed to control pharmaceutical product pricing, including price or patient reimbursement constraints, discounts, restrictions 
on certain product access and marketing cost disclosure and transparency measures, and, in some cases, designed to encourage 
importation from other countries and bulk purchasing. In addition, regional healthcare authorities and individual hospitals are 
increasingly using bidding procedures to determine what pharmaceutical products and which suppliers will be included in their 
prescription drug and other healthcare programs. 

We anticipate that the ACA, as well as other healthcare reform measures that may be adopted in the future, may result in 
additional reductions in Medicare and other healthcare funding, more rigorous coverage criteria, new payment methodologies 
and additional downward pressure on the price that we receive for LUPKYNIS, and could harm our business. Any reduction in 
reimbursement from Medicare or other government programs may result in a similar reduction in payments from private 
payors. The implementation of cost containment measures or other healthcare reforms may prevent us from being able to 
generate revenue, attain profitability or commercialize LUPKYNIS.

We may face substantial competition, which may result in others discovering, developing, or commercializing products more 
successfully than we do. 

The industry in which we operate is highly competitive and we have numerous potential domestic and foreign competitors, 
including major pharmaceutical and chemical companies, universities, academic institutions, government agencies, public and 
private research organizations and large, fully-integrated pharmaceutical companies which have extensive resources and 
experience in research and development, process development, clinical evaluation, manufacturing, regulatory affairs, 
commercialization, distribution and marketing. In particular, over the course of the past few years we are aware that a number 
of companies have announced that they are commencing clinical trials for different treatment options for LN. Many of our 
potential competitors possess substantially greater research and development skills, financial, technical and marketing expertise 
and human resources than we do, and may be better equipped to develop, manufacture and market products. There is a risk that 
new products and technologies may be developed which may be more effective or commercially viable than the product being 
developed or marketed by us, thus making LUPKYNIS non-competitive or obsolete. There may also be market resistance to the 
acceptance of our new product in any indication and a risk that LUPKYNIS, even though clinically effective, is not 
economically viable.

While we have new chemical entity exclusivity to January 2026, and potential patent protection out to 2037, generic entrants 
could file abbreviated new drug applications as early as January 2025.  These applications may or may not be approved by the 
FDA.  If an ANDA is filed, it may have a negative impact on our perceived value. If even one ANDA is approved in a manner 
that does not violate any then-existing patents we hold, we may be subject to competition at significantly lower prices than we 
currently sell LUPKYNIS, which could have a materially negative impact on our business.

Use of hazardous materials might expose us to risk in the form of damages.

Drug manufacturing processes involve the controlled use of hazardous materials. We and our third-party manufacturing 
contractors are subject to regulations governing the use, manufacture, storage, handling and disposal of such materials and 
certain waste products. Although we believe that our third-party manufacturers have the required safety procedures for handling 
and disposing of such materials and comply with the standards prescribed by such laws and regulations, the risk of accidental 
contamination or injury from these materials cannot be completely eliminated. In the event of such an accident, we could be 
held liable for any damages that result and such liability could exceed our resources.

Health and safety risks associated with producing a product for human ingestion cannot be eliminated and might expose us 
to substantial risk.

While we take substantial precautions such as laboratory and clinical testing, toxicology studies, quality control and assurance 
testing and controlled production methods, the health and safety risks associated with producing a product for human ingestion 
cannot be eliminated. LUPKYNIS may be found to be, or to contain substances that are harmful to the health of our patients 
and customers and which, in extreme cases, may cause serious health conditions or death. This sort of finding may expose us to 
substantial risk of litigation and liability. Further, we would be forced to discontinue production of LUPKYNIS, which would 
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harm our profitability. We maintain product liability insurance coverage; however, there is no guarantee that our current 
coverage will be sufficient or that we can secure insurance coverage in the future at commercially viable rates or with the 
appropriate limits. 

Risks Related to Our Common Shares

There is no assurance of a sufficient liquid trading market for our common shares in the future.

Our shareholders may be unable to sell significant quantities of common shares into the public trading markets without a 
significant reduction in the price of their common shares, or at all. There can be no assurance that there will be sufficient 
liquidity of our common shares on the trading market, and that we will continue to be listed on Nasdaq or achieve listing on any 
other public listing exchange.

The price of our common shares could be subject to volatility related or unrelated to our operations.

The market prices for the securities of biotechnology companies, including ours, have historically been volatile. The market has 
from time to time experienced significant price and volume fluctuations that are unrelated to the operating performance of any 
particular company.

The trading price of the common shares could continue to be subject to wide fluctuations in price in response to various factors, 
many of which are beyond our control, including the results and adequacy of our pre-clinical studies and clinical trials, as well 
as those of our collaborators, or our competitors; the results of our operations, such as quarterly or annual sales figures; other 
evidence of the safety or effectiveness of LUPKYNIS or those of our competitors; announcements of technological innovations 
or new products by our competitors; governmental regulatory actions; developments with collaborators; developments 
(including litigation) concerning our patents or other proprietary rights of competitors; period-to-period fluctuations in 
operating results; guidance we may provide as to the commercial performance of LUPKYNIS; changes in estimates of our 
performance by securities analysts; market conditions for biotechnology stocks in general; our ability to repurchase our 
common shares under any share repurchase program on favorable terms or at all; global or local political, economic, social and 
health crises; market rumors; and other factors not within our control could impact the market price of the common shares, 
regardless of our operating performance. In the past, following periods of volatility in the market price of a company’s 
securities, securities class action litigation has often been instituted. A class action suit against us could result in substantial 
costs, potential liabilities and the diversion of management’s attention and resources. 

In recent years, shareholder activists have become involved in numerous public companies. Responding to actions by 
shareholders activists, such as requests for special meetings, potential nominations of candidates for election to our board of 
directors, requests to pursue a strategic combination or other transaction, or other special requests may disrupt our business and 
divert the attention of management and employees. In addition, any perceived uncertainties as to our future direction resulting 
from such a situation could result in the loss of potential business opportunities, be exploited by our competitors, cause concern 
to our current or potential customers and make it more difficult to attract and retain qualified personnel and business partners, 
any of which could negatively impact our business. Shareholder activism could result in substantial costs and may cause 
significant fluctuations in our stock price based on temporary or speculative market perceptions or other factors that do not 
necessarily reflect the underlying fundamentals of our business. Our common shares may be traded by short sellers which may 
put pressure on the supply and demand of our common shares.

There can be no assurance that we will continue to repurchase Common Shares or that we will repurchase Common Shares 
at favorable prices.

Our Board has the authority to authorized share repurchase programs. On February 15, 2024, we announced that we would 
commence our first share repurchase program. The amount and timing of common share repurchases are subject to capital 
availability and our determination that share repurchases are in the best interests of the Company and are in compliance with all 
respective laws and any applicable contractual obligations. Our ability to repurchase common shares will depend on, among 
other factors, our cash balances and potential future capital requirements for strategic transactions our results of operations, our 
financial condition and other factors beyond our control that we may deem relevant. Additionally, the recently enacted IRA 
includes an excise tax on share repurchases, which will increase the cost of share repurchases. A reduction in repurchases 
under, or the completion of, our share repurchase programs could have a negative effect on the market price of our common 
shares. We can provide no assurance that we will repurchase common shares at favorable prices, if at all. Aurinia has submitted 
an exemptive relief application to applicable Canadian securities regulators related to the repurchase, which, if not granted may 
limit the number of shares that the Company is able to repurchase significantly from what it is able to repurchase in reliance on 
applicable U.S. law. If the exemption is not granted, Aurinia would not be able to repurchase in excess of 5% of its issued and 
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outstanding common shares (being 7,230,888 Common Shares) without complying with an alternative process in Canada that 
may be more costly, time consuming or not available.

You may be unable to enforce actions against us, or certain of our directors and officers under U.S. federal securities laws.

As a corporation organized under the provincial laws of Alberta, Canada, it may be difficult to bring actions under U.S. federal 
securities law against us. Some of our directors and officers reside principally in Canada or outside of the United States. 
Because all or a substantial portion of our assets and the assets of these persons are located outside of the United States, it may 
not be possible for investors to effect service of process within the United States upon us or those persons. Furthermore, it may 
not be possible for investors to enforce against us, or those persons not in the United States, judgments obtained in U.S. courts 
based upon the civil liability provisions of the U.S. federal securities laws or other laws of the United States. There is doubt as 
to the enforceability, in original actions in Canadian courts, of liabilities based upon U.S. federal securities laws and as to the 
enforceability in Canadian courts of judgments of U.S. courts obtained in actions based upon the civil liability provisions of the 
U.S. federal securities laws. Therefore, it may not be possible to enforce those actions against us or certain of our directors and 
officers.

If securities or industry analysts do not publish, or cease publishing, research reports about us, our business, or our market, 
or if they change their recommendations regarding our common shares adversely, the trading price and trading volume of 
our common shares could decline. 

The trading market for our common shares is and will be influenced by whether industry or securities analysts publish research 
and reports about us, our business, our market or our competitors and, if any analysts do publish such reports, what they publish 
in those reports. We may not obtain analyst coverage in the future. Any analysts who do cover us may make adverse 
recommendations regarding our common shares, adversely change their recommendations from time to time, and/or provide 
more favorable relative recommendations about our competitors. If any analyst who may cover us in the future were to cease 
coverage of our Company or fail to regularly publish reports on us, or if analysts fail to cover us or publish reports about us at 
all, we could lose visibility in the financial markets, which in turn could cause the trading price of our common shares or 
trading volume to decline.

Securities litigation or other litigation could result in substantial damages and may divert management’s time and attention 
from our business.

In the past, securities class action litigation has often been brought against a company following a decline in the market price of 
its securities. This risk is especially relevant for us because pharmaceutical companies have experienced significant share price 
volatility in recent years. We are and may become in the future the target of securities litigation. The outcome of litigation is 
necessarily uncertain, and we could be forced to expend significant resources in the defense of such suits, and we may not 
prevail. Monitoring and defending against legal actions is time-consuming for our management and detracts from our ability to 
fully focus our internal resources on our business activities. In addition, we may incur substantial legal fees and costs in 
connection with any such litigation. We have not established any reserves for any potential liability relating to any such 
potential lawsuits. It is possible that we could, in the future, incur judgments or enter into settlements of claims for monetary 
damages. We currently maintain insurance coverage for some of these potential liabilities. Other potential liabilities may not be 
covered by insurance, insurers may dispute coverage or the amount of insurance may not be enough to cover damages awarded. 
In addition, certain types of damages may not be covered by insurance, and insurance coverage for all or certain forms of 
liability may become unavailable or prohibitively expensive in the future. A decision adverse to our interests on one or more 
legal matters or litigation could result in the payment of substantial damages, or possibly fines, and could have a material 
adverse effect on our reputation, financial condition and results of operations.

Our ability to use our net operating loss carryforwards and tax credit carryforwards to offset future taxable income may be 
subject to certain limitations. We may also be subject to other potential tax consequences. 

Under the provisions of the applicable tax legislation, our net operating loss and tax credit carryforwards are subject to review 
and possible adjustment by applicable tax regulatory authorities. In addition, proposed or actual changes to applicable tax 
legislation may significantly impact our ability to utilize our net operating losses and tax credit carryforwards to offset taxable 
income in the future. This could limit the amount of tax attributes that can be utilized annually to offset future taxable income or 
tax liabilities. The amount of the annual limitation is determined based on the value of a company immediately prior to the 
ownership change. Subsequent ownership changes may further affect the limitation in future years. We may not be able to use 
some or all of our net operating loss and tax credit carryforwards, even if we attain profitability. Additionally, should an event 
occur that causes or is deemed to cause a change in the residency of Aurinia from Canada to the United States, for example, we 
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may be subject to certain tax rules that could cause a deemed disposition of our assets for tax purposes. Should that occur, we 
may be subject to a material amount of tax owing, without corresponding revenue from any actual disposition of our assets. Our 
common shares could fall or may not increase. 

General Business Risks

If the estimates we make, or the assumptions on which we rely, in preparing our consolidated financial statements are 
incorrect, our actual results may vary from those reflected in our projections and accruals. 

Our consolidated financial statements have been prepared in accordance with U.S. GAAP. The preparation of these 
consolidated financial statement requires us to make estimates and judgements that affect the reported amounts of our assets, 
liabilities, revenues and expenses, the amounts of charges accrued by us and related disclosure of contingent assets and 
liabilities. We base our estimates on historical experience and on various other assumptions that we believe to be reasonable 
under the circumstances. We cannot promise that our estimates or their underlying assumptions will be correct. Actual results 
may differ materially from those estimated amounts used in the preparation of our consolidated financial statements if these 
results differ from our historical experience, or other assumptions do not turn out to be substantially accurate, even if such 
assumptions are reasonable when made.

If we fail to maintain proper and effective internal controls, our ability to produce accurate and timely financial statements 
could be impaired, which could harm our operating results, our ability to operate our business and investors’ views of us. 

We are subject to the rules and regulations of the SEC, including those rules and regulations mandated by the Sarbanes-Oxley 
Act, as well as the rules and regulations imposed by Canadian securities regulatory authorities. Securities legislation requires 
public companies to include in their annual report a statement of management’s responsibilities for establishing and maintaining 
adequate internal control over financial reporting, together with an assessment of the effectiveness of those internal controls. 
Section 404 of the Sarbanes-Oxley Act also requires the independent auditors of certain public companies to attest to, and 
report on, this management assessment. Ensuring that we have adequate internal financial and accounting controls and 
procedures in place so that we can produce accurate financial statements on a timely basis is a costly and time-consuming effort 
that will need to be evaluated frequently. Our failure to maintain the effectiveness of our internal controls in accordance with 
the requirements of applicable securities legislation could have harm on our business. We could lose investor confidence in the 
accuracy and completeness of our financial reports, which could have an adverse effect on the price of our common shares. In 
addition, if our efforts to comply with new or changed laws, regulations, and standards differ from the activities intended by 
regulatory or governing bodies due to ambiguities related to practice, regulatory authorities may initiate legal proceedings 
against us and our business may be harmed.

An investment in our common shares may result in the loss of an investor’s entire investment.

An investment in our common shares is speculative and may result in the loss of an investor’s entire investment. Only potential 
investors who are experienced in high risk investments and who can afford to lose their entire investment should consider an 
investment in our common shares.

Future issuances of debt and equity securities by us may cause the price of the common shares to fall.

The market price of the common shares could decline because of issuances by us of additional common shares (whether for 
financing or acquisition purposes or otherwise), or the perception that these sales could occur. Investors will suffer dilution of 
their voting power and may experience dilution in earnings per share if we issue additional common shares.

We do not intend to pay dividends in the foreseeable future.

We have never declared or paid any dividends on the common shares. While we historically have not paid cash dividends (in 
any currency) and do not have a current intention to pay cash dividends, we continually review our capital allocation strategies, 
including, among other things, payment of cash dividends, share repurchases and acquisitions. As a result, the return on an 
investment in common shares will likely depend upon any future appreciation in value, if any, and on a shareholder’s ability to 
sell common shares. The payment of future dividends, if any, will be reviewed periodically by our board of directors and will 
depend upon, among other things, conditions then existing including earnings, financial conditions, cash on hand, financial 
requirements to fund our commercial activities, development and growth, and other factors that our board of directors may 
consider appropriate in the circumstances.

We have broad discretion in the use of our cash and cash equivalents and may not use them effectively.
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Our management has broad discretion to use our cash and cash equivalents to fund our operations and could spend these funds 
in ways that do not improve our results of operations or enhance the value of our common shares. The failure by our 
management to apply these funds effectively could result in financial losses that could have a material adverse effect on our 
business, cause the trading price of our common shares to decline and adversely impact the commercialization of our product. 
Pending their use to fund our operations, we may invest our cash and cash equivalents in a manner that does not produce 
income or that loses value.

We have incurred and will continue to incur increased costs as a result of operating as a public company, and our 
management is required to devote substantial time to compliance initiatives and corporate governance practices.

As a public company, we incur significant legal, accounting, and other expenses. In addition, the Sarbanes-Oxley Act of 2002 
and rules subsequently implemented by the SEC, Canadian securities regulators, and the Nasdaq have imposed various 
requirements on public companies, including establishment and maintenance of effective disclosure and financial controls and 
corporate governance practices. Our management and other personnel devote a substantial amount of time to these compliance 
initiatives. Moreover, these rules and regulations have increased our legal and financial compliance costs and have made some 
activities more time-consuming and costly.

Applicable securities legislation requires us, on an annual basis, to review and evaluate our internal controls. To maintain 
compliance with Section 404 of the Sarbanes-Oxley Act of 2002, for example, we are required to document and evaluate our 
internal control over financial reporting, which has been both costly and challenging. We will need to continue to dedicate 
internal resources, continue to engage outside consultants and follow a detailed work plan to continue to assess and document 
the adequacy of internal control over financial reporting, continue to improve control processes as appropriate, validate through 
testing that controls are functioning as documented and implement a continuous reporting and improvement process for internal 
control over financial reporting. There is a risk that in the future neither we nor our independent registered public accounting 
firm will be able to conclude within the prescribed timeframe that our internal control over financial reporting is effective as 
required by Section 404. If we identify one or more material weaknesses, it could result in an adverse reaction in the financial 
markets due to a loss of confidence in the reliability of our financial statements.

Our business, results of operations, and future growth prospects could be materially and adversely affected by widespread 
health concerns, such as pandemics.

Widespread health concerns, in particular in the United States but also globally, can have evolving and uncertain impacts on our 
business. As a result of any widespread health concern, such as a pandemic, we have and may continue to experience 
disruptions that severely impact our business, commercialization and clinical trials, including:

a. delays or difficulties in enrolling patients in our clinical trials;
b. delays or difficulties in building out and maintaining commercial infrastructure; 
c. delays in recruiting for key positions;
d. delays or difficulties in clinical site initiation, including difficulties in recruiting clinical site investigators and clinical 

site staff;
e. interruption of key clinical trial activities, such as clinical trial site data monitoring, due to limitations on travel 

imposed or recommended by federal, provincial or state governments, employers, and others or interruption of clinical 
trial subject visits and study procedures, which may impact the integrity of subject data and clinical study endpoints;

f. interruption or delays in the operations of applicable regulatory authorities, which could impact the ability to obtain 
applicable regulatory approvals, and could impact on ability to commercialize internationally or receive milestone 
payments from licensees;

g. interruption or delays in receiving supplies of our drugs or manufacturing products from our contract manufacturing 
organizations due to staffing shortages, production slowdowns or stoppages, and disruptions in delivery systems;

h. limitations on employee resources that would otherwise be focused on the conduct of our commercial and promotional 
activities and clinical trials, including because of sickness of employees or their families or the desire of employees to 
avoid contact with large groups of people;

i. limited ability to access accounts and healthcare professionals, in person or at all, to provide medical information to 
promote our drug; 

j. staffing shortages at healthcare professionals' offices that may limit the ability to administratively process 
prescriptions; and

k. reductions in patient visits to physicians and new patients might have limited access to prescribers. 

Government and health authority intervention in the face of a widespread health concern may vary greatly in the various 
geographic regions in which we operate. The extent to which a widespread health concern may impact our business, 

47



commercialization, and clinical trials will depend on future developments, which are highly uncertain and cannot be predicted 
with confidence, such as the ultimate geographic spread, business closures or business disruptions and the effectiveness of 
vaccinations and actions taken in Canada, the United States and other countries to contain and treat the disease. To the extent 
there is an impact from a widespread health concern on our business, it has not had, and we anticipate that it would continue to 
not have, a steady impact but instead an uneven impact on various aspects of our business and operations as the variants of the 
virus infect different parts of the geographic regions in which we operate at different times and to different degrees. While we 
are not able to compare our operational results to prior years to verify, as our sole commercial product was only approved 
during the COVID-19 pandemic, we believe that the COVID-19 pandemic has harmed our business and operations, in 
particular in relation to our ability to connect with, and promote LUPKYNIS to, health care professionals, which as a result has 
limited prescribing opportunities for LUPKYNIS.

To the extent a widespread health concern harms our business and financial results, it may also have the effect of heightening 
many of the other risks described in this Annual Report. 

Sales of our common shares by our employees, including our executive officers, could cause the trading price of our 
common shares to fall or prevent it from increasing for numerous reasons, and sales by such persons could be viewed 
negatively by other investors.

In accordance with the guidelines specified under Rule 10b5-1 under the Exchange Act, as amended, equivalent legislation in 
applicable jurisdictions, and our policies regarding equity transactions, a number of our employees, including executive 
officers, may adopt share trading plans pursuant to which they have arranged to sell common shares from time to time in the 
future. Generally, sales of common shares, including sales under such plans, by our executive officers and directors require 
public filings. Sales of our common shares by such persons could cause the price of our common shares to fall or prevent it 
from increasing. If sales by employees, executive officers, or directors cause a substantial number of our common shares to 
become available for purchase in the public market, the price of our common shares could fall or may not increase. Also, sales 
by such personnel could be viewed negatively by holders and potential purchasers of our common shares.

Item 1B. Unresolved Staff Comments

None.

Item 1C. Cybersecurity

Risk Management and Strategy

We maintain a cybersecurity risk management program and related policies and processes to identify, assess and manage 
material risks from cybersecurity threats.

Our Information Security Policy is designed to align with certain best practices, including the EU General Data Protection 
Regulation (GDPR). This policy promotes the management and execution of our information security framework for preserving 
the confidentiality, integrity, availability and privacy of our information assets, including by helping enable us to better oversee, 
monitor and identify certain risks related to the processing of information by authorized third-party service providers. We also 
have an Information Technology (IT) Steering Committee to help ensure security and compliance across our IT services. We 
have in the past, and may in the future, engage third parties to assess the effectiveness of our cybersecurity prevention and 
response systems and processes.

During 2023, we refreshed our business continuity program to assess the resilience of our processes and systems against 
potential threats, including cyber-attacks. Our refreshed crisis management and business continuity program establishes crisis 
management instructions with a detailed plan for each business department outlining critical processes, internal and external 
dependencies and recovery strategies. In addition, routine information security training and updates are regularly rolled out to 
our employees, and we track certain metrics that we believe help ensure we have a strong security posture.

To date, cybersecurity threats, including those resulting from any previous cybersecurity incidents, have not materially affected 
our Company, including our business strategy, results of operations or financial condition. We do not believe that cybersecurity 
threats resulting from any previous cybersecurity incidents of which we are aware are reasonably likely to materially affect our 
Company.
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Governance

One of the key functions of our Board is informed oversight of our risk management process. Our Board does not have a 
standing risk management committee, but rather administers this oversight function directly through the Board, as well as 
through various standing committees of our Board that address risks inherent in their respective areas of oversight. The Board 
as a whole regularly (and no less than annually) reviews management's annual enterprise risk assessment, business continuity 
process and cybersecurity posture. Our Audit Committee is responsible for overseeing the management of risks associated with 
our financial reporting, accounting and auditing matters, as well as business related risks (such as leadership, continuity, 
cybersecurity and matters relating to our commercial activities), reviewing as required our processes around the management 
and monitoring of such risks, as well as conducting a risk assessment review. Our Audit Committee charter sets forth the 
responsibilities of the Audit Committee consistent with the rules and regulations of the applicable SEC and the Nasdaq rules, 
including reviewing the Company's approach to risk mitigation with respect to IT and cybersecurity. An information security 
update is provided quarterly, or as needed, to the Audit Committee, with a detailed review provided at least annually, or as 
needed.

In addition, our Chief Information Officer (CIO) is responsible for leading the assessment and management of cybersecurity 
risks. Our CIO has over 20 years of experience in information security and holds an MBA from The George B. Delaplaine 
School of Business and Economics. Our CIO regularly receives reports from our Head of IT Operations on cybersecurity 
threats and incidents, as applicable. 

49



Item 2. Properties update

We lease approximately 4,375 square feet of space in Edmonton, Alberta, which is primarily our headquarters and is used for 
general and administrative purposes. We lease approximately 30,531 square feet of space in Rockville, Maryland, which serves 
as our commercial office and is used for marketing as well as general and administrative purposes. We believe that our existing 
facilities are adequate to meet our current needs, and that suitable additional or alternative spaces will be available in the future 
on commercially reasonable terms.

Item 3. Legal Proceedings

Information pertaining to legal proceedings can be found under in Note 13 Commitments and Contingencies to our consolidated 
financial statements included in "Financial Statements and Supplementary Data" in this Annual Report on Form 10-K.

Item 4. Mine Safety Disclosures

Not applicable.
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PART II

Item 5. Market for Registrant’s Common Equity, Related Shareholder Matters and Issuer Purchases of Equity 
Securities

Market Information

Our common shares are traded on The Nasdaq Global Market under the symbol "AUPH".

Holders of Record

As of February 12, 2024, there were approximately 110 registered holders of record of our common shares. The actual number 
of shareholders is greater than this number of registered holders of record, and includes shareholders who are beneficial owners, 
but whose shares are held in street name by brokers and other nominees.

Stock Performance Graph

The following graph shows the value of an investment of $100 from December 31, 2018 through December 31, 2023, in our 
common shares, the Nasdaq Biotechnology Index, and Nasdaq Composite Index. The historical share price performance of our 
common shares shown in the performance graph is not necessarily indicative of future share price performance.

Comparison of Cumulative Total Return 2018 to 2023
Among Aurinia Pharmaceuticals, Nasdaq Biotechnology Index, and the Nasdaq Composite Index

AUPH NASDAQ Biotechnology Index Nasdaq Composite Index

12/31/2018 12/31/2019 12/31/2020 12/31/2021 12/31/2022 12/31/2023
$—

$200.00

$400.00

Cumulative Total Return Date Ended

Ticker
December 
31, 2018

December 
31, 2019

December 
31, 2020

December 
31, 2021

December 
31, 2022

December 
31, 2023

Aurinia 
Pharmaceuticals 
Inc. AUPH $ 100.00 $ 297.07 $ 202.79 $ 335.34 $ 63.34 $ 131.82 
NASDAQ 
Biotechnology 
Index ^NBI $ 100.00 $ 124.41 $ 156.36 $ 155.37 $ 138.42 $ 143.60 
NASDAQ 
Composite 
Index ^IXIC $ 100.00 $ 135.23 $ 194.24 $ 235.78 $ 157.74 $ 226.24 

This performance graph shall not be deemed “soliciting material” or to be “filed” with the SEC for purposes of Section 18 of 
the Exchange Act or otherwise subject to the liabilities under that Section, and shall not be deemed to be incorporated by 
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reference into any of our filings under the Securities Act, except to the extent that we specifically incorporate this information 
by reference therein, whether made before or after the date hereof and irrespective of any general incorporation language in 
any such filing.

Recent Sales of Unregistered Securities

During the year ended December 31, 2023, we did not issue or sell any unregistered securities not previously disclosed in a 
Quarterly Report on Form 10-Q or in a Current Report on Form 8-K.

Dividends

While we historically have not paid cash dividends (in any currency) and do not have a current intention to pay cash dividends, 
we continually review our capital allocation strategies, including, among other things, payment of cash dividends, share 
repurchases and acquisitions. Any future determination regarding the declaration and payment of dividends or share 
repurchases, if any, will be at the discretion of our Board of Directors and will depend on then-existing conditions, including 
our financial condition, operating results, contractual restrictions, capital requirements, business prospects and other facts our 
Board of Directors may deem relevant.

Purchases of Equity Securities by the Issuer or Affiliated Purchasers

We did not repurchase any securities during the year ended December 31, 2023.

Item 6. Reserved. 

Not applicable.

Item 7. Management’s Discussion and Analysis of Financial Condition and Results of Operations

The following management’s discussion and analysis of our financial condition and results of operations should be read 
together with our consolidated financial statements and the notes thereto included in this Annual Report. In addition to 
historical consolidated financial information, the following discussion contains forward-looking statements that reflect our 
plans, estimates and beliefs and involve numerous risks and uncertainties, including but not limited to those described in the 
“Risk Factors” section of this Annual Report. Our actual results may differ materially from those contained in any forward-
looking statements. You should carefully read “Special Note Regarding Forward-Looking Statements” and “Risk Factors.”

The following generally discusses 2023 and 2022 items and year-to-year comparisons between 2023 and 2022. Discussion of 
historical items and year-to-year comparisons between 2022 and 2021 that are not included in this discussion can be found in 
“Management’s Discussion and Analysis of Financial Condition and Results of Operations” in our Annual Report on Form 10-
K for the fiscal year ended December 31, 2022, filed with the SEC on February 28, 2023 and such comparisons are 
incorporated herein by reference.

Overview

Aurinia is a fully integrated biopharmaceutical company focused on delivering therapies to people living with autoimmune 
diseases with high unmet medical needs. In January 2021, we introduced LUPKYNIS (voclosporin), the first FDA-approved 
oral therapy for the treatment of adult patients with active LN. We continue to conduct clinical and regulatory activities to 
support the LUPKYNIS development program. We contracted with Otsuka as a collaboration partner for development and 
commercialization of LUPKYNIS in the Otsuka Territories.

Effective February 14, 2024, the Company's Board of Directors elected to conclude its strategic review process and determined 
that it was in the best interest of the Company and its shareholders to undergo a restructuring. In principal, the corporate 
restructuring will involve the Company reaffirming its commitment to enhancing value and driving LUPKYNIS growth, while 
maintaining a sharp focus on operating efficiencies and maximizing cash flows. As a result, the Company is ceasing future 
development efforts on AUR200 and its pre-clinical asset AUR300.

LUPKYNIS is an orally administered CNI immunosuppressant that has been demonstrated to improve near and long-term 
outcomes in LN when used in combination with MMF (although MMF is not currently approved as such) and steroids. By 
inhibiting calcineurin, LUPKYNIS reduces cytokine activation and blocks interleukin IL-2 expression and T-cell mediated 
immune responses. LUPKYNIS also potentially stabilizes podocytes, which can protect against proteinuria.

52



Voclosporin, the active ingredient in LUPKYNIS, is made by a modification of a single amino acid of the cyclosporine 
molecule. The mechanism of action of LUPKYNIS has been validated with certain earlier generation CNIs for the prevention of 
rejection in patients undergoing solid organ transplants and in several autoimmune indications, including uveitis, 
keratoconjunctivitis sicca, psoriasis, rheumatoid arthritis, and for LN in Japan. We believe that LUPKYNIS possesses 
pharmacologic properties with the potential to demonstrate best-in-class differentiation.

On September 15, 2022, the EC granted marketing authorization of LUPKYNIS. The centralized marketing authorization is 
valid in all EU member states as well as in Iceland, Liechtenstein, Norway and Northern Ireland. The approval triggered a $30.0 
million milestone payment to us, which was recognized as collaboration revenue for the year ended December 31, 2022. On 
November 29, 2022 the Medicines and Healthcare products Regulatory Agency (MHRA) had granted marketing authorization 
of LUPKYNIS in Great Britain. On April 24, 2023, LUPKYNIS received regulatory approval in Switzerland. During the third 
quarter of 2023, the Company received notification that the pricing and reimbursement milestone was secured. As a result, this 
triggered a $10.0 million milestone which was recognized as collaboration revenue for the year ended December 31, 2023. On 
November 13, 2023, Otsuka filed a new drug application (NDA) for voclosporin for the treatment of lupus nephritis (LN) with 
the Japanese Ministry of Health, Labour, and Welfare for the manufacture and sale in Japan of voclosporin.

Critical Accounting Policies and Estimates

Our management’s discussion and analysis of our financial condition and results of operations is based on our financial 
statements, which have been prepared in accordance with U.S. GAAP. The preparation of these financial statements requires us 
to make estimates, judgments and assumptions that affect the reported amounts of assets and liabilities, disclosure of contingent 
assets and liabilities as of the dates of the balance sheets and the reported amounts of revenue and expenses during the reporting 
periods. In accordance with U.S. GAAP, we base our estimates on historical experience and on various other assumptions that 
we believe are reasonable under the circumstances at the time such estimates are made. Actual results may differ materially 
from our estimates and judgments under different assumptions or conditions. We periodically review our estimates in light of 
changes in circumstances, facts and experience. The effects of material revisions in estimates, if any, are reflected in our 
financial statements prospectively from the date of the change in estimate.

We define our critical accounting policies as those accounting principles generally accepted in the United States that require us 
to make subjective estimates and judgments about matters that are uncertain and are likely to have a material impact on our 
financial condition and results of operations, as well as the specific manner in which we apply those principles. While our 
significant accounting policies are more fully described in Note 2 to our financial statements appearing elsewhere in this 
Annual Report, we believe the following are the critical accounting policies used in the preparation of our financial statements 
that require significant estimates and judgments.

Product Revenues

In the United States (and territories), we sell LUPKYNIS primarily to specialty pharmacies and specialty distributors. These 
customers subsequently dispense LUPKYNIS to health care providers and patients. Revenues from product sales are recognized 
when the customer obtains control of our product, which occurs at a point in time, typically upon delivery to the customer. 

Reserves for discounts and allowances: Product sales are recorded at the net sales price (transaction price), which includes 
estimates of variable consideration for which reserves are established. These reserves are based on estimates of the amounts 
earned or to be claimed on the related sales and are classified as reductions of accounts receivable (if the amount is payable to 
our customer) or a liability (if the amount is payable to a party other than our customer). 

Our estimates established for variable consideration are calculated based upon utilizing the expected value method. The 
transaction price, which includes variable consideration reflecting the impact of discounts and allowances, may be subject to 
constraint and is included in the net sales price only to the extent that it is probable that a significant reversal of the amount of 
the cumulative revenues recognized will not occur in a future period. Amounts related to such items are estimated at contract 
inception and updated at the end of each reporting period as additional information becomes available. 

Significant judgment is required in estimating variable consideration. In making these estimates, we consider historical data, 
including patient mix and inventory sold to our customers that has not yet been dispensed. We use a data aggregator and 
historical claims to estimate variable consideration for inventory sold to our customers, including specialty pharmacies and 
specialty distributors, that has not yet been dispensed. Actual amounts may ultimately differ from our estimates. If actual results 
vary, we adjust these estimates, which could have an effect on earnings in the period of adjustment. As of December 31, 2023, 
we did not have any material adjustments to variable consideration estimates based on actual results.
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License, Collaboration and Royalty Revenues

We enter into out-licensing agreements in which we license certain rights to LUPKYNIS to third parties. The terms of these 
arrangements typically include payment to us of one or more of the following: non-refundable, up-front license fees, 
development, regulatory and commercial milestone payments, payments for collaboration services we provide through our 
contract manufacturers, payments for manufacturing services and royalties on net sales of licensed products. Each of these 
payments results in license, collaboration and royalty revenues. Our main collaboration partnership is with Otsuka. In 2023 and 
2022, we recognized $16.0 million and $30.6 million, respectively, in license, collaboration and royalty revenue from Otsuka.

Manufacturing Services Revenue: Our agreements may include manufacturing services to be performed by us on behalf of the 
counterparty. If these services are determined to be distinct from the other promises or performance obligations identified in the 
arrangement, we recognize the transaction price allocated to these services as revenue either over time based on an appropriate 
measure of progress when the performance by us does not create an asset with an alternative use and we have an enforceable 
right to payment for the performance completed to date or at a point in time as the related performance obligations are satisfied. 
Certain agreements may include terms where we can partially bill for manufacturing services before the serves are provided, 
resulting in a deferred revenue which is to be recognized once the performance obligation is satisfied.

Deferred Compensation Arrangements

We have recorded deferred compensation arrangements in liabilities for estimated future employee benefits relating to 
applicable historical employment arrangements. In 2012, deferred compensation arrangements were approved by a resolution of 
the board of directors. Pursuant to ASC Topic 710 – Compensation, we recognize future benefits provided by employee 
retention arrangements, as deferred compensation, which is recognized when we determine that it is probable to make future 
payments. The deferred compensation is based on an income approach for the estimated future net revenues of voclosporin 
using an internal risk-adjusted net present value of the future payments to be made to the individuals.

Initially, these obligations are measured at the present value of expected future payments to be made in respect of services 
provided by employees up to the end of the reporting periods. Subsequent re-measurements as a result of performance 
obligations we meet or changes in assumptions are recognized in the consolidated statement of operations. There have been no 
material historical adjustments to amounts recorded in the consolidated statement of operations in prior periods.

Impact of Recently Issued Accounting Pronouncements 

For information of recent accounting pronouncements and their impact on our consolidated financial statements or disclosures, 
see Note 2 "Summary of Significant Accounting Policies" to our consolidated financial statements included in "Financial 
Statements and Supplementary Data" in this Annual Report.
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Results of Operations

Comparison of the Years Ended December 31, 2023 and 2022

The following table sets forth our results of operations for the years ended December 31, 2023 and 2022:

Years Ended December 31,
(in thousands) 2023 2022 Change
Revenue:

Product revenue, net $ 158,533 $ 103,468 $ 55,065 
License, collaboration and royalty revenue  16,980  30,562  (13,582) 

Total revenue, net  175,513  134,030  41,483 
Operating expenses

Cost of sales  14,148  5,664  8,484 
Selling, general and administrative  195,036  196,371  (1,335) 
Research and development  49,641  44,988  4,653 
Other expense (income), net  8,379  (1,523)  9,902 

Total cost of sales and operating expenses  267,204  245,500  21,704 
Loss from operations  (91,691)  (111,470)  19,779 

Interest expense  (2,775)  —  (2,775) 
Interest income  16,997  5,118  11,879 

Net loss before income taxes  (77,469)  (106,352)  28,883 
Income tax expense  551  1,828  (1,277) 
Net loss $ (78,020) $ (108,180) $ 30,160 

Total Revenue, net

Total net revenue was $175.5 million and $134.0 million for the years ended December 31, 2023 and 2022, respectively. 

The Company currently has two main customers for U.S. commercial sales of LUPKYNIS and a collaboration partnership with 
Otsuka for sales of semi-finished product and license, collaboration and royalty revenue in Otsuka Territories. The percentage 
of total revenues, net from our main customers were as follows:

2023 2022 2021
U.S. main commercial customers 91% 80% 100%
Collaboration partnership 8% 20% —%

Product Revenue, net

Product Revenue, net was $158.5 million and $103.5 million for the years ended December 31, 2023 and 2022, respectively. 
The increase is primarily due to an increase of LUPKYNIS sales to our two main customers, driven predominantly by further 
penetration of the LN market. 

The market penetration can be demonstrated, in part, by 1,791 additional prescriptions (which we generally refer to as patient 
start forms (PSFs)) received during the year ended December 31, 2023 compared to 1,650 PSFs received during the year ended 
December 31, 2022. Additionally, during the fourth quarter of 2023, the Company added approximately 101 new patients, 
which includes, restarts (patients coming back onto therapy who do not require PSF) and an estimate of new patients beginning 
therapy in the hospital channel. Patient restarts and estimated patients coming through the hospital channel are newly reported 
in the fourth quarter since they have achieved numerical significance for the first time. Lastly, our 12-month persistency rate 
has increased from approximately 50% at December 31, 2022 to approximately 55% at December 31, 2023. These factors have 
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contributed to an increase in our patients on therapy with approximately 2,066 patients on LUPKYNIS therapy at December 31, 
2023, compared with 1,525 at December 31, 2022.

License, Collaboration and Royalty Revenue

License, collaboration and royalty revenue was $17.0 million and $30.6 million for the years ended December 31, 2023 and 
2022, respectively. For the year ended December 31, 2023, license, collaboration and royalty revenue included a $10.0 million 
pricing and reimbursement milestone in September 2023 and additional collaboration and manufacturing services revenue from 
Otsuka. For the year ended December 31, 2022, license, collaboration and royalty revenue was primarily due to the recognition 
of a $30.0 million regulatory milestone from Otsuka following the EC marketing authorization of LUPKYNIS in September 
2022.

Cost of Sales

Cost of sales were $14.1 million and $5.7 million for the years ended December 31, 2023 and 2022, respectively.  The increase 
is primarily due to an increase in sales of LUPKYNIS, coupled with the amortization of the monoplant finance right-of-use 
asset, which was placed into service in late June 2023.

Gross margin for the years ended December 31, 2023 and 2022 was approximately 92% and 96%, respectively. 

Selling, General and Administrative Expenses

SG&A expenses decreased to $195.0 million for the year ended December 31, 2023 compared to $196.4 million for the year 
ended December 31, 2022. SG&A expenses consisted of the following:

Years Ended December 31,
(in thousands) 2023 2022 Change
Salaries, incentive pay and employee benefits $ 82,768 $ 82,129 $ 639 
Professional fees and services  51,161  58,759  (7,598) 
Share-based compensation expense  36,511  28,438  8,073 
Other public company costs, facility costs, insurance, information technology, 
amortization of property and equipment  13,315  15,826  (2,511) 
Travel, trade shows and sponsorships  11,281  11,219  62 

$ 195,036 $ 196,371 $ (1,335) 

The primary drivers for the decrease in SG&A were a decrease of professional fees and services due to a reduction in expenses 
associated with corporate legal matters and insurance partially offset by an increase in share-based compensation expense.  

We expense SG&A costs in the periods in which they are incurred. We anticipate continuing to incur significant expenses in 
SG&A to support the commercialization of LUPKYNIS.

Research and Development Expenses

R&D expenses increased to $49.6 million for the year ended December 31, 2023 compared to $45.0 million for the year ended 
December 31, 2022. R&D expenses consisted of the following:
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Years Ended December 31,
(in thousands) 2023 2022 Change

Contract research organizations (CRO) and developmental expenses $ 17,858 $ 18,451 $ (593) 
Clinical supply and distribution  9,104  8,614  490 
Salaries, incentive pay and employee benefits  14,546  14,034  512 
Share-based compensation expense  7,533  3,271  4,262 
Travel, insurance, patent annuity fees, legal fees and other  600  618  (18) 

$ 49,641 $ 44,988 $ 4,653 

The primary driver for the increase in R&D expenses was due to the increase in share-based compensation expense.

We spent approximately $17.4 million and $13.5 million on early stage pre-clinical research programs in the years ended 
December 31, 2023 and 2022, respectively. The spend does not include internal resource expenses as we currently do not track 
these for early stage research programs, prior to IND. The increase in spend on our pre-clinical research programs was offset by 
a decrease in spend associated with clinical voclosporin associated studies.

We expect our R&D expenses will decrease going forward as we cease future development on AUR200 and AUR300 and focus 
our efforts on the development of voclosporin and our FDA post-approval obligations for LUPKYNIS. We are unable to 
determine the duration and completion costs of our R&D projects.

Other Expense (Income), Net

Other expense (income), net was $8.4 million for the year ended December 31, 2023 compared to other income of $(1.5) 
million for the year ended December 31, 2022. The primary drivers for other expense for the year ended 2023 were expenses 
related to shareholder matters and the foreign exchange loss related to the revaluation of the monoplant finance lease liability, 
which commenced in June 2023 and is denominated in CHF.

Interest Income

Interest income was $17.0 million for the year ended December 31, 2023 compared to $5.1 million for the year ended 
December 31, 2022. The increase was mainly due to higher yields on our investments as a result of higher interest rates.

Liquidity and Capital Resources

As of December 31, 2023, we had cash, cash equivalents and restricted cash of $48.9 million and investments of $301.8 million 
compared to cash, cash equivalents and restricted cash of $94.2 million and short-term investments of $295.2 million at 
December 31, 2022. Cash, cash equivalents and restricted cash and investments are primarily held in U.S. dollars. As of 
December 31, 2023 and 2022, we had working capital of $347.6 million and $396.4 million, respectively.

We are devoting the majority of our operational efforts and financial resources towards the commercialization and post 
approval commitments of our approved drug, LUPKYNIS. Taking into consideration the cash, cash equivalents and restricted 
cash and investments as of December 31, 2023, we believe that our cash position is sufficient to fund our current plans which 
include funding commercial activities, such as our FDA related post-approval commitments, manufacturing and packaging 
commercial drug supply, funding our supporting commercial infrastructure, advancing our LUPKYNIS (voclosporin) related 
R&D programs and funding our working capital obligations for at least the next few years.
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The following table summarizes our cash flows for December 31, 2023, 2022 and 2021:

(in thousands) 2023 2022 2021
Net cash (used in) provided by:

Operating activities $ (33,461) $ (79,529) $ (157,692) 
Investing activities  (6,706)  (60,632)  (103,870) 
Financing activities  (5,130)  2,433  221,112 

Net change in cash and cash equivalents $ (45,297) $ (137,728) $ (40,450) 

Cash Flows from Operating Activities

Net cash used in operating activities for the year ended December 31, 2023 was $33.5 million, compared to $79.5 million, for 
the year ended December 31, 2022. The decrease is primarily due to an increase in cash receipts from sales of LUPKYNIS. See 
"Total Revenue, net" above for further discussion regarding our increased sales of LUPKYNIS.

Cash Flows from Investing Activities

Net cash used in investing activities for the year ended December 31, 2023 was $6.7 million compared to $60.6 million for the 
year ended December 31, 2022. The decrease was primarily due to the timing of purchases of investments and capital payment 
for the monoplant, offset by proceeds of maturities of investments.

Cash Flows from Financing Activities

Cash used in financing activities for the year ended December 31, 2023 was $5.1 million compared to cash provided by 
financing activities of $2.4 million for the year ended December 31, 2022. The change is primarily due to the quarterly lease 
payments for our monoplant finance lease, which commenced during the second quarter of 2023.

A discussion of changes in our cash flow from the year ended December 31, 2021 to the year ended December 31, 2022 can be 
found in Part II, Item 7, "Management's Discussion and Analysis of Financial Conditions and Results of Operations" of the 
2022 Form 10-K.

November 2021 ATM facility

In November 2021, we entered into an Open Market Sale Agreement under which we issued 10.2 million common shares, 
resulting in net proceeds of $196.7 million through December 31, 2021. There were no sales subsequent to December 31, 2021. 
In February 2022, we terminated the Open Market Sale Agreement and no further sales occurred.

We intend to use the net proceeds to fund our operations, which include, but are not limited to, commercial activities, including 
our FDA related post approval commitments, manufacturing and packaging commercial drug supply, funding our supporting 
commercial infrastructure, advancing our R&D programs and funding our working capital obligations.

Material Cash Requirements

As of December 31, 2023, our material short-term cash requirements are approximately $170.0 million. We anticipate our long-
term cash requirements to be approximately $134.0 million, which does not include per annum requirements related to human 
capital, insurance and government payor rebates, each of which we anticipate to fluctuate based on future requirements (those 
per annum amounts, calculated on a short-term cash requirement basis, amount to approximately $116.0 million). These short 
and long-term cash requirement estimates are all based on our current operating plans and strategies, and could fluctuate if our 
plans were to change.

Our material cash requirements include the following:
• short-term per annum expenses for human capital (which includes estimates for personnel headcount, performance 

bonuses, salaries, benefits and commissions);
• payor and government rebates and co-payment programs;
• marketing and promotional services;
• corporate insurance premiums;
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• cash requirements related to R&D projects, clinical trials and post-approval related studies and support;
• short-term and long-term lease liabilities included on our consolidated balance sheet or Note 15, Leases for further 

details;
• deferred compensation arrangements included on our consolidated balance sheet or Note 14, Deferred Compensation 

and Other Non-Current Liabilities for further details;
• severance costs and potential contract termination costs related to our restructuring program; and
• purchases for inventory and production costs to support our commercial and clinical product supply requirements, as 

well as capital expenditures. For further details see Note 13, Commitments and Contingencies.

There are several factors that we believe could impact our future cash requirements, including:
• the amount of revenue received from commercial sales of LUPKYNIS, from our licensing partners;
• the scope, rate of progress, results and costs of our clinical trials and other related regulatory requirements and 

activities;
• our ability to establish and maintain strategic collaborations, licensing or other arrangements and the financial terms of 

such agreements;
• the expenses needed to attract and retain skilled personnel as well as any other personnel changes that we may 

implement; 
• the timing of our restructuring program and our ability to execute successfully on the restructuring; and
• the costs involved in preparing, filing, prosecuting, maintaining, defending and enforcing possible patent claims, 

including litigation costs and the outcome of any such litigation.
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Item 7A. Quantitative and Qualitative Disclosures about Market Risks

Our activities can expose us to market risks which include interest rate risk, foreign currency risk, inflation risk and credit risk. 
Risk management is carried out by management under policies approved by our Board of Directors. Our overall risk 
management program seeks to minimize adverse effects on our financial performance.

Interest Rate Risk

Financial assets and financial liabilities with variable interest rates expose us to cash flow interest rate risk. We manage our 
interest rate risk by maximizing the interest income earned on excess funds while maintaining the liquidity necessary to conduct 
operations on a day-to-day basis. As of December 31, 2023 our investment portfolio includes cash, cash equivalents and 
restricted cash and investments of $350.7 million that earn interest at market rates. Our investment portfolio is maintained in 
accordance with our investment policy, which defines allowable investments, specifies credit quality standards and limits the 
credit exposure of any single issuer. Our investments held during the year were comprised of highly rated instruments such as 
certificates of deposits, money market instruments, obligations issued by the U.S. government and U.S government agencies as 
well as corporate debt securities. As of December 31, 2023, these instruments have a weighted average remaining maturity of 7 
months.

As of December 31, 2023, a hypothetical annual change of 100 basis points on the interest rates of our $301.8 million 
investments would  result in approximately a $3.0 million fluctuation of interest income in our portfolio.

Accounts receivable, accounts payable and accrued liabilities bear no interest. We do not believe that the results of operations 
or cash flows would be affected to any significant degree by a sudden change in market interest rates relative to our investment 
portfolio.

Foreign Currency Risk

We are exposed to financial risk related to the fluctuation of foreign currency exchange rates. Foreign currency risk for the 
Company is the risk variations in exchange rates between the U.S. dollar and foreign currencies, primarily with the Swiss 
Franc, Canadian dollar and Great British Pound, which could affect our operating and financial results. 

As of December 31, 2023, we had a $90.1 million finance lease liability on our balance sheet related to the monoplant. An 
assumed 10% fluctuation in the Swiss Franc compared to the U.S. dollar would have an approximate $9.0 million fluctuation in 
the valuation of the lease liability.

As of December 31, 2023, we had approximately $1.9 million of foreign denominated third-party payables included in the 
Company's accounts payable and accrued liabilities balance. An assumed 10% fluctuation in the exchange rates would have an 
approximate $0.2 million fluctuation in the amounts due. 

There were no other foreign currency fluctuations that would have had a material impact on our financial condition or results of 
operations as of December 31, 2023.

Inflation Risk

Inflation has continued to increase during 2023 and is expected to continue to be a risk. Inflation generally affects us by 
increasing our cost of labor, commercial support, manufacturing and clinical trial expenditures. In addition, our investment 
portfolio may experience the risk of realized losses on our investments if we were to sell before maturity due to the market 
volatility caused by increasing interest rates.

Credit Risk

Our exposure to credit risk generally consists of cash and cash equivalents, investments and accounts receivable. We place our 
cash and cash equivalents with highly rated financial institutions and invest the excess cash in highly rated investments. It is the 
Company's intent for these investments to have an overall rating of A-1, or higher, by Standard & Poor’s, or an equivalent 
rating by Moody’s or Fitch. Our investment policy limits investments to certain types of debt and money market instruments 
issued by institutions primarily with investment grade credit ratings and places restriction on maturities and concentrations by 
asset class and issuer. We do not believe that the results of operations or cash flows would be affected to any significant degree 
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by a sudden change in market interest rates relative to our investment portfolio, due to the short-term nature of the investments 
and our current ability to hold these investments to maturity.

We are subject to credit risk in connection with our accounts receivable due from our two main U.S. commercial customers and 
collaboration partnership with Otsuka which accounted for the majority of our accounts receivable, net balances as of 
December 31, 2023. We monitor economic conditions and the creditworthiness of our customers. We regularly communicate 
with our customers regarding the status of receivable balances and have not experienced any issues with collectability. The 
timing between the recognition of revenue and the receipt of payment is not significant. Our standard credit terms range from 
30 to 45 days. In 2023, we did not recognize any allowance for doubtful accounts receivable related to credit risk for our 
customers or write any amounts off.
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ITEM 8. Financial Statements and Supplementary Data

The information required by this Item 8 is contained on pages F-1 through F-34 of this report and is incorporated herein by 
reference.

Page
Report of Independent Registered Public Accounting Firm (PCAOB ID 271) F-1
Consolidated Balance Sheets F-5
Consolidated Statements of Consolidated Statements of Operations and Comprehensive Loss F-6
Consolidated Statements of Shareholders' Equity F-7
Consolidated Statements of Cash Flows F-8
Notes to Financial Statements F-9

62



Item 9. Changes in and Disagreements with Accountants on Accounting and Financial Disclosure

None.

Item 9A. Controls and Procedures

Evaluation of Disclosure Controls and Procedures

Our management, with the participation of our chief executive and financial officers (our principal executive officer and 
principal financial officer, respectively), evaluated the effectiveness of our disclosure controls and procedures, as defined in 
Rules 13a-15(e) and 15d-15(e) under the Exchange Act, as of the end of the period covered by this Annual Report on Form 10-
K. The term “disclosure controls and procedures,” as defined in Rules 13a-15(e) and 15d-15(e) under the Exchange Act, means 
controls and other procedures of a company that are designed to ensure that information required to be disclosed by a company 
in the reports that it files or submits under the Exchange Act is recorded, processed, summarized and reported within the time 
periods specified in the SEC’s rules and forms. Disclosure controls and procedures include, without limitation, controls and 
procedures designed to ensure that information required to be disclosed by a company in the reports that it files or submits 
under the Exchange Act is accumulated and communicated to the company’s management, including its principal executive and 
principal financial officers, as appropriate, to allow timely decisions regarding required disclosure.

Management recognizes that any controls and procedures, no matter how well designed and operated, can provide only 
reasonable assurance of achieving their objectives and management necessarily applies its judgment in evaluating the cost-
benefit relationship of possible controls and procedures. Based on the evaluation of our disclosure controls and procedures as of 
December 31, 2023, our principal executive officer and principal financial officer concluded that, as of such date, our disclosure 
controls and procedures were effective at a reasonable assurance level.

Management’s Annual Report on Internal Control Over Financial Reporting

Management is responsible for establishing and maintaining adequate internal control over financial reporting, as such term is 
defined in Rule 13a-15(f) under the Exchange Act. Our internal control over financial reporting is designed to provide 
reasonable assurance regarding the reliability of financial reporting and the preparation of consolidated financial statements for 
external purposes in accordance with generally accepted accounting principles.

Management has assessed the effectiveness of our internal control over financial reporting based on the framework set forth by 
the Committee of Sponsoring Organizations of the Treadway Commission (COSO) in Internal Control-Integrated Framework 
(2013 framework). Based on our evaluation, management has concluded that our internal control over financial reporting was 
effective as of December 31, 2023.

The effectiveness of our internal control over financial reporting has been audited by PricewaterhouseCoopers LLP an 
independent registered public accounting firm, as stated in their attestation report herein, which appears in the "Index to 
Consolidated Financial Statements" in Part IV.

Inherent Limitations of Internal Controls

Because of its inherent limitations, internal control over financial reporting may not prevent or detect misstatements. Also, 
projections of any evaluation of effectiveness to future periods are subject to the risks that controls may become inadequate 
because of changes in conditions, or that the degree of compliance with the policies or procedures may deteriorate.

Changes in Internal Control over Financial Reporting

We regularly review our system of internal control over financial reporting and make changes to our processes and systems to 
improve controls and increase efficiency, while ensuring that we maintain an effective internal control environment. Changes 
may include such activities as implementing new, more efficient systems, consolidating activities, and migrating processes. 

During the quarter ended December 31, 2023, there were no changes in our internal control over financial reporting that have 
materially affected, or are reasonably likely to materially affect, our internal control over financial reporting.
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Item 9B. Other Information

During the quarter ended December 31, 2023, no directors or Section 16 officers adopted or terminated any “Rule 10b5-1
trading arrangement” or any “non-Rule 10b5-1 trading arrangement,” as each term is defined in Item 408(a) of Regulation
S-K.

Item 9C. Disclosure Regarding Foreign Jurisdictions that Prevent Inspections

None.
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PART III

Item 10. Directors, Executive Officers, and Corporate Governance

The information required by this Item and not set forth below will be set forth in the section headed “—Election of Directors” 
and “Information Regarding the Board of Directors and Corporate Governance” in our definitive Proxy Statement for our 2024 
Annual Meeting of Shareholders (or amended Annual Report on Form 10-K) to be filed with the SEC by April 29, 2024 (our 
Future Filing) and is incorporated in this Annual Report by reference.

We have adopted a code of ethics for directors, officers (including our principal executive officer, principal financial officer and 
principal accounting officer) and employees, known as the Corporate Code of Ethics and Conduct. The Corporate Code of 
Ethics and Conduct is available on our website at http://www.auriniapharma.com under the Corporate Governance section of 
our Investors page. We will promptly disclose on our website (i) the nature of any amendment to the policy that applies to our 
principal executive officer, principal financial officer, principal accounting officer or controller, or persons performing similar 
functions and (ii) the nature of any waiver, including an implicit waiver, from a provision of the policy that is granted to one of 
these specified individuals, the name of such person who is granted the waiver and the date of the waiver. Shareholders may 
request a free copy of the Corporate Code of Ethics and Conduct from c/o Aurinia Pharmaceuticals Inc., #140, 14315 - 118 
Avenue Edmonton, Alberta T5L 4S6, Attn: Corporate Secretary.

The information on our website that we may refer to herein is not incorporated by reference into, and does not form any part of,
this Annual Report.

Item 11. Executive Compensation

The information required by this Item will be set forth in the section headed “Executive Compensation” in our Future Filing and 
is incorporated in this Annual Report by reference.

Item 12. Security Ownership of Certain Beneficial Owners and Management and Related Stockholder Matters

The information required by this Item will be set forth in the section headed “Security Ownership of Certain Beneficial Owners 
and Management” in our Future Filing and is incorporated in this Annual Report by reference.

Information regarding our equity compensation plans will be set forth in the section headed “Executive Compensation” in our 
Future Filing and is incorporated in this Annual Report by reference.

Item 13. Certain Relationships and Related Transactions and Director Independence

The information required by this Item will be set forth in the section headed “Transactions With Related Persons” in our Future 
Filing and is incorporated in this Annual Report by reference. 

Item 14. Principal Accountant Fees and Services

The information required by this Item will be set forth in the section headed “Appointment of Selection of Independent 
Registered Public Accounting Firm” in our Future Filing and is incorporated in this Annual Report by reference.
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PART IV

Item 15. Exhibits and Financial Statement Schedules

a. We have filed the following documents as part of this Annual Report:

1. Consolidated Financial Statements.

The following financial statements are filed as part of this report:

Our consolidated financial statements are listed under Part II, Item 8. "Index to Consolidated Financial 
Statements" in this Annual Report.

2. Financial Statement Schedules

All financial statement schedules have been omitted because they are not applicable, not material or the 
required information is shown under Part II, Item 8. “Index to Consolidated Financial Statements” in this 
Annual Report. 

3. Exhibits

The following exhibits, as required by Item 601 of Regulation S-K, which are incorporated herein by 
reference, are filed or furnished with this Annual Report, in each case as indicated therein.

Incorporation by Reference
Exhibit
Number Description Form SEC File No. Exhibit Filing Date  

3.1 Articles of Amalgamation, as amended, as currently in effect 10-K 001-36421 3.1 02/24/21  

3.2
Amended and Restated By-Law No. 2 amended as currently in 
effect 8-K 001-36421 3.2 04/27/21  

4.1 Form of Common Shares Certificate of the Company 10-K 001-36421 4.1 02/24/21  

4.2 Reference is made to Exhibits 3.1 and 3.2  

4.3 Description of the Registrant's Common Shares 10-K 001-36421 4.3 02/24/21  

10.1+
Form of Indemnity Agreement between the Registrant and each 
of its Directors and Executive Officers 10-K 001-36421 10.1 02/24/21

10.2+ Form of Option Commitment under the Equity Incentive Plan S-8 333-216447 99.2 03/03/2017

10.3+
Aurinia Pharmaceuticals Inc. Amended and Restated Equity 
Plan S-8 333-257424 10.1 06/25/21

10.4+
Aurinia Pharmaceuticals Inc. 2021 Employee Share Purchase 
Plan S-8 333-257424 10.2 06/25/21

10.5
Collaboration and Licensing Agreement between the Registrant 
and Otuska Pharmaceutical Co. Ltd. dated December 17, 2020 6-K 001-36421 99.2 12/30/20

10.6#
Manufacturing Services Agreement between the Registrant and 
Lonza Ltd. dated November 16, 2020 10-K 001-36421 10.5 02/24/21  

10.7#

Collaboration & License Agreement between Aurinia 
Pharmaceuticals Inc. and Riptide Bioscience Inc. dated August 
16, 2021 8-K 001-36421 99.1 08/17/21

10.8#

Lease agreement for space at 77 Upper Rock Circle, Rockville, 
MD between BOF II MD 77 Upper Rock LLC and Aurinia 
Pharma U.S. Inc. dated March 12, 2020 10-K 001-36421 10.6 02/24/21  
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10.9#

Cooperation Agreement, dated as of September 21, 2023, by 
and among MKT Capital Ltd., MKT Tactical Fund, SP, 
Antoine Khalife and Aurinia Pharmaceuticals Inc. 8-K 001-36421 10.1 09/21/23

10.10#
Softgel Commercial Supply Agreement between the Registrant  
and Catalent Pharma Solutions, LLC dated August 28, 2020 10-K 001-36421 10.9 02/24/21

10.11

Settlement Agreement among ILJIN Life Science Co. Ltd., 
Isotechnika Pharma Inc., and Aurinia Pharmaceuticals Inc.,  
dated April 3, 2013 10-K 001-36421 10.10 02/24/21

10.12+#
Employment Agreement between Aurinia Pharma U.S., Inc. 
and Peter Greenleaf dated April 11, 2019 10-K 001-36421 10.11 02/24/21

10.13+#
Employment Agreement between Aurinia Pharma U.S. Inc. and 
Max Donley dated July 15, 2019 10-K 001-36421 10.13 02/24/21

10.14+#
Employment Agreement between the Registrant and Michael 
Martin dated October 1, 2017 10-K 001-36421 10.15 02/24/21

10.15+#
Employment Agreement between Aurinia Pharma U.S. Inc. and 
Joe Miller dated April 8, 2020 10-K 001-36421 10.16 02/24/21

10.16+#
Employment Agreement between the Registrant and Stephen 
Robertson dated September 29, 2020 10-K 001-36421 10.17 02/24/21

10.17+ Form of Inducement Grant Option Commitment 10-K 001-36421 10.20 02/24/21

10.18+#
Employment Agreement between Aurinia U.S. Pharma Inc., 
and Volker Knappertz, M.D., dated July 11, 2022 10-Q 001-36421 10.22 11/03/22

10.19+#
Employment Agreement between Aurinia U.S. Pharma Inc., 
and Scott Habig, dated June 27, 2022 10-Q 001-36421 10.23 11/03/22

10.20+# Form of Inducement Restricted Stock Unit Award 10-K 001-36421 10.20 02/28/23

10.21+#
Form of Restricted Stock Unit Award under the Equity 
Incentive Plan 10-K 001-36421 10.21 02/28/23

21.1* List of Subsidiaries of Registrant

23.1*
Consent of PricewaterhouseCoopers LLP, Independent 
Registered Public Accounting Firm

24.1* Power of Attorney (contained in signature page of this report)

31.1*
Certification of Chief Executive Officer pursuant to Section 
302 of the Sarbanes-Oxley Act of 2002

31.2*
Certification of Chief Financial Officer pursuant to Section 302 
of the Sarbanes-Oxley Act of 2002

32.1**
Certification of Chief Executive Officer pursuant to Section 
906 of the Sarbanes-Oxley Act of 2002

32.2**
Certification of Chief Financial Officer pursuant to Section 906 
of the Sarbanes-Oxley Act of 2002

97.1+* Incentive Compensation Recoupment Policy

101.INS*

Inline XBRL Instance Document - the instance document does 
not appear in the Interactive Data File because its XBRL tags 
are embedded within the Inline XBRL document

101.SCH* Inline XBRL Taxonomy Extension Schema Document

101.CAL*
Inline XBRL Taxonomy Extension Calculation Linkbase 
Document

101.DEF*
Inline XBRL Taxonomy Extension Definition Linkbase 
Document

101.LAB* Inline XBRL Taxonomy Extension Label Linkbase Document

101.PRE*
Inline XBRL Taxonomy Extension Presentation Linkbase 
Document
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104
Cover Page Interactive Data File (formatted as Inline XBRL 
and contained in Exhibit 101)

* Filed herewith.
** Furnished herewith. Exhibit 32.1 and Exhibit 32.2 are being furnished and shall not be deemed to be “filed” for 

purposes of Section 18 of the Securities Exchange Act of 1934, as amended (the “Exchange Act”), or otherwise 
subject to the liability of that section, nor shall such exhibit be deemed to be incorporated by reference in any 
registration statement or other document filed under the Securities Act of 1933, as amended, or the Exchange 
Act, except as otherwise specifically stated in such filing.

+ Indicates a management contract or compensatory plan.

#
Certain portions of this exhibit (indicated by asterisks) have been omitted pursuant to Item 601(b)(10)(iv) of 
Regulation S-K because they are not material and are the type that Aurinia treats as private or confidential.

Item 16. Form 10-K Summary

None.
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SIGNATURES

Pursuant to the requirements of Section 13 or 15(d) of the Securities Exchange Act of 1934, as amended, the registrant has duly 
caused this report to be signed on its behalf by the undersigned, thereunto duly authorized. 

 AURINIA PHARMACEUTICALS INC.
  
February 14, 2024 By: /s/ Peter Greenleaf
  Peter Greenleaf
  Chief Executive Officer

(Principal Executive Officer)

SIGNATURES AND POWER OF ATTORNEY

We, the undersigned directors and officers of Aurinia Pharmaceuticals Inc., hereby severally constitute and appoint Peter 
Greenleaf and Joseph Miller, and each of them singly, our true and lawful attorneys, with full power to them, and to each of 
them singly, to sign for us and in our names in the capacities indicated below, any and all amendments to this Annual Report on 
Form 10-K, and to file or cause to be filed the same, with all exhibits thereto and other documents in connection therewith, with 
the Securities and Exchange Commission, granting unto said attorneys, and each of them, full power and authority to do and 
perform each and every act and thing requisite and necessary to be done in connection therewith, as fully to all intents and 
purposes as each of us might or could do in person, and hereby ratifying and confirming all that said attorneys, and each of 
them, or their substitute or substitutes, shall do or cause to be done by virtue of this Power of Attorney.

Pursuant to the requirements of the Securities Exchange Act of 1934, as amended, this report has been signed below by the 
following persons on behalf of the registrant and in the capacities and on the dates indicated.

69



Name Title Date

/s/ Peter Greenleaf
President, Chief Executive 

Officer, Director February 14, 2024
Peter Greenleaf (Principal Executive Officer)

/s/ Joseph Miller Chief Financial Officer February 14, 2024

Joseph Miller
(Principal Financial and 

Accounting Officer)

/s/ Brinda Balakrishnan Director February 14, 2024
Brinda Balakrishnan, M.D., Ph.D.

/s/ Jeffrey A. Bailey Director February 14, 2024
Jeffrey A. Bailey

/s/ Dr. Karen Smith Director February 14, 2024
Dr. Karen Smith

/s/ Dr. Robert T. Foster Director February 14, 2024
Dr. Robert T. Foster

/s/ David R.W. Jayne Director February 14, 2024
David R.W. Jayne, M.D., FRCP, FRCPE, FMedSci

/s/ Jill Leversage Director February 14, 2024
Jill Leversage

/s/ R. Hector MacKay-Dunn Director February 14, 2024
R. Hector MacKay-Dunn, J.D., Q.C.

/s/ Daniel Billen Chairman February 14, 2024
Daniel Billen, Ph.D.
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/s/ PricewaterhouseCoopers LLP

Chartered Professional Accountants, Licensed Public Accountants

Toronto, Canada
February 14, 2024

We have served as the Company's auditor since at least 1997. We have not been able to determine the specific 
year we began serving as auditor of the Company.

We have served as the Company's auditor since at least 1997. We have not been able to determine the specific 
year we began serving as auditor of the Company.
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As of December 31,
(in thousands) 2023 2022
ASSETS
Current assets:

Cash, cash equivalents and restricted cash $ 48,875 $ 94,172 
Short-term investments  301,614  295,218 
Accounts receivable, net  24,089  13,483 
Inventories, net  39,705  24,752 
Prepaid expenses  9,486  13,580 
Other current assets  1,031  1,334 

Total current assets  424,800  442,539 

Non-current assets:
Long-term investments  201  — 
Other non-current assets  1,517  13,339 
Property and equipment, net  3,354  3,650 
Acquired intellectual property and other intangible assets, net  4,977  6,425 
Finance right-of-use asset, net  108,715  — 
Operating right-of-use assets, net  4,498  4,907 

Total assets $ 548,062 $ 470,860 

LIABILITIES
Current liabilities:

Accounts payable and accrued liabilities  54,389  39,990 
Deferred revenue  4,813  3,148 
Other current liabilities (of which $0.8 million in 2023 is due to a related party)  2,388  2,033 
Finance lease liability  14,609  — 
Operating lease liabilities  989  936 

Total current liabilities  77,188  46,107 

Non-current liabilities:
Finance lease liability  75,479  — 
Operating lease liabilities  6,530  7,152 
Deferred compensation and other non-current liabilities (of which $7.6 million in 2023 is 
due to a related party)  10,911  12,166 

Total liabilities  170,108  65,425 
Commitments and Contingencies (Note 13)
SHAREHOLDERS' EQUITY

Common shares - no par value, unlimited shares authorized, 143,833 and 142,268 shares 
issued and outstanding at December 31, 2023 and 2022, respectively  1,200,218  1,185,309 

Additional paid-in capital  120,788  85,489 
Accumulated other comprehensive loss  (730)  (1,061) 
Accumulated deficit  (942,322)  (864,302) 

Total shareholders' equity  377,954  405,435 
Total liabilities and shareholders' equity $ 548,062 $ 470,860 

The accompanying notes are an integral part of these consolidated financial statements.

AURINIA PHARMACEUTICALS INC. AND SUBSIDIARIES 

CONSOLIDATED BALANCE SHEETS
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Years ended December 31,
(in thousands, except per share data) 2023 2022 2021
Revenue:

Product revenue, net $ 158,533 $ 103,468 $ 45,488 
License, collaboration and royalty revenue  16,980  30,562  117 

Total revenue, net  175,513  134,030  45,605 
Operating expenses

Cost of sales  14,148  5,664  1,091 
Selling, general and administrative  195,036  196,371  173,536 
Research and development  49,641  44,988  51,139 
Other expense (income), net  8,379  (1,523)  574 

Total cost of sales and operating expenses  267,204  245,500  226,340 
Loss from operations  (91,691)  (111,470)  (180,735) 

Interest expense  (2,775)  —  — 
Interest income  16,997  5,118  529 

Net loss before income taxes  (77,469)  (106,352)  (180,206) 
Income tax expense  551  1,828  760 
Net loss  (78,020)  (108,180)  (180,966) 
Other comprehensive loss:
Unrealized gain (loss) on available-for-sale securities, net of tax of nil  331  (209)  (47) 
Comprehensive loss $ (77,689) $ (108,389) $ (181,013) 
Basic and diluted loss per share $ (0.54) $ (0.76) $ (1.40) 
Weighted-average common shares outstanding used in computation of basic 
and diluted loss per share  143,236  141,915  129,369 

The accompanying notes are an integral part of these consolidated financial statements.

AURINIA PHARMACEUTICALS INC. AND SUBSIDIARIES 

CONSOLIDATED STATEMENTS OF OPERATIONS AND COMPREHENSIVE LOSS
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Common Shares Additional 
Paid-In 
Capital

Accumulated
Other 

Comprehensive 
Loss 

Accumulated 
Deficit

Total 
Shareholders' 

Equity(in thousands) Shares Amount
Balance - January 1, 2021  126,725 $ 944,328 $ 39,383 $ (805) $ (575,156) $ 407,750 

Issuance of common shares upon 
public offerings, net of issuance costs  10,166  196,740  —  —  —  196,740 
Exercise of warrants  1,434  2,102  (1,737)  —  —  365 
Shares issued on exercise of stock 
options  3,238  33,073  (9,652)  —  —  23,421 
Issuance of common shares in 
conjunction with ESPP program  37  808  (223)  —  —  585 
Share-based compensation  —  —  31,243  —  —  31,243 
Unrealized loss on available-for-sale 
securities, net  —  —  —  (47)  —  (47) 
Net loss  —  —  —  —  (180,966)  (180,966) 

Balance at December 31, 2021  141,600 $ 1,177,051 $ 59,014 $ (852) $ (756,122) $ 479,091 
Shares issued on exercise of stock 
options and vesting of performance 
awards and restricted stock units  383  5,064  (4,543)  —  —  521 
Issuance of common shares in 
conjunction with ESPP program  285  3,194  (1,282)  —  —  1,912 
Share-based compensation  —  —  32,300  —  —  32,300 
Unrealized loss on available-for-sale 
securities, net  —  —  —  (209)  —  (209) 
Net loss  —  —  —  —  (108,180)  (108,180) 

Balance at December 31, 2022  142,268 $ 1,185,309 $ 85,489 $ (1,061) $ (864,302) $ 405,435 
Shares issued on exercise of stock 
options and vesting of restricted stock 
units  1,146  11,256  (8,209)  —  —  3,047 
Issuance of common shares in 
conjunction with ESPP program  419  3,653  (1,803)  —  —  1,850 
Share-based compensation  —  —  45,311  —  —  45,311 
Unrealized loss on available-for-sale 
securities, net  —  —  —  331  —  331 
Net loss  —  —  —  —  (78,020)  (78,020) 

Balance at December 31, 2023  143,833 $ 1,200,218 $ 120,788 $ (730) $ (942,322) $ 377,954 

The accompanying notes are an integral part of these consolidated financial statements.

AURINIA PHARMACEUTICALS INC. AND SUBSIDIARIES 

CONSOLIDATED STATEMENTS OF SHAREHOLDERS' EQUITY
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Years ended December 31, 
(in thousands) 2023 2022 2021
Cash flows from operating activities:

Net loss $ (78,020) $ (108,180) $ (180,966) 
Adjustments to reconcile consolidated net loss to net cash used in 
operating activities:

Depreciation and amortization  11,647  2,706  2,761 
Net amortization of premiums and discounts on investments  (12,141)  (1,572)  660 
Upfront license and milestone expense  —  —  10,000 
Share-based compensation  45,311  32,300  31,243 
Write-down of inventory  916  3,646  245 
Foreign exchange on finance lease liability  5,949  —  — 
Other, net  (1,515)  (1,612)  (2) 
Net changes in operating assets and liabilities:

Accounts receivable, net  (10,606)  1,927  (15,415) 
Inventories, net  (15,869)  (9,072)  (5,644) 
Prepaid expenses and other current assets  4,399  (2,404)  (5,335) 
Non-current operating assets  (16)  (363)  353 
Accounts payable, accrued and other liabilities  13,394  699  4,076 
Deferred revenue  3,763  3,048  — 
Operating lease liabilities  (673)  (652)  332 

Net cash used in operating activities  (33,461)  (79,529)  (157,692) 
Cash flows from investing activities:

Proceeds from investments  529,376  464,316  354,427 
Purchase of investments  (523,500)  (523,993)  (438,958) 
Upfront lease payment  (11,864)  (663)  (11,838) 
Upfront license payment  —  —  (6,000) 
Purchase of long-lived assets and intangibles  (718)  (292)  (303) 
Additions to internal use-software implementation costs  —  —  (1,198) 

Net cash used in investing activities  (6,706)  (60,632)  (103,870) 
Cash flows from financing activities:

Proceeds from issuance of common shares pursuant to Public Offering, net 
of issuance costs  —  —  196,740 
Proceeds from exercise of stock options, employee share purchase plan 
and warrants  4,895  2,433  24,372 
Finance lease payments  (10,025)  —  — 

Net cash (used in) provided by financing activities  (5,130)  2,433  221,112 
Net decrease in cash and cash equivalents during the year  (45,297)  (137,728)  (40,450) 
Cash and cash equivalents, beginning of the year  94,172  231,900  272,350 
Cash, cash equivalents and restricted cash, end of the year $ 48,875 $ 94,172 $ 231,900 

Supplemental cash flow information:
Cash paid for taxes $ (496) $ (1,979) $ (257) 

Reconciliation of cash, cash equivalents and restricted cash to the consolidated 
balance sheets
Cash, cash equivalents $ 48,755 $ 94,088 $ 231,643 
Restricted cash  120  84  257 
Total cash, cash equivalents and restricted cash $ 48,875 $ 94,172 $ 231,900 

The accompanying notes are an integral part of these consolidated financial statements.

AURINIA PHARMACEUTICALS INC. AND SUBSIDIARIES 

CONSOLIDATED STATEMENTS OF CASH FLOWS
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1. Organization and Description of Business

Aurinia Pharmaceuticals Inc. (Aurinia or the Company) is a fully integrated biopharmaceutical company focused on delivering 
therapies to people living with autoimmune diseases with high unmet medical needs. In January 2021, the Company introduced 
LUPKYNIS® (voclosporin), the first U.S. Food and Drug Administration (FDA) approved oral therapy for the treatment of 
adult patients with active lupus nephritis (LN) and continues to conduct clinical and regulatory activities to support the 
LUPKYNIS development program. Aurinia contracted with Otsuka Pharmaceutical Co., Ltd. (Otsuka) as a collaboration 
partner for development and commercialization of LUPKYNIS in the European Union (EU), Japan, as well as the United 
Kingdom, Russia, Switzerland, Norway, Belarus, Iceland, Liechtenstein and Ukraine (collectively, the Otsuka Territories).

On September 15, 2022, the European Commission (EC) granted marketing authorization of LUPKYNIS to Otsuka. The 
centralized marketing authorization is valid in all EU member states as well as in Iceland, Liechtenstein, Norway and Northern 
Ireland.

Effective February 14, 2024, the Company's Board of Directors elected to conclude its strategic review process and that it was 
in the best interest of the Company and its shareholders to undergo a restructuring. In principal, the corporate restructuring will 
involve the Company reaffirming its commitment to LUPKYNIS growth, while maintaining a sharp focus on operating 
efficiencies and maximizing cash flows. As a result, the Company is ceasing future development efforts on AUR200 and its 
pre-clinical asset AUR300.

As of April 1, 2023, Aurinia's head office and registered office is located at #140, 14315-118 Avenue, Edmonton, Alberta, 
Canada T5L 4S6. Aurinia also has a U.S. commercial office located at 77 Upper Rock Circle Suite 700, Rockville, Maryland, 
20850 United States.

Aurinia is incorporated pursuant to the Business Corporations Act (Alberta). The Company’s common shares are traded on the 
Nasdaq Global Market (Nasdaq) under the symbol AUPH.

2. Summary of Significant Accounting Policies

Basis of presentation: The Company follows accounting standards established by the Financial Accounting Standards Board 
(FASB) to ensure consistent reporting of financial condition, results of operations, and cash flows. These consolidated financial 
statements have been prepared in accordance with generally accepted accounting principles in the United States of America 
(U.S. GAAP).

Principles of consolidation: These financial statements present the consolidated financial position of the Company and its 
wholly owned subsidiaries, Aurinia Pharma U.S., Inc. (Delaware incorporated) and Aurinia Pharma Limited (UK incorporated) 
as of December 31, 2023 and 2022, and the results of operations and cash flows for the three years ended December 31, 2023, 
2022 and 2021. All intercompany accounts and transactions have been eliminated in consolidation.

Use of estimates: The preparation of the accompanying financial statements in conformity with U.S. GAAP requires 
management to make certain estimates and assumptions that affect the reported amounts of assets and liabilities, the disclosure 
of contingent assets and liabilities at the date of the consolidated financial statements and the reported amounts of revenues and 
expenses during the reporting period. We evaluate our estimates and assumptions on an ongoing basis. Our actual results may 
differ from those estimates. 

Segment information: The Company operates in one operating segment engaged in the research, development and 
commercialization of therapeutic drugs in which revenues are derived from product, license, and contract revenues. Operating 
segments are defined as components of an enterprise where separate financial information is evaluated regularly by the chief 
operating decision maker (CODM), the chief executive officer, in deciding how to allocate resources and assessing 
performance. The Company's CODM allocates resources and assesses performance based upon discrete financial information at 
the consolidated level.

AURINIA PHARMACEUTICALS INC. AND SUBSIDIARIES 

NOTES TO CONSOLIDATED FINANCIAL STATEMENTS
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Functional currency: The functional currency for the Company and all of its foreign subsidiaries is determined to be the U.S. 
dollar, therefore there is no currency translation adjustment upon consolidation as the remeasurement of gains or losses are 
recorded in the consolidated statement of operations. All monetary assets and liabilities denominated in a foreign currency are 
remeasured into U.S. dollars at the exchange rate on the balance sheet date. Non-monetary assets and liabilities (along with 
their related expenses) are translated at the rate of exchange in effect on the date assets were acquired. Monetary income and 
expense items are translated at the average foreign exchange rate for the period. Foreign exchange gains and losses arising on 
translation or settlement of a foreign currency denominated monetary item are included in the consolidated statements of 
operations and comprehensive loss in other expense (income), net.

Fair value measurements: The Company's financial instruments consist primarily of cash and cash equivalents, investments, 
accounts receivable, accounts payable and accrued liabilities. The Company has determined the carrying values of these 
financial instruments approximate their fair value because of the relatively short period to maturity of the instruments.

Financial assets and liabilities are categorized based on the lowest level of input that is significant to the fair value 
measurement. The Company’s assessment of the significance of a particular input to the fair value measurement requires 
judgment and may affect the valuation of the fair value of assets and liabilities and their placement within the fair value 
hierarchy levels. 

Concentration of credit risk: Financial instruments, which potentially subject the Company to significant concentrations of 
credit risk, consist primarily of cash, cash equivalents and restricted cash, investments and accounts receivable, net. The 
Company attempts to minimize the risks related to cash and cash equivalents and restricted cash and investments by investing in 
a range of financial instruments. The Company established guidelines related to credit ratings and maturities intended to 
safeguard principal balances, earn a return on investments and to maintain liquidity. The Company's investment portfolio is 
maintained in accordance with its investment policy, which defines allowable investments, specifies credit quality standards and 
limits the credit exposure of any single issuer. The Company does not enter into any investment transaction for trading or 
speculative purposes.

The Company’s investment policy limits investments to certain types of instruments such as certificates of deposit, money 
market instruments, obligations issued by the U.S. government and U.S. government agencies as well as high quality corporate 
debt securities, and places restrictions on maturities and concentration by type and issuer. The Company maintains cash 
balances in excess of amounts insured by the Federal Deposit Insurance Corporation and Canada Deposit Insurance Corporation 
and concentrated within a limited number of financial institutions. The accounts are monitored by management to mitigate the 
risk. 

The Company is exposed to financial risk related to the fluctuation of foreign currency exchange rates which could have a 
material effect on its future operating results or cash flows. Foreign currency risk is the risk that variations in exchange rates 
between the U.S. dollar and foreign currencies, primarily with the Swiss Franc, Canadian Dollar and Great British Pound will 
affect the Company's operating and financial results. The Company holds the majority of its cash and cash equivalents in U.S. 
dollars and the majority of its expenses, including commercial and clinical trial costs are also denominated in U.S. dollars. The 
Company's monoplant finance lease is denominated in Swiss Francs. These foreign currency balances can result in fluctuations 
in foreign exchange gain or loss.

Major customers: The Company currently has two main customers for U.S. commercial sales of LUPKYNIS and a 
collaboration partnership with Otsuka for sales of semi-finished product and royalty, collaboration and manufacturing services 
revenue in Otsuka Territories. The percentages of total revenues, net from our main customers were as follows:
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2023 2022 2021
U.S. main commercial customers 91% 80% 100%
Collaboration partnership 8% 20% —%

In late March 2022, the Company provided a nominal additional discount to both of its two main U.S. customers, applicable for 
the 2022 calendar year, in connection with holding additional amounts of LUPKYNIS on hand due to supply chain concerns. In 
December 2022, the Company extended the nominal discount to the end of 2024. Such discounts, or any future discounts, may 
result in reduced sales to these customers in subsequent periods and substantial fluctuations in our revenues from period to 
period. The Company monitors economic conditions, the creditworthiness of customers and government regulations and 
funding, both domestically and abroad. The Company regularly communicates with its customers regarding the status of 
receivable balances. Global economic conditions and customer specific factors may require the Company to periodically re-
evaluate the collectability of its receivables and based on this evaluation the Company could potentially incur credit losses. The 
Company has had no historical write-offs related to our customers or receivables.

Accounts receivable, net: Accounts receivables are stated at their net realizable value. The Company's accounts receivable 
represents amounts primarily due to the Company from product sales and from its Otsuka collaboration agreement (Note 10). 
Sales and services that have not been invoiced as of the balance sheet date are recorded as unbilled accounts receivable. As of 
December 31, 2023 and December 31, 2022, accounts receivable, net were $24.1 million and $13.5 million, respectively. The 
timing between the recognition of revenue for product sales and the receipt of payment is not significant. The Company's 
standard credit terms range from 30 to 45 days. The Company does not assess whether a contract has a significant financing 
component if the expectation at contract inception is such that the period between the transfer of the promised good to the 
customer and receipt of payment will be one year or less. 

The Company's estimates allowances using the current expected credit loss (CECL) model. Under the CECL model, the 
allowances reflect the net amount expected to be collected from the account receivables. The Company evaluates the 
collectability of these cash flows based on the asset’s amortized cost, the risk of loss even when that risk is remote, losses over 
an asset’s contractual life, and other relevant information available to the Company. Accounts receivable balances are written 
off against the allowance when it is probable that the receivable will not be collected. Given the nature of the Company's 
accounts receivable, it determined that an allowance for current expected credit losses was nil at December 31, 2023 and 
December 31, 2022. 

Accounts receivables for the Company's U.S commercial customers are recorded net of estimates of variable consideration for 
which reserves are established and which result from discounts that are offered within contracts between us and two specialty 
pharmacies and one specialty distributor in the U.S. These reserves are recorded as a reduction of accounts receivable.

Cash and cash equivalents: The Company considers all highly liquid investments with an original maturity of three months or 
less when purchased to be cash equivalents. Cash and cash equivalents consist primarily of operating accounts, money market 
funds and bank money market accounts, which are recorded at fair value. Cash and cash equivalents totaled $48.9 million and 
$94.2 million as of December 31, 2023 and December 31, 2022, respectively. The Company has invested its cash reserves 
mainly in short term U.S. dollar denominated, fixed rate, highly liquid and highly rated financial instruments such as treasury 
notes, banker acceptances, bank bonds, and term deposits.

Restricted cash: Restricted cash consists of the 2021 Employee Share Purchase Plan (ESPP) deposits of $120 thousand and 
$84 thousand as of December 31, 2023 and December 31, 2022, respectively. Refer to note 17 "Share-Based Compensation" for 
further details on the ESPP.

Investments: The Company classifies its debt securities as available-for-sale in accordance with the FASB Accounting 
Standards Codification (ASC) Topic 320, Investments — Debt Securities. Investments classified as available-for-sale are carried 
at fair value with unrealized gains or losses reported in other comprehensive loss within shareholders’ equity. Realized gains 
and losses on available-for-sale securities are recorded in other income (expense), net. The cost of securities sold is based on the 
specific-identification method. Interest income is accrued when earned and the amortization of premiums and accretion of 
discounts to maturity arising from acquisition is included in interest income on the consolidated statements of operations and 
comprehensive loss.
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Intangible assets: Intangible assets are amortized on a straight-line basis over their useful lives using methods that correlate to 
the pattern in which the economic benefits are expected to be realized. The Company evaluates the estimated remaining useful 
life of its intangible assets and whether events or changes in circumstances warrant a revision to the remaining period of 
amortization. The carrying amounts of these assets are reviewed at least annually for impairment whenever events or changes in 
circumstances indicate that the carrying value of these assets may not be recoverable. Refer to the long-lived assets section 
below for impairment considerations.

Acquired intellectual property and patents

External patent costs specifically associated with preparing, filing, obtaining and protecting patents are capitalized and 
amortized straight-line over the shorter of the estimated useful life and the patent life, commencing in the year of the grant of 
the patent. Patents do not contain the option to extend or renew. External legal costs incurred to defend a patent are capitalized 
when it is believed that the future economic benefit of the patent will be increased and a successful defense is probable.

Separately acquired intellectual property is shown at historical cost. The initial recognition of purchased intellectual property or 
a reacquired right is recognized as an intangible asset measured on the basis of the remaining contractual term of the related 
contract. If the terms of the contract giving rise to a reacquired right are favorable relative to the terms of current market 
transactions for the same or similar items, the difference is recognized as a gain or loss in the consolidated statements of 
operations and comprehensive loss. Purchased intellectual property and reacquired rights are capitalized and amortized on a 
straight-line basis in the consolidated statements of operations and comprehensive loss over periods ranging from 10 to 12 
years. 

Property and equipment: Property and equipment are recorded at cost and are depreciated using the straight-line method. 
Expenditures for additions are capitalized and leasehold improvements are amortized over the lesser of the expected lease term 
or the estimated useful life of the improvement. Expenditures for maintenance and repairs are charged to expense as incurred; 
however, maintenance and repairs that improve or extend the life of existing assets are capitalized. The carrying amount of 
assets disposed of and the related accumulated depreciation are eliminated from the accounts in the year of disposal. Gains or 
losses from property and equipment disposals are recognized in the year of disposal. 

Recoverability and impairment of long-lived assets: ASC Topic 360 requires long-lived assets, including definite-lived 
intangible assets, to be evaluated for impairment at least annually or when events or changes in circumstances indicate that the 
carrying amount of an asset may not be recoverable. The judgments made related to the expected useful lives of long-lived 
assets, definitions of lease terms and the Company’s ability to realize undiscounted cash flows in excess of the carrying 
amounts of these assets are affected by factors such as the ongoing maintenance and improvements of the assets, changes in 
economic conditions, changes in usage or operating performance and other factors. If indicators are present, assets are grouped 
to the lowest level for which identifiable cash flows are largely independent of other asset groups and cash flows are estimated 
for each asset group over the remaining estimated life of each asset group. If the undiscounted cash flows estimated to be 
generated by the asset group are less than the asset’s carrying amount, impairment is recognized in the amount of excess of the 
carrying value over the fair value. The Company recorded no asset impairment charges during the years ended December 31, 
2023, 2022 and 2021.

Leases: The Company assesses all contracts at inception to determine whether a lease exists. The Company’s leases are all 
classified either as operating or finance leases per ASC 842. The Company leases office space under operating leases that 
typically provide for the payment of minimum annual rentals and may include scheduled rent increases. The Company also 
entered into a manufacturing agreement that contained an embedded lease of a dedicated manufacturing facility that was 
accounted for as a finance lease when the lease commencement began (see Note 15). 

The Company made an accounting policy election to use the practical expedient that allows lessees to treat the lease and non-
lease components of leases as a single lease component. Leases with an initial term of 12 months or less are not recorded on the 
Company's consolidated balance sheets and to recognize those lease payments on a straight-line basis in its consolidated 
statements of operations and comprehensive loss. Fixed costs associated with these arrangements are disclosed in Note 15 of 
the financial statements.

Operating and finance lease ROU assets and lease liabilities are recognized at commencement date based on the present value 
of lease payments over the lease term. The Company used the incremental borrowing rate for all of its leases, as the implicit 
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interest rate was not readily determinable. In determining the Company’s incremental borrowing rate of each lease, the 
Company considered recent rates on secured borrowings, observable risk-free interest rates and credit spreads correlating to the 
Company's creditworthiness, the impact of collateralization and the term of each of the Company's lease agreements. The lease 
terms range from 12 to 128 months. 

Deferred Compensation Arrangements: The Company has recorded deferred compensation arrangements in liabilities for 
estimated future employee benefits relating to applicable historical employment arrangements. The deferred compensation 
arrangements are part of the resolution of the board of directors of the company dated March 8, 2012. Pursuant to ASC Topic 
710, the Company recognizes future benefits provided by employee retention arrangements, as deferred compensation, which is 
recognized when the Company determines that it is probable to make future payments. The deferred compensation is based on 
an income approach for the estimated future net revenues of voclosporin using an internal risk-adjusted net present value of the 
future payments to be made to the individuals.

The Company is required to use judgment to determine the most appropriate model to measure the deferred compensation 
liability and is required to use significant judgment and estimates in determining the inputs into the model. The royalty rates 
applied to the net revenue are dependent on the type of net revenue earned, which includes product sales and royalty revenue. 
There are multiple unobservable and inherently uncertain inputs. The determination of this deferred compensation is subject to 
significant judgments and estimates in determining the assumptions related to future net revenues and the determination of the 
discount rate for the net present value calculation. The net revenue estimate for the United States includes assumptions related 
to the number of patients being treated (including patients who initially start taking the product but subsequently discontinue), 
dosing adjustments, duration of treatment, timing of generics and competitors entering the market, market penetration and 
potential future use in new indications. Additional variables for ex-U.S. geographies include timing of approval in ex-U.S. 
territories, escalating royalty rates, net pricing, government payor coverage of the product, and market penetration. In 
determining the estimate for ex-U.S. revenues, the Company relies on forecasts provided by its collaboration partner.

Management developed the model and inputs in conjunction with their internal scientific team and utilized third party scientific 
studies, information provided by third party consultants engaged by the Company, information from medical and pharmacy 
claims databases and research papers as sources to develop their inputs; application and usage of these inputs is also informed 
by product sales and distribution data, ongoing market research fielded by the Company and third parties, and our continually 
evolving understanding of the market as the U.S. launch progresses. Management believes the liability is based on reasonable 
assumptions; however, these assumptions may be incomplete or inaccurate and unanticipated events and circumstances may 
occur. There are numerous significant inputs into the model all of which individually or in combination may result in a material 
change to the obligation.

Initially, these obligations are measured at the present value of expected future payments to be made in respect of services 
provided by employees up to the end of the reporting periods. Subsequent re-measurements as a result of performance 
obligations met by the Company or changes in assumptions are recognized in the consolidated statement of operations and 
comprehensive loss.

Contingencies: In the normal course of business, the Company may be subject to loss contingencies, such as legal proceedings, 
amounts arising from contractual arrangements and claims arising out of the Company’s business that cover a wide range of 
matters, including, among others, government investigations, shareholder lawsuits, product and environmental liability, and tax 
matters. In accordance with ASC Topic 450, Accounting for Contingencies, (ASC 450), the Company records accruals for such 
loss contingencies when it is probable that a liability will be incurred, and the amount of loss can be reasonably estimated. The 
Company, in accordance with this guidance, does not recognize gain contingencies until realized or realizable.

Common Shares: The Company’s shares have no par value and therefore, upon issuance of shares, all amounts related to the 
shares are credited to common shares on the balance sheet. The value of common shares includes cash amounts received or paid 
for the shares and the fair value of equity awards and warrants. Amounts for common shares are offset by share issue costs 
associated with equity offerings. 

Inventories: Inventories are valued under a standard costing methodology on a first-in, first-out basis and are stated at the 
lower of cost or net realizable value. The Company capitalizes inventory costs related to products to be sold in the ordinary 
course of business. The Company makes a determination of capitalizing inventory costs for a product based on, among other 
factors, status of regulatory approval, information regarding safety, efficacy and expectations relating to commercial sales and 
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recoverability of costs. Capitalized costs of inventories mainly include third party manufacturing costs, transportation, storage, 
insurance and allocated internal labor. The Company assesses recoverability of inventory each reporting period to determine 
any write down to net realizable value resulting from excess or obsolete inventories.

Revenue Recognition: Pursuant to Accounting Standards Codification Topic 606, Revenue from Contracts with Customers 
(ASC 606), the Company recognizes revenue when a customer obtains control of promised goods or services. The Company 
records the amount of revenue that reflects the consideration that it expects to receive in exchange for those goods or services. 
Revenue is recognized through a five-step process: (i) identify the contract(s) with a customer; (ii) identify the performance 
obligations in the contract; (iii) determine the transaction price; (iv) allocate the transaction price to the performance obligations 
in the contract; and (v) recognize revenue when (or as) a performance obligation is satisfied. The Company only applies the 
five-step model to contracts when it is probable that the Company will collect the consideration it is entitled to in exchange for 
the goods or services it transfers to the customer. At contract inception, the Company assesses the goods or services promised 
within each contract and determines those that are performance obligations. Revenue is recognized for the applicable 
performance element when each distinct performance obligation is satisfied. 

Product Revenues

In the United States (and territories), the Company sells LUPKYNIS primarily to a limited number of specialty pharmacies and 
specialty distributors. These customers subsequently resell LUPKYNIS to health care providers and patients. Revenues from 
product sales are recognized when the customer obtains control of the Company's product, which typically occurs upon delivery 
to the customer. 

Reserves for discounts and allowances: Product sales are recorded at the net sales price (transaction price), which includes 
estimates of variable consideration for which reserves are established. These reserves are based on estimates of the amounts 
earned or to be claimed on the related sales and are classified as reductions of accounts receivable (if the amount is payable to 
our customer) or a liability (if the amount is payable to a party other than our customer). 

The Company estimates of reserves established for variable consideration are calculated based upon utilizing the expected value 
method. The transaction price, which includes variable consideration reflecting the impact of discounts and allowances, may be 
subject to constraint and is included in the net sales price only to the extent that it is probable that a significant reversal of the 
amount of the cumulative revenues recognized will not occur in a future period. Amounts related to such items are estimated at 
contract inception and updated at the end of each reporting period as addition information becomes available.

Significant judgment is required in estimating variable consideration. In making these estimates, the Company considers 
historical data, including patient mix and inventory sold to our customers that has not yet been dispensed. The Company uses a 
data aggregator and historical claims to estimate variable consideration for inventory sold to our customers, including specialty 
pharmacies and specialty distributors, that has not yet been dispensed. Actual amounts may ultimately differ from the 
Company's estimates. If actual results vary, the Company adjusts these estimates, which could have an effect on earnings in the 
period of adjustment. As of December 31, 2023, the Company did not have any material adjustments to variable consideration 
estimates based on actual results.

More specifically, these adjustments include the following: 

Prompt Pay Discounts: The Company generally provides invoice discounts on product sales to its customers for prompt 
payment. The Company estimates that its customers will earn these discounts and fees, and deducts the full amount of these 
discounts and fees from its gross product revenues and accounts receivable at the time such revenues are recognized. 

Customer Fees: The Company pays certain customer fees, such as fees for certain data that customers provide to the Company. 
The Company records fees paid to its customers as a reduction of revenue, unless the payment is for a distinct good or service 
from the customer and the Company can reasonably estimate the fair value of the goods or services received. If both conditions 
are met, the Company records the consideration paid to the customer as SG&A expense. 

Government Rebates: The Company estimates its government rebates, primarily Medicaid and Medicare rebates based upon a 
range of possible outcomes that are probability-weighted for the estimated payor mix. These reserves are recorded in the same 
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period the related revenue is recognized, resulting in a reduction of product revenue and the establishment of a current liability 
that is included in accrued expenses on the consolidated balance sheet.

Medicaid rebates relate to the Company's estimated obligations to states under established reimbursement arrangements. Rebate 
accruals are recorded in the same period that the related revenue is recognized, resulting in a reduction of product revenue and 
the establishment of a liability, which is included in other current liabilities. The Company's liability for Medicaid rebates 
consists of estimates for claims that a state will make for the current quarter, claims for prior quarters that have been estimated 
for which an invoice has not been received, invoices received for claims from the prior quarters that have not been paid and an 
estimate of potential claims that will be made for inventory that exists in the distribution channel at period end.

For Medicare, the Company also estimates the number of patients in the prescription drug coverage gap for whom the Company 
will owe an additional liability under the Medicare Part D program. The Company’s liability for these rebates consists of 
invoices received for claims from prior quarters that have not been paid or for which an invoice has not yet been received, 
estimates of claims for the current quarter, and estimated future claims that will be made for product that has been recognized as 
revenue, but remains in the distribution channel inventories at the end of each reporting period.

Co-payment Assistance: Co-payment assistance represents financial assistance to qualified patients, assisting them with 
prescription drug co-payments required by insurance. The program is administered by the specialty pharmacies. The calculation 
of the accrual for co-payment assistance is based on the co-payments administered on the Company's behalf by the specialty 
pharmacies. 

Payor Rebates and Administration Fees: Payor rebates and administration fees represent our estimated obligations to third 
parties, primarily benefit managers. Accruals are recorded in the same period the related revenue is recognized, resulting in a 
reduction of product revenue and the establishment of a liability. These rebates and fees result from formulary position and 
price increase limit allowances (price protection) and administration fees. The calculation of the accrual for these items are 
based on the estimated payors buying patterns and the resulting applicable contractual rebate rate(s) to be earned over a 
contractual period.

Supply of Drug Substance and Semi-finished Goods: The Company also has agreements with its partners that include options 
related to the promise for future supply of drug substance or drug product for either clinical development or commercial supply 
at the licensee’s discretion. The Company assesses if these options provide a material right to the licensee and if so, they are 
accounted for as separate performance obligations. If the Company is entitled to additional payments when the licensee 
exercises these options, any additional payments are recorded as product sales when the licensee obtains control of the goods, 
which is typically upon delivery. Certain agreements include terms where the Company can partially bill for drug substance 
used before the manufacturing cycle is complete, resulting in a deferred revenue which is to be recognized once delivery occurs.

License, Collaboration and Royalty Revenue

The Company enters into out-licensing agreements that are within the scope of ASC 606, under which it licenses certain rights 
to LUPKYNIS to third parties. The terms of these arrangements typically include payment to the Company of one or more of 
the following: non-refundable, up-front license fees; development, regulatory and commercial milestone payments, payments 
for manufacturing supply services the Company provides through its contract manufacturers, and royalties on net sales of 
licensed products. Each of these payments results in license, collaboration and other revenues, except for revenues from 
royalties on net sales of licensed products, which are classified as royalty revenues.

In determining the appropriate amount of revenue to be recognized as it fulfills its obligations under each of its agreements, the 
Company performs the following steps: (i) identification of the promised goods or services in the contract; (ii) determination of 
whether the promised goods or services are performance obligations including whether they are distinct in the context of the 
contract; (iii) measurement of the transaction price, including the constraint on variable consideration; (iv) allocation of the 
transaction price to the performance obligations; and (v) recognition of revenue when (or as) the Company satisfies each 
performance obligation. As part of the accounting for these arrangements, the Company must develop assumptions that require 
judgment to determine the stand-alone selling price for each performance obligation identified in the contract. The Company 
uses key assumptions to determine the stand-alone selling price, which may include forecasted revenues, development 
timelines, reimbursement rates for personnel costs, discount rates and probabilities of technical and regulatory success.
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Licenses of Intellectual Property: If the license to the Company’s intellectual property is determined to be distinct from the 
other performance obligations identified in the arrangement, the Company recognizes revenues from non-refundable, up-front 
fees allocated to the license when the license is transferred to the licensee and the licensee is able to use and benefit from the 
license. For licenses that are bundled with other promises, the Company utilizes judgment to assess the nature of the combined 
performance obligation to determine whether the combined performance obligation is satisfied over time or at a point in time 
and, if over time, the appropriate method of measuring progress for purposes of recognizing revenue from non-refundable, up-
front fees. The Company evaluates the measure of progress each reporting period and, if necessary, adjusts the measure of 
performance and related revenue recognition.

Milestone Payments: At the inception of each arrangement that includes development or commercial sales milestone payments, 
the Company evaluates whether the milestones are considered probable of being reached and estimates the amount to be 
included in the transaction price using the most likely amount method. If it is probable that a significant revenue reversal would 
not occur, the associated milestone value is included in the transaction price. The transaction price is then allocated to each 
performance obligation on a relative stand-alone selling price basis, for which the Company recognizes revenue as or when the 
performance obligations under the contract are satisfied. At the end of each subsequent reporting period, the Company re-
evaluates the probability of achievement of such development milestones and any related constraint, and if necessary, adjusts its 
estimate of the overall transaction price. Any such adjustments are recorded on a cumulative catch-up basis, which would affect 
license, collaboration and other revenues and earnings in the period of adjustment.

Manufacturing Services Revenue: The Company’s agreements may include manufacturing services to be performed by the 
Company on behalf of the counterparty. If these services are determined to be distinct from the other promises or performance 
obligations identified in the arrangement, the Company recognizes the transaction price allocated to these services as revenue. 
The revenue is recognized either over time based on an appropriate measure of progress when the performance by the Company 
does not create an asset with an alternative use and the Company has an enforceable right to payment for the performance 
completed to date; or at a point in time as the related performance obligations are satisfied. Certain agreements may include 
terms where the Company can partially bill for manufacturing services before the serves are provided, resulting in a deferred 
revenue which is to be recognized once the performance obligation is satisfied.

Royalty Revenue: For arrangements that include sales-based royalties, revenue is recognized when the underlying product sales 
have occurred. Revenue is recorded based on estimated quarterly net sales reports provided by our partner. Differences between 
actual results and estimated amounts are adjusted in the period in which they become known, which typically follows the 
quarterly period in which the estimate is made. Sales-based milestone payments are recognized in the period once the milestone 
objectives have been achieved. 

Other Services Revenue: The Company’s agreements may include R&D or other services to be performed by the Company on 
behalf of the counterparty. If these services are determined to be distinct from the other promises or performance obligations 
identified in the arrangement, the Company recognizes the transaction price allocated to these services as revenue either over 
time based on an appropriate measure of progress when the performance by the Company does not create an asset with an 
alternative use and the Company has an enforceable right to payment for the performance completed to date or at a point in time 
as the related performance obligations are satisfied.

Costs to obtain a contract 

As the majority of our contracts are short-term in nature, sales commissions are generally expensed when incurred as the 
amortization period would have been less than one year. These costs are recorded within SG&A.

Cost of sales: Cost of sales consists primarily of cost of inventories for LUPKYNIS and semi-finished product, which mainly 
includes third party manufacturing costs, transportation, storage, insurance and allocated internal labor. Cost of sales also 
includes costs related to collaboration revenues.

Research and development costs: R&D costs are accounted for in accordance with ASC Topic 730, Research and 
Development, (ASC 730) and are expensed as incurred. R&D costs consist primarily of the cost of salaries, share-based 
compensation expenses, payroll taxes and other employee benefits, subcontractors and materials used for R&D activities, 
including nonclinical studies, clinical trials, manufacturing costs and professional services. The costs of services performed by 
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others in connection with the R&D activities of the Company, including R&D conducted by others on behalf of the Company, 
shall be included in R&D costs and expensed as the contracted work is performed. 

We accrue the costs incurred under our agreements with these third parties based on actual work completed in accordance with 
agreements established with these third parties. We determine the accruals for R&D costs through monitoring invoices received 
and discussions with internal personnel and external service providers as to the progress or stage of completion of the clinical 
studies and the agreed-upon fee to be paid for such services. Where contingent milestone payments are due to third parties 
under R&D arrangements or license agreements, the milestone payment obligations are expensed when the milestone results are 
probable to be achieved.

R&D expenses for the years ended December 31, 2023, 2022 and 2021, were $49.6 million, $45.0 million and $51.1 million, 
respectively, and are included in total cost of sales and operating expenses on the accompanying consolidated statements of 
operations and comprehensive loss.

Selling, general and administrative (SG&A) expenses: The Company's SG&A expenses include commercial and allocated 
administrative cost of salaries, share-based compensation expenses, payroll taxes and other employee benefits, corporate facility 
charges and external costs required to support the marketing and sales of LUPKYNIS. These SG&A costs include corporate 
facility operating expenses and allocated depreciation; commercial, marketing, advertising, pharmacovigilance, publications, 
tradeshows, advisory boards, samples and operations in support of LUPKYNIS; patient assistance program costs; human 
resources; finance, legal, information technology and support personnel expenses; and other corporate costs such as 
telecommunications, insurance, audit and government affairs. We expense SG&A expenses as they are incurred.

The Company uses a third-party logistics provider to perform a full order to cash service, which includes warehousing and 
shipping directly to two specialty pharmacies and receiving orders from a specialty distributor for shipping to hospitals, on our 
behalf. As such, since these costs are not integral to bringing the inventories to a salable condition, we elected not to treat 
shipping and handling costs as a fulfillment activity. Shipping and handling costs related to order fulfillment are recorded in 
SG&A expenses.

Advertising and marketing costs are expensed as incurred and included in SG&A. For the years ended December 31, 2023, 
2022 and 2021, advertising and marketing costs totaled $15.4 million, $16.3 million and $15.4 million, respectively.

SG&A expenses for the years ended December 31, 2023, 2022 and 2021 were $195.0 million, $196.4 million and $173.5 
million, respectively, and are included in total cost of sales and operating expenses on the accompanying consolidated 
statements of operations and comprehensive loss.

Shared-based compensation: The Company follows ASC Topic 718, Compensation - Stock Compensation (ASC 718), which 
requires the measurement and recognition of compensation expense, based on estimated fair values, for all share-based awards 
made to employees and directors. The Company records compensation expense based on the fair value on the grant date using 
the graded accelerated vesting method for all share-based payments related to stock options, performance awards (PAs), 
restricted stock units (RSUs) and purchases under the Company's 2021 ESPP. The estimated fair value of performance-based 
awards is measured on the grant date and is recognized when it is determined that it is probable that the performance condition 
will be achieved. The Company has elected a policy for all share-based awards to estimate forfeitures based on historical 
forfeiture experience at the time of grant and revise in subsequent periods if actual forfeitures differ from those estimates.

Income taxes: The Company accounts for income taxes under the asset and liability method in accordance with ASC Topic 
740, Income Taxes (ASC 740). Deferred tax assets and liabilities are determined based on differences between the financial 
reporting and tax basis of assets and liabilities and are measured using the enacted tax rates and laws that are expected to be in 
effect when the differences are expected to reverse. The effect on deferred tax assets and liabilities of a change in tax rates is 
recognized as income in the period that such tax rate changes are enacted. The portion of any deferred tax asset for which it is 
more likely than not that a tax benefit will not be realized must then be offset by recording a valuation allowance. Financial 
statement recognition of a tax position taken or expected to be taken in a tax return is determined based on a more-likely-than-
not threshold of that position being sustained. If the tax position meets this threshold, the benefit to be recognized is measured 
as the largest amount that is more likely than not to be realized upon ultimate settlement. The Company’s policy is to record 
interest and penalties on uncertain tax positions as a component of income tax expense. 
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Recent accounting pronouncements 

In December 2023, the FASB issued final guidance in ASU No. 2023-09, Income Taxes (ASC 740): Improvements to Income 
Tax Disclosures requiring entities to provide additional information in the rate reconciliation and disclosures about income 
taxes paid. For public business entities, the guidance is effective for annual periods beginning after December 15, 2024. The 
Company is not early adopting, and therefore, this ASU is not adopted in the current period. The Company does not expect this 
ASU to have a material impact on the consolidated financial statements.

In November 2023, the FASB issued ASU No. 2023-07, Segment Reporting (Topic 280): Improvements to Reportable Segment 
Disclosures which requires public entities to disclose significant segment expenses regularly provided to the chief operating 
decision-maker. Public entities with a single reporting segment have to provide all disclosures required by ASC 280, including 
the significant segment expense disclosures. For public business entities, the guidance is effective for annual periods beginning 
after December 15, 2024. The Company is not early adopting, and therefore is not adopted in the current period. The Company 
does not expect this ASU to  have a material impact on the consolidated financial statements.

In November 2021, the FASB issued ASU No. 2021-10, Government Assistance (Topic 832): Disclosures by Business Entities 
about Government Assistance, which requires business entities to make annual disclosures about transactions with a 
government (including government assistance) by analogizing to a grant or contribution accounting model. The required 
disclosures include the nature of the transaction, the entity's related accounting policy, the financial statement line items 
affected and the amounts reflected in the current period financial statements, as well as any significant terms and conditions. 
The guidance is effective for financial statements issued for annual periods beginning after December 15, 2021. The Company 
adopted the ASU effective January 1, 2022, with no material impact on the consolidated financial statements in 2022 and 2023.

In December 2019, the FASB issued ASU No. 2019-12, Income Taxes (Topic 740): Simplifying the Accounting for Income 
Taxes, which clarifies and simplifies certain aspects of the accounting for income taxes. The standard is effective for years 
beginning after December 15, 2020, and interim periods within annual periods beginning after December 15, 2020. The 
Company adopted the ASU effective January 1, 2021 with no material impact on the consolidated financial statements.

3. Fair Value Measurement

The Company's financial instruments consist primarily of cash and cash equivalents, investments, accounts receivable, accounts 
payable and accrued liabilities. The carrying value of accounts receivable, accounts payable and accrued liabilities approximate 
their fair values because of their short-term nature. Estimated fair values of available-for-sale debt securities are generally based 
on prices obtained from commercial pricing services.

In connection with measuring the fair value of its assets and liabilities, the Company seeks to maximize the use of observable 
inputs (market data obtained from sources independent from the Company) and to minimize the use of unobservable inputs (the 
Company’s assumptions about how market participants would price assets and liabilities). As a basis for considering such 
assumptions, a three-tier fair value hierarchy has been established, which prioritizes the inputs used in measuring fair value as 
follows:

• Level 1 - Observable inputs such as quoted prices (unadjusted) in active markets for identical assets or liabilities.
• Level 2 - Inputs other than quoted prices that are observable for the asset or liability, either directly or indirectly. These 

include quoted prices for similar assets or liabilities in active markets and quoted prices for identical or similar assets 
or liabilities in markets that are not active.

• Level 3 - Unobservable inputs that reflect the reporting entity’s own assumptions.
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The following table summarizes the financial assets (cash, cash equivalents, restricted cash and investments) measured at fair 
value on a recurring basis:

December 31, 2023
(in thousands) Level 1 Level 2 Level 3 Total
Financial assets:
Cash, cash equivalents and restricted cash $ 48,875 $ — $ — $ 48,875 
U.S. agency security  —  —  —  — 
Corporate bond  —  33,781  —  33,781 
Commercial paper  —  39,304  —  39,304 
Treasury bill  —  122,806  —  122,806 
Treasury bond  —  105,924  —  105,924 
Total financial assets $ 48,875 $ 301,815 $ — $ 350,690 

December 31, 2022
(in thousands) Level 1 Level 2 Level 3 Total
Financial assets:
Cash, cash equivalents and restricted cash $ 94,172 $ — $ — $ 94,172 
U.S. agency security  —  4,948  —  4,948 
Corporate bond  —  104,080  —  104,080 
Commercial paper  —  125,187  —  125,187 
Treasury bill  —  12,282  —  12,282 
Treasury bond  —  42,220  —  42,220 
Yankee bond  —  6,501  —  6,501 
Total financial assets $ 94,172 $ 295,218 $ — $ 389,390 

The Company's Level 1 instruments include cash, cash equivalents and restricted cash that are valued using quoted market 
prices. Aurinia estimates the fair values of our investments in corporate debt securities, government and government related 
securities and certificates of deposits by taking into consideration valuations obtained from third-party pricing services. The fair 
value of the Company's investments classified within Level 2 is based upon observable inputs that may include benchmark 
yield curves, reported trades, issuer spreads, benchmark securities and reference data including market research publications. 
Additionally, at December 31, 2023 and December 31, 2022, the weighted average remaining contractual maturities of 
Aurinia's Level 2 investments were approximately 7 months for both periods. It is the Company's intent for these investments to 
have an overall rating of A-1, or higher, by Standard & Poor’s, or an equivalent rating by Moody’s or Fitch.

No credit loss allowance was recorded as of December 31, 2023 and December 31, 2022, as we do not believe the unrealized 
loss is a result of a credit loss due to the nature of our investments. We also considered the current and expected future 
economic and market conditions and determined that the estimate of credit losses was not significantly impacted.

Refer to Note 4, “Cash, Cash Equivalents and Restricted Cash and Investments,” for the carrying amount and related unrealized 
gains (losses) by type of investment.

4. Cash, Cash Equivalents, Restricted Cash and Investments

As of December 31, 2023 and December 31, 2022, the Company had $350.7 million and $389.4 million, respectively, of cash, 
cash equivalents, restricted cash and investments, which are summarized below. As of December 31, 2023 and December 31, 
2022, $301.8 million and $295.2 million the Company's investments, which are available-for-sale debt securities, are carried at 
fair market value.
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December 31, 2023

(in thousands)
Amortized 

Cost
Unrealized 

Gains
Unrealized 

Losses
Estimated Fair 

Value
Cash, cash equivalents and restricted cash $ 48,875 $ — $ — $ 48,875 
Corporate bond  33,576  4  —  33,580 
Commercial paper  39,305  —  (1)  39,304 
Treasury bill  122,757  49  —  122,806 
Treasury bond  105,903  21  —  105,924 
Total cash, cash equivalents, restricted cash and 
short-term investments $ 350,416 $ 74 $ (1) $ 350,489 
Total long-term investment corporate bond  200  1  —  201 
Total cash, cash equivalents, restricted cash and 
investments $ 350,616 $ 75 $ (1) $ 350,690 

December 31, 2022

(in thousands)
Amortized 

Cost
Unrealized 

Gains
Unrealized 

Losses
Estimated Fair 

Value
Cash, cash equivalents and restricted cash $ 94,172 $ — $ — $ 94,172 
U.S. agency security  4,951  —  (3)  4,948 
Corporate bond  104,174  —  (94)  104,080 
Commercial paper  125,255  —  (68)  125,187 
Treasury bill  12,290  —  (8)  12,282 
Treasury bond  42,301  —  (81)  42,220 
Yankee bond  6,503  —  (2)  6,501 
Total cash, cash equivalents, restricted cash and 
short-term investments $ 389,646 $ — $ (256) $ 389,390 

As of December 31, 2023 and December 31, 2022, accrued interest receivable from the investments were $0.7 million and $1.1 
million, respectively and recorded as other current assets on the consolidated balance sheets. As of December 31, 2023, 
December 31, 2022 and December 31, 2021 the Company had $331 thousand, $209 thousand and $47 thousand of net 
unrealized gains and losses on available-for-sale securities, respectively, which are included as a component of comprehensive 
loss on the consolidated statement of operations and comprehensive loss. Currently, the Company does not intend to sell the 
investments before recovery of their amortized cost basis, which may be maturity. Realized gains or losses were immaterial for 
the years ended December 31, 2023 and December 31, 2022. 

The Company's short-term investments as of December 31, 2023 mature at various dates through November 2024 and the long-
term investment matures in August 2025.

5. Inventories, net

Inventories are valued under a standard costing methodology on a first-in, first-out basis and are stated at the lower of cost or 
net realizable value. The Company capitalizes inventory costs related to products to be sold in the ordinary course of business. 
The Company makes a determination of capitalizing inventory costs for a product based on, among other factors, status of 
regulatory approval, information regarding safety, efficacy and expectations relating to commercial sales and recoverability of 
costs. Capitalized costs of inventories for LUPKYNIS mainly include third party manufacturing costs, transportation, storage, 
insurance and allocated internal labor. Due to the nature of the Company's supply chain process, inventory that is owned by the 
Company, is physically stored at third-party warehouses, logistics providers, and contract manufacturers.

The Company assesses recoverability of inventory at each reporting period to determine any write down to net realizable value 
resulting from excess or obsolete inventories. As of December 31, 2023 and December 31, 2022, Aurinia had recorded reserves 
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of finished goods inventories of approximately $0.8 million and $3.9 million, respectively, which were primarily related to 
potential inventory obsolescence.

The components of inventories, net are as follows:

(in thousands) December 31, 2023 December 31, 2022
Raw materials $ 1,746 $ 2,217 
Work in process  37,376  21,059 
Finished goods  583  1,476 
Total inventories, net $ 39,705 $ 24,752 

6. Prepaid Expenses

Prepaid expenses are as follows:

(in thousands) December 31, 2023 December 31, 2022
Prepaid assets $ 6,892 $ 5,451 
Prepaid deposits  1,345  6,330 
Prepaid insurance  1,249  1,799 
Total prepaid expenses $ 9,486 $ 13,580 

7. Property and Equipment, net

Property and equipment, net are as follows:

(in thousands)
Estimated Useful Life

(in years) December 31, 2023 December 31, 2022
Construction in progress — $ — $ 255 

Leasehold improvements
Shorter of term of the lease 

or estimated useful life  3,243  2,978 
Office equipment 5  631  645 
Furniture 7  1,155  976 
Computer equipment 3  235  251 

 5,264  5,105 
Less accumulated depreciation  (1,910)  (1,455) 
Property and equipment, net $ 3,354 $ 3,650 

Depreciation expense for the years ended December 31, 2023, 2022 and 2021 was $606 thousand, $629 thousand and $663 
thousand, respectively, which is recorded in operating expenses on the consolidated statements of operations and 
comprehensive loss.
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8. Intangible Assets

The following table summarizes the carrying amount of intangible assets, net of accumulated amortization.

December 31, 2023

(in thousands)

Weighted 
Average

Life (in years)

Gross 
Carrying

Value
Accumulated
Amortization

Net 
Carrying
Amount

Patents 12 $ 1,847 $ (1,297) $ 550 
Acquired intellectual property and reacquired rights 12  15,126  (10,737)  4,389 
Internal-use software implementation costs 3  2,873  (2,835)  38 

$ 19,846 $ (14,869) $ 4,977 

December 31, 2022

(in thousands)

Weighted 
Average

Life (in years)

Gross 
Carrying

Value
Accumulated
Amortization

Net 
Carrying
Amount

Patents 12 $ 1,569 $ (1,262) $ 307 
Acquired intellectual property and reacquired rights 12  15,126  (9,838)  5,288 
Internal-use software implementation costs 3  2,873  (2,043)  830 

$ 19,568 $ (13,143) $ 6,425 

Amortization expense recognized by the Company related to intangible assets was $1.7 million, $2.1 million and $2.1 million 
for the years ended December 31, 2023, 2022 and 2021, respectively. Amortization expense as it relates to the amortization of 
acquired intellectual property and other intangible assets is recorded in operating expenses on the consolidated statements of 
operations and comprehensive loss. The estimated aggregate amortization expense for intangible assets over the next five 
fiscal years ending December 31, 2024 through December 31, 2028 is approximately $4.6 million.

9. Accounts payable and accrued liabilities

Accounts payable and accrued liabilities are as follows:

December 31, 2023 December 31, 2022
Employee accruals $ 22,486 $ 20,157 
Commercial accruals  16,216  8,620 
Accrued R&D projects  5,503  5,350 
Trade payables  4,327  3,087 
Other accrued liabilities  5,190  2,151 
Income taxes payable  667  625 
Total accounts payable and accrued liabilities $ 54,389 $ 39,990 

10. License and Collaboration Agreements

Otsuka Contract

On December 17, 2020, the Company entered into a collaboration and license agreement with Otsuka for the development and
commercialization of LUPKYNIS in the Otsuka Territories.
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As part of the agreement, the Company received an upfront cash payment of $50.0 million in 2020 for the license agreement 
and thereafter has received $40.0 million in regulatory and pricing approval milestones as detailed below. The Company has the 
potential to receive an additional $10.0 million milestone related to Japan regulatory approval. The Company provides semi-
finished product of LUPKYNIS to Otsuka on a cost-plus basis, and will receive tiered royalties on future sales ranging from 10 
to 20 percent (dependent on territory and achievement of sale thresholds) on net product sales by Otsuka, along with additional 
milestone payments based on the attainment of certain annual sales. In addition, certain collaboration services are to be 
provided to Otsuka on agreed upon rates.

In furtherance of the collaboration and license agreement with Otsuka mentioned above, on August 1, 2022, the Company 
entered into a commercial supply agreement with Otsuka, formalizing the terms to supply semi-finished goods of LUPKYNIS 
to Otsuka in the Otsuka Territories, including capacity sharing of the monoplant to provide manufacturing services.

On September 15, 2022, the European Commission (EC) granted marketing authorization of LUPKYNIS. The centralized 
marketing authorization is valid in all EU member states as well as in Iceland, Liechtenstein, Norway and Northern Ireland. The
approval triggered a $30.0 million milestone payment to the Company, which was recognized as collaboration revenue for the 
year ended December 31, 2022. On November 29, 2022 Aurinia announced that the Medicines and Healthcare Products 
Regulatory Agency (MHRA) had granted marketing authorization of LUPKYNIS in Great Britain. On April 24, 2023, 
LUPKYNIS received regulatory approval in Switzerland. The Company continues to progress with regulatory approval with 
Otsuka in the other Otsuka Territories.

During the third quarter of 2023, the Company received notification that the pricing and reimbursement milestone was secured. 
As a result, this triggered a $10.0 million milestone which was recognized as collaboration revenue in the quarter. On 
November 13, 2023, Otsuka filed a new drug application (NDA) for voclosporin for the treatment of lupus nephritis (LN) with 
the Japanese Ministry of Health, Labour, and Welfare for the manufacture and sale in Japan of voclosporin.

For the years ended December 31, 2023, December 31, 2022 and December 31, 2021 the Company recognized $6.0 million, 
$0.5 million and nil respectively, of additional collaboration revenue from services provided under the agreement.

Riptide License

On August 17, 2021, a license for AUR300 (M2 macrophage modulation via CD206 binding) was secured through a global 
licensing and research agreement with Riptide Bioscience, Inc. (Riptide), a private company. As part of the agreement, in 2021 
the Company paid Riptide an upfront license fee of $6.0 million, which was expensed as research and development on the 
consolidated statements of operations and comprehensive loss. During the first quarter of 2022, Aurinia paid an additional 
$4.0 million to Riptide for the achievement of a onetime milestone, which was expensed as research and development on the 
consolidated statements of operations and comprehensive loss.

Effective February 14, 2024 the Company is ceasing future development of AUR300.

11. Segment Information and Geographic Data

As the operations comprise a single reporting segment, amounts disclosed in the consolidated financial statements represent 
those of the single reporting unit. Aurinia elected to disclose geographical revenue from customers based on geographical 
location of contracting entity (and where the related payment stream of the customer is located). The Company currently has 
two main customers for U.S. commercial sales of LUPKYNIS which accounted in total of approximately 51% and 40% and 
45% and 35% of the Company's total revenues for the year ending December 31, 2023 and December 31, 2022, respectively. 
The company has a collaboration partnership with Otsuka for sales of semi-finished product and license, royalty and 
collaboration revenue in Otsuka Territories. The percentage of total revenues, net from our main customers were as follows:

2023 2022 2021
U.S. main commercial customers 91% 80% 100%
Collaboration partnership 8% 20% —%
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Revenues by Geographic Location

The following geographic information reflects revenue, net of adjustments, based on customer location:

(in thousands) 2023 2022 2021
Revenue

United States $ 157,958 $ 102,460 $ 45,488 
Japan  17,555  31,481  — 
Other  —  89  117 

Total $ 175,513 $ 134,030 $ 45,605 

Long-lived Assets by Location

Long-lived assets by location consist of net property and equipment and right-of-use assets:

(in thousands)
December 31, 

2023
December 31, 

2022
Long-lived assets, net

Switzerland $ 108,715 $ — 
United States  7,324  8,235 
Canada  528  322 

Total $ 116,567 $ 8,557 

The increase in Switzerland as of December 31, 2023 was due to the monoplant finance lease. For further discussion, refer to 
Note 15, "Leases".

12. Income Taxes

Income (losses) before income taxes for the years ended December 31, 2023, 2022 and 2021 was as follows:

(in thousands) 2023 2022 2021
Canada $ (90,226) $ (112,359) $ (180,374) 
Foreign  12,757  6,007  168 

$ (77,469) $ (106,352) $ (180,206) 

The components of income tax expense consisted of the following for the years ended December 31, 2023, 2022 and 2021:

(in thousands) 2023 2022 2021
Current:

Canada $ — $ — $ — 
Foreign  551  1,828  760 

 551  1,828  760 
Deferred:

Canada  —  —  — 
Foreign  —  —  — 

Total deferred  —  —  — 
Income tax expense (benefit) $ 551 $ 1,828 $ 760 
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The Company's parent entity is located in Canada and therefore the Canadian statutory rate is utilized. The provision for income 
taxes varied from the income taxes provided based on the Canadian statutory rate of 24.6%, 26.7%, and 26.8% for the years 
ending December 31, 2023, 2022 and 2021, respectively. The decrease in the statutory rate is a result of the Company’s 
Canadian operations moving to primarily Alberta, which has a lower provincial rate. The Company's December 31, 2022 
increase in tax expense is primarily driven by withholding tax payments paid, and such decrease for December 31, 2023 is due 
to such withholding tax payments not recurring during the year.

2023 2022 2021
Canada statutory income tax benefit  24.6 %  26.7 %  26.8 %
Effect of tax rates on foreign jurisdictions  0.6  0.3  — 
Withholding taxes  (0.2)  (1.1)  — 
Impact of future rates and tax rate changes  (15.6)  (0.1)  (0.1) 
Foreign tax credit  0.2  1.1  — 
Non-deductible share-based compensation  (13.8)  (8.1)  (4.5) 
State income taxes  (0.9)  (0.1)  — 
Change in valuation allowance  3.1  (21.5)  (21.8) 
Scientific Research and Experimental Development (SRED) and Research 
Credits  1.3  1.1  0.3 
Other  —  —  (1.1) 
Effective tax rate  (0.7) %  (1.7) %  (0.4) %

The net deferred tax assets (liabilities) consisted of the following for the years ended December 31, 2023 and 2022:

(in thousands) 2023 2022
Deferred tax assets:
Net operating loss carry-forwards $ 137,907 $ 141,020 
Share issue costs  2,325  4,209 
Lease liability  23,837  1,860 
Intangible assets  1,479  1,400 
Research credit carry-forwards  8,263  7,462 
Capitalized research and development  —  1,663 
Deferred compensation  2,384  3,391 
Accruals  3,646  2,887 
Other  2,688  2,427 
Gross deferred tax assets  182,529  166,319 
Valuation allowance  (161,898)  (164,514) 
Total deferred tax assets  20,631  1,805 
Deferred tax liabilities:
Right-of-use asset  (20,060)  (1,128) 
Property and equipment and intangible assets  (571)  (677) 
Total deferred tax liabilities  (20,631)  (1,805) 
Net deferred tax assets (liabilities) $ — $ — 

The Company’s valuation allowance decreased by net $2.6 million in 2023 as compared to 2022 as a result of the decrease in 
the deferred blended tax rate applied to Canada deferred tax balances offset by additional pre-tax losses which are not more 
likely than not to be realized.

The Company’s net deferred tax asset, including net operating loss carryforwards, are not more likely than not realizable as a 
result of the Company’s significant cumulative pre-tax losses. 
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As of December 31, 2023, the Company has $557.1 million of Canada gross net operating loss (NOL) carryforwards and 
approximately $6.5 million of Canada Investment Tax Credits and British Columbia Scientific Research and Experimental 
Development (SRED) with an expiration period of 2029 through 2043. The Company also has approximately $4.1 million of 
U.S. federal gross NOL carryforwards that carryforward indefinitely, although limited to eighty percent of taxable income 
annually, and research and development tax credits of $0.1 million with an expiration of 2043. The Company’s ability to utilize 
the U.S. federal and state tax attribute carryforwards to offset any taxable income or tax liability in certain taxable periods may 
be limited under Section 382/383 of the Internal Revenue Code. 

Uncertain Income Tax Positions

The Company was under audit by the Comptroller of Maryland for years 2019 through 2021 and during the year was notified 
that the audit is now complete with no significant changes. The Company is currently under examination by the Canadian 
Revenue Agency for the years 2019, 2020 and 2021. The Company is subject to examination in the U.S., UK and Canada. In 
the UK, tax periods remain open from 2021 through 2023. In the U.S. and Canada, tax periods remain open from 2020 through 
2023 and 2009 through 2023, respectively, due to the tax attribute carryforwards.

13. Commitments and Contingencies

The Company may, from time to time, be subject to claims and legal proceedings brought against it in the normal course of 
business. Such matters are subject to many uncertainties. Management believes the ultimate resolution of such contingencies 
will not have a material adverse effect on the consolidated financial statements.

On December 18, 2020, the Company commenced an action in the United States District Court for the District of New Jersey 
against Sun Pharmaceutical Industries, Inc., Sun Pharmaceutical Industries, Ltd., and Sun Pharma Global FZE (collectively, 
"Sun"). The action was a claim for patent infringement under the patent laws of the United States arising from Sun's 
commercial manufacture, use, offer to sell, or sales within the United States, and/or importation into the United States of Sun's 
CEQUA product. In January 2023, we announced a settlement of this action with Sun.

On February 24, 2022, Sun Pharmaceuticals Inc. petitioned for an IPR by the USPTO in respect of the '036 patent. The IPR was 
instituted on July 26, 2022. On January 25, 2023, the USPTO announced that the inter partes review had been terminated, based 
on a Joint Motion for Termination filed by us and Sun Pharmaceuticals Inc.

On April 15, 2022, a purported shareholder class action complaint, Ortmann v. Aurinia Pharmaceuticals, Inc. et al., case no. 
1:22-cv-02185, was filed in the United States District Court for the Eastern District of New York (Eastern District of New 
York), naming us and certain of our officers as defendants. The lawsuit alleges that we made materially false and misleading 
statements regarding our financial guidance and commercial prospects in violation of certain federal securities laws. The 
plaintiff seeks unspecified monetary damages on behalf of the putative class and an award of costs and expenses, including 
reasonable attorneys’ fees. On June 2, 2022, the case was transferred from the Eastern District of New York to the United States 
District Court for the District of Maryland. On February 20, 2023, the Court appointed a lead plaintiff and approved lead 
plaintiff’s selection of lead counsel. On May 22, 2023, the lead plaintiff filed its amended complaint.  On October 20, 2023, we 
filed a motion to dismiss the amended complaint (the "Motion to Dismiss"). On December 8, 2023, the lead plaintiff filed its 
opposition to the Motion to Dismiss. On January 12, 2024, we filed our reply in support of the Motion to Dismiss. We intend to 
vigorously defend ourselves against this action.

Manufacturing Commitments

The Company has various manufacturing agreements to support our commercial and clinical product supply requirements. 

We rely on Lonza, a third party manufacturer, to produce a portion of commercial and clinical quantities of our commercial and 
clinical drug substance requirements. We have firm orders with Lonza for future purchases of drug substance, with remaining 
total non-cancellable future commitments of approximately $11.0 million through 2024 of which $0.9 million was paid during 
2023. If we terminate certain firm orders with Lonza without cause, we will be required to pay for drug substance scheduled for 
manufacture under our arrangement.
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14. Deferred Compensation and Other Non-current Liabilities

The Company recorded other non-current liabilities of $10.9 million and $12.2 million as of December 31, 2023 and 
December 31, 2022, respectively. The balance as of December 31, 2023 and December 31, 2022 primarily included deferred 
compensation arrangements whereby certain executive officers as of March 8, 2012 were provided with future potential 
employee benefit obligations for remaining with the Company, for a certain period of time. These obligations were also 
contingent on the occurrence of uncertain future events. One of the former officers, Dr. Robert T. Foster, is considered a related 
party following his appointment to the Board of Directors on September 21, 2023. For further discussion, refer to Note 19, 
“Related Party”. 

15. Leases

The Company has the following lease obligations:

Victoria, British Columbia

In December 2020, Aurinia entered into a lease for office space in Victoria, British Columbia. During September 2022, the 
fixed lease term ended on the Victoria lease and the Company exercised its right to enter into a short-term month to month 
lease, of which expenses were incurred in SG&A. On March 31, 2023, the Company terminated the Victoria lease.

Rockville, Maryland

During March 2020, the Company entered into a lease for its U.S. commercial office in Rockville, Maryland for a total of 
30,531 square feet of office space. The lease has a remaining term of approximately 8 years and has an option to extend for two 
five-year periods after the 11 years has elapsed and has an option to terminate after seven years. During 2020, the Company 
received lease incentives for tenant leasehold improvements by the landlord in the amount of $2.3 million for the Maryland 
lease. The Company recorded the lease incentives as additions to the lease liability. The lease term commenced on March 12, 
2020. When measuring the lease liability, the Company discounted lease payments using its incremental borrowing rate at 
March 12, 2020. The incremental borrowing rate applied to the lease liability on March 12, 2020 was 5.2% based on the 
financial position of the Company, geographical region and term of lease. As of December 31, 2023, the Company had a right-
of-use asset of $4.5 million and lease liability of $7.4 million included in the consolidated balance sheets. As of December 31, 
2022, the Company had a right of use asset of $4.9 million and lease liability of $8.0 million included in the consolidated 
balance sheets. 

Edmonton, Alberta

During October 2022, the Company entered into a long term lease in Edmonton for a total of 4,375 square feet of office space. 
The lease is for a six year term and has an option to renew after five years at prevailing market rates. The lease commenced on 
November 1, 2022 and the Company recorded the lease as an operating lease. The lease is not material to the Company's 
financial position.

For all operating leases, the Company incurs variable lease costs. These costs include operation and maintenance costs included 
in SG&A and are expensed as incurred. The variable lease costs are not material to the Company's financial position.

The operating lease costs for the years ended December 31, 2023, December 31, 2022 and December 31, 2021 were 
approximately $0.8 million, $1.0 million and $1.0 million, respectively.

Monoplant

On December 15, 2020, the Company entered into a collaborative agreement with Lonza to build a dedicated manufacturing 
facility within Lonza’s existing small molecule facility in Visp, Switzerland. The dedicated facility (also referred to as 
"monoplant") is equipped with state-of-the-art manufacturing equipment to provide cost and production efficiency for the 
manufacturing of voclosporin, while expanding existing capacity and providing supply security to meet future commercial 
demand.
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Following U.S. regulatory approval of LUPKYNIS in January 2021, the construction of the monoplant began. The Company 
has completed a capital expenditure payment program for the monoplant totaling approximately CHF 21.0 million. The first 
capital expenditure payment was made in February 2021 of $11.8 million (CHF 10.5 million) and was treated as an upfront 
lease payment and recorded under other non-current assets on consolidated balance sheets. The second payment of 
$11.9 million (CHF 10.5 million) became due when the facility fulfilled the required operational qualifications, which occurred 
during the second quarter of 2023. The Company now has the exclusive right to use the monoplant by paying a quarterly fixed 
facility fee.

The Company has determined that the monoplant arrangement will be accounted for as a finance lease under ASC 842. Under 
ASC 842, the lease term begins at the commencement date and is based on the noncancellable period for which a lessee has the 
right to use an underlying asset. Aurinia determined that the lease commencement occurred at the point when the FDA 
manufacturing validation process began, which occurred during the three months ended June 30, 2023.

The Company, at lease inception, recorded an ROU asset of approximately $117.6 million and a corresponding lease liability of 
$94.1 million, which is the present value of the minimum lease payments beginning July 2023 and ending in 2030. The 
incremental borrowing rate applied to value the lease liability at inception is 6.19%, which was based on the financial position 
of the Company, geographical region and term of lease.

As of December 31, 2023 the ROU asset, net and corresponding lease liability balance were $108.7 million and $90.1 million, 
respectively. For the year ending December 31, 2023, ROU amortization related to the finance lease and interest expense was 
$8.9 million and $2.8 million, respectively. For the year ending December 31, 2023, approximately $5.9 million foreign 
exchange loss related to the revaluation of the monoplant finance lease liability was recorded in other expense (income) on the 
consolidated statements of operations and comprehensive loss. The monoplant finance lease commenced in June 2023 and is 
denominated in CHF.

The following table represents the weighted-average remaining lease term and discount rates for the Company's leases for the 
years ended December 31, 2023 and December 31, 2022:

Weighted Average 
Remaining Lease 

Term (years)
Weighted Average 

Discount Rate

Weighted Average 
Remaining Lease 

Term (years)
Weighted Average 

Discount Rate
Operating leases 7.6 5.28% 8.7 5.3%
Finance lease 6.3 6.19% — —

As of December 31, 2023 As of December 31, 2022

Supplemental cash flow information related to leases for the years ended December 31, 2023, December 31, 2022 and 
December 31, 2021 are as follows:

(in thousands) 2023 2022 2021
Cash paid for amounts included in the measurement of lease liabilities

Financing cash flows from finance lease $ (10,025) $ — $ — 
Operating cash flows from finance leases $ (2,311) $ — $ — 
Operating cash flows from operating lease $ (1,080) $ (1,160) $ (646) 
Initial recognition of operating lease right-of-use asset $ — $ 57 $ 419 

Supplemental disclosure of noncash transactions
Finance right-of-use asset obtained in exchange for lease obligations 
(monoplant) $ 117,622 $ — $ — 
Finance lease liability arising from obtaining right-of-use assets 
(monoplant) $ 94,140 $ — $ — 
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Future maturities of lease liabilities as of December 31, 2023 are as follows: 

(in thousands)
Finance Lease 

Payments
Operating Lease 

Payments
2024 $ 17,240 $ 1,114 
2025  17,240  1,142 
2026  17,240  1,170 
2027  17,240  1,199 
2028  17,240  1,228 
Thereafter  21,551  3,302 
Total lease payments  107,751  9,155 
Less: imputed interest  (17,663)  (1,636) 
Total $ 90,088 $ 7,519 

Beinheim

The Company has entered into an equipment and facility finance lease for a backup manufacturing encapsulation site in 
Beinheim, France that has not yet commenced and is therefore, not included in the above table. As part of the agreement, the 
Company expects to make payments of approximately $1.0 million prior to lease commencement and the future value of 
minimum lease payments will total approximately $0.1 million.

16. Shareholders' Equity

Common shares: The Company has authorized an unlimited number of common shares with no par value. As of December 31, 
2023, 2022 and 2021, 143.8 million, 142.3 million and 141.6 million common shares, respectively, were issued and 
outstanding. Each common share entitles the holder to one vote on all matters submitted to a vote of the Company’s 
shareholders. Common shareholders are not entitled to receive dividends unless declared by the Company’s Board of Directors. 
Any future determination regarding the declaration and payment of dividends is expected to be declared and paid in the 
Company's functional currency, the U.S. dollar.

As discussed below from time to time, we intend to use the net proceeds from the sale of securities to fund our operations, 
which includes, but is not limited to, commercial activities, inventory costs, R&D programs, FDA related post approval 
commitments and funding our working capital obligations. 

November 19, 2021 At-the-market (ATM) facility

On November 19, 2021 the Company entered into an Open Market Sale Agreement with Cantor Fitzgerald & Co. pursuant to 
which the Company may from time to time sell, through ATM offerings, common shares that would have an aggregate offering 
price of up to $250.0 million. Pursuant to this agreement the Company issued 10.2 million common shares at a weighted 
average price of $19.90 resulting in gross proceeds of $202.4 million as of December 31, 2021. The Company incurred share 
issue costs of approximately $5.6 million which included up to a 3% underwriting commission of $5.3 million and professional 
fees of $0.3 million directly related to the ATM. 

On February 25, 2022, the Company gave notice to Cantor Fitzgerald & Co. to terminate the Open Market Sale Agreement. No 
further sales occurred under the Open Market Sale Agreement.

Warrants:

Warrant related to December 28, 2016 bought deal public offering: On December 28, 2016, the Company completed a $28.8 
million Bought Deal public offering (2016 Public Offering). Under the terms of the 2016 Public Offering, each Unit consisted 
of one common share and one-half (0.50) of a common share purchase warrant (December 2016 Warrant). The Company issued 
12.8 million Units at a subscription price per Unit of $2.25, exercisable for a period of five years from the date of issuance at an 
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exercise price of $3.00. These December 2016 Warrants also met the scope exceptions provided in ASC 815, Derivatives and 
Hedging, as they were indexed to the Company’s own shares, and therefore were accounted for under ASC 505, Equity.

At initial recognition on December 28, 2016, the Company recorded warrants in the amount of $7.2 million based on the 
estimated fair value of the December 2016 Warrants with allocated share issuance costs of $655 thousand recognized as a 
reduction of equity.

During 2019, certain holders of these Warrants exercised at $3.00 per share for gross proceeds of $5.5 million. During 2020, a 
holder exercised 500 Warrants at $3.00 per share for gross proceeds of $2 thousand. During 2021, 1.7 million warrants had 
been exercised at $3.00 per share for gross proceeds of $0.3 million. Of these 1.7 million warrants, the Company issued 
1.3 million common shares in lieu of 1.6 million warrants. All gross proceeds were recorded as an increase in cash and equity. 
The remaining 6,000 warrants expired as of December 31, 2021.

There was no warrant activity during 2023 and 2022 . The warrant activity for 2021 is as follows:

Number of 
warrants

(in thousands)
Balance at December 31, 2020  1,690 
Warrants exercised  (1,684) 
Warrants expired  (6) 
Balance at December 31, 2021  — 

17. Shared-Based Compensation

The Company's Amended and Restated Equity Incentive Plan (the Plan), which was adopted and approved by the Company's 
shareholders in June 2021, allows for an issuance of up to an aggregate of 23.8 million shares (inclusive of then outstanding 
awards) and provides for grants of stock options, performance awards (PAs) and restricted stock units (RSUs) that may be 
settled in cash and common shares. Also in June 2021, the Company's shareholders adopted and approved the Company's 
Employee Stock Purchase Plan (2021 ESPP), which allows for the issuance of up to 2.5 million shares of which 419 thousand 
and 286 thousand were purchased during 2023 and 2022, respectively. The 2021 ESPP is intended to qualify as an “employee 
stock purchase plan” under Section 423 of the Internal Revenue Code (the Code) but also permits the Company to include the 
employees, including non-United States employees, in offerings not intended to qualify under Section 423. The purpose of the 
2021 ESPP is to provide eligible employees with opportunities to purchase the Company’s common shares at a discounted 
price.

During 2022, the Company modified the 2021 ESPP for the current and future offerings. The new ESPP terms shortened the 
plan from four (4) purchases over a 24 month offering period to two (2) purchases over a 12 month offering period. 
Additionally, the ESPP now contains a rollover mechanism; that is, if the stock price on the purchase date is less than the 
offering price (as that is determined under the 2021 ESPP), that offering is then canceled and any participants are rolled into the 
new 12 month offering period at the lower price. As a result of the modification, we recorded incremental expense during 2022 
which was immaterial to the consolidated statements of operations and comprehensive loss.

In addition to stock options, PAs and RSUs granted under the Plan, the Company has granted certain stock options and RSUs as 
inducements material to new employees entering into employment with the Company in accordance with Nasdaq Listing Rule 
5635(c)(4). The inducements were granted outside of the Plan during 2023 and 2022.

Stock Options

The Plan requires the exercise price of each option not to be less than the closing market price of the Company’s common 
shares on the day immediately prior to the date of grant. The board of directors approves the vesting criteria and periods at its 
discretion. The options issued under the plan are accounted for as equity-settled share-based payments. The stock options and 
inducement stock options have a ten-year term and vest over three years with one-third of the shares vesting on the twelve 
month anniversary from the grant date, and the remaining options vesting in twenty-four equal monthly installments thereafter.
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The following table summarizes the number of stock options outstanding under the Plan for the years ended December 31, 
2023.

Number of 
Shares

(in thousands)

Weighted-
Average 

Exercise Price

Weighted-
Average 

Remaining 
Contractual 

Life (in years)

Aggregate 
Intrinsic Value
 (in thousands)

Outstanding at December 31, 2022  13,295 $ 12.09 7.74 $ 21 
Granted  760 $ 9.53 
Exercised/released  (563) $ 5.50 
Cancelled/forfeited  (1,936) $ 16.08 
Outstanding at December 31, 2023  11,556 $ 10.63 7.03 $ 7,967 
Options exercisable, December 31, 2023  9,422 $ 11.73 
Vested and expected to vest, December 31, 2023  11,379 $ 11.55 

The weighted average grant date fair value of stock options granted during the years ended December 31, 2023, 2022 and 2021 
was $5.86, $6.52 and $7.34, respectively. The total fair value of options vested during the years ended December 31, 2023, 
2022 and 2021 was $40.9 million, $49.2 million and $24.9 million, respectively. 

Total intrinsic value of options exercised was $2.0 million, $0.9 million and $50.3 million for years ended December 31, 2023, 
2022 and 2021, respectively.

In determining the fair value of the options granted, the Company uses the Black-Scholes option pricing model and reviews the 
following assumptions each reporting period:

Expected Term - Expected term (in years) is based upon the contractual term, taking into account expected employee exercise 
and expected post-vesting employment termination behavior. Based on the Company's historical expected lives data  during 
2023 and 2022, the expected life remained constant. The length of the expected life in 2023 is in line with historic data and 
what management expects in the future.

Volatility - The Company considers historical volatility of its common shares in estimating its future stock price volatility. The 
expected life is used to determine market volatility of the underlying stock. The change in the volatility in 2023 and 2022 was 
due to the Company's stock being more volatile. Given the growth of the Company, the expected life used to determine 
previous market volatility and comparable peer group reflects an appropriate estimate of future volatility.

Risk-free interest rate - The risk-free interest rate for the expected life of the options was based on the yield available on 
government benchmark bonds with an approximate equivalent remaining term at the time of the grant. 

Dividend yield - The Company has never paid dividends on its common shares and has no plans to pay dividends on our 
common shares in the near future. Therefore, the Company dividend yield is zero.

The following weighted average assumptions were used to estimate the fair value of the options granted during the years ended 
December 31, 2023, 2022 and 2021:

2023 2022 2021
Expected term (in years) 5 years 5 years 4 years
Volatility  71 %  70 %  66 %
Risk-free interest rate  3.99 %  2.06 %  0.46 %
Dividend yield  0.0 %  0.0 %  0.0 %
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Performance Awards and Restricted Stock Units

The Company has granted PAs and RSUs and intends to grant RSUs and PAs under the Plan, as well as inducements for certain 
new hires as discussed above. The RSUs and PAs are fair valued based on the market price of our common shares on the date 
of the grant. The RSUs and PAs and inducement RSUs and PAs shall vest in three equal annual installments on the first, second 
and third anniversary of the grant date.

The following table summarizes the PA and RSU activity for the year ended December 31, 2023:

Number of Shares
(in thousands)

Weighted-Average Grant Date 
Fair Value

Unvested balance, December 31, 2022  1,980 $ 10.84 
Granted  6,827 $ 9.03 
Vested  (583) $ 11.57 
Forfeited  (417) $ 9.33 
Unvested balance, December 31, 2023  7,807 $ 9.29 

The weighted-average grant date fair value of RSUs and PAs granted during the years December 31, 2023, 2022 and 2021 was 
$9.03, $11.16 and $14.42, respectively. Total intrinsic value of RSUs and PAs vested and released was $5.4 million, 
$2.9 million and nil for years ended December 31, 2023, 2022 and 2021, respectively.

Compensation Expense

Share-based compensation expense for the years ended December 31, 2023, 2022 and 2021 totaled approximately $45.3 
million, $32.3 million and $31.2 million, respectively, as shown in the table below. Share-based compensation capitalized under 
inventories is recognized in cost of sales when the related product is expensed.

(in thousands) 2023 2022 2021
Research and development $ 7,533 $ 3,271 $ 4,442 
Selling, general and administrative  36,512  28,438  26,432 
Capitalized under inventories  1,266  591  369 
Share-based compensation expense $ 45,311 $ 32,300 $ 31,243 

Unrecognized Share-Based Compensation Expense and Weighted Average Remaining Amortization Period

As of December 31, 2023, the unrecognized share-based cost, and the estimated weighted-average amortization period, using 
the straight-line attribution method, was as follows (in thousands, except amortization period):

Unrecognized share-based 
compensation expense

Weighted average 
remaining amortization 

period (in years)
Stock Options $ 3,795 
Restricted Stock Units and Performance Awards  25,956 
ESPP  708 
Total unrecognized share-based compensation expense $ 30,459 1.3
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18. Net Loss Per Common Share

Basic and diluted net loss per Common Share is computed by dividing net loss by the weighted average number of common 
shares outstanding. The numerator and denominator used in the calculation of basic and diluted net loss amounts per Common 
Share are as follows:

2023 2022 2021
Net loss for the year $ (78,020) $ (108,180) $ (180,966) 
Weighted average number of common shares outstanding 143,236 141,915 129,369
Net loss per common share (expressed in $ per share) $ (0.54) $ (0.76) $ (1.40) 

The Company did not include the securities in the following table in the computation of the net loss per common share because 
the effect would have been anti-dilutive during each period:

2023 2022 2021
Outstanding stock options  11,556  13,295  12,074 
Unvested performance awards  921  —  64 
Unvested restricted units  6,886  1,980  191 

 19,363  15,275  12,329 

19. Related Party

ILJIN SNT Co., Ltd (ILJIN) is considered to be a related party due to their equity ownership of over 5% as per their public 
filings. During 2023, 2022 and 2021, Aurinia paid $0.5 million, nil and $6.0 million, respectively, upon achievement of specific 
milestones. The amount payable to ILJIN is nil as of December 31, 2023 and 2022.

On September 21, 2023, the Company appointed Dr. Robert T. Foster to the Board of Directors. Dr. Foster is considered a 
related party since he is one of the former executive officers of the Company who, as of March 8, 2012 was provided with 
future potential employee benefit obligations for remaining with the Company for a certain period of time. These obligations 
are contingent on the occurrence of uncertain future events. Dr. Foster was not a related party of the Company between his 
resignation from the Company in 2014, and his appointment to the Board of Directors on September 21, 2023. As of 
December 31, 2023, the Company had $0.8 million and $7.6 million of current and noncurrent liabilities related to Dr. Foster, 
respectively. From the time that Dr. Foster became a related party, the Company made a payment of $0.1 million to him for the 
deferred compensation.
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20. Selected Quarterly Financial Information (unaudited)

The following condensed quarterly financial information is for the years December 31, 2023 and 2022:

(in thousands, except per share data)
March 31, 

2023
June 30,

2023
September 30, 

2023
December 31, 

2023
Total revenue, net $ 34,409 $ 41,494 $ 54,515 $ 45,095 
Cost of sales and operating expenses  63,993  57,664  70,778  74,769 
Loss from operations  (29,584)  (16,170)  (16,263)  (29,674) 
Net loss  (26,206)  (11,492)  (13,447)  (26,875) 
Basic and diluted loss per common share $ (0.18) $ (0.08) $ (0.09) $ (0.19) 

March 31, 
2022

June 30,
2022

September 30, 
2022

December 31, 
2022

Total revenue $ 21,625 $ 28,191 $ 55,779 $ 28,435 
Operating expenses  59,507  64,180  65,278  56,535 
Loss from operations  (37,882)  (35,989)  (9,499)  (28,100) 
Net loss  (37,630)  (35,515)  (8,989)  (26,046) 
Basic and diluted loss per common share $ (0.27) $ (0.25) $ (0.06) $ (0.18) 

21. Subsequent Events

Effective February 14, 2024, the Board of Directors of Aurinia elected to conclude its strategic review process and to 
discontinue future development of AUR200 and AUR300 research and development programs and prioritize resource 
allocation. This will result in a one-time charge in the first quarter of 2024 of approximately  $11 - $15 million. The charge will 
primarily be made up of severance costs, contract termination costs and other costs associated with terminating the programs. 
The Board also approved a share repurchase program of up to $150 million worth of the Company's common shares (each, a 
“common share”) (the maximum value of which is subject to receipt of regulatory approval in Canada).
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EXPLANATORY NOTE

The registrant is filing this Amendment No. 1 to Annual Report on Form 10-K/A, (this Amendment or this report), to amend the 
Annual Report on Form 10-K for the fiscal year ended December 31, 2023 (Commission File Number 001-36421), (the 2023 
Annual Report on Form 10-K), as filed by the registrant with the Securities and Exchange Commission, (the SEC), on 
February 15, 2024. The purpose of this Amendment is to include in Part III the information that was to be incorporated by 
reference from the proxy statement for the registrant’s 2024 Annual General and Special Meeting of Shareholders, as well as to 
update certain of the information included on the cover page of the 2023 Annual Report on Form 10-K and in the list of exhibits 
included in Item 15 and the Exhibit Index of this report. The Part III information was previously omitted from the 2023 Annual 
Report on Form 10-K in reliance on General Instruction G(3) to Form 10-K, which permits the information in Items 10 through 
14 of Part III of Form 10-K to be incorporated in the Form 10-K by reference from the registrant’s definitive proxy statement if 
such statement is filed not later than 120 days after the registrant’s fiscal year-end. The registrant is filing this Form 10-K/A to 
include Part III information in the 2023 Annual Report on Form 10-K because the registrant will not file a definitive proxy 
statement containing such information within 120 days after the end of the fiscal year covered by the 2023 Annual Report on 
Form 10-K. This Amendment hereby amends the cover page, Part III, Items 10 through 14, and Part IV, Item 15 of the 2023 
Annual Report on Form 10-K. In addition, as required by Rule 12b-15 under the Securities Exchange Act of 1934, as amended, 
(the Exchange Act), new certifications by the registrant’s principal executive officer and principal financial officer are filed as 
exhibits to this Amendment.

No attempt has been made in this Amendment to modify or update the other disclosures presented in the 2023 Annual Report 
on Form 10-K. This Amendment does not reflect events occurring after the filing of the 2023 Annual Report on Form 10-K 
(i.e., those events occurring after February 15, 2024) or modify or update those disclosures that may be affected by subsequent 
events. Accordingly, this Amendment should be read in conjunction with the 2023 Annual Report on Form 10-K and the 
registrant’s other filings with the SEC.

In this report, unless otherwise indicated or the context otherwise requires, all references to “Aurinia,” “the registrant,” “the 
company,” “we,” “us,” and “our” refer to Aurinia Pharmaceuticals Inc. together with its subsidiaries. The term “CAD” refers 
to Canadian dollars, the lawful currency of Canada, and the terms “dollar,” "USD", “U.S. dollar” or “$” refer to United 
States dollars, the lawful currency of the United States. All references to “shares” or "Common Shares" in this report refer to 
common shares of Aurinia, with no par value per share.
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SPECIAL NOTE REGARDING FORWARD-LOOKING STATEMENTS

This report contains “forward-looking statements” within the meaning of Section 27A of the Securities Act of 1933, as 
amended, or the Securities Act, and Section 21E of the Exchange Act, which are subject to the “safe harbor” created by those 
sections, as well as “forward-looking information” as defined in applicable Canadian securities laws. These forward-looking 
statements or information include but are not limited to statements or information with respect to: estimates that we will cut $50 
to $55 million in operating expenses between April 1, 2024 and March 31, 2025; estimates that we will produce net product 
revenue of $200 - $220 million in 2024; our estimates regarding patients based on average wallet utilization; our expectation to
be cash flow positive by the second half of 2024; and the size and timing of our share repurchase program. Forward-looking 
statements are based on our management’s beliefs and assumptions and on information currently available to our management. 
In some cases, you can identify forward-looking statements by terms such as “may,” “will,” “should,” “could,” “would,” 
“expect,” “plan,” “anticipate,” “believe,” “estimate,” “project,” “predict,” “propose,” “intend,” “continue,” “potential,” 
“possible,” “foreseeable,” “likely,” “unforeseen” and similar expressions intended to identify forward-looking statements. 
These statements involve known and unknown risks, uncertainties and other factors which may cause our actual results, 
performance, time frames or achievements to be materially different from any future results, performance, time frames or 
achievements expressed or implied by the forward-looking statements. We discuss many of these risks, uncertainties and other 
factors in greater detail under the heading “Risk Factors” in Part I, Item 1A of our 2023 Annual Report on Form 10-K. Given 
these risks, uncertainties and other factors, you should not place undue reliance on these forward-looking statements. Also, 
these forward-looking statements represent our estimates and assumptions only as of the date of this filing. You should read this 
report completely and with the understanding that our actual future results may be materially different from what we expect. 
We hereby qualify our forward-looking statements by our cautionary statements. Except as required by law, we assume no 
obligation to update our forward-looking statements publicly, or to update the reasons that actual results could differ materially 
from those anticipated in these forward-looking statements, even if new information becomes available in the future.
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PART III.

Item 10. Directors, Executive Officers, and Corporate Governance

DIRECTORS OF THE COMPANY

Set forth below are the names and other information pertaining to each of the directors of the Company:

Name, Province, State and 
Country of Residence

Date First Elected / 
Appointed Age Present Principal Occupation

Position Held With 
the Company

Dr. Daniel G. Billen
Mississauga, Ontario
Canada April 29, 2019 70

Retired, previously commercial GM/
VP at Amgen Inc., a biotechnology 
company.

Chairman of the 
Board

Peter Greenleaf
Potomac, Maryland
United States April 29, 2019 54

President and Chief Executive Officer 
(CEO) of the Company

Director, President 
and CEO

Dr. David R. W. Jayne
Cambridge
United Kingdom May 26, 2015 67

Professor of Clinical Autoimmunity in 
the Department of Medicine at the 
University of Cambridge, UK; fellow 
of the Royal Colleges of Physicians of 
London and Edinburgh, and the 
Academy of Medical Science; certified 
nephrologist and an Honorary 
Consultant Physician at Addenbrooke’s 
Hospital, Cambridge UK Director

R. Hector MacKay-Dunn
Vancouver, British Columbia
Canada June 26, 2019 73 Senior Partner, Farris LLP Director
Jill Leversage
Vancouver, British Columbia
Canada November 13, 2019 67 Corporate Director Director

Dr. Brinda Balakrishnan
San Francisco, California
United States June 14, 2021 44

Executive Vice President, Chief 
Corporate Strategy and Business 
Development Officer of BioMarin 
Pharmaceutical Inc. Director

Dr. Karen Smith
Snowmass Village, CO
United States August 18, 2023 56 Independent Consultant Director
Jeffrey A. Bailey
Melvin Village, NH
United States August 18, 2023 62

Former CEO of BioDelivery Sciences 
International, Inc.; Corporate Director Director

Dr. Robert T. Foster
Edmonton, Alberta
Canada September 21, 2023 65

Adjunct Professor, Faculty of Pharmacy 
and Pharmaceutical Sciences, 
University of Alberta Director

Dr. Daniel G. Billen, Ph.D., Director, Chairman of the Board and Chair of the Compensation Committee

Dr. Daniel Billen has over 40 years of experience in commercialization of pharmaceutical and biotech products both in Europe 
and North America. He started with Janssen Pharmaceuticals in its Belgian headquarters in cardiovascular global marketing in 
1979. Dr. Billen became head of marketing and sales for Janssen Pharmaceutical’s newly formed affiliate in Canada in 1983 
launching multiple products into the Canadian market. In 1991, Dr. Billen moved to Amgen Inc. to lead its Canadian operations 
as their first General Manager. He moved to Amgen’s headquarters in California in 2011 where he led the U.S. Commercial 
Operations Business Unit and later the combined Nephrology and Inflammation business unit as their VP/GM. In 2017, Dr. 
Billen took on the role of VP of Global Commercial initiatives with focus on the evolving US payer landscape. Dr. Billen 
received his PhD in chemistry from the University of Louvain in Belgium. Our board of directors (the Board) believes Dr. 
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Billen’s background, corporate pharmaceutical experience, as well as the variety of skills identified in the table set out below 
under "Skills Matrix" qualifies him to serve on the Board.

Peter Greenleaf, MBA, Director, President and CEO

Peter Greenleaf currently serves as the President, CEO and member of the Board since April 29, 2019. From March 2018 to 
April 2019, Peter served as the Chief Executive Officer and a member of the board of directors of Cerecor, Inc.. From March 
2014 to February 2018, Peter served as CEO and Chairman of Sucampo Pharmaceuticals, Inc. (Sucampo), a company that 
focused on the development and commercialization of medicines to meet major unmet medical needs of patients worldwide 
until it was sold in February 2018 to U.K. pharmaceutical giant Mallinckrodt plc. Peter also served as Chief Executive Officer 
and a member of the board of directors of Histogenics Corporation, a regenerative medicine company. From 2006 to 2013, 
Peter was employed by Medlmmune LLC, the global biologics arm of AstraZeneca, where he most recently served as 
President. From January 2010 to June 2013, Peter also served as President of Medlmmune Ventures, a wholly owned venture 
capital fund within the AstraZeneca Group. Prior to serving as President of Medlmmune, Peter was Senior Vice President, 
Commercial Operations of MedImmune, responsible for its commercial, corporate development and strategy functions. Peter 
has also held senior commercial roles at Centocor, Inc. (now Janssen Biotechnology, Johnson & Johnson) from 1998 to 2006, 
and at Boehringer Mannheim (now Roche Holdings) from 1996 to 1998. He was a member of the board of directors of Antares 
Pharmaceuticals, Inc. until its sale to Halozyme Therapeutics, Inc. on May 24, 2022, and was the Chairman of the board of 
directors of BioDelivery Sciences International, Inc until its sale to Collegium Pharmaceuticals in March 2022. Peter earned an 
MBA degree from St. Joseph’s University and a BS degree from Western Connecticut State University. Our Board believes Mr. 
Greenleaf’s background, role with the Company, corporate pharmaceutical experience as well as the variety of skills identified 
in the table set out below under "Skills Matrix" qualifies him to serve on the Board.

Dr. David R.W. Jayne, MD FRCP FRCPE FMedSci, Director

Dr. David Jayne has been a Professor of Clinical Autoimmunity in the Department of Medicine at the University of Cambridge, 
UK since 2017. Dr. Jayne received his MB BChir in Surgery and Medicine from Cambridge University, Cambridge, England. 
He received postgraduate training at several London hospitals and Harvard University. He is a fellow of the Royal College of 
Physicians of London and Edinburgh, and the Academy of Medical Science. He is a certified nephrologist and an Honorary 
Consultant Physician at Addenbrooke’s Hospital, Cambridge UK. Dr. Jayne is a medical advisor to UK, U.S. and EU regulatory 
bodies, patient groups and professional organizations. He has published more than 400 peer-reviewed journal articles, book 
chapters and reviews. He was elected the first President of the European Vasculitis Society in 2011 and is a member of the 
ERA-EDTA immunopathology working group and he co-chairs the European Alliance of Associations for Rheumatology 
(EULAR) and European Renal Association task force on lupus nephritis (LN). Dr. Jayne’s research includes investigator-
initiated international trials and the introduction of newer therapies in vasculitis and SLE with collaborators on five continents. 
Our Board believes Dr. Jayne’s background and medical expertise in the nephrology area, as well as the variety of skills 
identified in the table set out below under "Skills Matrix" qualifies him to serve on the Board.

R. Hector MacKay-Dunn, J.D., K.C., Director, Chair of the Governance & Nomination Committee

Mr. MacKay-Dunn has over 30 years of practice experience providing legal advice to high-growth public and private 
companies and public institutions, over a broad range of industry sectors including early and advanced stage life sciences, 
health, technology, cleantech, exploration and development mining companies, large-scale long-term infrastructure services 
projects, many of which achieving valuations exceeding CDN$1 billion, advising on corporate domestic and cross border public 
and private securities offerings, mergers and acquisitions and international partnering and licensing transactions, and Boards of 
Directors and independent board committees on corporate governance matters. Mr. MacKay-Dunn is recognized in Lexpert® in 
Finance and M&A, Technology, Health Sciences and Mining; in The Best Lawyers in Canada 2024 and in Chambers Canada 
2024. Mr. MacKay-Dunn received the 2014 Life Science Milton Wong Award, King’s Counsel (BC) designation in 2003 upon 
recommendation by the attorney general of British Columbia for exceptional merit and contribution to the legal profession and 
"AV" preeminent legal ability rating from Martindale-Hubbell. Mr. MacKay-Dunn has served as board member with a number 
of private and public companies including Arbutus Biopharma Corp., XBiotech Inc. and QLT Inc., and the Board of the BC 
(British Columbia) Tech Association, Chairman of LifeSciences British Columbia and Genome British Columbia and the Board 
of Tennis Canada. Our Board believes his background and broad legal practices as well as the variety of skills identified in the 
table set out below under "Skills Matrix" qualifies him to serve on the Board.
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Jill Leversage, CPA, Director, Chair of the Audit Committee

Prior to retirement, Ms. Leversage was a senior investment banker with over 30 years of experience in investment banking and 
private equity. She was a Managing Director, Corporate and Investment Banking for TD Securities Inc. from May 2002 to May 
2011 and Former Managing Director at Highland West Capital Ltd. from June 2013 to January 2016. She currently serves on 
several public and private company boards, including MAG Silver Corp. (a mining company) and RE Royalties Ltd. (a finance 
company specializing in renewable energy). She is a fellow of the Institute of Chartered Professional Accountants of British 
Columbia and also a Chartered Business Valuator (ret.) of the Canadian Institute of Chartered Business Valuators. Our Board 
believes her background, financial experience and qualifications as well as the variety of skills identified in the table set out 
below under "Skills Matrix" qualifies her to serve on the Board.

Dr. Brinda Balakrishnan, M.D., Ph.D., Director

Brinda Balakrishnan, M.D., Ph.D., has been at BioMarin since 2016 and currently serves as their Executive Vice President, 
Chief Corporate Strategy and Business Development Officer. Dr. Balakrishnan leads their initiatives on corporate strategy, 
mergers and acquisitions and licensing. 

Prior to joining BioMarin, Dr. Balakrishnan was the Co-founder and Vice President of Corporate Strategy and Product 
Development at Vision Medicines, Inc., a start-up focused on developing treatments for rare ophthalmic diseases. Before Vision 
Medicines, she spent two years as a consultant at McKinsey & Company in the healthcare practice, serving clients across small 
biotechnical companies, large pharmaceutical companies and provider groups on topics related to corporate strategy, corporate 
and business development and operations. Prior to McKinsey, Dr. Balakrishnan was in business development at Genzyme. 

Dr. Balakrishnan earned a B.S. from the Massachusetts Institute of Technology (MIT) in chemical engineering and a Ph.D. 
from MIT in biomedical engineering and chemical engineering. She also earned an M.D. from Harvard Medical School and 
conducted her medical training in internal medicine at Beth Israel Deaconess Medical Center in Boston, a Harvard hospital. Our 
Board believes Dr. Balakrishnan's background, corporate pharmaceutical experience as well as the variety of skills identified in 
the table set out below under "Skills Matrix" qualifies her to serve on the Board.

Dr. Karen Smith, M.D., Ph.D., M.B.A., L.L.M., Director

Karen L. Smith, M.D., Ph.D., M.B.A., L.L.M., has served on the Board since August 2023. Dr. Smith is a life sciences thought 
leader with over 20 years of biopharmaceutical experience bringing drugs into the clinic and through commercialization. She 
has been a key contributor to the successful development of multiple FDA and EMA approved products in several therapeutic 
areas, including oncology (Herceptin, Vyxeos), rare disease (Defitelio), cardiology (Irbesartan), dermatology (Voluma, Botox), 
neuroscience (Abilify) and anti-infectives (Teflaro). Since November 2018, Dr. Smith has been providing consulting services 
internationally. Dr. Smith currently acts as an independent consultant providing services to various pharmaceutical and 
biotechnology companies. From January 2022 to September 2023, Dr. Smith served as Chief Medical Officer of Quince 
Therapeutics, Inc., formerly Cortexyme, Inc., formerly Novosteo, Inc., a public biopharmaceutical company. From April 2020 
to December 2021, Dr. Smith served as Chief Medical officer of Emergent BioSolutions, Inc., a public biopharmaceutical 
company. From May 2019 to January 2020, Dr. Smith served as President and Chief Executive Officer of Medeor Therapeutics, 
Inc., a biotechnology company. From June 2018 to May 2019, Dr. Smith served as Chief Executive Officer of Eliminate 
Cancer, Inc. Dr. Smith holds several degrees, including an M.D. from the University of Warwick, a Ph.D. in oncology from the 
University of Western Australia, an M.B.A. from the University of New England and an L.L.M. (Masters in Law) from the 
University of Salford. Dr. Smith serves on the board of directors of Sangamo Therapeutics, Inc., a publicly biopharmaceutical 
company and Capstan Therapeutics, a private biotechnology company. Dr. Smith previously served on the board of directors of 
Talaris Therapeutics, Inc., a public biotechnology company from May 2022 to December 2023, Antares Pharma, Inc., a public 
pharmaceutical company from March 2019 to May 2022, Acceleron Pharma, Inc., a public biopharmaceutical company from 
November 2017 to December 2021, Sucampo Pharmaceuticals, Inc. from July 2017 to February 2018, and Forward Pharma A/
S, from June 2016 to June 2017, and serves as the chair of the Strategic Advisory Board of Emyria Limited, a healthcare 
technology and services company. Our Board believes Dr. Smith's background, corporate pharmaceutical experience as well as 
the variety of skills identified in the table set out below under "Skills Matrix" qualifies her to serve on the Board.

Jeffrey A. Bailey, Director

Jeffrey A. Bailey has significant pharmaceutical and biotechnical leadership experience, with expertise in supply chain, 
commercial, finance, business development, and product development. He has deep experience managing shareholder relations 
and company objectives to achieve a successful outcome. Mr. Bailey has held multiple President, Chief Executive Officer, and 
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leadership roles at biotechnical and pharmaceutical companies where he oversaw improvements in strategic operations and led 
the organizations through successful acquisitions. Since 2020, Mr. Bailey has served as Chairman of the Board at Tekla Capital 
Management (Tekla), a registered investment adviser with four, multi-billion dollar, closed-end funds that predominately invest 
in public and private healthcare companies. Tekla was acquired in 2023 by Abrdn Inc. and Mr. Bailey continues as a board 
member.  He also served as Chairman of the Board of Aileron Therapeutics 2017 – 2023 before acquisition. Mr. Bailey began 
his career in 1984 at the Johnson & Johnson Family of Companies where he earned successive leadership roles over the course 
of 20 years. He holds a degree in Business Administration from Rutgers University in New Brunswick, NJ. Our Board believes 
Mr. Bailey's background, corporate pharmaceutical experience as well as the variety of skills identified in the table set out 
below under "Skills Matrix" qualifies him to serve on the Board.

Dr. Robert T. Foster, PharmaD, Ph.D., Director

Dr. Robert T. Foster was the CEO of Hepion Pharmaceuticals, based in Edison, New Jersey and Edmonton, Canada from 
October, 2018 to December, 2023. He is also an adjunct professor at the Faculty of Pharmacy and Pharmaceutical Sciences, at 
the University of Alberta, and is currently a Board member of Transcriptome Sciences Inc. Dr. Foster first began working on 
cyclophilin drug development in 1988 and has more than 30 years of pharmaceutical and biotech experience. Dr. Foster 
founded Isotechnika Pharma Inc. in 1993 and was its Chairman and CEO for approximately 21 years. During his tenure at 
Isotechnika, Dr. Foster discovered voclosporin. In 2002, Dr. Foster structured a USD $215 million licensing deal, Canada’s 
largest at the time, for voclosporin for kidney transplant immunosuppression with Hoffman-La Roche. He served as founding 
Chief Executive Officer, and subsequently Chief Scientific Officer, of Aurinia after it was acquired by Isotechnika in 2013. 
Today, voclosporin is Aurinia’s FDA-approved therapy for lupus nephritis, marketed under the brand name LUPKYNIS®. Dr. 
Foster holds undergraduate degrees in chemistry and pharmacy and has a post-graduate PharmD and Ph.D. in pharmaceutical 
sciences. Dr. Foster served as a tenured associate professor in the Faculty of Pharmacy and Pharmaceutical Sciences at the 
University of Alberta from 1988 to 1997. From 1990 to 1994, Dr. Foster was Medical Staff, Scientific and Research Associate 
in the Department of Laboratory Medicine at the Walter C. Mackenzie Health Sciences Centre. Dr. Foster has over 225 
published papers, abstracts, and book chapters and is named on 207 patents as inventor. Our Board believes Dr. Foster's 
background, corporate pharmaceutical experience as well as the variety of skills identified in the table set out below under 
"Skills Matrix" qualifies him to serve on the Board.
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Skills Matrix

The Company’s directors bring a number of skills and experience to the Board. The image below gives a snapshot of the top 
skills of each director. You can read about each director in the director profiles above.

Dr. 
Daniel G. 

Billen
Peter 

Greenleaf
 Jill 

Leversage

Dr. David 
R.W. 
Jayne

R. Hector 
MacKay-

Dunn
Dr. Brinda 

Balakrishnan
Dr. Karen 

Smith
Jeffrey A. 

Bailey

Dr. 
Robert T. 

Foster
Management/Operations √ √ √ √ √ √ √ √
CEO/CFO/COO √ √ √ √ √ √
Industry Experience √ √ √ √ √ √ √
Commercialization √ √ √ √ √
Manufacturing/Supply √ √ √
Government Relations √ √ √ √
Finance/Financial √ √ √ √ √ √ √ √
Accounting/Auditing √ √ √
Risk Management √ √ √ √ √ √
Mergers & Acquisitions √ √ √ √ √ √ √ √
Legal/Regulatory √ √ √ √
Corporate Governance √ √ √ √ √ √ √ √
Capital Markets √ √ √ √ √ √ √
Executive Compensation √ √ √ √ √ √
Information Technology/ 
Cyber Security √ √ √ √
Research/Development √ √ √ √ √
Clinical Development √ √ √ √ √ √
Business Development/ 
Strategy Development √ √ √ √ √ √ √ √
Health & Safety √ √
International Markets √ √ √ √

Board Diversity Matrix (as of December 31, 2023)

We have adopted a written Diversity Policy, which focuses on the identification and nomination of directors and executive 
officers, and requires that the Board consider diversity on the Board from several aspects, including but not limited to gender, 
age, ethnicity and cultural diversity. In addition, when assessing and identifying potential new members to join the Board or our 
executive team, the Board shall consider the current level of diversity on the Board and the executive team. The Board follows 
our Diversity Policy in considering the pool of potential candidates for election and appointment of members of the Board and 
the executive team.

The Governance & Nomination Committee of the Board regularly considers our Diversity Policy and our diversity needs, and 
reports to the Board as needed on our advancements related to this policy. In connection with such reviews, the Governance & 
Nomination Committee will consider the effectiveness of our approach to diversity and will recommend to the Board any 
changes that it considers appropriate. The Board continues to seek more diversity on the Board and in senior executive 
positions.
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The following table sets out voluntarily disclosed information regarding certain diversity elements for our Board of Directors.
 

Board Size
Total Number of Directors 9

Gender: Female Male Non-Binary
Did not Disclose 

Gender
Directors 3 6 — —
Number of Directors who identify in Any of the Categories Below:
Asian 1 — — —
White 2 6 — —
LGBTQ+ — — — —
Persons with Disabilities — — — —

As set out in our prior year proxy, we intended to increase female representation on our Board to over 30% prior to the 
Meeting. Our Board is now made up of 33% female board members. We believe in the efficacy of a right-sized, highly engaged 
Board in which our three existing female members with critical skills (as set out in our Skills Matrix above) play a significant 
role in achieving this important goal of the Company.

CORPORATE GOVERNANCE

Committee Composition

The following table provides our current committee membership for each of the committees of our Board.

Director Audit Compensation
Governance and 

Nomination
Dr. David R.W. Jayne X
Dr. Brinda Balakrishnan X
Dr. Karen Smith X
Jeffrey A. Bailey X X
Dr. Daniel Billen X X*
R. Hector MacKay-Dunn X X*
Jill Leversage X* X
Dr. Robert T. Foster

* Committee Chairperson

Other Board Membership

The following table identifies the directors who also act as directors for other reporting issuers. 

R. Hector MacKay-Dunn Copper Fox Metals Inc. TSXV:CUU
Dr. Karen Smith Sangamo Therapeutics, Inc. NASDAQ: SGMO
Jill Leversage Mag Silver Corp.

RE Royalties Ltd.
TSX/NYSE A:MAG
TSXV:RE

Name Name of Issuer Name of Exchange of Market

Audit Committee

Our Audit Committee consists of Jill Leversage, Dr. Karen Smith, Jeff Bailey and Dr. Daniel Billen. Jill Leversage serves as 
chairperson of the Audit Committee. All members of our Audit Committee meet the requirements for financial literacy under 
the applicable rules and regulations of the SEC and the Nasdaq Stock Market. Our Board has determined that Jill Leversage is 
an audit committee financial expert as such term is defined by the SEC rules and has the requisite financial experience as 
defined by the applicable Nasdaq Rules and applicable Canadian securities laws. Each of the members of our Audit Committee 
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is “independent” as such term is defined in Rule 10A-3(b)(1) under the Exchange Act and satisfies the independent director 
requirements under the Nasdaq Rules.

Ethical Business Conduct

We have adopted a Corporate Code of Ethics and Conduct, (the Code of Conduct) applicable to all of our employees, executive 
officers and directors. The Code of Conduct is available on our website at http://www.auriniapharma.com under the Corporate 
Governance section of our Investors page.  The Audit Committee is responsible for monitoring the implementation of the Code 
of Conduct and must approve any material changes to or waivers of the Code of Conduct regarding our directors or executive 
officers, and disclosures made in the Company’s annual report in such regard. In addition, we intend to post on our website all 
disclosures that are required by law or the listing standards of the applicable stock exchange concerning any amendments to, or 
waivers from, any provision of the Code of Conduct.

The Code of Conduct is part of our commitment to adhere to the highest levels of ethical, compliance and legal standards.  
Detailed information on other aspects of our corporate governance policies and programs are available on our website at 
www.auriniapharma.com.  In addition to these corporate governance policies, we also maintain written policies and procedures 
that are established to ensure all of our interactions with health care practitioners are ethical and in line with ever evolving laws 
and guidance in the United States.  Each of these are reviewed on a regular basis to ensure they are up to date, and all applicable 
members of our team are trained on them.

To help foster a culture of openness, integrity and accountability, we have a Board that is comprised of accomplished leaders 
from various backgrounds and a breadth of experience in scientific and corporate matters. They set our goals and make 
determinations on material business initiatives and decisions, as well as set the direction for our business. They also act as an 
oversight function for our management team. The skills that each of our directors brings are included under the heading "Skills 
Matrix".

We will promptly disclose on our website (i) the nature of any amendment to the policy that applies to our principal executive 
officer, principal financial officer, principal accounting officer or controller, or persons performing similar functions and (ii) the 
nature of any waiver, including an implicit waiver, from a provision of the policy that is granted to one of these specified 
individuals, the name of such person who is granted the waiver and the date of the waiver. Shareholders may request a free 
copy of the Code of Conduct from c/o Aurinia Pharmaceuticals Inc., #140, 14315 - 118 Avenue, Edmonton, Alberta, Canada 
T5L 4S6, Attn: Corporate Secretary.

EXECUTIVE OFFICERS OF THE COMPANY

The following table sets forth information concerning our executive officers, including their ages, as of the date of this report.

Name of Executive Officer Age Position(s)
Peter Greenleaf 54 President, Chief Executive Officer and Director
Joe Miller 50 Chief Financial Officer
Matthew ("Max") Donley 55 Executive Vice President, Operations and Strategy

Stephen P. Robertson 42
Executive Vice President, General Counsel, Corporate Secretary and Chief 
Compliance Officer

Scott Habig 64 Chief Commercial Officer

The brief biographies below include information, as of the date of this report, regarding the specific and particular experience, 
qualifications, attributes or skills of each executive officer of our Company.

Peter Greenleaf, MBA, President, Chief Executive Officer and Director

Refer above to the "Directors of the Company" biographies section for Peter Greenleaf's biography. 
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Joe Miller, Chief Financial Officer

Joe Miller has served as Chief Financial Officer of the Company since April of 2020. Joe has over two decades of experience in 
both public and private biotech and commercial stage companies across the health sciences, biotech, and pharmaceutical 
sectors.

Most recently, Joe served as Chief Financial Officer, Principal Executive Officer, and Corporate Secretary at Avalo 
Therapeutics, (formerly Cerecor, Inc.), a publicly traded biotechnical company. Before Cerecor, Joe was the Vice President of 
Finance at Sucampo, where he was responsible for building out the finance organization to effectively support the company’s 
rapid growth, Before Sucampo, he served in various progressive finance and management roles at QIAGEN, and Eppendorf. 
Joe began his career in the audit practice of KPMG LLP. Joe earned his B.S. in accounting from Villanova University and is a 
Certified Public Accountant.

Matthew ("Max") Donley, Executive Vice President, Operations and Strategy

Max Donley has served as Executive Vice President, Operations and Strategy of the Company since July 2019. He most 
recently led Human Resources, Information Technology and Facilities at Senseonics from December 2018 to May 2019. Prior 
to that, Max was Executive Vice President of Global Human Resources, Information Technology, and Corporate Strategy at 
Sucampo until its acquisition in February 2018 to U.K. pharmaceutical company Mallinckrodt plc. Max also served as 
Executive Vice President, Human Resources and Corporate Affairs at MedImmune from July 2000 to May 2013 where he 
provided business-integrated leadership and delivered professional tools, programs and services to optimize MedImmune’s 
human capital investments worldwide. Max received his B.A. from the University of Michigan and his M.B.A from George 
Mason University.

Scott Habig, Chief Commercial Officer

Scott Habig has served as Chief Commercial Officer of the Company since July 2022. He has more than 20 years of global and 
U.S. sales and marketing experience and relevant expertise in Rheumatology and Lupus markets. Over the past ten years, Scott 
has held numerous leadership roles at UCB, Inc and most recently was Head of Global SLE, maintaining full responsibility for 
pre-launch and commercial launch activities of a novel CD40 ligand currently in Phase III of clinical development for Systemic 
Lupus Erythematosus (SLE). His previous roles include Vice President, Sales at Human Genome Sciences, where he led the 
development and execution of organizational capabilities and infrastructure to support the company’s first sales team and led 
organizational and operational initiatives to guide the first major Lupus drug launch in more than 50 years. Prior to this role, 
Scott spent nine years at Centocor, Inc. where he led development and execution of sales and marketing strategies for one of the 
first biologic therapies approved for multiple autoimmune disorders. Under Scott’s sales and marketing leadership at Centocor, 
Inc., the company transformed a multimillion-dollar pipeline into a multibillion-dollar product. Scott received his B.A. from the 
University of Akron.

Stephen P. Robertson, Executive Vice President, General Counsel, Corporate Secretary and Chief Compliance Officer

Stephen Robertson has served as Executive Vice President, General Counsel, Corporate Secretary and Chief Compliance 
Officer of the Company since November 2020. Stephen is responsible for all legal and compliance matters related to Aurinia. 
Stephen brings more than 13 years of corporate law experience across various roles with the law firm Borden Ladner Gervais 
LLP, where he had been a Partner since 2014. While there, he focused on advising clients on securities, corporate and 
commercial legal matters, including extensive experience with mergers and acquisitions and commercial agreements. Stephen 
has served as Corporate Secretary for Aurinia since 2014. Stephen received his Bachelor of Laws degree from the University of 
Manitoba, and his B.A. from Simon Fraser University. He has been recognized with a number of awards and honors, including 
being included in the 2020 edition of the Best Lawyers in Canada for Securities Law.
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Item 11. Executive Compensation

EXECUTIVE COMPENSATION

Compensation Discussion and Analysis

Aurinia Corporate Strategy

At Aurinia, we are dedicated to transforming the lives of people living with lupus nephritis (LN). We are committed to serving 
the interests of the patient community and supporting the healthcare providers in delivering this important therapy to patients in 
need, which allows us in turn to deliver value to all stakeholders, including our shareholders.

With these goals in mind, the Board and management are focused on acting in the best interests of the Company to enable 
sustainable long-term value for shareholders, while staying true to our core mission of changing the trajectory of autoimmune 
disease. To help drive both near- and long-term value, our strategy is directed across three key areas: excellence in commercial 
execution, streamlining operations, and maximizing free cash flows that contributes to value and potential growth.

Commercial Execution

We are focused on driving LUPKYNIS® revenues through excellence in commercial execution. LUPKYNIS is a best-in-class 
medicine with a strong and supportive base of clinical evidence. LUPKYNIS has a significant role in LN treatment that aligns 
with the most current medical guidelines. As the LN population can be characterized as both under-diagnosed and underserved, 
and as suggested by the consistent and strong growth in sales, we believe there remains significant untapped potential in the LN 
market.

An established body of research, including recent peer-reviewed reports and claims data audits, shows that a high percentage of 
systemic lupus erythematosus (SLE) patients and LN patients do not receive urinary screenings at every visit. In LN, routine 
screenings at every visit are recommended by current evidence-based guidelines. If these patients are screened, they are 
frequently going untreated, even when proteinuria levels indicate treatment is necessary. Therefore, to develop the LN market 
and ensure LUPKYNIS achieves full commercial potential, our commercial strategy focuses on educating physicians about the 
seriousness of LN and the importance of adhering to established disease management guidelines. We aim to position 
LUPKYNIS as a vital component of therapy for LN by presenting compelling clinical data that showcases its differentiated, 
long-term efficacy and safety profile.

Additionally, because the LN patient population has historically been underserved and often faces significant barriers to 
receiving care, reaching these patients requires multiple forms of outreach and engagement. This patient population requires a 
range of support in terms of disease education and how to access treatment. We have several initiatives, from the grassroots 
level to broader digital and social campaigns, designed to encourage patients to proactively discuss screening and treatment 
with their physicians. These include our “All In” and “Get Uncomfortable” awareness campaigns, providing LN patient support 
and engagement on the importance of screening, applying best industry practices in pharmaceutical outreach and advocacy.

Streamlined Operations

We have recently streamlined operations through a corporate restructuring that eliminated the majority of our research and 
development infrastructure and reduced employee headcount by approximately 25%. This will result in one-time charges of 
approximately $11 - $15 million. Streamlining operations has allowed us to dedicate resources to our commercial activities and 
increase options for future growth by strengthening our balance sheet. Taking decisive action to preserve the long-term value of 
Aurinia and enable growth is a key component of our commitment to responsible stewardship of the company’s future.

Generating Free Cash Flow

We have estimated that we will cut $50 to $55 million in operating expenses and expect approximately 75% of that will be 
recognized during 2024. With this reduction in operating expenses and our focus on LUPKYNIS growth, we expect to be cash 
flow positive by the second half of 2024. We have also initiated a share repurchase program of up to either 15% of our share 
capital in any 12-month period over the next 36 months, or $150 million, whichever is less, affirming our confidence in our 
growth prospects.
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2023 Accomplishments

In 2023, Aurinia generated $175.5 million in total net revenue, a 31% increase over the previous year. In LUPKYNIS specific 
net product revenue, we generated $158.5 million in 2023, representing a 53% increase over the previous year. We estimate net 
product revenue guidance of $200 - $220 million in 2024 an increase of 26% - 39% over 2023 net product revenue. We have 
seen consistent, strong growth over time in LUPKYNIS sales revenues since commercial launch with an annual growth rate in 
excess of 53%. We also hold cash, cash equivalents, restricted cash, and investments of approximately $350.7 million as of 
December 31, 2023. A strong balance sheet reflects a commitment to delivering long-term, sustainable value and allows us 
freedom to execute and potentially diversify in the future.

Product Performance Key Highlights

• More Patients on Therapy: Approximately 2,066 patients are actively receiving LUPKYNIS therapy as of December 
31, 2023, compared to 1,525 at the end of 2022. From January 1 through the end of December 2023, we recorded 
1,791 Patient Start Forms (PSFs), compared to 1,650 in the prior year. Since launch, we have achieved over 5,000 total 
PSFs and over 4,500 total patients have been exposed to LUPKYNIS.

• Increased Patient Restarts: In the fourth quarter of 2023, the Company reported patient restarts as a new leading 
metric, as prior to the fourth quarter, the number of restarts was immaterial.  In the fourth quarter of 2023, 
approximately 101 patients either restarted LUPKYNIS therapy or began receiving LUPKYNIS through a hospital 
pharmacy.

◦ Restarts represent patients who have ceased therapy for an extended period of time and have now come back 
onto therapy.

◦ Restarts in particular help demonstrate that physicians are comfortable using LUPKYNIS in a first line 
treatment setting.

◦ Restarts also likely indicate broadening recognition of the importance of maintaining LUPKYNIS treatment 
for individual patients over a sustained period.
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• Hospital Channel Approach: Regarding sales from the hospital distribution channel, we ship a known quantity of 
wallet packages to hospital pharmacies, allowing us to estimate how many patients are addressed based on average 
wallet utilization across all patients.

◦ We are exploring strategic approaches to this channel and addressing some of the complexities inherent in 
hospital systems and integrated healthcare networks.

• Strong Conversion Rates: We continued to strongly support the evidence-based, appropriate, conversion of patients 
receiving other medications to LUPKYNIS, and significantly improved the time it takes to get patients on therapy. 
Conversion rates were sustained, with approximately 85% of PSFs converted to patients on therapy. Time to convert 
improved to an all-time high, with approximately 63% of patients on therapy by 20 days.

• Long-term Adherence: Patients remain on therapy over the long term, in a manner consistent with treatment 
guidelines. The overall adherence rate remained high at 86% through the fourth quarter of 2023. Persistency at 12 
months was 55% and remained fairly stable, with 49% of patients remaining on therapy at 15 months and 44% at 18 
months.

Corporate Milestones

Thanks to strong leadership, resilience, and dedication to excellence in operational and commercial execution, Aurinia achieved 
significant corporate milestones in 2023.

• Several significant data publications and presentations demonstrate the ongoing clinical value of LUPKYNIS. Arthritis 
& Rheumatology published the full results of the AURORA 2 Phase 3 extension study showing that kidney 
preservation, sustained renal response, and reductions in steroid use were achieved with LUPKYNIS for up to three 
years.

• A biopsy sub-study of the AURORA 1 Phase 3 trial, presented at the Congress of Clinical Rheumatology East, 
American College of Rheumatology Convergence 2023, and American Society of Nephrology Kidney Week 2023 
Convergence, showed that LUPKYNIS can provide significantly earlier and greater reductions in proteinuria while 
allowing patients to maintain stable renal function with no evidence of chronic injury, further strengthening the overall 
evidence supporting the long-term safety of LUPKYNIS.

• Updated EULAR (European Alliance of Associations for Rheumatology) and KDIGO (Kidney Disease Improving 
Global Outcomes) guidelines call for a new treatment paradigm for LN, including routine screenings at every visit, 
using LUPKYNIS as a first line treatment with standard of care therapies, significantly reducing steroid dosing, and 
remaining on treatment for three to five years.

• LUPKYNIS continued commercial introduction and uptake in regions outside the U.S. Aurinia’s collaboration partner, 
Otsuka Pharmaceutical Ltd. (Otsuka), achieved several regulatory approvals for LUPKYNIS in Europe, including in 
the UK, Scotland, Switzerland, and Italy, triggering a $10 million pricing and reimbursement milestone payment. 
Otsuka also filed a new drug application for voclosporin for the treatment of LN with Japanese Regulatory authorities 
in November 2023.

• Aurinia is leading the way in implementing innovative disease awareness and patient activation initiatives that reach 
patients with critical messages about the seriousness of LN and the urgent need to be screened at every clinic visit. In 
the first half of 2023, Aurinia launched “Get Uncomfortable,” an LN disease awareness campaign, with Grammy 
Award winning singer Toni Braxton, who has been living with lupus since 2008, as the campaign spokesperson. To-
date, the campaign has generated millions of impressions and hundreds of thousands of visits to the campaign website, 
GetUncomfortable.com.

• Importantly, Aurinia has and continues to build a robust patent portfolio covering LUPKYNIS for composition of 
matter and methods of use. Most notably, in April 2023, the United States Patent and Trademark Office issued a new 
and refined method of use patent for LUPKYNIS that provides patent protection up to 2037, which is listed in the 
Orange Book. 

12



Board Evolution

In 2023, the Board appointed Karen Smith, M.D., Ph.D., Jeffrey A. Bailey and Robert Foster, Pharm. D., Ph.D. to the Board, 
bringing with them decades of combined leadership experience in the pharmaceutical and biotechnical industry. Dr. Foster’s 
appointment occurred in connection with a cooperation agreement entered into among MKT Capital Ltd., MKT Tactical Fund, 
SP, Antoine Khalife and the Company on September 21, 2023.

Conclusion

At Aurinia, we have a deeply experienced team that is dedicated to ensuring that every appropriate LN patient can access 
LUPKYNIS. We are driven to make an impact for our patient communities as advocates and partners in innovation, and for our 
employees by ensuring they have a sense of fulfillment and purpose in their work, particularly in a shared vision of how we can 
improve patient care.

We thank our shareholders for trusting us with capital as we build a sustainable company. We are working with urgency to 
execute actions focused on enhancing value for all shareholders.

Engaging with our Shareholders and Maintaining High Standards of Corporate Governance

During the past year, our management team and directors have had over 170 touchpoints with investors and potential investors, 
including investors representing in aggregate approximately 25% of our shares outstanding as of December 31, 2023. 
Representatives of Aurinia have made a concentrated effort to engage with our shareholders to ensure they were properly 
apprised of our corporate strategy, recent developments, and to hear our investors’ views on matters important to the business.

In the lead up to the 2023 AGM, certain shareholders made public requests for the Company to initiate a strategic review 
process. After the 2023 AGM, the Board initiated a robust strategic review at the end of June 2023 to review all strategic 
options for the Company. Together with management, JP Morgan, the Company’s financial advisor in the strategic review 
process, engaged with more than 60 parties, receiving only one non-binding expression of interest, which included a due 
diligence process, but did not result in a formal offer.

We are committed to ensuring we maintain strong corporate governance and as part of that commitment, we appointed 3 new 
board members in 2023. In 2023, the Board appointed Karen Smith, M.D., Ph.D., Robert Foster, Pharm. D., Ph.D., and Jeffrey 
A. Bailey to the Board, bringing with them decades of combined leadership experience in the pharmaceutical and biotechnical 
industry. Dr. Foster’s appointment occurred in connection with a cooperation agreement entered into among MKT Capital Ltd., 
MKT Tactical Fund, SP, Antoine Khalife and the Company on September 21, 2023.

Our strong corporate governance is coupled by our commitment to Board refreshment – all of Aurinia’s current directors have 
joined the Board within the last nine years.

Advisory Vote on Executive Compensation

In keeping with our commitment to high standards of corporate governance, our goal is to provide clear and comprehensive 
disclosure of Aurinia’s executive compensation and approach so shareholders can make an informed decision when casting an 
advisory vote on executive compensation (say-on-pay) at the Meeting. 

We submitted our approach to compensation to an advisory say on pay vote at the annual general meeting for the year ended 
December 31, 2022, held in May 2023 (the "2023 AGM"). Of the common shares voted at that meeting, 38.6% of shareholders 
voted in favor of the approach to compensation. While the vote was advisory and non-binding, our Board and Compensation 
Committee took this vote into account when planning matters relating to the Company's approach to executive compensation 
for compensation matters determined following the 2023 AGM. 

Continuing the shareholder engagement that had resulted from the outcome of the advisory vote on executive compensation 
following the 2022 AGM, our Chairman of the Board and Chair of the Compensation Committee reached out to 50 of our 
largest shareholders (based on available records) to bolster these discussions, specifically directed to discuss our approach to 
executive compensation.

Our Chairman of the Board has initiated a similar approach this year, connecting with our investors, to ensure we are aligned 
with our shareholder’s expectations and providing an opportunity to share more in-depth information on our strategy.
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While this vote is not binding on the Board or Aurinia, the views expressed by our shareholders, whether through this vote or 
otherwise, are important to management and the Board. Accordingly, the Board and the Compensation Committee intend to 
consider the results of this vote in making determinations in the future regarding executive compensation and compensation 
philosophy.

Over the past few years, in response to our shareholder discussions, we have:
• Adopted a share ownership policy for our directors and executive officers
• Adopted a clawback policy applicable to our executive officers
• Returned to a regular cadence for equity grants for our executive officers
• Included more performance-based metrics into our equity awards for our executive officers
• Involved our Board of Directors in shareholder outreach efforts 

The Compensation Committee has also implemented 2024 goals, aligned with the imperatives on sales acceleration and cash 
flow positivity. Importantly, all compensation decisions are based on advice from an independent compensation consultant, 
Willis Towers Watson, in terms of maintaining market competitiveness. 

Overview of Executive Compensation

This CD&A discusses our executive compensation policies and how and why our Compensation Committee arrived at specific 
compensation decisions for the year ended December 31, 2023. It provides qualitative information on the factors relevant to 
these decisions and the manner in which compensation is awarded to our named executive officers (NEOs) for the fiscal year 
ended December 31, 2023, which consist of our principal executive officer, our principal financial officer and our three other 
most highly compensated executive officers as of December 31, 2023. Our NEOs for 2023 were:

Name Position(s)
Peter Greenleaf Chief Executive Officer and Director
Joe Miller Chief Financial Officer
Max Donley Executive Vice President, Operations and Strategy
Stephen Robertson Executive Vice President, General Counsel, Corporate 

Secretary and Chief Compliance Officer
Volker Knappertz(1) Executive Vice President, Research and Development

(1) Volker Knappertz was appointed as the Company's Executive Vice President, Research & Development effective July 
14, 2022. His employment with the Company ceased on March 4, 2024.

Information about the compensation awarded to the NEOs can be found in the "Summary Compensation Table" and related 
compensation tables below.

Executive Summary

The important features of our executive compensation program include the following:

• A substantial portion of executive pay is tied to performance. We structure a significant portion of our NEOs’ 
compensation to be variable, at risk and tied directly to our measurable performance.

• Our executive bonuses are dependent on the Company's and the officer's executive's performance in 
achieving annually determined goals and objectives. Our annual performance-based bonus opportunities for all of 
our non-CEO NEOs are determined by the Compensation Committee in its sole discretion based upon the 
Company’s and the NEO's achievement of goals and objectives determined on an annual basis by our Board on the 
recommendation of the Compensation Committee. The CEO does not have any individual goals, as the CEO's goals 
are solely based on the overall corporate goals, which are determined by the entire Board on recommendation from 
the Compensation Committee. For the other NEOs, the weighting for corporate goals is 80% and individual goals is 
20%.

• We emphasize long-term equity incentives. Equity awards such as restricted stock units (RSUs) and performance 
awards (PAs) are an integral part of our executive compensation program and comprise the most significant “at-risk” 
portion of our NEOs compensation package. These awards strongly align our NEOs' interests with those of the 
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Company by providing a continuing financial incentive to maximize long-term value of the Company and by 
encouraging our NEOs to remain in our long-term employment.

• Our Compensation Committee is advised by an independent third-party compensation consultant and 
retained by the Compensation Committee (not management) for guidance in making compensation decisions. 
The compensation consultant advises the Compensation Committee on market practices, including identifying a peer 
group of companies and their compensation practices so that our Compensation Committee can regularly assess the 
Company’s individual and total compensation programs against these peer companies, the general marketplace and 
other industry data points, as appropriate.

• We generally do not provide executive fringe benefits or perquisites to our executives. Any perquisites provided 
to our executives are for matters in conjunction with their services as executives of the Company.

• We generally do not provide our executive officers with any excise tax gross ups.

Objectives, Philosophy and Elements of Executive Compensation

The Company’s executive compensation program and strategy is designed to:

• support the attraction, retention and engagement of global talent and talent mobility while recognizing differences 
across labor markets, where appropriate;

• engage our talent to achieve critical business and financial objectives, R&D and product milestones that are set by 
management and the Board, through strategically-aligned annual and long-term incentive programs, as appropriate;

• provide target total direct compensation opportunities that are generally aligned with the competitive market 50th 
percentile and provide both upside and downside earning potential around the 50th percentile based on company and 
individual performance; and

• maintain a disciplined use of equity while appropriately recognizing performance, ensuring alignment with the 
competitive labor market and long-term shareholder interests.

To further these objectives, the Compensation Committee designs pay and performance programs that reflect the level of job 
responsibility with specific considerations while aligning the Company’s compensation programs with those of pharmaceutical 
companies of similar size and clinical stage. It also aligns the annual cash incentive (bonus) program to the achievement of 
objectives that will drive future success and enhance shareholder value by linking a significant portion of the bonus program to 
overall corporate performance and attainment of specific value enhancing goals and milestones. The Compensation Committee 
assesses the performance of the Company’s CEO in accordance with these objectives and makes recommendations to the 
Board, and the Board approves all decisions regarding the CEO's compensation.

Annually, specific and measurable performance objectives are defined for each executive officer that align to corporate 
objectives, underscoring the Company's pay for performance philosophy.

For 2023, the overall corporate level objectives against which the executive officers were evaluated, included financial and 
shareholder value targets, commercialization of LUPKYNIS, R&D development/pipeline progression, LUPKYNIS portfolio 
progression and business development.

The Company’s compensation program and strategy for its executive officers consists primarily of three main elements: base 
salary, an annual cash incentive (bonus) and equity-based compensation.

15



Element of
Compensation Objectives Key Features
Base Salary
(fixed cash)

Provides a base compensation that reflects the 
executive’s experience and responsibilities, and 
which is competitive with salaries of executives 
with similar responsibilities and experience at 
comparable companies.

• Reviewed annually 
• Determined based on a number of 

factors (including individual 
performance and the overall 
performance of our Company) and by 
reference, in part, to market data 
provided by our independent 
compensation consultant.

Performance Bonus
(at-risk cash)

Motivates executive officers to work toward 
achievement of the Company’s goals and 
strategic objectives. Underscores pay for 
performance philosophy.

• Reviewed annually
• Target bonus amounts are determined 

based on a combination of internal 
equity and external market 
competitiveness. 

• Bonus payouts are dependent upon 
achievement of specific corporate 
performance objectives consistent with 
our long-term strategic plan and 
individual performance objectives.

Long-Term Incentive
(at-risk equity)

Aligns the compensation of the CEO, other 
executive officers and key employees with the 
long-term interests of our shareholders and 
rewards the achievement of the long-term 
strategic goals and objectives of the Company. 
Underscores pay for performance philosophy. 
Attracts highly qualified executives and 
encourages their continued employment over the 
long-term.

• Reviewed annually
• Equity awarded by the Compensation 

Committee (other than to the CEO, 
which are awarded by the Board, on 
recommendation from the Compensation 
Committee).

• Individual awards are determined based 
on a number of factors, including 
internal equity and external market 
competitiveness, individual and/or 
company performance, contractual 
requirements and/or other inputs.

We focus on providing a market-aligned compensation package to our executive officers which provides competitive base 
compensation along with significant short-term and long-term incentives for the achievement of measurable Company and 
individual goals and objectives. We believe that this approach provides an appropriate blend of short-term and long-term 
incentives to maximize alignment between management and the best interests of the Company.

We have a compensation philosophy for allocating total compensation among salary, performance bonus awards and long-term 
equity grants (a portion of which are performance-based grants). The Compensation Committee with input from its independent 
compensation consultant regarding market competitive assessments of the Company's peer group, uses its judgment to establish 
a total compensation program for each NEO that is a mix of base salary, short-term and long-term incentive compensation, and 
cash compensation, that it believes appropriate to achieve the goals of the executive compensation program and our corporate 
objectives.
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The below charts illustrate the CEO and average NEO compensation mix between short-term (base salary, annual performance 
incentive and other pay) and at-risk long-term incentives for 2023.

How We Determine Executive Compensation

Role of our Compensation Committee, Management and the Board

The Compensation Committee is appointed by the Board and has responsibilities related to the compensation of the Company’s 
directors, officers, and employees and the development and administration of the Company’s compensation plans. Our 
Compensation Committee consists solely of independent members of the Board.

The Compensation Committee meets periodically throughout the year to manage and evaluate our executive compensation 
program, and generally determines the principal components of compensation (base salary, performance bonus and equity 
awards) for our executive officers on an annual basis; In certain cases, decisions may occur at other times for new hires, 
promotions or other special circumstances as our Compensation Committee determines appropriate. The Compensation 
Committee does not delegate authority to approve executive officer compensation. The Compensation Committee does not 
maintain a formal policy regarding the timing of equity awards to our executive officers.

Role of Executive Officers in Compensation Decisions

The Compensation Committee assesses the performance of the Company’s CEO and makes recommendations to the Board, and 
the Board approves all decisions regarding the CEO's compensation. The Compensation Committee consults with and receives 
input and recommendations from the CEO regarding the performance, assessment and compensation of all the other executive 
officers and determines the compensation of such executives. From time to time, various other members of management and 
other employees as well as outside advisors or consultants may be invited by the Compensation Committee to make 
presentations, provide financial or other background information or advice or otherwise participate in the Compensation 
Committee meetings. Although the Compensation Committee generally considers recommendations from the CEO, decisions 
regarding the compensation of the Company’s executive officers are made by the Compensation Committee and may reflect 
factors and consideration other than information and recommendations provided by the CEO.

Role of Compensation Consultant

The Compensation Committee has the sole authority to retain compensation consultants to assist in its evaluation of executive 
compensation, including the authority to approve the consultant’s reasonable fees and other retention terms. The Compensation 
Committee has retained Willis Towers Watson US LLC ("WTW") as its independent compensation consultant. A representative 
of WTW generally attends meetings of the Compensation Committee. In addition, WTW supports the selection of companies 
included in our compensation peer group, provides competitive market assessments of the compensation of our executive 
officers and non-employee director compensation programs, reviews the CD&A section of our annual reports or proxy 
statements, and provides support on other matters as requested by the Compensation Committee.
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The Compensation Committee has analyzed whether the work of WTW as compensation consultant raises any conflict of 
interest, taking into account relevant factors in accordance with SEC guidelines. Based on its analysis, our Compensation 
Committee determined that the work of WTW and the individual compensation advisors employed by WTW does not create 
any conflict of interest pursuant to the SEC rules and Nasdaq listing standards.

Factors Used in Determining Executive Compensation

Our Compensation Committee sets the compensation of our executive officers at levels they determine to be competitive and 
appropriate for each executive officer, using their professional experience and judgment. Pay decisions are not made by use of a 
formulaic approach or benchmark. Rather the Compensation Committee believes that executive pay decisions require 
consideration of a multitude of relevant factors that may vary from year to year. In making executive compensation decisions, 
the Compensation Committee generally takes into consideration the factors listed below.

• Company performance and existing business needs;

• Each NEO’s individual performance, scope of job function and the critical skill set of the NEO to the 
Company’s future performance;

• The need to attract new talent to our executive team and retain existing talent in a highly competitive 
industry;

• A range of market data reference points; and

• Recommendations from consultants on compensation policy determinations for the executive officer group.

Setting Executive Compensation

Performance goals are determined early in the year for each executive officer and relate to milestones and/or achievements, 
which aim to facilitate the Company’s overall goals and objectives. These performance goals are assessed by the Compensation 
Committee. The Board makes the final determination in respect of setting the Company’s goals each year, based on the 
recommendation of the Compensation Committee. These objectives can be altered at the discretion of the Board if appropriate 
due to changes in business factors or conditions.

Following the end of the year, the Compensation Committee assesses the achievement of such objectives with input from the 
CEO and based on such assessment, determines an aggregate cash incentive bonus for each executive officer. The 
Compensation Committee approves the cash incentive bonus for the Company’s executive officers (other than the CEO), and 
recommends the cash incentive bonus for the CEO to the Board for approval. The Board has final approval authority for the 
cash incentive bonus for the CEO.

Grants of equity-based compensation is subject to the discretion of the Compensation Committee and Board, which is 
determined annually based on the consideration of a variety of factors and is not subject to any minimum amount.

As part of its review of the executive compensation and incentive programs, the Compensation Committee retains external 
independent consultants to review and provide benchmark data of a comparable group of companies. The Compensation 
Committee believes that it is important when making its compensation decisions to be informed as to the current practices of 
comparable public companies with which we compete for top talent.

During 2023, the Compensation Committee engaged WTW to assist in updating the benchmarking data and provide advice on 
the total direct compensation (base salary, annual short and long-term incentives) for the NEOs (and the Company’s other 
officers) for the 2023 fiscal year. The Compensation Committee must pre-approve any additional services that WTW would 
provide to the Company at the request of management of the Company.

As part of its 2023 benchmarking and review process, WTW (in consultation with the Compensation Committee) developed a  
comparator group, comprising 22 Canadian and U.S.-listed companies (the "2023 Peer Group"). The 2023 Peer Group includes 
multiple entities from the peer group selected for the 2022 compensation review but has removed and added various entities 
that are more comparable to the Company's size and status of operations. Selection for the 2023 Peer Group included industry 
classification, revenue, market capitalization, trailing 12-month market capitalization, employee base, research and 
development expenses, and business focus. The Company’s market capitalization at the time of selecting the 2023 Peer Group 
slightly fell below into the middle of the market cap range. The equity data used by WTW was obtained from public proxy 
filings and Radford’s 2022 Global Life Sciences survey (mid-size public company data used for equity benchmarking). The 
2023 Peer Group consisted of the following 22 public companies: 
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AbCellera Biologics Inc. Kymera Therapeutics, Inc. Travere Therapeutics, Inc.
Aerie Pharmaceuticals, Inc. MacroGenics, Inc. Xencor, Inc.
Akebia Therapeutics, Inc. Nektar Therapeutics Y-mAbs Therapeutics, Inc.
Apellis Pharmaceuticals, Inc. Omeros Corporation Zymeworks Inc.
ChemoCentryx, Inc. Reata Pharmaceuticals, Inc.
Chinook Therapeutics, Inc. REGENXBIO Inc.
Insmed Incorporated Revance Therapeutics, Inc.
Halozyme Therapeutics, Inc. Sorrento Therapeutics, Inc.
Karyopharm Therapeutics Inc. TG Therapeutics, Inc.

WTW provided the Compensation Committee with its assessment of competitive market practice with respect to NEO total 
direct compensation based on the benchmarking work it performed. The Compensation Committee considered the competitive 
market data provided by WTW where appropriate and in conjunction with its own assessment of competitive compensation 
requirements as well as management recommendations.

The elements of compensation are targeted at ensuring that the compensation paid by the Company to its executive officers 
remains in a reasonably competitive range as compared to its comparator group. The compensation philosophy at a minimum is 
to focus on 50th percentile positioning for comparable roles in the comparator group with upside or downside based on 
performance, market demand and recognition of other inputs.

2023 Executive Compensation Program

Base Salary

The base salaries of our executive officers are designed to compensate them for day-to-day services rendered during the fiscal 
year. Appropriate base salaries are used to recognize the experience, skills, knowledge and responsibilities required of each 
executive officer and to allow us to attract and retain individuals capable of leading us to achieve our business goals in 
competitive market conditions.

The base salaries of our executive officers are reviewed at least annually by our Compensation Committee and adjustments are 
made to reflect Company and individual performance, as well as competitive market practices. Our Compensation Committee 
also takes into account additional performance criteria, such as an executive officer’s ability to lead, organize and motivate 
others, develop the skills necessary to mature with us, set realistic goals to be achieved in his or her respective area, and 
recognize and pursue new business opportunities that enhance our growth and success. Our Compensation Committee does not 
apply specific formulas to determine increases, but instead makes an evaluation of each executive officer’s contribution to our 
long-term success. Any annual adjustment is also reflective of market practices from peer companies as advised by our 
compensation consultant taking into account factors including inflation adjustments and other merit considerations. Annual 
adjustments to base salaries are effective as of January 1 of each year, with mid-year adjustments to base salaries limited to 
special circumstances, such as promotions or increased responsibilities, or to align certain base salaries with those of individuals 
in comparable positions at the companies in our compensation peer group.
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The 2023  base salaries are as follows for our NEOs:
Named Executive Officer 2023 Base Salary
Peter Greenleaf $822,877
Joe Miller $500,701
Max Donley $513,640
Stephen Robertson $478,727
Volker Knappertz $516,250

(1) Stephen Robertson's  2023 base salary was translated from Canadian dollars (CAD) to U.S. Dollars (USD) using the 
2023 year-end foreign exchange rate from the Bank of Canada.

The 2023 salaries set out in the table above were determined as a result of completing the review process with the outside 
compensation consultant described above.

Annual Performance Bonus

Our NEOs are eligible to receive performance-based cash bonuses, which are designed to provide appropriate incentives to 
achieve defined annual corporate goals as well as reward them for individual performance towards these goals. The annual 
performance-based bonus each NEO is eligible to receive is primarily based on the extent to which we achieve the corporate 
goals and objectives that the Board, on recommendation of the Compensation Committee, establishes each year. At the end of 
the year, the Compensation Committee reviews our performance and recommends to the Board the extent to which we achieved 
each of these corporate goals. The Board determines the final extent to which we achieved each of these corporate goals. 
Generally, the Compensation Committee will assess each NEO’s individual contributions towards reaching our annual 
corporate goals and objectives but does not typically establish specific individual goals for our NEOs. Individual goals for all of 
our NEOs (except our CEO) are determined by the CEO. There are no individual goals for the CEO, as the CEO's goals are 
solely based on the overall corporate goals. For the other NEOs, the weighting for corporate goals is 80% and individual goals 
is 20%.

The table below sets forth the annual performance bonus targets for our NEOs for 2023. The target percentage is paid as a 
percentage of such executive officer’s base salary.

Named Executive Officer

2023 Target
Percentage of
Base Salary

Peter Greenleaf 70%
Joe Miller 50%
Max Donley 50%
Stephen Robertson 50%
Volker Knappertz 50%

In the first quarter of 2023, the Board, on recommendation of the Compensation Committee, established the corporate goals 
described below. Our objective is for our corporate goals to be directly aligned with our specific strategic goals, including 
commercialization activities, advancing our development programs, our research function, our clinical activities and certain 
corporate and financial goals, which we believe will create long-term value for shareholders. The corporate goals add up to 
100% of target and provide from the Compensation Committee flexibility to prorate that total by 0-200% based on level of 
performance achievement, with the maximum possible corporate achievement being 200% of target. In January 2024, the Board 
and the Compensation Committee evaluated the accomplishments and performance of the Company against such corporate 
goals. After its consideration of the Company’s performance, as more specifically described below, the Compensation 
Committee rated our 2023 corporate achievement at 116.25%. This determination included the exercise of the Compensation 
Committee’s discretion in respect of the achieved targets, taking into account factors not included in the scorecard.
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Corporate Goal – Core Weighting Corporate Achievement
Maintain financial and Company value through achieving revenue 
targets and performance against NBI 40%

Exceeded - exceeded revenue 
targets and outperformed NBI

Achieve key commercial metrics related to patients start forms, patients 
on therapy and conversion rates 25%

Achieved - ended year with 
2,066 patients on LUPKYNIS 
therapy, 1,892 new patient start 
forms, restarts and hospital fills 
and all-time high conversion 
rate at 20 days

Achievement of development milestones for AUR200 and AUR300 20%

Achieved - achieved all 
milestones for AUR200 and 
AUR300

Support LUPKYNIS through fortifying meaningful IP and global 
regulatory progression 10%

Achieved - fortified IP stance 
of LUPKYNIS, enabled 
Otsuka's PMDA submission 
and continue to progress 
regulatory filings

Continue business development efforts related to clinical stage assets 5% Not Achieved

In January 2024, after making these determinations regarding level of corporate performance achieved against the pre-
established performance goals, the Compensation Committee (for NEOs other than the CEO), with input from the CEO, rated 
each NEOs' individual performance. Based on these analyses, the Compensation Committee reviewed and approved corporate 
cash incentives as set forth in the table below. The Compensation Committee and the Board may, in their sole discretion, 
eliminate any individual cash incentive or reduce or increase the amount of compensation payable with respect to any 
individual cash incentive. Bonuses for individuals may be greater than the corporate achievement for 2023 based on either 
separate performance metrics for individual performance, as well as a cap being placed on salary for certain employees where 
the amount of salary increase that would have been provided in respect of a market view in excess of that cap was incorporated 
into the 2023 annual cash incentive payment.

2023 Target Annual Cash
Incentive

2023 Actual Annual Cash
Incentive Paid

Named Executive Officer % of Base Salary $
% of Target Annual 

Cash Incentive $
Peter Greenleaf 70%  576,014 123%  710,760 
Joe Miller 50%  250,351 137%  342,980 
Max Donley 50%  256,820 133%  341,571 
Stephen Robertson (1) 50%  239,364 137%  327,928 
Volker Knappertz(2) 50%  258,125 127%  327,819 

(1) Stephen Robertson's cash incentive paid was translated from CAD to USD using the year-end foreign exchange rate 
from the Bank of Canada.

(2) Volker Knappertz was appointed as the Company's Executive Vice President, Research & Development effective July 
14, 2022. His employment with the Company ceased on March 4, 2024.
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Long-term Incentive Grants

In 2023, the Compensation Committee approved long-term incentive grants to our NEOs in the form of RSUs (representing the 
right to receive one share of our common stock) and performance awards (PAs) with performance metrics required to be met in 
order to receive the shares  subject to the PAs.

Named Executive Officer
RSUs (#
shares)(1)

PAs (#
shares)(2)

Peter Greenleaf 667,407 333,705
Joe Miller 229,421 114,711
Max Donley 271,134 135,567
Stephen Robertson 204,810 102,406
Volker Knappertz(3) 191,462 95,731

(1) RSUs vest in three equal annual installments on the first, second and third anniversary of the grant date.
(2) PAs vest in two equal installments on December 31, 2024 and December 31, 2025 at an amount based on achievement of 

performance metrics. If the performance metrics are exceeded, each NEO can earn up to 150% of their initial grant. The 
numbers in the above table represent 150% achievement.

(3) Volker Knappertz was appointed as the Company's Executive Vice President, Research & Development effective July 
14, 2022. His employment with the Company ceased as of March 4, 2024.

The annual equity grants to our NEOs are evaluated and approved by the Compensation Committee in the context of each 
NEO's total compensation and take into account the market data provided by Compensation Committee consultant in addition 
to the individual officer’s responsibilities and performance. The Compensation Committee also takes into account the 
recommendations of the CEO with respect to appropriate grants and any particular individual circumstances.

Other Features of Our Executive Compensation Program

Agreements with Our Named Executive Officers

We have entered into written employment agreements with each of our NEOs. Each of these employment agreements sets forth 
the initial compensation arrangements for the NEO, including an initial base salary, an annual cash opportunity, and an equity 
award recommendation. These agreements and the proprietary information and invention assignment agreements each NEO 
executed upon commencing employment at the Company also set forth the rights and responsibilities of each party and include, 
among other rights and responsibilities, the prohibition on the NEO from engaging directly or indirectly in competition with us, 
soliciting any of our employees, or disclosing our confidential information.

Below are descriptions of our employment agreements with our NEOs including a discussion of the severance payments and 
other benefits to be provided in connection with an involuntary termination of employment, and a change in control of the 
Company.

Peter Greenleaf, President and CEO

On April 11, 2019, Peter Greenleaf entered into an employment agreement with the Company for the position of President and 
CEO commencing on April 29, 2019. The agreement provides that he will devote his sole skill and efforts to discharging his 
duties to the Company on a full-time and exclusive basis and that he will serve as a member of the Board. He is eligible to 
receive a cash performance bonus with a target payment of 70% of his base salary if the Board, on the recommendation of the 
Compensation Committee, in its sole discretion, determines that the Company’s performance had met certain short-term and 
long-term business performance objectives established from time to time by the Board, on the recommendation of the 
Compensation Committee, subject to any rules the Company may develop regarding the bonus scheme. In addition, he is 
entitled to participate in the Company’s benefits programs and to vacation of 30 business days per year. Peter Greenleaf's base 
salary is reviewed annually by the Board, on the recommendation of the Compensation Committee. He agreed to non-
competition, non-solicitation, non-disclosure and assignment of intellectual property provisions in favor of the Company.
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Pursuant to Peter Greenleaf’s employment agreement, as modified by resolution of the Board, termination and change of 
control benefits are as follows:

1. In the event that Peter Greenleaf’s employment is terminated by the Company without cause, he is entitled to receive 
continuing payments of severance pay for a period of 18 months equal to his then current base salary, plus such other 
sums, if granted, pursuant to the performance bonus section of the employment agreement. In addition, to the extent 
permitted by law and subject to the terms and conditions of any benefit plans in effect from time to time, the Company 
is to maintain health and medical benefits pursuant to the benefits section of the employment agreement for the 
duration of the severance period. Any options forming part of Peter Greenleaf's initial option grant that are unvested as 
of the termination date, but would have vested during the severance period, would immediately vest upon termination.

2. In the event that Peter Greenleaf’s employment is terminated by the Company without cause or Peter Greenleaf resigns 
the executive for "good reason" within 12 months following a change in control of the Company, he is entitled to 
receive a lump sum payment equal to 24 months of his then current base salary, and if awarded and payable, the target 
bonus for the year of termination. In addition, the Company is to maintain health and medical benefits pursuant to the 
benefits section of the employment agreement during the 12-month period following the termination date. All of his 
unexercised stock options will immediately vest upon such termination of employment and shall be fully exercisable in 
accordance with the terms and conditions under which the stock options were granted, subject to the prior expiry of his 
stock options in accordance with their terms.

Joe Miller, Chief Financial Officer 

On April 8, 2020, Joe Miller entered into an employment agreement with the Company for the position of Chief Financial 
Officer. The agreement provides that he will devote his sole skill and efforts to discharging his duties to the Company on a full-
time and exclusive basis. In addition to his base salary, which is reviewed annually by the Compensation Committee in 
conjunction with the CEO, he is eligible to receive a cash bonus with a target payment of 50% of his base salary if the Board, 
on recommendation of the Compensation Committee, in its sole discretion, determines that the Company’s performance has 
met certain short-term and long-term business performance objectives established from time to time by the Board, subject to 
any rules the Company may develop regarding the bonus scheme. In addition, he is entitled to participate in the Company’s 
benefits program and to paid vacation of 20 business days per year. He agreed to non-competition, non-solicitation, non-
disclosure and assignment of intellectual property provisions in favor of the Company.

Pursuant to Joe Miller's employment agreement, as modified by resolution of the Compensation Committee, termination and 
change of control benefits are as follows:

1. In the event that Joe Miller’s employment is terminated by the Company without cause, he is entitled to receive 
continuing payments of severance pay for a period of 12 months, equal to his then current base salary, plus such other 
sums, if granted, pursuant to the performance bonus section of the employment agreement. In addition, to the extent 
permitted by law and subject to the terms and conditions of any benefit plans in effect from time to time, the Company 
is to maintain health and medical benefits pursuant to the benefits section of the employment agreement for the 
duration of the severance period. Any options forming part of Joe Miller's initial option grant that are unvested as of 
the termination date, but would have vested during the severance period, would immediately vest upon termination.

2. In the event that Joe Miller’s employment is terminated by the Company without cause or Joe Miler resigns for good 
reason within 12 months following a change in control of the Company, he is entitled to receive a lump sum payment 
equal to 18 months of his then current base salary, and if awarded and payable, the target bonus for the year of 
termination. In addition, the Company is to maintain health and medical benefits pursuant to the benefits section of the 
employment agreement during the 12-month period following the termination date. All stock options and equity-based 
awards granted and outstanding at the time of termination, which have not yet vested, will immediately vest upon the 
termination of his employment and shall be fully exercisable in accordance with the terms and conditions under which 
the stock options were granted, subject to the prior expiry of his stock options in accordance with their terms.

Matthew ("Max") Donley, Executive Vice President, Operations and Strategy

On July 15, 2019, Max Donley entered into an employment agreement with the Company for the position of Executive Vice 
President, Operations and Strategy. The agreement provides that he will devote his sole skill and efforts to discharging his 
duties to the Company on a full-time and exclusive basis. In addition to his base salary, which is reviewed annually by the 
Compensation Committee in conjunction with the CEO, he is eligible to receive a cash bonus with a target payment of 50% of 
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his base salary if the Board, on recommendation of the Compensation Committee in its sole discretion, determines that the 
Company’s performance has met certain short-term and long-term business performance objectives established from time to 
time by the Board and CEO, subject to any rules the Company may develop regarding the bonus scheme. In addition, he is 
entitled to participate in the Company’s benefits program and to paid vacation of 20 business days per year. He agreed to non-
competition, non-solicitation, non-disclosure and assignment of intellectual property provisions in favor of the Company.

Pursuant to Max Donley's employment agreement, as modified by resolution of the Compensation Committee, termination and 
change of control benefits are as follows:

1. In the event that Max Donley’s employment is terminated by the Company without cause, he is entitled to receive 
continuing payments of severance pay for a period of 12 months, equal to his then current base salary, plus such other 
sums, if granted, pursuant to the performance bonus section of the employment agreement. In addition, to the extent 
permitted by law and subject to the terms and conditions of any benefit plans in effect from time to time, the Company 
is to maintain health and medical benefits pursuant to the benefits section of the employment agreement for the 
duration of the severance period. Any options forming part of the initial option grant that are unvested as of the 
termination date, but would have vested during the severance period, would immediately vest upon termination.

2. In the event that Max Donley’s employment is terminated by the Company without cause or Max Donley resigns for 
"good reason" within 12 months following a change in control of the Company, he is entitled to receive a lump sum 
payment equal to 18 months of his then current base salary, and if awarded and payable, the target bonus for the year 
of termination. In addition, the Company is to maintain health and medical benefits pursuant to the benefits section of 
the employment agreement during the 12-month period following the termination date. All stock options outstanding 
at the time of termination, which stock options have not yet vested, will immediately vest upon the termination of his 
employment and shall be fully exercisable in accordance with the terms and conditions under which the stock options 
were granted, subject to the prior expiry of his stock options in accordance with their terms.

Stephen Robertson, Executive Vice President, General Counsel, Corporate Secretary and Chief Compliance Officer

On September 29, 2020, Stephen Robertson entered into an employment agreement with the Company for the position of 
Executive Vice President, General Counsel, Corporate Secretary and Chief Compliance Officer. The agreement provides that he 
will devote his sole skill and efforts to discharging his duties to the Company on a full-time and exclusive basis. In addition to 
his base salary, which is reviewed annually by the Compensation Committee in conjunction with the CEO, he is eligible to 
receive a cash bonus with a target payment of 50% of his base salary if the Board, on recommendation of the Compensation 
Committee, in their sole discretion, determines that the Company’s performance has met certain short-term and long-term 
business performance objectives established from time to time by the Board, subject to any rules the Company may develop 
regarding the bonus scheme. In addition, he is entitled to participate in the Company’s benefits program and to paid vacation of 
20 business days per year. He agreed to non-competition, non-solicitation, non-disclosure and assignment of intellectual 
property provisions in favor of the Company.

Pursuant to Stephen Robertson's employment agreement, termination and change of control benefits are as follows:

1. In the event that Stephen Robertson’s employment is terminated by the Company without cause, he is entitled to 
receive continuing payments of severance pay for a period of 12 months, plus one additional month for each full year 
of employment, up to a maximum of 18 months in the aggregate, equal to his then current base salary, plus such other 
sums, if granted, pursuant to the performance bonus section of the employment agreement. In addition, to the extent 
permitted by law and subject to the terms and conditions of any benefit plans in effect from time to time, the Company 
is to maintain health and medical benefits pursuant to the benefits section of the employment agreement for the 
duration of the severance period.

2. In the event that Stephen Robertson's employment is terminated by the Company without cause or he resigns for Good 
Reason, in each case, within three months prior or 12 months following a change in control of the Company, he is 
entitled to receive a continuance payment equal to 18 months of his then current base salary, and if awarded and 
payable, the target bonus for the year of termination. In addition, the Company is to maintain health and medical 
benefits pursuant to the benefits section of the employment agreement during the 12-month period following the 
termination date. All stock options outstanding and awards granted at the time of termination, which have not yet 
vested, will immediately vest upon the termination of his employment and shall be fully exercisable in accordance 
with the terms and conditions under which the stock options were granted, subject to the prior expiry of his stock 
options in accordance with their terms.
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Volker Knappertz, Executive Vice President, Research & Development

On July 11, 2022, Volker Knappertz entered into an employment agreement with the Company for the position of Executive 
Vice President, Research & Development. The agreement provides that he will devote his sole skill and efforts to discharging 
his duties to the Company on a full-time and exclusive basis. In addition to his base salary, which is reviewed annually by the 
Compensation Committee in conjunction with the CEO, he is eligible to receive a cash bonus with a target payment of 50% of 
his base salary, if the Board, on recommendation of the Compensation Committee, in their sole discretion, determines that the 
Company’s performance has met certain short-term and long-term business performance objectives established from time to 
time by the Board and the CEO, subject to any rules the Company may develop regarding the bonus scheme. In addition, he is 
entitled to participate in the Company’s benefits program and to paid vacation of 20 business days per year. He agreed to non-
competition, non-solicitation, non-disclosure and assignment of intellectual property provisions in favor of the Company.

Pursuant to Volker Knappertz' employment agreement, as modified by resolution of the Compensation Committee, termination 
and change of control benefits are as follows:

1. In the event that Volker Knappertz’ employment is terminated by the Company without cause, he is entitled to receive 
continuing payments of severance pay for a period of 12 months, equal to his then current base salary, plus such other 
sums, if granted, pursuant to the performance bonus section of the employment agreement. In addition, to the extent 
permitted by law and subject to the terms and conditions of any benefit plans in effect from time to time, the Company 
is to maintain health and medical benefits pursuant to the benefits section of the employment agreement for the 
duration of the severance period.

2. In the event that Volker Knappertz’ employment is terminated by the Company, within 12 months following a change 
in control of the Company, he is entitled to receive a lump sum payment equal to 18 months of his then current base 
salary, and if awarded and payable, the target bonus for the year of termination. In addition, the Company is to 
maintain health and medical benefits pursuant to the benefits section of the employment agreement during the 18-
month period following the termination date. All stock options outstanding or other equity-based awards at the time of 
termination, which stock options have not yet vested, will immediately vest upon the termination of his employment 
and shall be fully exercisable in accordance with the terms and conditions under which the stock options were granted, 
subject to the prior expiry of his stock options in accordance with their terms.

On March 4, 2024, Volker Knappertz ceased to be an employee of the Company and was entitled to receive non-change in 
control severance benefits pursuant to his employment agreement.

Other Benefits

Our NEOs are eligible to participate in our employee benefit plans, including our medical, dental, vision, group life, disability 
and accidental death and dismemberment insurance plans, in each case on the same basis as all of our other employees. We 
provided a 401(k) plan to all of our U.S. employees and a Registered Retirement Savings Plan (RRSP) matching program to all 
of our Canadian employees, including our NEOs. We do not generally provide perquisites or personal benefits to our NEOs 
(any perquisites provided to our executives are for matters in conjunction with their services as executives of the Company). 
We do, however, pay the premiums for term life insurance and disability insurance for all of our employees, including our 
NEOs. 

Our NEOs are also able to participate in our Employee Share Purchase Plan (ESPP). The ESPP provides eligible employees of 
the Company with opportunities from time to time to purchase Company common shares at a discounted price (each an 
Offering). The Company may make one or more Offerings to eligible employees under the ESPP. The maximum length for an 
Offering is 27 months (a Plan Period), during which the Company may withhold via payroll deduction the amount (not 
exceeding 15% of such eligible employee’s earnings) elected by the eligible employee for purposes of purchasing Company 
common shares on each purchase date within the Plan Period.

Tax and Accounting Implications

Under Financial Accounting Standard Board ASC Topic 718 ("ASC 718"), we are required to estimate and record an expense 
for each award of equity compensation over the vesting period of the award. We record share-based compensation expense on 
an ongoing basis according to ASC 718.
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Section 162(m) of the Internal Revenue Code of 1986, as amended, has historically limited public companies to a deduction for 
federal income tax purposes of not more than $1 million of compensation paid to certain executive officers in a calendar year, 
subject to certain limited exceptions. Due to the effects of tax reform, only certain historical arrangements may be exempted 
from the limitation. In determining the form and amount of compensation for our executive officers, our Compensation 
Committee may continue to consider various aspects of the cost of such compensation. While the Compensation Committee 
considers the deductibility of awards as one factor in determining executive compensation, the Compensation Committee may 
also look at other factors in making its decisions and retains the flexibility to award compensation that it determines to be 
consistent with the goals of our executive compensation program even if the compensation is not deductible by us for tax 
purposes.

Share Ownership Policy

In December 2021, we adopted a Share Ownership Policy. The Share Ownership Policy applies to each of the members of our 
Board, as well as each Section 16 Officer (together, "Covered Persons"). A "Section 16 Officer" is any current or former officer 
of the Company under Rule 16a-1(f) of the Exchange Act and any Executive Officer within the meaning of Rule 3b-7 under the 
Exchange Act (and any other person that Company determines to be subject to the policy). Under the Share Ownership Policy, 
Covered Persons are to acquire certain amounts of Qualifying Shares. "Qualifying Shares" are common shares held by a 
Covered Person and include owned common shares, as well as common shares subject to unvested RSUs. Qualifying Shares 
does not include unearned performance based awards or stock options (whether vested or unvested).

Each Covered Person must hold the required number of Qualifying Shares within 5 years of becoming a Covered Person (or 5 
years from the adoption of the Share Ownership Policy). 

Compliance with the Share Ownership Policy will be measured on the first trading day of each calendar year, using the base 
salary or board retainer then in effect. The share price used will be the higher of the closing price of the Company's common 
shares on that date, or the one-year average price of the Company's common shares on that date.

The following table sets out the required number of Qualifying Shares for each Covered Person:

Position / Level Requirement
Members of the Board
(other than Section 16 Officers)

3 times board annual retainer fees (excluding any meeting fees, committee 
retainers, committee chair retainers, and independent director retainers)

CEO 3 times base salary
All other Section 16 Officers 1 times base salary

As of the date of this report, all members of the Board, the CEO and all other Section 16 officers are in compliance with this 
policy.

Clawbacks

As a public company, if we are required to restate our financial results due to our material noncompliance with any financial 
reporting requirements under the federal securities laws as a result of misconduct, the Chief Executive Officer and Chief 
Financial Officer may be legally required to reimburse our Company for any bonus or other incentive-based or equity-based 
compensation they receive in accordance with the provisions of section 304 of the Sarbanes-Oxley Act of 2002.

Clawback Policy

On November 22, 2023, the Company adopted a clawback policy that complies with the new SEC rules under the Dodd-Frank 
Wall Street Reform and Consumer Protection Act and related stock exchange listing rules. The new policy replaced our 
previously maintained clawback policy.

Risk Analysis of Our Compensation Policies and Practices

The Compensation Committee has reviewed the Company’s compensation policies and practices, in consultation with WTW, to 
assess whether they encourage employees to take inappropriate risks. After reviewing and assessing the Company’s 
compensation philosophy, terms and practices, including the mix of fixed and variable, short-term and long-term incentives and 
overall pay, incentive plan structures, and the checks and balances built into, and oversight of, each plan and practice, the 
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Compensation Committee determined that any risks arising from our compensation policies and practices for our employees are 
not reasonably likely to have a material adverse effect on our Company as a whole. The Compensation Committee believes that 
the mix and design of the elements of executive compensation do not encourage management to assume excessive risks; the 
mix of short-term compensation (in the form of salary and annual bonus, if any, which is based on a variety of performance 
factors), and long-term compensation (in the form of options to purchase our common shares and PAs) prevents undue focus on 
short-term results and helps align the interests of the Company’s executive officers with the interests of our shareholders.

COMPENSATION COMMITTEE REPORT

The Compensation Committee has reviewed and discussed with management the Compensation Discussion and Analysis 
(CD&A) contained in this report. Based on this review and discussion, the Compensation Committee has recommended to the 
Board that the CD&A be included in this report.

Dr. Daniel Billen, Chair
Dr. Brinda Balakrishnan
R. Hector MacKay-Dunn
Jeffrey A. Bailey

COMPENSATION COMMITTEE INTERLOCKS AND INSIDER PARTICIPATION

Drs. Billen and Balakrishnan and Messrs. MacKay-Dunn and Bailey served as members of our Compensation Committee 
during 2023. None of our directors who serve as a member of our Compensation Committee is, or has at any time during the 
past year been, one of our officers or employees. None of our executive officers currently serves, or in the past year has served, 
as a member of the board of directors or compensation committee of any other entity that has one or more executive officers 
serving on our Board or Compensation Committee.
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2023 Summary Compensation Table

The following table sets forth all of the compensation awarded to, earned by or paid to our NEOs during the fiscal years ended 
December 31, 2023, December 31, 2022, and December 31, 2021.

Name and Principal Position Year
Salary
($)(8)

Bonus
($)

Stock
Awards
($) (3)(4)

Option
Awards

($) (5)

Non-Equity
Incentive Plan
Compensation

($) (6)

All Other
Compensation

($) (7) Total ($)
Peter Greenleaf 2023 822,877 — 8,999,997 — 710,760 39,725 10,573,359
Chief Executive Officer 2022 791,228 — 3,750,002 3,752,009 498,474 45,684 8,837,397

2021 723,905 — — — 506,734 10,182 1,240,821
Joe Miller 2023 500,701 — 3,093,747 — 342,980 39,509 3,976,937
Chief Financial Officer 2022 481,443 — 1,250,001 1,250,672 264,794 45,684 3,292,594

2021 437,675 — — — 262,605 10,185 710,465
Max Donley 2023 513,640 — 3,656,242 — 341,571 46,633 4,558,086
EVP, Operations and Strategy 2022 493,885 — 1,250,001 1,250,672 271,637 46,302 3,312,497

2021 448,986 — — — 269,392 12,260 730,638
Stephen Robertson 2023 478,727 — 2,761,872 — 327,928 29,727 3,598,254
EVP, General Counsel, Corporate 
Secretary and Chief Compliance 
Officer (2)

2022 458,696 — 1,250,001 1,250,672 252,283 28,703 3,240,355

2021 448,373 — — — 252,209 22,108 722,690
Volker Knappertz 2023 516,250 — 2,581,865 — 327,819 10,540 3,436,474
EVP, Research and Development (1) 2022 229,167 — 1,250,002 1,249,337 250,000 5,180 2,983,686

2021 — — — — — — —

(1) Volker Knappertz was appointed as our EVP Research and Development on July 11, 2022. He ceased employment with the 
Company on March 4, 2024.

(2) Stephen Robertson's salary, bonus and other non-equity compensation were translated to USD using the year-end foreign 
exchange rates from the Bank of Canada (See note 3 for equity translation information).

(3) For 2022, this represents the grant date fair value of RSUs granted to the NEO for the applicable year, calculated in 
accordance with ASC Topic 718, and does not take into account estimated forfeitures related to service-based conditions. The 
assumptions used in the calculation of these amounts are included in our Annual Report on Form 10-K for the year ended 
December 31, 2022, filed with the SEC on February 28, 2023. The grant date market price for the RSUs was set at $12.01, 
which was the closing price on the date prior to the March 2, 2022 grant date.

(4) For 2023, this represents the grant date fair value of RSUs and performance awards granted to the NEO for the applicable 
year, calculated in accordance with ASC Topic 718, and does not take into account estimated forfeitures related to service or 
performance based conditions. The assumptions used in the calculation of these amounts are included in our Annual Report 
on Form 10-K for the year ended December 31, 2023, filed with the SEC on February 15, 2024. The grant date market price 
for the RSUs and performance awards is set at $8.99, which was the closing price on the date prior to the March 2, 2023 grant 
date. Amounts listed for performance awards are at 150% of initial grant (representing maximum performance), based on 
exceeding achievement of performance metrics as of December 31, 2023. Additional details regarding the 2023 equity grants 
can be found in the Grants of Plan-Based Awards table below.

(5) Represents the aggregate grant-date fair value of the stock options awarded to the NEO for the applicable year, calculated in 
accordance with ASC Topic 718, and does not take into account estimated forfeitures related to service-based conditions. The 
assumptions used in the calculation of these amounts are included in our Annual Report on Form 10-K for the year ended 
December 31, 2022, filed with the SEC on February 28, 2023. The options granted based on a CAD fair value were converted 
to USD using the foreign exchange rate from the Bank of Canada on the grant date.

(6) The amounts reported in this column represent annual performance-based bonuses earned for 2021, 2022 and 2023. For more 
information, see the section titled  “Annual Performance Bonus” in the CD&A and the Grants of Plan-Based Awards table 
below.

(7) The amounts reported in this column represent the following: for Peter Greenleaf, Joe Miller, Max Donley and Volker 
Knappertz employer contributions to 401(k), life insurance and for Peter Greenleaf, Joe Miller and Max Donley 
approximately $23 thousand for expenses related to work travel, plus an associated gross up payment of approximately $10 
thousand for applicable taxes related to such travel expenses; for Stephen Robertson amounts represent employer 
contributions to RRSP, medical services plan and employer health tax benefits.

(8) The salary increases for 2022 included an inflation adjustment.
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2023 Grants of Plan-Based Awards Table

The following table sets forth information relating to the grant of plan-based incentive awards to our NEOs in 2023:

Estimated Future Payouts Under
Non-Equity Incentive Plan

Awards (1)

Estimated Future Payouts Under
Equity Incentive Plan

Awards

All other 
Stock 

Awards: 
Number of
Shares of 
Stock or 
Units (#)

All other 
Option 

Awards: 
Number of
Securities

Underlying
Options (#)

Exercise
Price of
Option
Awards
($/Sh)

Grant Date
Fair Value

of Stock
And Option
Awards($)(3)Name Grant Date

Threshold
($)

Target
($)

Maximum
($)

Threshold
(#)

Target
(#)

Maximum
(#)

Peter Greenleaf
Annual Bonus — — 576,014 1,152,028 — — — — — — —
Performance Award 3/2/2023 — — — 166,852 222,470 333,705 — — — 3,000,008
Restricted Stock Unit 
Award

3/2/2023 — — — — — — 667,407 — — 5,999,989

Joe Miller
Annual Bonus — — 250,351 500,702 — — — — — — —
Performance Award 3/2/2023 — — — 57,355 76,474 114,711 — — — 1,031,252
Restricted Stock Unit 
Award

3/2/2023 — — — — — — 229,421 — — 2,062,495

Max Donley

Annual Bonus — — 256,820 513,640 — — — — — — —
Performance Award 3/2/2023 — — — 67,783 90,378 135,567 — — — 1,218,747
Restricted Stock Unit 
Award

3/2/2023 — — — — — — 271,134 — — 2,437,495

Stephen Robertson
Annual Bonus(2) — — 239,364 478,728 — — — — — — —
Performance Award 3/2/2023 — — — 51,203 68,271 102,406 — — — 920,630
Restricted Stock Unit 
Award

3/2/2023 — — — — — — 204,810 — — 1,841,242

Volker Knappertz
Annual Bonus — 258,125 516,250 — — — — — — —
Performance Award 3/2/2023 — — — 47,865 63,821 95,731 — — — 860,622
Restricted Stock Unit 
Award

3/2/2023 — — — — — — 191,462 — — 1,721,243

(1) These amounts represent performance-based bonus payments for each NEO for 2023. There were no threshold amounts and 
maximum bonus amounts were set at 200%.

(2) Stephen Robertson's cash incentive was translated from CAD to USD using the 2023 year-end foreign exchange rate from the 
Bank of Canada.

(3) Value of performance awards at the grant date based upon the probable outcome of such conditions. This amount is 
consistent with the estimate of aggregate compensation cost to be recognized over the service period determined as of the 
grant date under FASB ASC Topic 718, excluding the effect of estimated forfeitures.
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2023 Outstanding Equity Awards At Fiscal Year-End Table

The following table shows for the fiscal year ended December 31, 2023, certain information regarding outstanding equity awards at 
fiscal year-end for our NEOs. The options to purchase our shares were granted with a per share exercise price equal to the fair market 
value of one share on the day prior to the date of grant. Except as noted below, all of the equity awards were granted under our Equity 
Incentive Plan.

Options Awards(1) Stock Awards

Name Grant Date

Number of
Securities

Underlying
Unexercised
Options (#)
Exercisable

Number of
Securities

Underlying
Unexercised
Options (#)

Unexercisable

Option
Exercise
Price ($)

Option
Expiration

Date

Number of 
Shares or units 

of stock that 
have not vested

(#)(3)

Market or 
Value of Shares 
or Units That 

Have Not 
Vested   ($)(4)

Peter Greenleaf 4/29/2019(2) 1,600,000 — 6.28 4/29/2029 — —
12/21/2020 817,024 — 13.03 12/21/2030 — —
3/2/2022 311,610 222,578 12.01 3/2/2032 — —
3/2/2022 — — — — 208,160 1,871,358
3/2/2023 — — — — 333,705 3,000,008
3/2/2023 — — — — 667,407 5,999,989

Joe Miller 12/21/2020 270,610 — 13.03 12/21/2030 — —
3/2/2022 103,870 74,193 12.01 3/2/2032 — —
3/2/2022 — — — — 69,387 623,789
3/2/2023 — — — — 114,711 1,031,252
3/2/2023 — — — — 229,421 2,062,495

Max Donley 8/19/2019 250,000 — 5.90 8/19/2029 — —
12/21/2020 236,952 — 13.03 12/21/2030 — —
3/2/2022 103,870 74,193 12.01 3/2/2032 — —
3/2/2022 — — — — 69,387 623,789
3/2/2023 — — — — 135,567 1,218,747
3/2/2023 — — — — 271,134 2,437,495

Stephen Robertson 11/16/2020(5) 298,924 — 13.40 11/16/2030 — —
12/21/2020 144,484 — 13.03 12/21/2030 — —
3/2/2022 103,870 74,193 12.01 3/2/2032 — —
3/2/2022 — — — — 69,387 623,789
3/2/2023 — — — — 102,406 920,630
3/2/2023 — — — — 204,810 1,841,242

Volker Knappertz 8/1/2022(5) 114,174 142,718 8.18 8/1/2032 — —
8/1/2022(5) — — — — 101,875 915,856
3/2/2023 — — — — 95,731 860,622
3/2/2023 — — — — 191,462 1,721,243

(1) All options above except as noted in (2) below vest as follows: 33.333% of the shares subject to the options vest on the 12-
month anniversary of the vesting commencement date, and the remaining shares subject to the options vest in equal monthly 
installments over the next two years. All options with a grant date up to and including May 2020 were translated for the 
purposes of this proxy from CAD to USD using the Bank of Canada exchange rate on the date of grant.

(2) 25% of the shares subject to the options vested on the 12-month anniversary of the vesting commencement date, and the 
remaining shares subject to the options vested in equal monthly installments over the next three years. This award was 
granted outside of the Company's Equity Incentive Plan as an inducement material to the new employee entering into 
employment with the Company.

(3) RSUs held at fiscal year-end vest in three equal annual installments on the first, second and third anniversary of the grant 
date. Amounts listed for PAs are at 150% of initial grant (maximum performance level), based on exceeding achievement of 
performance metrics as of December 31, 2023. PAs held at fiscal year-end shall vest in two equal installments as of 
December 31, 2024 and December 31, 2025. 

(4) Amounts reported are calculated using $8.99, the per share closing price on December 29, 2023 (the last trading day of 2023).
(5) This award was granted outside of the Company's Equity Incentive Plan as an inducement material to the new employee 

entering into employment with the Company in accordance with Nasdaq Listing Rule 5635(c)(4).
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2023 Option Exercises and Shares Vested

The following table provides information on options to purchase our common shares that were exercised, including the number of 
common shares acquired upon exercise and the value realized, determined as described below, for our NEOs during the year ended 
December 31, 2023:

Option Awards Stock Awards

Name

Number of 
Shares

Acquired on 
Exercise

Value Realized
on Exercise ($)

Number of
Shares

Acquired on
Vesting (#)

Value Realized 
on

Vesting(1) ($)
Peter Greenleaf — — 104,080 930,475
Joe Miller — — 34,693 310,155
Max Donley — — 34,693 310,155
Stephen Robertson — — 34,693 310,155
Volker Knappertz — — — —

(1) The value realized is based on the fair market value of the Company's common stock on the vesting date. 
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Potential Payments Upon Termination or Change-in-Control

We maintain certain agreements, plans, and programs that require us to provide compensation to our NEOs in the event of a 
termination of employment. For more information, see “Other Features of Our Executive Compensation Program—Agreements with 
Our Named Executive Officers” beginning on page 22.

The following table discloses the potential payments to our NEOs upon termination of employment without cause and upon a 
termination of employment without cause or resignation for good reason in connection with a change in control, pursuant to their 
respective employment agreements with the Company, assuming a termination of employment occurred on December 31, 2023. Each 
scenario assume each NEOs’ compliance with post-employment restrictive covenant agreement and execution of a release of claims.

Name Benefit

Termination 
Without Cause 

Not
in Connection
with a Change

in Control
($)

Termination 
Without Cause 
or Resignation 

for Good 
Reason in

Connection 
with a

Change in 
Control

($)
Peter Greenleaf Cash Severance Payment 1,234,316 1,645,754

Lump Sum Target Bonus Payment(2) 576,014 576,014
Health Insurance Premiums(3) 38,190 25,460
Vesting Acceleration(1) 0(4) 10,871,355
Benefit Total 1,848,520 13,118,583

Joe Miller Cash Severance Payment 500,701 751,052
Lump Sum Target Bonus Payment(2) 250,351 250,351
Health Insurance Premiums(3) 40,364 40,364
Vesting Acceleration(1) 0(4) 3,717,536
Benefit Total 791,416 4,759,303

Max Donley Cash Severance Payment 513,640 770,460
Lump Sum Target Bonus Payment(2) 256,820 256,820
Health Insurance Premiums(3) 40,364 40,364
Vesting Acceleration(1) 0(4) 4,280,031
Benefit Total 810,824 5,347,675

Stephen Robertson(5) Cash Severance Payment 598,409 718,091
Lump Sum Target Bonus Payment(2) 239,364 239,364
Health Insurance Premiums(3) 4,381 4,381
Vesting Acceleration(1) 0(4) 3,265,323
Benefit Total 842,154 4,227,159

Volker Knappertz(6) Cash Severance Payment 516,250 774,375
Lump Sum Target Bonus Payment(2) 258,125 258,125
Health Insurance Premiums(3) 40,364 60,546
Vesting Acceleration(1) 0(4) 3,613,323
Benefit Total 814,739 4,706,369

(1) The value of vesting acceleration is based on the closing price of $8.99 per common share on December 31, 2023 for 
unvested awards. 

(2) The assumption used for lump sum target bonus payment is full year payment at 100% of target. For termination absent 
change in control, the performance bonus shown is at 100% target, however the performance bonus is subject to the terms of 
the employment agreement.
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(3) The assumption used for the health insurance premiums is 12 months of coverage, except for Volker Knappertz health 
insurance premium in connection with a change in control termination and Peter Greenleaf for a termination of employment 
not in connection with a change in control, which assume 18 months of coverage.

(4) The assumption used for vesting acceleration not in connection with a change in control is a termination as of December 31, 
2023. 

(5) Stephen Robertson's cash amounts were translated from CAD to USD using the 2023 year-end foreign exchange rate from 
the Bank of Canada.

(6) The amounts shown for Volker Knappertz are payouts pursuant to his employment agreement that would have been owed 
upon termination as of December 31, 2023. His employment with the company ceased as of March 4, 2024.
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CEO Pay Ratio Disclosure

Under the SEC rules adopted pursuant to the Dodd-Frank Wall Street Reform and Consumer Protection Act, we are required to 
disclose the ratio of the annual total compensation of our CEO, Peter Greenleaf, to the median of the annual total compensation 
of all of our employees other than Peter Greenleaf (the "CEO Pay Ratio").

For fiscal year 2023, the median of the annual total compensation of all employees of the Company (other than the CEO) was 
$303,646 and the annual total compensation of the CEO, as reported in the Summary Compensation Table included in this 
Proxy Statement/Circular, was $10,573,359. Based on this information, the ratio of the annual total compensation of the CEO to 
the median of the annual total compensation of all other employees was approximately 35 to 1. 

To identify our median employee, we used the following methodology:

• To determine our total population of employees, we included all employees other than our CEO as of December 31, 
2023 (whether employed on a full-time or part-time basis).

• To identify our median employee from our employee population, we chose as our consistently applied compensation 
measure the aggregate amount of each employee’s annual base salary and cash bonuses earned during fiscal 2023 and 
the grant date fair value of equity awards granted in fiscal 2023 determined in accordance with FASB ASC Topic 718.

• We included all other compensation consistent with what is included in the Summary Compensation Table. For the 
U.S., this includes employer contributions to 401(k), life insurance and expenses for work related travel. For Canada, 
this includes employer contributions to RRSP, medical services plan and employer health tax benefits. For the UK, this 
includes life insurance and pension.

• In making this determination, we annualized the base salary of employees who were employed by us for less than the 
entire fiscal year but we did not make any cost-of-living adjustments.

• We did not exclude any non-U.S. employees under the de minimis or other exceptions set forth in Item 402(u) of 
Regulation S-K.

• Compensation paid in foreign currency was converted to U.S. dollars based on the year-end exchange rate for the year 
ended December 31, 2023 from the Bank of Canada.

Once the median employee was identified, we calculated the median employee’s total annual compensation in accordance with 
the requirements of the "Summary Compensation Table" earlier in this Proxy Statement/Circular.

The CEO Pay Ratio is a reasonable estimate calculated in a manner consistent with the SEC's rules and regulations, based on 
our records and the methodology described above. The SEC’s rules and regulations for identifying the median employee and 
calculating the CEO Pay Ratio based on that employee’s annual total compensation allow companies to adopt a variety of 
methodologies and to use reasonable estimates and assumptions based on their own facts and circumstances. 
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DIRECTOR COMPENSATION

Non-Employee Director Compensation

The following table sets forth in summary form information concerning the compensation of our non-employee directors for the 
year ended December 31, 2023.

Name

Fees 
Earned 

or Paid in 
Cash Fees 

($) (1)

Stock 
Awards 

($) (2)

Option
Awards 

($) (3)

Non-Equity 
Incentive Plan 
Compensation 

($)

Pension 
Value 

($)

All Other 
Compensation 

($) (4)
Total ($) 

(5)

Dr. George M. Milne, Jr.(6) 47,500 — — — — — 47,500
Dr. Daniel Billen 73,207 99,989 99,935 — — — 273,131
Joseph Hagan(6) 35,000 — — — — — 35,000
Dr. David R.W. Jayne 50,000 99,989 99,935 — — — 249,924
Jill Leversage 67,351 99,989 99,935 — — — 267,275
R. Hector MacKay-Dunn 62,500 99,989 99,935 — — — 262,424
Dr. Brinda Balakrishnan 54,402 99,989 99,935 — — — 254,326
Dr. Karen Smith(7) 19,429 169,989 169,994 — — — 359,412
Jeffrey A. Bailey(7) 21,529 169,989 169,994 — — — 361,512
Dr. Robert T. Foster(8) 12,473 169,994 170,093 — — 121,654 474,214

(1) This column includes the annual Board of Directors retainer and any applicable additional retainers for service as a 
member or Chair of a committee during 2023.

(2) The Company granted each director 9,310 RSUs on May 19, 2023. The amounts reported represents the grant date fair 
value of RSUs granted to each of the then non-employee directors and are calculated in accordance with ASC Topic 
718, which does not take into account estimated forfeitures related to service-based conditions. The assumptions used 
in the calculation of these amounts are included in our 2023 Annual Report on Form 10-K. The grant date market price 
for the restricted stock awards was set at $10.74, which was the closing price on the date prior to the May 19, 2023 
grant date, consistent with our practice for granting equity awards to all employees.

(3) The Company granted 15,234 stock options on May 19, 2023 with a fair value of $6.56 to each of the then non-
management directors. The amounts reported represents the aggregate grant-date fair value of the stock options 
awarded to the non-employee directors for the applicable year, calculated in accordance with ASC Topic 718 and does 
not take into account estimated forfeitures related to service-based conditions. The assumptions used in the calculation 
of these amounts are included and described under the caption "Share-based compensation" in Note 2 to our 
consolidated financial statements included in our 2023 Annual Report on Form 10-K. 

(4) Represents deferred compensation arrangement paid after September 21, 2023 when he was appointed to the Board.
(5) The aggregate remuneration paid to the directors of the Company in 2023 was $2,093,138.
(6) Dr. George M. Milne, Jr. and Joseph Hagan ceased to be a director as of June 29, 2023.
(7) On August 18, 2023, Dr. Karen Smith and Jeffrey A. Bailey were appointed to the Board. In relation to that 

appointment, Dr. Karen Smith and Jeffrey A. Bailey were granted 17,913 RSUs on August 17, 2023. The grant date 
market price for the RSUs was set at $9.49, which was the closing price on the date prior to the August 17, 2023 grant 
date. Additionally, Dr. Karen Smith and Jeffrey A. Bailey were granted 28,959 stock options with a fair value of 
$5.87. The amount reported represents the aggregate grant-date fair value of the stock options awarded to the non-
employee directors for the applicable year, calculated in accordance with ASC Topic 718 and does not take into 
account estimated forfeitures related to service based conditions. The assumptions used in the calculation of these 
amounts are included and described under the caption "Share-based compensation" in Note 2 to our consolidated 
financial statements included in our 2023 Annual Report on Form 10-K.

(8) Dr. Robert T. Foster was appointed to the Board. pursuant to the Cooperation Agreement. In relation to that 
appointment, Dr. Robert T. Foster was granted 20,383 RSUs on September 21, 2023. The grant date market price for 
the RSUs was set at $8.34, which was the closing price on the date prior to the September 21, 2023 grant date. 
Additionally, Dr. Robert T. Foster. was granted 32,900 stock options with a fair value of $5.17. The amount reported 
represents the aggregate grant-date fair value of the stock options awarded to the non-employee directors for the 
applicable year, calculated in accordance with ASC Topic 718 and does not take into account estimated forfeitures 
related to service based conditions. The assumptions used in the calculation of these amounts are included and 
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described under the caption "Share-based compensation" in Note 2 to our consolidated financial statements included in 
our 2023 Annual Report on Form 10-K.

Director Equity Outstanding at 2023 Fiscal Year-End

The following table summarizes the equity awards that were outstanding as of December 31, 2023, for each of the non-
employee directors serving during 2023.

Option Awards(1) Restricted Stock Units

Name

Number of Securities 
Underlying Unexercised 

Options (#)
Dr. Daniel Billen 156,193 9,310
Dr. David R.W. Jayne 186,193 9,310
Jill Leversage 141,193 9,310
R. Hector MacKay-Dunn 141,193 9,310
Dr. Brinda Balakrishnan 83,137 9,310
Dr. Karen Smith 28,959 17,913
Jeffrey A. Bailey 28,959 17,913
Dr. Robert T. Foster 32,900 20,383

(1) All option awards were granted to our non-employee directors with a 10-year term of which 703,700 were fully vested 
and exercisable and 95,027 were unvested as of December 31, 2023.

Non-Employee Director Compensation Policy

Compensation for the directors in such role is determined by the Board upon recommendation of the Compensation Committee. 
The Compensation Committee has sought advice from third party advisors in respect to the compensation of the directors, most 
recently WTW in 2023. During 2023, non-employee directors (other than the Chairman of the Board) earned an annual retainer 
fee of $45,000 for serving as a Board member. Dr. George M. Milne, Jr. and Joseph Hagan resignations were accepted on June 
29, 2023. Dr. Daniel Billen was appointed Chairman of the Board on July, 12 2023. The Chairman of the Board earned an 
annual retainer fee of $80,000. Directors were paid in U.S. dollars at the end of each quarter. Annual committee compensation 
for 2023 was as follows:

• Compensation Committee Chair Retainer: $15,000
Compensation Committee Member Retainer: $7,500

• Audit Committee Chair Retainer: $20,000
Audit Committee Member Retainer: $10,000

• G&N Committee Chair Retainer: $10,000
G&N Committee Member Retainer: $5,000

In addition to the cash retainers set out above, non-employee directors are entitled to an annual equity grant equivalent to 
$200,000 stock options and an equity grant equivalent to $340,000 upon the election or appointment of a new Board member. 

All of the director options are exercisable for ten years and vest in equal amounts over 12 months. All of the director RSUs vest 
100% on the first anniversary of the grant date.
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Item 12. Security Ownership of Certain Beneficial Owners and Management and Related Stockholder Matters

Securities Authorized for Issuance Under Equity Compensation Plans

The following table summarizes our compensation plans under which our equity securities are authorized for issuance at 
December 31, 2023:

Plan category

Number of 
securities

to be issued upon
exercise of

outstanding 
options,

warrants and 
rights

Weighted-average 
exercise
price of 

outstanding 
options,

warrants and 
rights

Number of securities 
remaining

available for
future issuance under 

equity
compensation plans
(excluding securities

reflected in column (a))
 (a) (b) (c)

Equity compensation plans approved by security holders 15,688,284(1) $6.79(2) 6,162,879
Equity compensation plans not approved by security 

holders 3,674,441(3) $7.26(2) __  (4)

Total 19,362,725 6,162,879

(1) Includes the Equity Incentive Plan approved in 2021, under which the maximum aggregate number of plan shares that 
may be issued is 23,815,115 common shares, and 2,500,000 shares that are reserved and available for issuance under 
our ESPP.

(2) RSUs that were issued under or outside of the Equity Incentive Plan, and shares that were purchased pursuant to the 
ESPP, and that were outstanding as of December 31, 2023 do not have an exercise price, and as such this relates to the 
exercise price for only the options granted under or outside of the equity compensation plans approved by security 
holders.

(3) These inducement awards were granted outside the Equity Incentive Plan as inducements material to the new 
employee entering into employment with the Company in accordance with Nasdaq Listing Rule 5635(c)(4) or other 
applicable exemptions available at the time of grant. These awards were granted with a per share exercise price equal 
to the fair market value of one common share on the date immediately preceding the date of grant. Of the 3,674,441 
inducement awards, 3,132,877 are stock options and 1,600,000 vest as follows: 25% of the shares subject to the 
options vest on the 12-month anniversary of the vesting commencement date, and the remaining shares subject to the 
options vest in equal monthly installments over the next three years. The remaining 1,532,877 inducement stock option 
awards vest as follows: 33.333% of the shares subject to the option vest on the 12-month anniversary of the vesting 
commencement date, and the remaining shares subject to the options vest in equal monthly installments over the next 
two years. All of the stock option awards are exercisable for ten years from the date of grant. The remaining 541,564 
inducement awards are RSUs and vest in three equal annual installments on the first, second and third anniversary of 
the grant date.

(4) Our Board has not established any specific number of shares that could be issued without shareholder approval. 
Inducement grants to new employees are determined on a case-by-case basis. Other than possible inducement grants, 
we expect all equity awards will be made under shareholder-approved plans.
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SECURITY OWNERSHIP OF
CERTAIN BENEFICIAL OWNERS AND MANAGEMENT

The following table sets forth certain information relating to the beneficial ownership of our common shares as of April 22, 
2024, by:

• each person, or group of affiliated persons, known by us to beneficially own more than 5% of our outstanding common 
shares (based on statements filed with the SEC pursuant to Section 13(d) or 13(g) of the Exchange Act);

• each of our directors;

• each of our NEOs; and

• all of our current directors and executive officers as a group.

Beneficial ownership is based upon 143,704,882 common shares issued and outstanding as of April 22, 2024 and determined in 
accordance with the rules of the SEC and includes any shares over which a person or group exercises sole or shared voting or 
investment power plus any shares which such person or group has the right to acquire beneficial ownership of within 60 days of 
April 22, 2024, whether through the exercise of options or otherwise. Unless otherwise indicated, we believe that the persons or 
entities identified in this table have sole voting and investment power with respect to all shares shown beneficially owned by 
them. Common shares issuable upon vesting of outstanding equity awards that are exercisable or subject to vesting within 60 
days after April 22, 2024 are deemed beneficially owned and such shares are used in computing the percentage ownership of 
the person holding the awards but are not deemed outstanding for the purpose of computing the percentage ownership of any 
other person.

Unless otherwise noted below, the address of each director and executive officer is c/o Aurinia Pharmaceuticals Inc., #140, 
14315 - 118 Avenue, Edmonton, AB T5L 4S6 Canada.

Beneficial Ownership (1)

Name of Beneficial Owner Number of Shares Percent of Total
Greater than 5% shareholders
Armistice Capital, LLC (2) 9,536,000 6.6%
BlackRock, Inc. (3) 8,921,049 6.2%
ILJIN (4) 8,876,964 6.2%
Directors and Named Executive Officers
Peter Greenleaf (5) 3,129,223 2.2%
Joseph Miller (6) 516,290 *
Max Donley (7) 772,455 *
Stephen Robertson (8) 655,315 *
Dr. Daniel G. Billen (9) 189,586 *
Dr. David R. W. Jayne (10) 235,503 *
Jill Leversage (11) 159,721 *
R. Hector MacKay-Dunn (12) 165,418 *
Dr. Brinda Balakrishnan(13) 101,180 *
Dr. Karen Smith(14) 21,719 *
Jeffrey A. Bailey(15) 21,719 *
Dr. Robert T. Foster(16) 21,933 *
All current directors and executive officers as a group (13 persons) (17) 6,205,281 4.3%

* Indicates beneficial ownership of less than 1% of the total common shares outstanding.
(1) This table is based upon information supplied by officers, directors and principal shareholders and Schedules 13D and 

13G filed with the SEC. 
(2) This information is based solely on the Schedule 13G filed on February 14, 2024 filed by Armistice Capital, LLC with 

the SEC. Based on such filing, Armistice Capital, LLC beneficially owns and has sole dispositive power of all such 
shares and sole voting power over 9,536,000 shares. In addition, Armistice Capital, LLC is the investment manager of 
Armistice Capital Master Fund Ltd. (the "Master Fund"), the direct holder of the Shares, and pursuant to an Investment 
Management Agreement, Armistice Capital exercises voting and investment power over the securities of the Issuer 
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held by the Master Fund and thus may be deemed to beneficially own the securities of the Issuer held by the Master 
Fund. Steven Boyd, is the managing member of Armistice Capital, may be deemed to beneficially own the securities 
of the Issuer held by the Master Fund. The Master Fund specifically disclaims beneficial ownership of the securities of 
the Issuer directly held by it by virtue of its inability to vote or dispose of such securities as a result of its Investment 
Management Agreement with Armistice Capital.

(3) This information is based solely on the Schedule 13G filed on February 12, 2024 filed by BlackRock, Inc. with the 
SEC. Based on such filing, BlackRock, Inc. beneficially owns and has sole dispositive power of all such shares and 
sole voting power over 8,921,049 shares. In addition, each of BlackRock Advisors, LLC, Aperio Group, LLC, 
BlackRock (Netherlands) B.V., BlackRock Institutional Trust Company, National Association, BlackRock Asset 
Management Ireland Limited, BlackRock Financial Management, Inc., BlackRock Asset Management Schweiz AG, 
BlackRock Investment Management (UK) Limited, BlackRock Asset Management Canada Limited, BlackRock 
Investment Management (Australia) Limited, BlackRock Fund Advisors and BlackRock Fund Managers Ltd are 
subsidiaries of BlackRock, Inc. which beneficially own certain of the shares. The address for BlackRock, Inc. is listed 
as 50 Hudson Yards, New York, NY 10001.

(4) This information is based solely on the Schedule 13D/A filed on March 20, 2024 collectively by ILJIN SNT Co., Ltd., 
ILJIN Semiconductor Co., Ltd., ILJIN Steel Co., Ltd., ILJIN GLS Co., Ltd., Sae Kyoung Huh, Seoung Eun Huh and 
Chin Kyu Huh, the aggregate amount beneficially owned by each of these reporting persons is 8,876,964. The address 
for the investors is listed as (Dohwa-dong), 45 Maop-daero, Mapo-gu, Seoul, Korea 121-716, Attention: Young Hwa 
Kim.

(5) Consists of 2,817,665 options vesting or exercisable within 60 days of April 22, 2024 and 311,558 common shares 
owned outright.

(6) Consists of 404,157 options vesting or exercisable within 60 days of April 22, 2024 and 112,133 common shares 
owned outright.

(7) Consists of 620,499 options vesting or exercisable within 60 days of April 22, 2024 and 151,956 common shares 
owned outright.

(8) Consists of 576,955 options vesting or exercisable within 60 days of April 22, 2024 and 78,360 common shares owed 
outright.

(9) Consists of 165,503 options vesting and exercisable within 60 days of April 22, 2024 and 24,803 common shares 
owned outright.

(10) Consists of 195,503 options and RSUs vesting or exercisable within 60 days of April 22, 2024 and 40,000 common 
shares owned outright.

(11) Consists of 150,503 options and RSUs vesting or exercisable within 60 days of April 22, 2024 and 9,218 common 
shares owned outright.

(12) Consists of 150,503 options and RSUs vesting or exercisable within 60 days of April 22, 2024 and 14,915 common 
shares owned outright.

(13) Consists of 92,447 options and RSUs vesting or exercisable within 60 days of April 22, 2024 and 8,733 common 
shares owned outright.

(14) Consists of 21,719 options and RSUs vesting or exercisable within 60 days of April 22, 2024 and nil common shares 
owned outright.

(15) Consists of 21.719 options and RSUs vesting or exercisable within 60 days of April 22, 2024 and nil common shares 
owned outright.

(16) Consists of 21,933 options and RSUs vesting or exercisable within 60 days of April 22, 2024 and nil common shares 
owned outright.

(17) Includes shares beneficially owned by all of our current executive officers and directors as a group. Consists of 
5,380,397 options and RSUs vesting or exercisable within 60 days of April 22, 2024 and 824,884 common shares 
owned outright.
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Item 13. Certain Relationships and Related Transactions and Director Independence

CERTAIN RELATED-PERSON TRANSACTIONS

Described below are all transactions occurring since January 1, 2023 to which we were a party and in which (i) the amounts 
involved exceeded or will exceed $120,000, and (ii) a director, executive officer, holder of more than 5% of our outstanding 
common shares, or any member of such person’s immediate family had or will have a direct or indirect material interest, other 
than the equity and other compensation agreements that are described under “Executive Compensation” and “Director 
Compensation.” We believe the terms obtained or consideration that we paid or received, as applicable, in connection with the 
transactions described below were comparable to terms available or the amounts that would be paid or received, as applicable, 
in arm’s-length transactions with unrelated third parties.

Dr. Foster is considered a related party since he is one of the former executive officers of the Company who, as of March 8, 
2012 was provided with future potential employee benefit obligations for remaining with the Company for a certain period of 
time. These obligations are contingent on the occurrence of uncertain future events. Dr. Foster was not a related party of the 
Company between his resignation from the Company in 2014, and his appointment to the Board on September 21, 2023.

POLICIES AND PROCEDURES FOR TRANSACTIONS WITH RELATED PERSONS

We have adopted a policy that sets forth our procedures for the identification, review, consideration and approval or ratification 
of related person transactions. For these purposes, a “related person transaction” is a transaction, arrangement or relationship, or 
any series of similar transactions, arrangements or relationships, in which we and any related person are, were or will be 
participants in which the amount involved exceeds $120,000. Transactions involving compensation for services provided to us 
as an employee or director are not covered by this policy. A “related person” is any executive officer, director or beneficial 
owner of more than 5% of any class of our voting securities, including any of their immediate family members and any entity 
owned or controlled by such persons. 

If a transaction has been identified as a related person transaction, including any transaction that was not a related person 
transaction when originally consummated or any transaction that was not initially identified as a related person transaction prior 
to consummation, our management must present information regarding the related person transaction to our Audit Committee 
or, if Audit Committee approval would be inappropriate, to another independent body of our Board, for review, consideration 
and approval or ratification. The presentation must include a description of, among other things, the material facts, interests, 
direct and indirect, of the related persons, benefits to us of the transaction and whether the transaction is on terms that are 
comparable to the terms available to or from, as the case may be, an unrelated third party or to or from employees generally. 
We collect information that we deem reasonably necessary from each director, executive officer and, to the extent feasible, 
significant shareholder to enable us to identify any existing or potential related-person transactions and to effectuate the terms 
of the policy. In addition, under our Code of Conduct, our employees and directors have an affirmative responsibility to 
disclose any transaction or relationship that reasonably could be expected to give rise to a conflict of interest. In considering 
related person transactions, our Audit Committee, or other independent body of our Board, takes into account the relevant 
available facts and circumstances including, but not limited to:

• the risks, costs and benefits to us;

• the impact on a director’s independence in the event that the related person is a director, immediate family member of
a director or an entity with which a director is affiliated;

• the availability of other sources for comparable services or products; and
• the terms available to or from, as the case may be, unrelated third parties or to or from employees generally.

In determining whether to approve, ratify or reject a related person transaction, our Audit Committee, or other independent 
body of our Board, must consider, in light of known circumstances, whether the transaction is in, or is not inconsistent with, the 
best interests of the Company, as our Audit Committee, or other independent body of our Board, determines in the good faith 
exercise of its discretion.

Indemnification agreements

Our constating documents permit us to exculpate, indemnify and insure each of our directors and executive officers to the 
fullest extent permitted by the ABCA. We have entered into indemnification agreements with each of our directors and 
executive officers, undertaking to indemnify them to the fullest extent permitted by law, to the extent that these liabilities are 
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not covered by insurance. We have also obtained Directors and Officers insurance for each of our executive officers and 
directors.

INDEPENDENCE OF THE BOARD OF DIRECTORS

Applicable Nasdaq Rules require a majority of a listed company’s board of directors to be comprised of independent directors. 
In addition, Nasdaq Rules require that, subject to specified exceptions, each member of a listed company’s audit, compensation 
and nominating and corporate governance committees be independent and that audit committee members also satisfy 
independence criteria set forth in Rule 10A-3 under the Exchange Act. The Nasdaq independence definition includes a series of 
objective tests, including that the director is not, and has not been for at least three years, one of our employees, that neither the 
director nor any of his family members has engaged in various types of business dealings with us and that the director is not 
associated with the holders of more than 5% of our common shares. In addition, under applicable Nasdaq Rules, a director will 
only qualify as an “independent director” if, in the opinion of the listed company’s board of directors, that person does not have 
a relationship that would interfere with the exercise of independent judgment in carrying out the responsibilities of a director.

Our Board has determined that all our directors except Peter Greenleaf and Dr. Foster, are independent directors, as defined 
under applicable Nasdaq and Canadian rules. In making such a determination, our Board considered the relationships that each 
such non-employee director has with our Company and all other facts and circumstances that our Board deemed relevant in 
determining independence, including the beneficial ownership of our capital stock by each non-employee director Peter is 
considered to have a material relationship with the Company by virtue of being the President and CEO. Dr. Foster is considered 
to have a material relationship due to an ongoing deferred compensation arrangement between the Company and Dr. Foster, as 
described under “Certain Related Person Transactions.” 

There are no family relationships among any of our directors or executive officers. In addition, Dr. Daniel Billen, Director and 
Chairman of the Board, is not an executive officer of the Company and is an independent director.
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Item 14. Principal Accountant Fees and Services

The following table represents aggregate fees billed to us for the years ended December 31, 2023 and 2022, by our independent 
registered public accounting firm, PricewaterhouseCoopers LLP, Chartered Professional Accountants (PwC).

Year Ended December 31,
2023 2022

Audit fees(1) $1,043,046 $1,045,945
Audit-related fees(2) 9,366 5,449
Tax fees (3) 267,075 175,777
All Other fees — —
Total fees $1,319,487 $1,227,171

(1) For the years ended December 31, 2023 and 2022, these fees include professional services provided by the external 
auditor for the statutory audits of the annual consolidated financial statements, performing review engagement services 
on the Company’s quarterly financial statements and auditing the effectiveness of internal control over financial 
reporting. 

(2) These fees relate to other audit related services including professional services performed during the years ended 
December 31, 2023 and 2022.

(3) These fees include professional services for tax compliance, transfer pricing assistance, tax advice and tax planning for 
various taxation and business development matters.

Our Audit Committee has adopted policies and procedures relating to the approval of all audit and non-audit services that are to 
be performed by our independent registered public accounting firm. These policies and procedures generally provide that we 
will not engage our independent registered public accounting firm to render audit or non-audit services unless the service is 
specifically approved in advance by the Audit Committee.

All fees for services provided by PwC during 2023 and 2022 were pre-approved by the Audit Committee in accordance with the 
pre-approval policy and procedures described above.
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PART IV.

Item 15. Financial Statement Schedules and Exhibits

a. We have filed the following documents as part of the 2023 Annual Report on Form 10-K:

1. Consolidated Financial Statements.

The following financial statements were filed as part of the 2023 Annual Report on Form 10-K:

Our consolidated financial statements are listed under Part II, Item 8. "Index to Consolidated Financial 
Statements" in the 2023 Annual Report on Form 10-K.

2. Financial Statement Schedules

All financial statement schedules were omitted because they are not applicable, not material or the required 
information is shown under Part II, Item 8. “Index to Consolidated Financial Statements” in the 2023 Annual 
Report on Form 10-K. 

3. Exhibits

The following exhibits, as required by Item 601 of Regulation S-K, which are incorporated herein by 
reference, are filed or furnished with this Amendment, in each case as indicated therein.

Incorporation by Reference
Exhibit
Number Description Form SEC File No. Exhibit Filing Date  

3.1 Articles of Amalgamation, as amended, as currently in effect 10-K 001-36421 3.1 02/24/2021
3.2 Amended and Restated By Law No. 2, as currently in effect 8-K 001-36421 3.2 04/27/2021
4.1 Form of Common Shares Certificate of the Company 10-K 001-36421 4.1 02/24/2021
4.2 Reference is made to Exhibits 3.1 and 3.2
4.3 Description of the Registrant's Common Shares 10-K 001-36421 4.3 02/24/2021

10.1+
Form of Indemnity Agreement between the Registrant and each 
of its Directors and Executive Officers 10-K 001-36421 10.1 02/24/2021

10.2+ Form of Option Commitment under the Equity Incentive Plan S-8 333-216447 99.2 03/03/2017

10.3+
Aurinia Pharmaceuticals Inc. Amended and Restated Equity 
Plan S-8 333-257424 99.1 06/09/2020

10.4+
Aurinia Pharmaceuticals Inc. 2021 Employee Share Purchase 
Plan S-8 333-257424 10.2 06/05/2021

10.5
Collaboration and Licensing Agreement between the Registrant 
and Otuska Pharmaceutical Co. Ltd. dated December 17, 2020 6-K 001-36421 99.2 12/30/2020

10.6#
Manufacturing Services Agreement between the Registrant and 
Lonza Ltd. dated November 16, 2020 10-K 001-36421 10.5 02/24/2021

10.7#

Collaboration & License Agreement between Aurinia 
Pharmaceuticals Inc. and Riptide Bioscience Inc. dated August 
16, 2021 8-K 001-36421 99.1 08/17/2021

10.8#

Lease agreement for space at 77 Upper Rock Circle, Rockville, 
MD between BOF II MD 77 Upper Rock LLC and Aurinia 
Pharma U.S. Inc. dated March 12, 2020 10-K 001-36421 10.6 02/24/2021

10.9#

Cooperation Agreement dated as of September 21, 2023 by and 
among MKT Capital Ltd., MKT Tactical Fund, SP, Antoine 
Khalife and Aurinia Pharmaceuticals Inc. 8-K 001-364521 10.1 09/21/2023

10.10#
Softgel Commercial Supply Agreement between the Registrant  
and Catalent Pharma Solutions, LLC dated August 28, 2020 10-K 001-36421 10.9 02/24/2021
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10.11

Settlement Agreement among  ILJIN Life Science Co. Ltd., 
Isotechnika Pharma Inc., and Aurinia Pharmaceuticals Inc.,  
dated April 3, 2013 10-K 001-36421 10.10 02/24/2021

10.12+#
Employment Agreement between Aurinia Pharma U.S., Inc. 
and Peter Greenleaf dated April 11, 2019 10-K 001-36421 10.11 02/24/2021

10.13+#
Employment Agreement between Aurinia Pharma U.S. Inc. and 
Max Donley dated July 15, 2019 10-K 001-36421 10.13 02/24/2021

10.14+#
Employment Agreement between Aurinia Pharma U.S. Inc. and 
Joe Miller dated April 8, 2020 10-K 001-36421 10.16 02/24/2021

10.15+#
Employment Agreement between the Registrant and Stephen 
Robertson dated September 29, 2020 10-K 001-36421 10.17 02/24/2021

10.16+ Form of Inducement Grant Option Commitment 10-K 001-36421 10.20 02/24/2021

10.17+#
Employment Agreement between the Registrant and Volker 
Knappertz dated July 11, 2022 10-Q 001-36421 10.22 11/03/2022

10.18+#
Employment Agreement between the Registrant and Scott 
Habig dated June 27, 2022 10-Q 001-36421 10.23 11/03/2022

10.19+# Form of Inducement Restricted Stock Unit Award 10-K 001-36421 10.20 2/28/2023

10.20+#
Form of Restricted Stock Unit Award under the Equity 
Incentive Plan 10-K 001-36421 10.21 02/24/2021

21.1 List of Subsidiaries of Registrant 10-K 001-36421 21.1 02/15/2024

23.1
Consent of PricewaterhouseCoopers LLP, Independent 
Registered Public Accounting Firm 10-K 001-36421 23.1 02/15/2024

24.1
Power of Attorney (contained in signature page of the 2023 
Annual Report) 10-K 001-36421 24.1 02/15/2024

31.1

Certification of Principal Executive Officer and Principal 
Financial Officer Pursuant to Section 302 of the Sarbanes-
Oxley Act of 2002 10-K 001-36421 31.1 02/15/2024

31.2*
Certification of Principal Executive Officer Pursuant to Section 
302 of the Sarbanes-Oxley Act of 2002 (Amendment)

31.3*
Certification of Principal Financial Officer Pursuant to Section 
302 of the Sarbanes-Oxley Act of 2002 (Amendment)

32.1**
Certification of Principal Executive Officer Pursuant to Section 
906 of the Sarbanes-Oxley Act of 2002 10-K 001-36421 32.1 02/15/2024

32.2**
Certification of Principal Financial Officer Pursuant to Section 
906 of the Sarbanes-Oxley Act of 2002 10-K 001-36421 32.2 02/15/2024

97.1+ Incentive Compensation Recoupment Policy 10-K 001-36421 97.1 02/15/2024

101.INS

Inline XBRL Instance Document - the instance document does 
not appear in the Interactive Data File because its XBRL tags 
are embedded within the Inline XBRL document 10-K 001-36421 101.INS 02/15/2024

101.SCH Inline XBRL Taxonomy Extension Schema Document 10-K 001-36421 101.SCH 02/15/2024

101.CAL
Inline XBRL Taxonomy Extension Calculation Linkbase 
Document 10-K 001-36421 101.CAL 02/15/2024

101.DEF
Inline XBRL Taxonomy Extension Definition Linkbase 
Document 10-K 001-36421 101.DEF 02/15/2024

101.LAB Inline XBRL Taxonomy Extension Label Linkbase Document 10-K 001-36421 101.LAB 02/15/2024

104.1
Cover Page Interactive Data File (formatted as Inline XBRL 
and contained in Exhibit 101) 10-K 001-36421 104.1 02/15/2024

104.2*
Cover Page Interactive Data File for this Amendment 
(formatted as Inline XBRL)

* Filed herewith.

44



**

Exhibit 32.1 is being furnished and shall not be deemed to be “filed” for purposes of Section 18 of the Securities 
Exchange Act of 1934, as amended (the “Exchange Act”), or otherwise subject to the liability of that section, 
nor shall such exhibit be deemed to be incorporated by reference in any registration statement or other document 
filed under the Securities Act of 1933, as amended, or the Exchange Act, except as otherwise specifically stated 
in such filing.

+ Indicates a management contract or compensatory plan.

#
Certain portions of this exhibit (indicated by asterisks) have been omitted pursuant to Item 601(b)(10)(iv) of 
Regulation S-K because they are not material and are the type that Aurinia treats as private and confidential.
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SIGNATURES

Pursuant to the requirements of Section 13 or 15(d) of the Securities Exchange Act of 1934, as amended, the registrant has duly 
caused this Amendment No. 1 to its Annual Report on Form 10-K/A to be signed on its behalf by the undersigned, thereunto 
duly authorized. 

AURINIA PHARMACEUTICALS INC.

April 29, 2024 By: /s/ Peter Greenleaf
Peter Greenleaf
Chief Executive Officer
(Principal Executive Officer)
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